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Resource and Information Sharing Tool
To Address Campus Sexual Assault

In February 2002, students, campus program
coordinators, campus police, and local rape crisis
centers gathered at Central Washington University
to begin networking, sharing ideas and learning
what campuses are doing to address sexual assault.
The idea for this tool came out of that meeting, and
has been made possible by a collaborative effort of
the Washington Coalition of Sexual Assault
Programs and several campus representatives who contributed
materials to make this a reality. Many thanks to Gail Farmer, Gretal
Leibnitz, Chandra Lindeman, Brian Pahl, Michelle Pingree, Sarah
Rankin, Diane Scott Smith, and Rachelle White for contributing
materials for this resource.

Permission

You can find contact information for each campus that contributed to
this tool. If you would like more information about any of the
resources on this disc, please contact the person at that school. The
information contained on this Resource and Information Sharing Tool
is for the purposes of sharing resources among campuses interested
in addressing sexual violence issues. Please contact the author or
producer of the materials if you wish to borrow from or reproduce any
portion of the document.

Campus Tool Coordinators:

Rachelle White
Sexual Assault and Relationship Violence Information Service
University of Washington

Cynthia Okayama Dopke
Prevention Services Coordinator
Washington Coalition of Sexual Assault Programs

For additional copies of this CD-ROM, contact:
Cynthia Okayama Dopke, WCSAP

Phone: 360-754-7583

Email: cynthia@wcsap.org|

September 2002
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How To Use This Tool

Tool Structure

This CD-ROM tool is comprised of PDF Files of the resources
contributed by campus programs. The schools are listed
alphabetically and under each school name is a table of contents that
lists each item from that school.

The PDF Files have been arranged in one large file to allow you
access through the Bookmarks. If the title has a “+” next to it, click
on the “+” to view additional sub-topics.

Multiple Page Documents

The Bookmark link will take you to the first page or section indicated.
Please note that some documents have multiple pages. Click on the
page advancing button at the bottom menu to view additional pages.

PDF
Each item was scanned or converted from a word processing file to
PDF. For more information about PDF files, you can go to the Adobe

web site at: V\mﬁm



http://www.adobe.com/

Central
Washington
University

Wildcat Wellness Center
400 E. 8™ Street, MS 7493
Ellensburg, WA 98926
(B09) 963-3214

For more information, contact:
Gail Farmer, Director
ail.farmer@cwu.edu

web site:
http://www.cwu.edu/~wwe/
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HED 101 Programming for Sexual Assault Education

l. Introductions

. Rape Myths (Stereotypes)

I1l. The Van Ride:
a) Read the scenario
b) Gather every two rows into a group
c) Pass out scorecards
d) Tally the scores
e) Discuss why the outcomes were different

Be seated

V. Survivor Statistics

V. Definitions
a) Consent: assent, permission (L. con with ..enfrefeeling)
b) Sexual Harassment
c) Sexual Assault
d) Rape

V1. Common Victim Responses to Trauma
a) Acute Distress Phase
b) Apparent Readjustment Phase
¢) Reorganization Phase

VII. How To Help

VIII. Sex 1Q Game

IX. Handouts

X. End




The Trip Home

Once upon a time there was a college student named Rachel. She had recently transferred
from the community college in her hometown about two hours away. Her boyfriend, Mark, was still
in school back home and Brenda hadn't seen him in nearly a month. In fact, she was hoping to get a
ride over to see him that coming weekend and asked her friend, Tony, if he would take her.
Unfortunately, Tony's car wasn't working, so Brenda didn't have a way to get there. She was really
eager to see Mark because they had planned on spending a romantic weekend together.

Another student, named Jimmy, who lived in the same apartment building as Rachel and
Tony, overheard them discussing her plans for the weekend. Jimmy mentioned that he lived close to
Rachel's hometown and would be willing to take her there in his new sport utility vehicle. Rachel
thought Jimmy was a little creepy and had heard some rumors about him. Tony had heard the same
rumors, but thought that Rachel could handle herself. He told Rachel to stop worrying and instead get
excited about seeing her boyfriend. Rachel finally agreed with Tony and accepted Jimmy's offer. Rachel
ran upstairs to pack and change into Mark's favorite outfit, a skimpy summer dress.

Before they set off, Jimmy stopped at a convenience store and bought some beer, which
he offered to Rachel. He was really attracted to her and thought she looked especially sexy in her outfit.
Rachel enjoyed drinking beer and since she was feeling both nervous about riding with Jimmy and
excited about seeing Mark, she drank four beers on the way. During the trip, Jimmy flirted with Rachel
and she smiled back politely. The more beer she drank,- the more she realized that she found Jimmy
attractive.

About halfway there, on a deserted stretch of road, Jimmy suddenly pulled over to the side of

the road and told Rachel that he thought she looked really gorgeous in her little summer dress. He



started kissing her. Rachel was feeling pretty drunk by then and kissed him back. They started fooling
around in the back seat, but then after about 3 minutes, Rachel started to feel guilty about her
boyfriend Mark, so she pushed Jimmy away and tried to get out of the back seat. Jimmy gently but
firmly held her there and indicated that he wanted to have sex with her. Rachel told him, "No, I want
to stop this. | don't want to cheat on my boyfriend.” but Jimmy insisted that everything was fine and
continued on.

Afterwards, Jimmy told Rachel to get dressed and warned her not to say anything or her
boyfriend would break up with her. When Jimmy dropped her off at Mark's, he told her, "Stop crying.
No one has to know what happened between us. And don't worry, I'll still call you."

Upset and confused, Rachel told Mark what had happened. Mark became
furious and yelled at her for being an unfaithful drunkard. He didn't believe that she
had actually been raped, but instead thought that she was making it up to cover for
"'getting herself in a situation she couldn't get out of." Hurt, Rachel found bus fare
and returned to the apartment at school.

Later that week, she found her friend Tony and told him what had happened between her,
Jimmy, and Mark. Tony believed Rachel and was very sympathetic, but he also felt guilty for letting
Rachel go with Jimmy. He grew increasingly angry at Jimmy for what he had done to Rachel, and that
afternoon beat him up severely in the apartment parking lot, yelling at Jimmy, "Why did you rape
Rachel!?"" while the other residents stared at them. Afterwards, he informed Rachel, "You won't have
to worry about Jimmy anymore-I think he got the message,"” expecting Rachel to be relieved and
thankful. Instead, she became even more upset and angry with Tony. Tony was totally surprised and

didn't know what he had done wrong-after all, Jimmy deserved it, right?



NOW: Please rank the four characters behaviors and decisions, 1 being least offensive and 4 being

most offensive.

Please rank the four characters' behaviors and decisions, 1 being the least offensiveand 4 being
the most offensive..

Rachel Mark Tony Jimmy




ImPorTanT DernTions

CONSENT: To Assent, To clve PeEMISSION
Feom e Larin: con (with) anp senize (FeeLing)

dexual HarassmenT.
ANY UNWBNTED, UNWELCOME, SEXUBL aADVaANCes,

BEQUESTS FOB SEXUTAL FAVORS, AND OTHER VEEBAL OF
PHY3ICAL CONDUCT OF @ seXUalL NATURE.

dexual AssallLT.

When someone 1s FoBCED OB TRICKED INTO SEXLBL
CONTACT,

BaPE:

AN acT oF PeNeTRATION ORALLY, GNALLY, OF

VAGINQLLY, eITHER WITH @ BODY PABT OB OBJECT
WITHOUT CONSENT.



Common Victim Responses to Trauma

Acute distress: can last hours, days, or months

a) characterized by anxiety, fear, guilt,
depression, nervousness, hyper-alertness,
shame, shock, denial, embarrassment,
anger, sense of powerlessness, lowered-self
esteem, social/ relationship problems,
sexual adjustment issues, nausea,
headaches, gastrointestinal disorders,
nightmares, sleep disturbances.

b) PTSD

Apparent Readjustment: months to years

a) characterized by denial

b) appearance of return to normal life

c) avoid being alone, dating, sexual relations

d) disrupted relationships, numbing of
emotions, depression, self-esteem loss

e) men gquestion their sexual orientation,
masculinity. . . homophobia sets in

Reorganization: months to years

a) some continuing symptoms

b) no denial

c) anger, long-term depression, guilt, self-hatred, eating
disorders, self-hurting, death

d) regain sense of personal security

e) personal empowerment



How To Help

Offer support:

v Believe

+ Listen

+ Encourage reporting (police, counselor)

+ Allow victim to make own choices Never reveal the
rape without permission

Get Active:

v Community volunteer work

v Soclal activism

+ Be aleader within your peer group

Know Your Resources:

v CWU Sexual Assault Response Coordinator-Gall
Farmer 963-3214

. SAFE at CVV'U: Students for an Assault Free
Environment 963-3213

+ ASPEN: Ellensburg's domestic violence/sexual assault
resource and services office 925-9384



11.

12.

13.

14.

15.

16.
17.

18.
19.

sex 1Q game

64% of rapes are reported to the police.

Every day, 1,871 women are forcibly raped.

84% of rape survivors were over 25 at the time of the assault.

About 80% of victims know their offenders.

1 in 3women will be assaulted once in their lifetime.

1 in 5 men will be assaulted once in their lifetime.

35% of college males reported the likelihood to rape if they wouldn't get
caught.

65% of college males surveyed would not rape even if they thought
they wouldn't get caught.

Ellensburg has resources for victims of sexual assault.

Caring lovers degrade their partners with obscene or derogatory
remarks about their gender, sexual performance or body.

Abusive partners take responsibility for their own actions and don't
blame others for their problems.

Rapists think of the use of sexual violence as manly and believe that
some people "ask to be raped."

Good lovers are careful not to deaden their partner's senses and they
want their partner responsive and involved.

Good lovers usually ignore direct signals like crying, physically resisting
or fighting off sexual advances.

It is unhealthy to talk about sexual expectations and respect sexual
limits with your partner.

Sex with an intoxicated person can be considered rape under the law.
Rape is a premeditated act of sexual violence that is about power and
control, not sex.

It is okay to coerce or force sex if your partner is not a virgin.
Reporting sexual assault is a good way to stop sexual assault.



20.

21.
22.
23.
24.
25.
26.
21.

28.
29.
30.
31.
32.
33.
34.

It is okay for a sexual partner to say "no" at any time during a sexual
interaction.

90% of all college rapes include the use of alcohol.

Male college freshmen are at the highest risk for rape.

If your partner says nothing, you can assume that she or he wants sex.
"Straight" men are never the victims of sexual assault.

Some people deserve to be raped.

If a woman shares a drink with a man, she wants sex too.

Women and men can form powerful alliances to stop sexual assault at
CWuU.

Alcohol is never used as a date rape drug.

Rapists are more often strangers than personal acquaintances.

"No" means "Try harder."

Asking permission to touch or kiss can be very sexy.

Athletes, valedictorians, and friends never rape.

It is a waste of time to speak out about sexual violence at CWU.
Lovers don't need to discuss sexual issues.

DF2)T;3)F4)T,;5T;6)T;7)T;8)T;9) T, 10) F; 11) F; 12) T; 13) T; 14) F; 15) F; 16) T; 17) T;
18)F;19)T;20)T;21)T;22)F;23)F;24)F;25)F;26)F;27)T;28)F;29)F;30)F;31)T;32) F; 33) F; 34) F



Sexual Assault Presentation

What is the most useful thing you learned from this presentation?

What did you like best about this presentation?

What would you change in this presentation?



APRIL IS SEXUAL ASSAULT AWARENESS MONTH ... LET'S STAND TOGETHER AGAINST THE VIOLENCE

STUDENTS FOR AN ASSAULT FREE ENVIRONMENT
Presents

SELF-DEFENSE DEMONSTRATIONS
ON BARTO LAWN

April 18, 2002
11:00 AM to 2:00 PM

Karate with Sue Young
Ellensburg Police Department
Martial Arts with JJ Mix

Free Food!

For more information contact SAFE at The Wildcat Wellness Center 963-3213

APRIL IS SEXUAL ASSAULT AWARENESS MONTH ... LET'S STAND TOGETHER AGAINST THE VIOLENCE

) J |



Central W ashington
U niversity

Centra Washington University
Sue Lomberd 112 f MS7453

400 EEth
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WHAT T O DO

HOW T O HELP

A S SR TR

SN

IF YOU HAVE BEEN RAPED:
Understand that the rape was NOT your
fault. ;

Seek medical attention ASAF.

Make sure you are safe.

Consider reporting the crime to the police.

SRS

FRIEND OF A VICTIM?
Keep calm.
Listen without judging.
MNever blame the victim or suggest
that s/he might have done
something to prevent the attack.

Call a rape crisis line to help you sort it v Help the victim to consider her/his
out. options.

Join a support gmup. v" Do not contact the rapist.

Be gentle with yourself, you have begun a v Keep it strictly confidential.

long journey toward redefining your world. v’ Call a rape crisls line to help you

Remember: you CAN survive this!

sort it out.

IMPORT ANT__PHONE NUMBERS T O REMEMBER

CWU Sexual Assault Response Coordinator: Gail Farmer 963-3214
CWU Student Counseling: 963-1391
SAFE: 963-3213
Nzational Crisis Hotline: 1-600-7992-7233
ASPEN (24hr free counseling and referral services): 925-9384
Flanned Parenthood of Ellensburg: 925-7113
CWU Police: 963-2958  Ellensburg Police: 962-7280 Emergency: 911
Kittitas Valley Community HDEFJH:&I: 962-95641
CLEAR (free legal advice): 1-888-201-1014
CWU Student Affairs: 963-1515
Deaf and Hard of Hearing (24hr): 1-800-759-8331 TTY PIN: 8779516528
Gay Men's Crisis Line (24hr): 1-800-832-1901



JUST- T_HE FACT S

A woman is raped every 20 seconds 43% of reported rapes included
in the USA. more than one assailant;

v 1in 3 women will be sexually assaulted commonly known as "gang rape”.
in her lifetime. v &07% of victims will suffer from

v 1in 5 men will be sexually assaulted in chronic physical or psychological
his lifetime. conditions.

v &5% of victims know thelr offenders. v Rape survivors are 15 times

v  93% of rapes are between the same more likely to attempt suicide.
race. v'  Rape has the highest annual

v Only 16% of rapes and sexual assaults victim cost of any crime: $127
are reported to the police. billion. (Net Including child sex abuse.)

v Only 10% of reported offenders are v Rape and sexual assault are
ever convicted or receive jail time. violations of an individual's

v False allegations of rape constitute fundamental (human) rights.

2% of reports and are no more v An offender is responsible, no
common than with other crimes. matter what the circumstances.

v 61% of unpunished offenders rape v’ Intoxication is not a legal
again. defense against rape.

v 6 out of 10 sexual assaults ocour In v Rape Is a crime of viclence, using
the home of the victim, a friend, a sex, in which the offender :
neighbor or a relative. sometimes uses weapons (&%),

v Sex with a legally intoxicated, drugged, but more often uses hands, feet,
Or Unconscious person is rape. body weight, psychological

v "No" always and absolutely means no; pressure and/or drugs to

silence is not equal to consent. complete the assault (92%).
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AFE@cwu.edu
963-3213

The etudents of SAFE are a pro-active
group of women and men who work to
Increase the awareness of sexual violence
and the consequences of sexual assault.
We provide training and educational
programming revolving around eexual
assallt prevention, issues of of consent
and personal empowerment, drug and
aleohol facilitation of sexual agsault, and
the bullding of better sexual communication
skills, We embrace the uniting of genders,
cultures, religions, and differing sexual
origntation in the battle against sexual
oppression and violence.



Eastern
Washington
University

Health, Wellness and Prevention Services
526 5™ Street
Showalter Hall 117
Cheney, WA 99004
Phone: 509-359-4279

For more information, contact:

Michelle Pingree
nichelle.pingree@mail.ewu.edu

Web site:

http://www.ewu.edu/StudentServ/stuhea



mailto:michelle.pingree@mail.ewu.edu
http://www.ewu.edu/StudentServ/stuhea/




If vou or someone vou know
is sexually assaulted:

Call 911.

Get to a safe place.

Do not bathe or douche.

Do not change your physical appearance.
Save clothing and items involved.

Tell someone you can trust.

Get support!

* # & X ¥ ® X

Consider reporting: Report to EWU Police
Red Bam
359-6300

Seek medical atfention:

Hospital and clinic facilities can treat your injuries
and, with vour consent, collect evidence. Do this even
if you feel your physical injuries are not serious, you
may have unseen cuts and bruising that need medical
attention. You may also want to rule out pregnancy or
sexually transmitted diseases.

Whether or not you wish to report the
assault Immediately, it is still helpful to
collect medical evidence, in the event you
wish to report at a later time.

On campus call:

C.ARE. 359-4279
Counseling Services 359 - 2366
Police Services (24 Hr.) 235 - 6235
Women's Studies Center 359 - 2898

In Spokane call:

SafeT 747 -8224
24 Hr. Crisis Line 624 - 7273 (RAPE)
First Call for Help 838-4428



What is sexual assault?

Sexwal assaull is any form of sexual contact without
consent or permission. Sexual assault can occur
between strangers, acquaintances, inimate pariners,
and family members. Sexual assault is nof an accident.
It is an intentional disregard of another human

being. The victim is nor responsible for the assault.

Force
Force is physical force or the threat of physical force
which places the victim in fear of injury or in fear of
her/his life. Force can include threalening harm,
ignoring requesis to stop, or menacing looks or
gestures. No particular amount of force is necessary
and any amount of force which is used to overcome a
victim's resistance is enongh to constitute a sexual
assanlt.

Lack of Consent
Lack of consent may be expressed verbally or non-
verbally. A person is legally considered unable to give
consent if she or he is intoxicated, asleep, unconscious,
developmentally disabled, or an underage victim
according to state statules,

Victims® Rights
According to RCW 7.69.030, victims of violent
crimes have the right to have a victim advocate present
al any prosecutorial or defense interviews and any
courl proceeding including pre-trial hearing, trial,
sentencing, or appellate proceedings.

Types of Sexual Assault
Oral sex

Intercourse
Unwanted touching
Penetration by body parts or objects

Help is available!



C.A.R.E.has

b - - * l’
(- avision (-
i It
of a safe EWU campus

The purpose of C.A.R.E. is to involve
students in the prevention of sexual assault.
C.A R E.’s ultimate mission is to end campus
sexual violence. C.A.R.E. first implemented
this goal in 1992, marked by a sexual assault
awareness week.

Some of the activities C.A.R.E. has
participated in are:

* Advocacy training;

* Group presentations;

* Clothesline Project at EWU,
* EWU's sexual assault policies.

C.A R.E. Provides:

« Connections to counseling;

« Peer education experiences;
« Referrals to support services.

C.A R.E. Volunteers Gain:
» Skills and training;
»  Waluable hands-on experience.

EWU students can speak-out
against sexual assault!



Facts & Figures

More than 80% of all rapes are committed
by someone the victim knows."

1 out of 3 women between the ages of
16 and 21 will be victims of
acquaintance rape,”

1 out of 5 men will
be victims of rape.

Sexual assault changes a person’s life.

The process of restoration to wholeness can
be frustrating at times.

There is hope!

Sexual assault 1s never a victim’s fault!

Rape is a crime punishable by law
Washington state law says that no one can
legally consent to sexual activity while under
the influence of drugs or alcohol.

* Source. Warhington State Soxual Assault Incidence Survay
Office of Crime Victims ddvoecacy 2007



C.A.R.E. is a student-based
volunteer group with a
vision of a rape-free EWU.

C.A.R.E. involves students
in rape prevention through
v' Activism

v' Peer education

v" Personal safety

v" Rape survivor resources

St
% ] (.

@m@@

Educate yourself and
help educate others!

To get involved
contact CARE
(Creating A Rape-free Environment)
at:

Health, Wellness
&
Prevention Services

359 - 4279
Showalter #117




CARE

Creating a Rape-Free Environment
Information on rape prevention and how to assist

a survivor of sexual assault

C.A.R.E. (CREATING A RAPE-FREE ENVIRONMENT)

COERCIVE RAPE SCENARIO

DATE RAPE SCENARIO - ACQUAINTANCE RAPE SCENARIO

PREVENTION

WHAT TO DO IF YOU OR A FRIEND IS RAPED

LEGAL DEFINITIONS - SEXUAL MISCONDUCT POLICY

RESOURCES - WHERE TO GET HELP, WHERE TO REPORT



C_A_R_E;ﬁ

Pleasa take a few minules lo read this brochure. The information is important and uselul. While the topic of sexual
misconduct is not pleasant, it is important that we address it openly and honesily,

Eastern Washinglon Universily takes pride In providing an excallanl student-centerad learming environment with
axceptional student support services, resources, and facilities. Sexual misconduct agains! any member of our community is
harmful to the enlire community, and we must take decisive action to confront it. Te have zero tolerance for sexual -
misconduct as defined in our univarsity policy, we must all be involved in educational efforts, in support for victims/survivors,
and in the reporting of assailants.

Disciplinary action, whan called far, is laken wilh dug process and can Include sanctlons such as separation from the
university and ils premises. Immadiate rasponse to incidenls of sexual misconduct is part of Eastern’s responsibility to ensure
an environment in which individuals can pursue their educational goals with a sense of personal security.

Dr. B_taphen M. Jordan Laurie Connelly
President Human Resources Associate
Human Rights and Bisk Management

CREATING A RAPE-FREE ENVIRONMENT

Fvery student at Eastern Washington University has the right to pursue academic, social, and work activities without fear or
intimidation. Yet, threats of sexual violence exist on all college campuses. From verbal harassment to physical assault, the Eastern campus
is not immune to the “rape culture” in our society.

Creating A Rape-Free Environment (C.A.R.E.) is the purpose of this handbook. CARE invelves crealing awareness, changing atritudes,
and confronting behaviors. The C.A R.E. handbook provides information on aspects of rape culture, relevant laws and policies, sSuggestions
for protecting oneself, and helpful resources within the college and surrounding communities.

The C.A.R.E. handbook is sponsored by Eastem's Sexual Assault Advisory Board, which is comprised of students, faculty,
administrators, and staff. We offer special thanks to the EWU commumity, who assisted in creating and developing this brochure.

v Every two minutes, somewhere in America, a woman is sexually assaulied. {U.S. Department of Justice, 1996)

C.A.R.E. (CREATING A RAPE-FREE ENVIRONMENT)



Y OULD YOU CALL THIS RAPE 7

Yoko squirmed uncomfortably in her seat as she tried o pay attention to her humanities prafessor. She wos awore Bob was staring at her,
She didn’t know him well, and his staring made her uncomfortable. She looked over at Bob anxiously, returned his smile politely, and
looked down. After elass, Bob approached Yoko and asked her to have a beer with him. [n Yoka's eulre, she would not go out for a beer
with someone she didn't know well and trust, yot Bob secemed friendly. She was flattered (o be asked out, She did not fecl comfortable
uming him down. “How about coffee instcad?” she suzgested. “Okay,” he responded, “after that, let’s ro see a movie.” “Umm .., well, yes
that would be fine,” Yoko agreed apprehensively.  After the movie, Bob asked Yoko back to his place for a drnk. She thanked him but told
him she had to go home and study. Bab walked ber back to her apartment. She tried to say goodbye, but Bob pushed his way through the
door. She was uncomfortable with this, but did not know how o ask Baob to leave without being rude. Bob then approached her and sat down
next to her, He started to kiss her. Yoko was very surprised and was not sure how to react. “What are you ttl'mkin.g ahout?” she asked as she
pulled away. “Let me stay just a little longer,” Bob said as he continued to kiss her, despite her protests. She felt very helpless and did no
know how to change her situation. Bob proceeded to force himsell on her and have intercourse with her

Does agreeing to go out with someone mean you are agreeing to have intercourse with her/him?
I= there ever a time when you have to “pay off” a date with sexual activity?

The sbove scenario is an example of enercive rape. Although Yoka never said “no™ 1o Bob, she clearly did not cansent 1o the sexual
activity. Bob took advantage of the cultural differences between them and eoerced her into having intercourse by pressuring her to go further.
Coercive rape. using verbal pressure o engage a person in intercowrse against her or his will, can also happen between peaple of the same
culture and of the same sex. 10 is the least reported of all forms of rape, and is the hardest form to prosecute. A survivor of coercive rape
usually has a difficult time overcoming the effects of the rape becanse she/he does not identify the act as rape.

. . ;

The best method of preventing coercive rape is to avoid making assumptions about your date’s sexual availability, Making
sexual availability assumptions about your date’s wishes can be dangerous, panicularly if you base them on how the person is
dressed or where you met that person, Respect the rights of others as you would your own rights, You don't have the right 1o
pressure or force someone into Sex OT €¥en to expect sex in any situation. Just because you've taken someone out to dinner does not
give you the right o have sex with her/him. Just beeanse you've had sex with someone before does not give you the nght to have
sex with herhim again, If a person changes herhis mind, you must respect her or him,

Challenge the continued stereotypical attitude that women are sex objects and that men have the
right to take whatever they please, especially in a dating situation. If vou encounter such attitudes
among friends, confront them. Point out attitudes that are both demeaning and cruel.

+'One in four collega-aged women has been the victim of rape or alempted rape. Only 5% of female college students who

ware forced to have intercourse during the previous year reporled it 1o the pollce. (Koss, M. et al. “The Scope of Rape: Incidence and
Prevalence of Sexual Aggression and Victimization i a Natonal Sample of Higher Education Students.” J. Consuft Clin, Pspchal, 1987:55(2):
162-170.} Mote: 5,158 siudents rom 32 colleges wera surveyed).

v While 9 out of 10 rape victims are women, men and boys are also victimized by this erime. In 1995, 32,130 males age
12 and older wera victims of rape, attempiad rape, or sexual assault. (National Crime Victimization Sursey. Bureau of Justice Statistics, U.S.
Deparimant of Juslice, 19896,

» At the University of Oragon, 18% of lesblans and gays reported being sexually assaulled because of their sexual orentalion
{Task Force on Lesbéan and Gay Concems, 1920.)

COERCIVE RAPE SCENARIO



Roh and Sally made a great couple. They had dated thronghout the tenm, but still had that excited feeling whenever they were together.
One rainy Washinglon Salurday night, they decided 1o stay home and have a quiet evening together, While Sally built 4 fire, Rob made some
popcom with plenty of butter and opened a chilled bottle of wine. Together they sat by the fire, munching popeorn, drinking wine, and
watching a great ald movie. When the movie finally ended and conversation lagged, they bepan 1o kiss. Rob and Sally were peting wmed
on. After a period of heavy petting, Rob began to take off Sally’s clothes, Sally stopped him and said she was not ready to go all the way just
vet. Rob persisted despite Sally's protests. When Sally pleaded for Rob to stop, he replied by saying he was too tumed on to stop. Rob went
on Lo hove intercourse with Sally while she lay there very guietly and cried.

Does one have an obligation to stop unwanted sexual aclivities even when she or he is turned on?
Is there ever a time when * no" means “yes" or “maybe™?

The above scenario is an cxample of date rape, being forced into sexual intercourse by someone the victim is or has been dating, Rob
and Sally had been dating for a period of time when he used his physical strength to have sexual intercourse with her. Date rape is one of the
prevalent forms of rape today. And the effects of the rape are very difficult to overcome because of the victim®s prior trust in the perpetrator.
Date rape can happen any time from the first date to the third year anniversary or later. What it comes down Lo is, you must respect vour
date’s rights as well as your own. Be sensitive to your date's feelings and make yours known too. Most of all, give help when vou can, get
help when you need it, and talk to your date aboul the feelings that both of you have.  You may end up with a friend as well as a lover.

When dating, be explicit in your intentions and recognize that your date has the right to say
“no” at any time, under any condition. Forced sex Is rape, no matter what the circumstance,
and It Is against the law.

-

Cathy and Jim were study partners for their math class. Together they had muddled through formulas and proofs for an entire tecm,
Dead week ¢ame around and Cathy and Jim were at Jim's apartment studying for their math final. In the middle of the evening, Jim
suddenly moved closer to Cathy and put his hand on her knee. Surprised by Jim's advances, Cathy pulled away and grew tense, Despite
Cathy's verbal protest and rejection, Jim moved closer and continued his advances. Cathy could not resist Jim's strength, He forced
intercourse with her. Afterwards, Cathy ran back to her dorm room in the dark. She did not tell anyone until a month after it happened.

By going to Jim's apartment, did Cathy lead him to belleve that she wanted to have intercourse?
Should Cathy have to do more than struggle and verbally reject Jim to make him stop?

The ahove scenania is an example of acquaintance rape, forced sexual intercourse by someone the victim knows. Cathy and Jim had
known each other before he attacked her. Cathy trusted him enough to be comfortable alone with him in his apartment. If you feel you ore
receiving both “yes" and “no” messages from the person with whom you are interacting, assume she or he means “no.” State your
confusion and discuss it

Myth: Rape Is just a little unwanted sex,

Fact: Rape isa crime of violence. Survivors suffer humiliatlon, degradation, and a loss of control ovef
their lives and bodies. Recovery can be a lifelong process.

v Approximately 68% of rape victims kmew their assailant. Approximatzly 28% of vietims are raped by husbands or boyfriends, 35%
by acquaintances, and 5% by other relatives {“Yiolence Against Women,” Burean af Justice Statisticy, U5, Depl, of Justice, 1994).

¥’ 75% of male students and 55% of female students involved in acquaintance rape had been drinking (National Victim Center,
Apnl 23, 1992),

DATE RAPE SCENARIO - ACQUAINTANCE RAPE SCENARIO
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This section is about taking aclive steps for self-protection. [t contains suggestions that will decrease the likelihood of victimization.
There is no one magic formula that works all the time. People must make their own decisions to survive danger or harassment the best way
they can. This section provides information which may help people make choices.

PERSONAL SAFETY

Prevention

*Know your own needs and wishes, Talk about what you want frem your relationships, seauval or stherwise,

*If you are unclear whether or not you are interested in having sex with your date, discuss your intentions early on.

*Remain in contral, Talk over the exact plans for the date beforehand. On o date, pay your owe way (or let your dote buy the movie
tickets and you pay for pizza afterward).

*Don’t leave o party, bar, or any other place with a person you don't know very well.

*Let someone know where you are going and when you will return,

*Beware of alcohol and other drugs. It's much harder for you to be in control of the situation i you are under the influence of these
substances. Limil your intake of alcohol and request that your date do the same. Discuss these matters with your date. Be prepared o
leave if your date becomes intoxicated and ont of contral,

*When going 1o a party or o bar, go with a friend and make plans to watch out for one another.

Look at the expressions of violence against women on a continuum. Are some of the more

common group behaviors (e.q. dirty jokes, suggestive remarks, “copping a feel”) actually the
beginning of aggression?

Avoidance
*Avoid potentially dangerous situations, whatever you judge them to be. Trust your instincts. If a situation doesn't feel right, get out.
*Co slowly. Double date. Keep the date in a public place. Give the person time 1o carn your trust.
*Be very clear in communicating what you feel beyond just saying “no.” If a date wants to go further sexually than you are willing, insist
that she/he leave, or you leave. When you say “yes,” be sure you first know what you're agreeing to.

* Be aware that your actions can be misunderstood. For example, a person may wish (o go no further and continue engaging in a heavy
make-out session. Jhe physwcal activities may lead the parmer to misunderstand the verbal message.

Interruption
*Il a person is proceeding beyond the boundaries of what you want in terms of physical contact, take action. For example, if you are
gelting “bad vibes” aboul a person, leave the situation.
*1f sheshe is wo aggressive oris weating you like her/his personal possession, end the date. Get angry. Be assertive, putting forth what
you want and need without hostility or apalogy. Develop o body langusge o mateh,

+IF YOU ARE ATTACKED
*Co with your instinets, Depending on the situation, you may decide to run, scream, kick, hit, bite, ete,
*Keep in mind that your goal is to escape safely. If you believe that fighting will put vour life in greater danger, then do not resist.

v BRape takes its toll physically and emotionally. It may result in sexual and reproductive injuries, as well as a wide array of emotional
problems including an inability to trust, phobiss, depression, and even suicide in extreme cases (Marjoric Witaker Leidig, PhD. | “The
Continuum OF Violenee Against Women: Peychological and Physical Consequences. " Jowrnal of American College Healthy, 40 (4) 1992, p. 149-155),

REMEMBER: Every rape situation is different, To the best of your ability avoid feeling guilty aboul what you did or did nol decide 1o de.

Feelings that surface in a survivor of sexual assaull, if not expressed and dealt with, could result in increased depression, decreased
motivation and concentration, disturbance of sleep and appetite, and difficulty with academic and interpersonal functioning. Counseling
can provide support, help the survivor understand feelings, and increase assertiveness and self-esteem.

$WHAT WE CAN DO FOR OURSELVES AND EACH OTHER
*We do not need to think of self-defense only in terms of something we do alone, We can discuss and practice strategies together,
*We can take care of each other by establishing safe house networks. warning one another ahout abusive strangers and
gequaintances.
*We can support people who tell us they have been assaulied and defend people who are being persecuted for fighting back,
*All people suffer from the threat of abuse; many more people than we think arc actually abused. Until EVERYOME is free of this
fear, not one of us is really safe,

Men can stop rape. Men can also help other men recognize behaviors which may lead to rape.

PREVENTION



m——THINGS YOU CAN DO IF YOU ARE SEXUALLY ASSAULTED s ——

Sexual assault can be physically and emotionally damaging. Feelings of fear, anper, confusion, guill, and even post-iraumatic stress are
common. You should understand that the perpetrator was at fault, not you, There is help available to you whether you just now experienced
this crisis or it was at some time in your past These suggestions are not in a specific order. What you choose to do depends on you and
your situation. We suggest that all of the following be considered for your safety and well-being.

1. GOTOA SAFE PLACE or call someone to help you, It is imporiant that you protect yourself from further assault.-Consider
contacting the police for protection if necessary. IF vou live in a residential hall, contact a CA or a Hall Director.

2, These things are important in case you decide (o press charges against the perpetrator. Evidence can be LU][EL[Ed even il you
are uncertain aboul naming/prosecuting the perpetrator,

*D0 NOT STRAIGHTEN OR CLEAN UP *DO NOT BATHE.
THE SCENE OF THE ASSAULT. *DO NOT CHANGE CLOTHES.
*DO0 NOT DOUCHE. *D0 NOT COVER PHYSICAL INJURY

Mote: These are important becanse evidence to be used in legal procesdings can be gathersd at the scene by the police, and from your
body and clothes by a nurse practitioner or physician.

3, CALL THE NEAREST CRISIS CENTER for help, information, and support, Members of the center can go with you to the hospital
or police and give you emotional support duning the erisis. In Cheney, or if you are an EWU student, call 359-T273 (RAPE), or in
Spokane County/City call the Sexual Assault hotline at 624-7273 (RAPE) or 911,

4. NOTIFY THE POLICE OF THE CRIME. There are two methods of reporting:

#. Call police and give information which can lead to an arrest of the perpetrator.

b. File a third party report. All the information can be given to a trained third party report staff person and submitted to the police. The
victim's identity can remain confidential. It is important to have information about the perpetrator on file with your local law
enforcement agency and school so they will have more knowledge about trends, locations, and methods of assault. The report can be
submitted by the victim (ideally) or by someone else with knowledge of the simation. Third party reports are available through the
Health .Wellness, Prevention Center; Residence Hall Directors and Community Advisors; Office of Student Life; the Women's
Studies Center; and the Counseling Center. {See resource page for telephone numbers. )

+In o study of college studems, 35% of men indicated some likelihood that they would commit a violent rape of a woman who
had fended off an advance if they were assured of getting away with it {Natioanal Yietim Center, April 23, 1992)

5. GET MEDICAL ATTENTION at Deaconess Medical Center emerpency room or vour private physician if the physician is
someane with whom you have a good relationship. Your physical health is important. Any physical trauwma or injuries need 1o be
treated. Possible infections need to be treated. IT desired, possible pregnancies may be prevented. Options for pregnancy prevention
are most effective in the first 24 hours, If you intend to press charges, evidence also must be gathered for legal purposes. Take a
change of clothes with vou if possible.

75% of female rape victims require medical care after the attack. (“Violence Agninst Women.” Burem of fustice Stavistics, U5, Dept
of Justice, 1994)

6 OBTAIN COUNSELING, long or short term, from a counselor trained in dealing with sexual assault victims. One of the effective
healing processes is to talk about the incident. Express all your thoughts, fears, and anxieties to a suppartive counselor, advocare or
friend, (Sce resource page of telephane numbers.,)

7. CONFRONTATION. Usc anger as a positive force for defense and for change. Rather than turn anger inward, be willing to tum it
outward, holding assailants accountable.

mmm WHAT TO DO IF A FRIEND OR ACQUAINTANCE IS RAPED se——

The following suggestions are offered as guidelines for anyone assisting a sexual assault victim in the midst of the crisis or at a later
point. Survivors may react in various ways -- they may be calm, numb, upsel, or hysterical. They may feel angry and feel loss of control

over what has happened. Feelings of safety and security may be seriously disrupted. Some survivors see the attack as at least partly
their fault and have feelings of guill.

#WHAT YOU CAN DO - IMMEDIATELY
1. If danger of further physical assault exisis, assist the victim to contact the police andfor to find a safe place.
2. Suggestions for helping the victim:
Listen in a way that supports and validates the victim's feelings, encouraging free expression. Let the vietim talk or ery.
Accept whatever the victim says and do not criticize.
Be compassionate, supportive, and patient. Let the vietim know you care by helping in any way.
Let the victim make herfhis own choices while encouraging action and recovery.
. Assure the survivor that she/ he is not to blame.
3, Hr.lp the victim decide on an action regarding:
n. Medical attention
b. Emotional support
c. Notifying the police of the crime (Details of o, b, & c are described above under suggestions for the victim),

nen e

REMEMBER: Victims need to make their own choices. Respect their decisions.
WHATTODOIFYOU OR A FRIEND IS RAPED



s | EG AL DEFINITIONS AND EASTERN SEXUAL MISCONDUCT POLICY
LEGAL DEFINITIONS FOR WASHINGTON STATE

First Degree Rape - occurs when a person engages in sexual intercourse with another person by forcible compulsion where
the perpetrator or an ACCESSOrY:

* uses or threatens to usc a deadly weapon.

* kidnaps the victim.

* inflicts serious physical injury.

* feloniously enters the building or vehicle where the victim is situated.

Second Degree Rape - sexual intercourse involving one or more of the following:
* forcible compulsion.
* victim is incapable of giving consent due to physical or mental incapacitation.
* victim is developmentally disabled and the perpetrator is not married to the victim and has supervisory authority over the
yictim,

Third Degree Rape - sexual intercourse with another involving one or more of the following where the victim and perpetrator
are not married:

* a vicim did not give consent to the act and this lack of consent was clearly expressed by words or conduct.

* where there is threat of substantial unlawful harm to propenty rights of the vietim.

Indecent Liberties - occurs when a person who is not married to the other person causes the other person (o have sexual -
contact with her or him by forcible compulsion or when the other person is incapable of consent or is developmentally disabled.

+'1 in 12 male students surveyed had committed acts that met the legal definition of rape. Furthermore, 84% of the
men who had committed such acts said what they had done was definitely not rape. (National Victim Center, April 23, 1992)




SEXUAL MISCONDUCT POLICY OF EASTERN WASHINGTON UNIVERSITY

Eastern Washington University affirms respect, responsibility, and caring in our academic community. Sexual misconduet iz clearly
inconsistent with the purposes of an academic community, and thus is a violation of the Student Conduet Code as well as a violation of
state and federal law. Sexual misconduct includes but is not limited to:

a. Unwanted verbal (including telephone), written {including clectronic media), pictorial, or physical conduct of a sexual natre which
a reasonable person would consider intimidating, hostile, offensive, andfor which adversely affects the learning or living
cnvironment of the campus.

b. Unwanled forceful sexual contact, The use of force may include, but is not limited o, use of body weight, pushing or hitting,
cocreion, or threats,

¢, The use of force (e.g., hitting or pushing, use of a weapon, use of body weight, threats to kidnap or kill} to overcome carnest
resistance 1o engaging in sexupal intercourse. Earmest resistance may be verbal, physical, or bath.

d. Sexual intercourse, when it falls within the legal definition of stamitory rape.

€. Sexual intercourse, when the victim is incapable of consent by reason of mental incapacitation or physical helplessness and force is
not used.

All complainis of sexwal misconduct will follow the nommal student conduct complaint or grievance procedure of the institution as
outlined in the Student Handbook. Complainants and respondents have the option of using local suppon services or instinitional counseling
services. Depending on the nature, seope, and severity of the misconduct, sanctions levied through student conduct or grievance
proceedings may include warningfwritten reprimand, probation, restitution for personal injury or property damages, restraint from contace,
loss of privileges including use of instimtional property, suspension, expulsion, or termination of employment. The University will comply
with all public disclosure and privacy requirements. However, the university is required to wamn the campus community ahout the crimes
considered to be a threat to ather students and employees, The insitution will offer canfidential consultation o victms within the confines
of administrative rules and appropriate ethical precepts.

LEGAL DEFINITIONS - SEXUAL MISCONDUCT POLICY



—— REACH OUT TO SOMEQONE FOR. HIE ] | e

Survivors typically bhave feclings of shame, anger, wanting o withdraw, confusion, ete. It is very important that vou talk 1o
SOME0NE on campus or in the community who can help you get to the appropriate resources.

Obtain physical, emational, academic, or legal/financial support following an atempted or completed assault. Immediate
medical attention is important to assess and treat injuries, check for possibilities of sexually transmitted discases, and obiain

necessary evidence in the event the survivor decides later to pursue legal action. Do not change clothes, ke 2 shower, or clean
roursel€ before going in for dn examination. Forensic evidence collected may be very important for future legal use. Crime

Victims Compensation will pay for the exam whether or not you file a police report. Counseling and treatment of injuries is
covered by Crime Victims Compensation only if a police report is filed within a year of the crime. Filing a police report does not
mean charges have to be filed. There are no charges at EWU Counseling and Psychological Services for students residing on
CAmpus.

Community Resources

Deaconess Medical Center

458-5800

*Collects forensic evidence

“Will offer morning-after pill if appropriate

455-3131

*Collects forensic evidence

*Patient will need to contact family physician, Planned Parenthood, or other services for pregnancy
concems.

482-2460

*Collects forensic evidence

*Fatient will need to contact family physician, Planned Parenthood, or other services for pregnancy
CONCEMS.



CAMPUS RESOURCES

nunseling and hological Services spoliane Sexnal Assanlt Center
359-2366, Martin Hall 225 T47-8224, 7 South Howard, Spokane
+ Individual counseling = Individual counseling
* Referrals 1o other practitioners * Group counseling with other survivors
* SUPPOTT SETVICEs O Campus * 24-hoor crisis line

= Group counseling with other survivors

Resi i taff
s LA It Crisis Hotline Pearce 359-2771 LAHal  359-4197
e . ST % . Streeter  359-7605 Dressler  359-7471
24 - hour cnsis line 624-7273 (RAPE) Dryden 1507916 Morcon  159-7109

ACADEMIC

When you have experienced a trauma such as harassment, assault, or rape, it could have an impaect on your ability to attend class, ke

exams, or study effectively. You may be able to obtain help in making special arangements for your classes by contacting any of the
following:

* Dean of Students 359-2292 * Counseling and Psychological Services 359-2366
LEGAL

You may believe that perpetrators of the harassment/assault/rape should be held responsible for their actions and be prosecuted for their
acls against you.

911 or 2356235 (24-hour emergency) * Charges of misconduct ean be brought against
= Can dispatch an officer to apprehend suspect a student under the Student Conduct Code
indicated by the survivor )
» Can send & copy of report to prosecuting attorney Third Party Report
. - 456. Student Life 359-2292

= Copy of police report sent to them gﬁm&:}f's i:gﬁiﬁg
* They will make determination t te.

L e RESEE Counseling Center 3592366
Victim (i1 Women's Studies Center 359-2308
= [f you see a cnme committed Residence Hall Stafl see ahove

RESOURCES - WHERE TO GET HELP, WHERE TO REPORT
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FOR MORE INFORMATION,
PLEASE CONTACT:

COUNSELING AND
PSYCHOLOGICAL SERVICES
(509) 359-2366

DEAN OF STUDENTS
(509) 3592292

HEALTH, WELLNESS,& PREVENTION
(509) 359-4279

WOMEN'’S STUDIES CENTER R q

(509) 359-2847 K

(%
o
o
G.HUR#E! [Eoey
=4
@

@
>
O
)
i
o

L &
eﬂ viro®™




Eastern Washington University Public Safety and Police Services

EWU POLICE
SEXUAL ASSAULT RESPONSE COMMITMENT

Sexual assault, including datefacquaintance rape, is a very serious concern of this Police Department. If you feel you are a victim of
a sexual assault on campus, the Department of Public Safety and Police Services will guarantee the following:

5 b
-We will meet with you privately, at a time and local place of your choice, to take your report.
s
We cannot and will not notify your parents without your consent.

=L 1

We will treat you and your particular case with courtesy, sensitivity, dignity, understanding and professionalism.
P 1

Our officers will not prejudge you, and you will not be blamed for what occurred.

-5.

We will assist you in arranging for any necessary hospital treatment or other medical needs. We will also assist in

emergency housing if needed.

-6-
If you would feel more comfortable talking with a friend or advocate of your choice present, we will do our best to
accommedale your request.

s
We will fully investigate your case, and will help you to achieve the best outcome. This may involve the arrest and
full prosecution of the suspect responsible.
You will be kept up-to-date on the progress of the investigation and/or prosecution.

-8-
— We will assist you in privately contacting counseling and-other available resources.

-9.
We will continue to be available to answer your questions, to explain the system and process involved (prosecutor,
courts, etc.), and to be a listening car if you wish.

-10 -
We will consider your case seriously, regardless of your gender or the gender or status of the suspect.

If you feel you are a victim of sexual assault, call your Department of Public Safety and Police Services at 359-6300 (any time of day
or night), to privately make a complains,

*OTHER RESOURCES AVAILABLE TO YOU AREs
WOMEN’S STUDIES CENTER 359-2898 « COUNSELING & PSYCH SERVICES 359-2366
HEALTH, WELLNESS, & PREVENTION IN 117 SHW
DEAN OF STUDENTS OFFICE 359-2292 » ANY RESIDENCE HALL DIRECTOR
SEXUAL ASSAULT & FAMILY TRAUMA RESPONSE CENTER 747-8224







Stop and think for a
moment of the
six women closest to you.
Now guess which one
will be raped this year.

One in six college women will be sexually assaulted this year. YOU can
help reduce these odds. Avoid situations that put you and your friends
at risk:

Obey security policies in your residence hall.
Communicate clearly and consistently.
Do not tolerate abusive behavior.

Treat people with dignity and respect and
demand they treat you the same.

vy 4l

Educate yourself and your friends.

Ohare what you know with at least six of your
female friends before one of them becomes another statistic.

Brought to you by the rape prevention programs of EWU.

CARE. - 359-4219 CEADE. - 359-L429




90% of
sexual assault
starts here.

If you misuse alcohol or drugs, you risk losing your head. |
You also risk going to jail.

1
Drinking too much is not an excuse for having sex without

expressed consent. You are responsible for your own
behavior, regardless of what condition you are in.

Sober thinking now can prevent big trouble later.

“No means no.” All the time. Every time.

Brought to you by the rape prevention programs of EWU. |

|
C.A.R.E. - 359-4279 C.E.AS.E. - 359-6429?}




The Evergreen
State College

Olympia, WA

http://www.evergreen.edu/prevention/hmfr.htm]|

For more information about TESC resources, contact:

Chandra Lindeman
Sexual Assault Prevention Office
2700 Evergreen Parkway NW, MS 4126
Olympia, WA 98505
lindemanc@evergreen.edu]
Phone: (360) 867-5221



http://www.evergreen.edu/prevention/hmfr.htm
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SEXUAL ASSAULT

The Evergreen State College will not tolerate sexual misconduct, including rape, sexual harassment
or sexual assault. Sexual misconduct can include any form of actual or attempted sexual activity
perpetrated upon a person without that person’s consent. This includes both sexual behavior co-
erced through physical or verbal threats, force or other forms of manipulation and sexual behavior
when one person cannot give consent due to incapacitation. Such activities are against the law and
are a direct violation of the College’s Student Conduct Code, specifically the sections related to
harassment/physical harm and/or the Sexual Harassment Policy. When violations are believed to
have occurred, disciplinary action can be pursued.

IF YOU THINK YOU OR SOMEONE YOU KNOW HAS BEEN RAPED

The following information offers suggestions and options if you or someone you know has been sexually assaulted.
Rape will be referred to as sexual assault throughout this document.

1. SAFETY

Gel to a place where you will feel safe. If
you are in immediate danger, call 911; if you
are on campus, call the campus police at
extension 6140.

2, MEDICAL OPTIONS

Itis important to be checked for physical in-
juries, sexually transmitted diseases, HIV
and pregnancy. In spite of a strong and natu-
ral desire to clean up, it is best if you do not
bathe, douche or change clothes until after
the physical examination. If you have to
change your clothes, put the clothes you
were wearing in a brown paper bag and take
them with you to the hospital. (Avoid using a
plaslic bag as it can destroy chemical com-
position needed for testing). For accurate
testing results, itis important to get a rape
axam within 72 hours; the sooner the
better. If you think you have been drugged
with any date rape drug, you will need to
ask the hospital to test for those specific
drugs.

Local hospitals providing legal rape exams
are i -

Group Health (700 Lilly Road, 456-1700 -
membars only). See Resource List for other
area hospitals that provide legal rape exams.
St. Peter Hospital will call a Safeplace ad-
vocate and a Sexual Assault Nurse Exam-
iner for you. Rape exams at St. Peter Hos-
pital are paid for through Crime Victims Com-
pensation regardless of whether you file a
police report or not.

If you decide to file a police report later and
have not had a rape exam to collect evi-
dence, it may be very difficult to convict your
assailant. If you are 18 or older, the results
of your rape exam will not be released to
the police without your written consent. If you
are under 18, the hospital is required by law

to report that a rape has occurred. It is
your choice whether or not you answer
the questions the police ask you. However,
without your cooperation, it is highly un-
likely that the case will be prosecuted.

While the College Health Center (Semi-
par 2110, 867-6200) is not equipped to
conduct legal rape exams, the staff can
treat many injuries and test for pregnancy
as well as sexually transmitted diseases
and free, anonymous HIV. The Moming-
After treatment is also available,

3. LEGAL AND COLLEGE RE-
PORTING OPTIONS

If you would like to report a sexual assault,
contact the police or sheriff's department
for the jurisdiction where the assault oc-
curred.

A) Campus Police Services - Seminar
2150, B67-6140. An officer taking a re-
port will tharoughly investigate the allega-
tions and depending on the ocutcome will
make an arrest and/or forward the infor-
mation to the Thurston County Prosecu-
tor. The officer will notify the Sexual As-
sault Prevention Coordinator as soon as
possible. The coordinator will ask if you
wish to have a trained student or
Safeplace advocate present during evi-
dentiary questioning and for on-going sup-
port. If the accused is identified, a report
will be filed with the Thurston County
Sheriff's office. When a campus police re-
port is filed, the Grievance Officer is noti-
fied and will meet with you to discuss your
grievance oplions.

B) Sexual Assault Prevention Coordina-
tor - 867-5221. Even if you don't want to
contact the police or are unsure what you
want to do, call to discuss your options.
Advocacy, referrals and resources are
available.

The coordinator will provide support and as-
sistance with making choices and seeking
help.

C) Ihe Grievance Officer - 867-5052 will
meet with you to decide if the college will file
a grievance. The Grievance Officer always
conducts a thorough and unbiased investi-
gation before reaching a conclusion about
whether a violation of the Student Conduct
Code has occurred. The college encourages
all parties to have a friend or advocate with
them during the parts of the grievance pro-
cess that are nol closed to observers. Sexual
Misconduct/Assault allegations are covered
under Harm/Harassment in the Student Con-
duct Code.

4. EMOTIONAL SUPPORT OPTIONS

A) Gel support from a friend, faculty, family
member, peer advocate, Sexual Assault Pre-
vention Coordinator, Safeplace advocate,
Housing Resident Assistant (RA), Housing
Resident Director (RD), advisor from First
People's Advising Services or anyone you
trust forimmediate and/or long term support.

B) Counseling Center - Seminar 4126, 867-
8800, Licensed counselors are available dur-
ing the academic calendar year. Conversa-
tions with a licensed counselor are confiden-
lial and free. Drop-in hours vary from quar-
ter to quarter but can be obtained by calling.

C) Safeplace Rape ReliefWomen's Shelter
Services - 754-6300 Safeplace Crisis Line

workers and advocates are available 24
hours a day and are specially trained to help
survivors through all phases of recovery, in-
cluding medical treatment and the legal sys-
tem. Safeplace can also provide you with
confidential shelter for women and children.
Male advocates are available upon request,

D) Crisis Clinic - 24 hours, 586-2800, MNote:
the TESC Counseling Center is not avail-
able after hours or on weekends.

This publication was developed by the offices of the Dean of Student and Academic
Support Services and Sexual Assault Prevention, January 2002.




Sexual Assault Awareness Month

Sponsored by The Evergreen State College Coalition Against Sexual Violence
All events are free and open lo the public, some events require advance sign-up. Please contact the Coalition Against
Sexual Violence if you need any special accommodations or assistance to attend an event, For more information or

advance sign-up contact the Coalition Against Sexual Violence at 867-6749 or casv2001_2002@yahoo.com.

April 8-12, 10am-4pm, The Clothesline Project, 2nd floor Library Lobby
A display of T-shirts bearing the stories of people whose lives were touched by sexual violence. There will
be supplies available for people to decorate a T-shirt to add.

April 8, 5pm, Home Alive Self Defense Worksht}p, CAB 108

- A mental and physical self-defense training,.

April 9, 7pm, Sex, Drugs, and Rock’n Roll, the Edge in A dorm
Jason Kilmer, Counseling Center, and Chandra Lindeman, Office of Sexual Assault Prevention Coordinator,
will facilitate a workshop on the connections between drugs, alcohol and sexual assault.

April 10, 1-3pm, Community Safety Forum, CAB 108
This facilitated discussion will be a space for the community to discuss what is being done and to address
new concerns around violence in our community.

April 11, 7pm, Where I End and You Begin: Communication and Healthy Partnership, CAB 108
Leslie Johnson, MSW, Counseling Center, will facilitate a workshop aboul healthy relationships.
Sign up in advance through the Coalition Against Sexual Violence.

April 12, 6pm, Take Back the Night Rally, Library Lobby 2nd Floor
6pm, music with Reva, 7-8pm Community Speakers, Dance Experiment performance, 8pm march followed
by an open mic. An event dedicated to ending vielence against women. Child care is available call 867-5221.

April 13, 2Zpm, Trans Film Series, location TBA, sponsored by the Evergreen Queer Alliance

April 14, 5pm, Tough Guise film and discussion, the Edge in A dorm
Spm potluck, 6pm film and discussion. A documentary aboul men, violence and media images.

April 15, 12-1pm, Clothsline Project discussion and debriefing, CAB 315
2pm, Book discussion: Cunt, by Inga Muscio, Women’s Resource Center
bpm, Men Talking About Change and Violence, CAB 108

Joshua Aaron-Eberle will facilitate a workshop about men and viclence prevention.

April 16, 5:30pm, Heartsparkle Players: Empowerment, Picking up the Pieces, 1st floor Library Lobby
3:30pm, Todd Deny and the Men’s Violence Prevention Music Project, Lecture Hall 2

April 17, 6:30pm, Mindscreen: The Accused, Lecture Hall 1
A film inspired by the notorious barroom rape that occurred in New Bedford, Massachusetts in 1983. The film
is centered around the court cases that follow the assault.

April 18, 7pm, Speaker Inga Muscio, author of Cunt: A Declaration of Independence, Longhouse

Local author, activist and speaker will discuss sexual assault, followed by a book signing,

April 19, 12-3pm, The Medical and Transgendered Communities, CAB 108
A workshop discussing how the medical community can better meet the needs of trans patients, in particular
survivors of sexual assault. Adwvance sign up thronugh Coalition Against Sexual Violence,

April 25, 6pm, Jaded, the Edge in A dorm, sponsored by the Evergreen Queer Alliance
Unusual drama about a young woman who gets raped by a couple of women she meets.

April 50, 4pm, This is My Body, sponsored by the Evergreen Queer Alliance
Waorkshop for sexual assaull survivors. Adpance sign up through Office of Sexunl Assault Prevention 867-5221.
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The Evergreen State College
Office of the Vice President for Student Affairs
Library 3236
Olympia, Washington 98505
Telephone (360) 867-6296

September 2001
Student Members of The Evergreen State College Community:

Congratulations! You have become a member of our community and now share with all of us the right to, and
responsibility for, maintaining the conditions under which learning can flourish. Let me tell you more about what this
means.

While at Evergreen, you have all the rights afforded to you by the state of Washington, including right to due process if
charged with a violation of one of our campus regulations. You also have the right to seek redress should you be
negatively affected by the behavior of others. In addition, you must abide by the laws of the state of Washington, and the
special regulations that apply to behavior on our campus.

This booklet, "Rights and Responsibilities-Yours and Ours,” explains many of Evergreen's special goals and regulations.
The place to start learning about these is the Social Contract, our unique statement of conditions necessary for positive
educational relationships (see pages 5-7 of this booklet). Some of the values set forth in the Social Contract exist as ideals
which cannot and should not be formulated as regulations, but over the years the College has created a wide range of
specific policies and processes that flow from the Social Contract.

If you have not read the Social Contract, | encourage you to do so and to strive to live by its principles. If difficulties
arise in academic programs, in housing, in your relationships with other students, in parking, in athletics, or in other
areas, the other more detailed grievance and appeals procedures may well apply to you (see pages 8-15 of this booklet).

What an institution views as important is often embodied in its policies and procedures. In reading this booklet, you will
understand what we value as a community. Grievance policies require adherence to procedures and deadlines. If you
become involved in a grievance, your knowledge of the specific content of this document could be critical. Should you
have any questions about the content of this publication, please call me at 867-6296.

Sincerely,

Art Costantino
Vice President for Student Affairs
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HOW TO USE THISBOOKLET

I ntroduction

This booklet contains a collection of policies and guidelines likely to be useful to students. The information in this booklet is
especially important to students who find themselves in conflict with another person at the college or with a college policy. This
introduction describes some important general principles underlying the policies in this booklet, provides some help in deciding
which policiesto refer to in specific cases, and describes some additional resources and sources of help.

General principles

Direct communication

Many of Evergreen's core values and aspirations are described in the Social Contract, which isfound on page 5 of this booklet.
The authors of the Social Contract described a college that protects the right of individuals to express unpopular and
controversial points of view and that values intellectual freedom and honesty. In such an environment, conflicts inevitably arise.
The Socia Contract says that "All must share alike in prizing academic and interpersonal honesty, in responsibly obtaining and
providing full and accurate information, and in resolving their differences through due process and with a strong will to
collaboration.” This means that, as a general rule, most conflicts should be addressed through direct and honest communication
among the people involved. Like most general rules, this one requires some qualification (for instance, in cases involving
discrimination, including sexual harassment).

Mediation

Sometimes people in conflict may need the assistance of athird person to communicate directly with each other. The Center for
Mediation Services provides a group of trained volunteers with the skills to help parties in conflict examine their individual
needs, identify common interests, and begin to craft a mutually beneficial agreement. The Center's clients sign agreements
stating that information discussed in a mediation session will be confidential and not discussed outside that session. The Center
for Mediation Services can be contacted at ext. 6656.

Safety

Direct communication would not be wise if it would compromise persona safety. Students who believe that their persona
safety or the safety of the community is at risk should contact the Police Services office (ext. 6140). The office is open 24 hours
a day, seven days a week. In addition to receiving the training necessary to become commissioned police officers, Evergreen's
police officers receive additional training in areas such as conflict resolution, assisting survivors of sexual assault, and other
topicsthat will better enable them to serve the college community. Police Servicesislocated at Seminar 2150.

Sexual assault

Trained advocates are available to survivors of sexual assault. Police Services Officers (ext. 6140), the Campus Grievance
Officer (ext. 5052), or the Sexual Assault Prevention Coordinator (ext. 5221) can help students get in touch with advocates. The
section on Sexual Assault beginning on page 16 provides additional information for survivors of sexual assault.

Discrimination and Sexual Harassment

Evergreen is committed to creating a discrimination-free environment and has developed policies and practices for addressing
allegations of discrimination, including sexual harassment. Students who believe they may have been victims of discrimination
or sexua harassment may aso use state and federal systems for pursuing their complaints. The section titled "Equal
Opportunity and Non-Discrimination” beginning on page 27 provides some additional information about these options. The
President's Special Assistant
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for Civil Rightsis available to assist students in understanding the options available and can be contacted at ext. 6386 (Library
3103).

Which Policy Applies?

The policies and guidelines published in this booklet describe several additional processes for addressing grievances and
resolving conflicts. When the general principles described above do not address or resolve a conflict, one of the processes listed
below may be appropriate. This section is intended to help students determine which processes may be useful to them in
specific situations. In some situations, a student may find that none of the processes in this booklet seem to apply or that more
than one process seems appropriate. The office of the Dean of Student and Academic Support Services (ext. 6034) and the
office of the Vice President for Student Affairs (ext. 6296) can assist students in understanding their options.

Other students
If astudent has a grievance against another student and the general guidelines described above do not apply, it is likely that one
of the following two processes might be used to address the grievance:

« If both students live in the residence halls and the conflict is centered in Housing, the Housing dispute resolution process
may be appropriate. The process is described in the Housing Handbook. Residence Assistants can answer questions about
the Housing process. Contact Housing at ext. 6132.

« In most other cases, grievances against students are pursued through the process described in the Student Conduct Code,
printed on page 8. A student wishing to pursue a complaint through the Student Conduct Code would contact the Campus
Grievance Officer (ext. 5052). The Grievance Officer might decide to seek a resolution by following the process in the
Student Conduct Code or might refer the complaint to another dispute resolution process.

Complaints involving discrimination, including sexual harassment, may be directly referred to the President's Special Assistant
for Civil Rights (ext. 6386).

Members of the faculty

The "Academic Programs"’ section of this booklet may be helpful to a student having a dispute with a member of the faculty
(pages 22-24). The section outlines the specific process for resolving a dispute over academic credit or the content of student
evaluations. Other disputes with faculty that are not addressed by the general principles described above can be referred to the
Academic Deans office (ext. 6870).

Student Employment

The "Student Employment™ section of this booklet (on page 41) describes the process for resolving conflicts related to student
employment. The Student Employment Office (L1115, ext. 5520) can assist students and employers with their questions about
the grievance process. The office serves as a neutral contact for students with disputes related to their employment at the
college.

Other conflicts

Many areas of the college have processes for resolving conflicts specific to those areas. Several of these processes are included
in this booklet. For instance, the Parking Policy section beginning on page 31 describes the process for appealing parking fines
to an infraction review board composed of students, faculty, and staff. If none of the processes described above or included in
this booklet seem to apply, the office of the Dean of Student and Academic Support Services (ext. 6034) and the office of the
Vice President for Student Affairs (ext. 6296) can provide additional assistance.
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I mportant resour ces

Below are some important resources and situations in which they might be used. For additional help, students can contact the
office of the Dean of Student and Academic Support Services (ext. 6034, Library 1414) or the office of the Vice. President for
Student, Affairs (ext. 6296, Library 3236).

Resources

Placesto Go - Peopleto See

On Campus:

1. Faculty

2. Academic Deans, ext. 6870

3. President's Asst. for Civil Rights and Legal Affairs,
ext. 6386

4. On-campus Mediation Center, ext. 6656

5. Housing Staff, ext. 6132

6. Financial Aid, ext. 6205

7. Counseling Center, ext. 6300

(hours: 8 a.m. 7 p.m. M-Th, 8 am.-noon, F)
8. TESC Health Center - ext. 6200
9. Sexual Assault Prevention Coordinator, ext. 5221
10. Campus Grievance Officer, ext: 5052
11. Ombudspersons-see campus phone book under "Sexual Harassment Ombudspersons,” page A12 (in the back section).
12. Core Connector - call Academic Advising, ext. 6312
13. Academic Advising, ext. 6312
14. First Peoples' Advising (advocacy for Persons of Color), ext. 6467
15. Evergreen Police Services, ext. 6140 (call also for Housing or Counseling issues after office hours)
16. Access Services for Students with disabilities, ext: 6348

Off Campus:

17. Dispute. Resolution Center of Thurston County
(DRC), 956-1155
18. Legal Aid (Thurston County Volunteer Legal Clinic Foundation), 705-8194
19. SafePlace, 754-6300 (24 hours)
20. Crisis Clinic of Thurston County, 586-2800:(24 hrs.)
21. Domestic Violence Hotline, (800) 562-6025'
22. Planned Parenthood, 754-5522
23. Health Dept., 786-5581 or 786-5583
24. Thurston Co. Sheriff, 911 or 786-5500
25. Olympia Police Dept., 911 or 753-8300



Some Example
Situations with
Suggested Resources

Below are some common situations that a
student might bring to you.. The numbers
after each refer to the Resources list on the
previous page.

Academic Issues:

W Evaluation or academic program conflict with faculty -1 first, then 2, 13
B Seminar conflict with fellow students —fellow students first, then 1, 4
B Accommodation for disabilities -16

Social Issues:

B Roommate conflicts- Fellow roommate(s) first, then 5, 4, 7

B Sexual harassment (repeated unwanted gestures, comments, acts that do not cease upon request) - 3, 9, 11
B Discrimination (non-sexual harassment)-3,14

B Homelessness-13 (some info available), 20

B Domestic relationship issues-7, 18, 21

Medical and/or Health issues:

W HIV testing - 8 or 23
B Pregnancy testing.- 8 or 22
B Drug and Alcohol evaluations - 8

Legal Issues:

B Rape - Hospital (St. Peter's is only local hospital with rape kit), 7, 3, 19, 5 (if resident), 15
B Domestic violence-15, 7

B Landlord/tenant conflict-18, 17

B Non-college legal issues - e.g., Protection orders, arrest, DWI, etc. -18, 24, 25

B Financial problems - 6, 18

Academic Advising Office- updated March, 1999
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THE SOCIAL CONTRACT - COLLEGE PHILOSOPHY
(WAC 174-121-010)

(1) GENERAL:

Evergreen is an ingtitution and a community that continues to organize itself so that it can clear away obstacles to learning. In
order that both creative and routine work can be focused on education, and so that the mutual and reciprocal roles of campus
community members can best reflect the goals and purposes of the college, a system of governance and decision-making
consonant with these goals and purposes is required.

(2) PURPOSE:

(a) Evergreen can thrive only if members respect the rights of others while enjoying their own rights. Students, faculty,
administrators, and staff members may differ widely in their specific interests, in the degree and kinds of experiences they
bring to Evergreen, and in the functions which they have agreed to perform. All must share alike in prizing academic and
interpersonal honesty, in responsibly obtaining and in providing full and accurate information, and in resolving their
differences through due process and with a strong will to collaboration.

(b) The Evergreen community should support experimentation with new and better ways to achieve Evergreen's goals.
Specificaly, it must attempt to emphasize the sense of community and require members of the campus community to play
multiple, reciprocal, and reinforcing roles in both the teaching/learning process and in the governance process.

(3) FREEDOM AND CIVILITY:

The individual members of the Evergreen community are responsible for protecting each other and visitors on campus from
physica harm, from personal threats, and from uncivil abuse. Civility is not just a word; it must be present in al our
interactions. Similarly, the institution is obligated, both by principle and by the general law, to protect its property from damage
and unauthorized use and its operating processes from interruption. Members of the community must exercise the rights
accorded them to voice their opinions with respect to basic matters of policy and other issues. The Evergreen community will
support the right of its members, individually or in groups, to express ideas, judgments, and opinions in speech or writing. The
members of the community, however, are obligated to make statements in their own names and not as expressions on behalf of
the college. The board of trustees or the president speaks on behalf of the college and may at times share or delegate the
responsibility to others within the college. Among the basic rights of individuals are freedom of speech, freedom of peaceful
assembly and association, freedom of belief, and freedom from intimidation, violence, and abuse.

(4) INDIVIDUAL AND INSTITUTIONAL RIGHTS:

Each member of the community must protect:

(a) The fundamental rights of othersin the community as citizens,

(b) The right of each member in the community to pursue different learning objectives within the limits defined by Evergreen's
curriculum or resources of people, materials, equipment, and money;

(c) Therights and obligations of Evergreen as an institution established by the state of Washington; and

(d) Individual rightsto fair and equitable procedures when the institution acts to protect the safety of its members.

(5) SOCIETY AND THE COLLEGE:

(8) Members of the Evergreen community recognize that the college is part of the larger society as represented by the state of
Washington, which funds it, and by the community of greater Olympia, in which it is located. Because the Evergreen
community is part of the larger society, the campus is not a sanctuary from the general law or invulnerable to general
public opinion.
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(b) All members of the Evergreen community should strive to prevent the financial, political, or other exploitation of the
campus by any individual or group.

(c) Evergreen has the right to prohibit individuals and groups from using its name, its financia or.other resources, and its
facilitiesfor commercia or political activities.

(6) PROHIBITION AGAINST DISCRIMINATION:

There may be no discrimination at Evergreen with respect to race, sex, age, handicap, sexual orientation,
religious or political belief, or national origin in considering individuals admission, employment, or
promotion. To this end the college has adopted an affirmative action policy approved by the state human
rights commission and the higher education personnel board. Affirmative action complaints shall be
handled in accordance with state law, as amended (e.g., chapter 49.74 RCW; RCW 2813.16.100; chapter
251-23 WAC).

(7) RIGHT TO PRIVACY:

(&) All members of the college community have the right to organize their personal lives and conduct according to their own
values and preferences, with an appropriate respect for the rights of others to organize their lives differently.

(b) All members of the Evergreen community are entitled to privacy in the college's offices, facilities devoted to educational
programs, and housing. The same right of privacy extends to persona papers, confidential records, and personal effects,
whether maintained by the individua or by the institution.

(c) Evergreen does not stand in loco parentis for its members.

(8) INTELLECTUAL FREEDOM AND HONESTY:

(a) Evergreen's members live under a special set of rights and responsibilities, foremost among which is that of enjoying the
freedom to explore ideas and to discuss their explorations in both speech and print. Both institutional and individual
censorship are at variance with this basic freedom. Research or other intellectual efforts, the results of which must be kept
secret or may be used only for the benefit of a special interest group, violate the principle of free inquiry.

(b) An essentia condition for learning is the freedom and right on the part of an individual or group to express minority,
unpopular, or controversial points of view. Only if minority and unpopular points of view are listened to and are given
opportunity for expression will Evergreen provide bona fide opportunities for significant learning.

(c) Honesty is an essentia condition of learning, teaching, or working. It includes the presentation of one's own work in one's
own name, the necessity to claim only those honors earned, and the recognition of one's own biases and prejudices.

(9) OPEN FORUM AND ACCESSTO INFORMATION:

(a) All members of the Evergreen community enjoy the right to hold and to participate in public meetings, to post notices on the
campus, and to engage in peaceful demonstrations. Reasonable and impartially applied rules may be set with respect to
time, place, and use of Evergreen facilities in these activities.

(b) As an institution, Evergreen has the obligation to provide open forum for the members of its community to present and to
debate public issues, to consider the problems of the college, and to serve as a mechanism of widespread involvement in the
life of the larger community.

(c) The governance system must rest on open and ready access to information by all members of the community as well as on
the effective keeping of necessary records.

(d) In the Evergreen community, individuals shall not be intimidated or be subject to reprisal for voicing their concerns or for
participating in governance or policy making.

(e) Decision making processes must provide equal opportunity to initiate and participate in policy making, and Evergreen
policies apply equally regardless of job description, status, or rolein the
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community. However, college policies and rules shall not conflict with state law or statutory, regulatory and/or contractual
commitments to college employees.

(10) POLITICAL ACTIVITIES:

The college is obligated not to take a position, as an institution, in electoral politics or on public issues except for those matters
which directly affect its integrity, the freedom of the members of its community, its financial support, and its educational
programs. At the same time, Evergreen has the obligation to recognize and support its community's members' rights to
engage, as citizens of the larger society, in political affairs, in any way that they may elect within the provision of the general
law.

[Revised by Board of Trustees Resolution 88-25 dated 8-17-88; 87-30 dated 10-19-87; 83-32 dated 7-1483; 78-50 dated
10-19-78; 71-15 dated 11-18-71]

(Previously part of WAC Chapter 120) Renumbered/Approved by Board of Trustees, October 11, 1989.
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STUDENT CONDUCT CODE

PURPOSE: Students at The Evergreen State College enjoy the basic rights of all members of society. At the same time,
students have an obligation to fulfill the responsibilities incumbent upon all citizens as

well as the responsibilities of their particular roles within the academic community. Students may be

accountable to civil and criminal authorities and to the college for acts occurring on or off campus which

congtitute violations of law. Students may be accountable to civil and criminal authorities and to the

college for acts occurring on college premises and at college sponsored events. (WAC 174-120-015)

SPECIFIC EXAMPLES OF STUDENT CONDUCT CODE VIOLATIONS
(WAC 174-120-035)

)
)
©)

(4)

()
(6)
()
©)

Academic dishonesty: Cheating, facilitating academic dishonesty and plagiarism are violations of the academic honesty
policy and if persistent or severe may be treated as violations of the student conduct code.

Destroying or damaging property: Intentionally, recklessly and/or persistently destroying or damaging college property
or the property of others on college premises or at college-sponsored events.

Disrupting college functions: Intentionally, recklessly and/or persistently interfering with normal

college or college- sponsored activities,
including but not limited to studying, WHO CAN FILE A GRIEVANCE: Currently enrolled

teaching, research,  college students (see definition), faculty and staff may initiate the
administration, fire, police, emergency student conduct code grievance process. If the person wishing
services, or public safety. to file a grievance against a student is not an enrolled student,

Drugs: Using, possessing, or . s
distributing of any controlled substance staff or faculty but is here at the invitation of the college, they

or illegal drug on college premisesorat | M&y contact the campus grievance officer, who will decide
college-sponsored activities (as defined | Whether or not to take on the case on behalf of the college.
in the Uniform Controlled Substances
Act chapter 69.50 RCW, as amended). Public appearance on campus or at any college-sponsored

event while under the influence of illegal drugs will be considered a violation.

False accusations:. Intentionally making false charges against another member of the college community to harass, harm,
defame and/or intimidate that individual.

False alarms:. Intentionally causing afalse police or fire alarm that involves college property or a college-sponsored
event.

False information: Intentionally providing false information to the college for the purpose of gaining admission or
employment or to avoid determination of facts in accordance with any college investigation or hearing.
Harm/harassment: Discriminating against, sexually harassing, and threatening or intimidating against another person
by word or gesture, or physically molesting or assaulting another person which substantially harms or causes reasonable
apprehension of such harm to that person or which isintended to harm him or her. Thisincludes, but is not

limited to, physical, psychological or sexua harm/harassment or harassment
based on religion, nationality, ability/disability, gender, sexual orientation,
racial or ethnic origin, cultural identity or political affiliation. This provision
in the codes is intended to protect members of the college community against

See page 16 for resour ceinformation
regarding " What to do in case of
sexual assault.”

damage or threat of damage to property and injury or threat of injury to physical person or psychological well-being.



Student Conduct Code

(9)

(10)
(11)

(12)

(13)
(14)

(15)

(16)

(17)

Hazing: According to chapter 2813.10 RCW hazing is defined as any method of initiation into a student organization or
living group, or any pastime or amusement engaged in with respect to such an organization or living group that causes, or
islikely to cause, bodily danger or physical harm, or serious mental or emotional harm.

Housing contract violations. Violation of residence hall contracts.

Interfering with the adjudicative process. Harassment of students, faculty or staff involved in the adjudicative process.
Violation of any agreement made during the adjudicative process, including but not limited to no-contact orders. Perjury
or retaliatory or disruptive behavior will also be grounds for further disciplinary action.

Liquor: Use, possession, or distribution of liquor on college property. Thisis not intended to apply to use by students of
legal age in aresidence or at a college-sponsored event provided the event has an approved alcoholic beverage banquet
permit (chapter 174-157 WAC, as amended). However, public appearance on campus or at any college-sponsored event
while intoxicated, as defined by state law, will be considered a violation.

Refusal to desist from prohibited conduct: Refusal of students to desist from conduct prohibited by these rules.
Smoking: Smoking in an area not designated as a smoking area as defined by college rules. (WAC 174-136-160 to
174-136-170, as amended.)

Theft or conversion: Deprivation of another's property, including college property or services, without that individual's
or the college's authorization.

Violation of published campus policies. Violation of published campus policies including, but not limited to, the
academic honesty policy, the habitation policy, the sexual harassment policy, the discrimination policy, the hazing policy
and the pet policy.

Weapons, firearms, explosives and dangerous chemicals. Firearms and weapons, as defined by state law, are
prohibited on campus. Unauthorized use, possession or storage of any explosives, dangerous chemicals, substances or
instruments which may be used to inflict bodily harm on another individual or damage upon college premises or a a
college-sponsored event are prohibited.

These examples of student conduct code violations are not designed to define violations in exhaustive
terms. The student conduct code does not supplant other existing policies.

LEVELSOF RESOLUTION (WAC 174-120-045)
(A) Voluntary Mediation: Community members who come into conflict with one another should make a determined effort to

(B)

resolve problems peacefully and constructively between themselves. To facilitate this objective, the college encourages
voluntary mediation through mediators (see definition). The mediators will assist the two parties to reach resolution. If
successful, the parties will sign an agreement stating that resolution has been reached. If unsuccessful, both parties may
agree to binding arbitration (see definitions) or either party may file a grievance with the Campus grievance officer (see
definitions). If voluntary mediation is not agreed to and the matter is referred to the campus grievance officer, the case
becomes a disciplinary matter between the accused and the college. The complainant serves as a witness during the
college's presentation of evidence, if a hearing occurs.

Campus Grievance Officer Review Process:
(WAC 174-120-045 & 174-120-055)

(1) The basic role of the campus grievance officer is to seek justice and educate the students about their rights and
responsibilities. The campus grievance officer is responsible for determining if violations of the student conduct code
have occurred, handling investigations in a thorough and timely manner, proposing corrective action on behalf of the
college if warranted and for keeping all records specified in these grievance procedures.
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Exceptions:

() Students presenting imminent danger to others, college property, and/or the educational process may be immediately
suspended from the college by the president, Vice President for student affairs, or their designee(s).

(b) In cases involving violations of the housing contract, the director of housing or hisher designee shall act as the campus
grievance officer.

(2) Outline of the Campus Grievance Officer Review Process

(a) Reaching a Settlement Agreement: If the campus grievance officer decides to pursue a case in the name .of the

college, the student may accept or deny responsibility for the violation. If the student accepts responsibility, she or he

may propose a sanction in writing to resolve the case. The campus grievance officer may also propose a sanction. If
agreement on responsibility and sanction(s) are reached, the settlement agreement (see below) shall be made in writing
and signed by the student and the campus grievance officer. The student may withdraw the settlement by submitting a
written statement of withdrawal which is received by the office of the Vice President for student affairs within
twenty-four hours after being signed by the student.

(b) Settlement Agreement: An agreement on responsibility and sanctions, if appropriate, shall be written and contain:

1. A description of the violation for which responsibility is accepted;
2. The agreed sanction, if any;
3. Signatures of the student and the campus grievance officer.

(c) Temporary No-Contact Order: The campus grievance officer may impose atemporary order to restrict contact
between parties or access to facilities for the duration of the student conduct code grievance and appeal s process.

(d) Failure to Respond to the Campus Grievance Officer's Request for a Meeting: Failure to respond to arequest for a
meeting will result in an adjudicator hold (see definitions) on a student's registration file and could result in more
serious sanctions.

(e) Decision by Campus Grievance Officer of No Cause Finding: If the campus grievance officer determines, based on
the evidence collected, that the accused has not violated the student conduct code, the accuser may request in writing
within twenty calendar days that the Vice President for student affairs review the process and evidence collected by the
campus grievance officer. No further review will be allowed if the Vice President for student affairs agrees that the
process followed by the campus grievance officer was appropriate and that the act did not constitute a violation of the
student conduct code.

(f) Failure to Reach a Settlement Agreement: If the Campus grievance officer is satisfied that sufficient evidence exists
to substantiate a violation and if a settlement has not been reached, he/she shall send to the student a notice of the
formal charges, recommended corrective action, and the right to a hearing. If a student is not charged with a violation
potentially punishable by emergency suspension (see corrective action, item 1), he/she must petition the Vice President
for student affairs for a formal hearing within twenty calendar days after receipt of the campus grievance officer's
charges. If the student fails to petition the Vice President for student affairs for a formal hearing, the recommended
disciplinary action shall go into effect (unless emergency suspension has already occurred).

(3) Except in cases of emergency suspension, the student's status at the college shall not be altered until the final opportunity for

appeal has passed.
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(C) Formal Hearing Notice, Process and Rights (WAC 174-120-065)

(1) Formal hearings will be subject to the following:

() Students have aright to afair and impartial hearing on any charge of prohibited conduct and the right to confer
with arepresentative present during the hearing.

(b) Pursuant to state law, the college president authorizes the Vice President for student affairs to determine the trier
of fact.

(c) Unless the Vice President for student affairs determines otherwise, the trier of fact conducting a formal hearing
shall be a hearing board.

(d) Any such hearing shall be conducted pursuant to state law, RCW 34.05.410 through 34.05.494, as amended or

superseded. . —— ;

() Hearings will be closed to the Outline of What a Hearing Might Look Like
public and shall be deemed confidential ) ) ) )

(f ) The student may request the a Opening remarks by Trier of Fact/Chair of Hearing board
presence  of his/her b) Opportunity for parties to Challenge Trier(s) of Fact
representative. c) Opening Statement by Campus grievance officer

() An open hearing may be held, at the d) Opening Statement by student appealing Campus grievance
discretion of the trier of fact with the officer's decision _ o
consent of the student. €) Presentation of Campus grievance officer's findings (includes

(h) In cases of emergency suspension, questioning of witnesses by all parties)

the process will be modified as set forth f)  Presentation of student appealing Campus grievance officer's
in WAC174-120-075 (student conduct decision's case (includes questioning witnesses by all parties)
code-- examples of corrective action). g) Closing statement by Campus grievance officer
(2) Default judgment process: The h)  Closing statement by student appealing Campus grievance
failure of the appealing party to _ Officersdecision
appear may result in a default i) Close hearing
judgment. In cases of default judgment,

the student has a minimum of seven calendar days in which to file a written motion requesting that the order be set
aside and stating the grounds for this request. The trier of fact must respond to this request in writing within seven
calendar days. The student or campus grievance officer may appeal the trier of fact's response to the reviewing officer
as set forth in WAC 174-120-080 (6) and (7).
(3) Formal Hearing Process. Notice of the hearing, including a statement of the particular rules

involved and matters asserted, shall be provided at least ten calendar days before any hearing. The appealing student
and campus grievance officer shall inform each other of witnesses and, if applicable, representatives (through the
office of the Vice President for student affairs) at least 3 calendar days before the hearing. Failure to provide alist of
witnesses and/or the name(s) of their representatives at least three calendar days before the hearing will most likely
result in disquaification of those witnesses and/or representatives. Both parties may submit brief written position
statements to the designated Trier of Fact. Both parties have the right to:

(@) Question witnesses and have a representative advise them throughout the process. The parties shall inform each
other of their witnesses (with a maximum of one character witness) and representatives at least three calendar
days before the hearing. Representatives may not appear in lieu of the student charged.

(b) Have subpoena(s) issued by the Vice President for student affairs and/or trier of fact, subject to a convincing
showing of the general relevance and reasonabl e scope of the evidence sought.

(c) Petition for disqualification of a member of the hearing board.
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(d) Challenge any hearing board member based on cause, such as persona hias. The unchallenged hearing board members
shall hear the challenge for cause and make afinding. If cause is found, the Vice President for student affairs shal fill
the vacancy forthwith. If the hearing board has an advisor, he/she may aso challenge a hearing board committee
member. Except for petitions for disqualification, hearing board. members may .be disqualified upon majority vote of
the remaining board members.

(4) Other Rulesthat Govern the Formal Hearing Process:

(& Thetrier(s) of fact should not discuss the case outside of the hearing, and shall base their decision upon the evidence
presented at the hearing.

(b) The burden of proof shall be on the college which must establish, by a preponderance of the evidence (see definitions),
that the student is responsible for a violation of the social contract and/or the student conduct code.

(c) Formal judicia rules of evidence shall not be applicable, nor shall harmless procedural errors necessarily invalidate a
decision or proceeding, unless significant prejudice to the rights of the student or the college would result. The trier of
fact shall recognize rules of confidentiality and privilege, but shall otherwise admit all matters into evidence which
reasonabl e persons would accept as having probative value in the conduct of their affairs.

Formal Grievance and Appeals Process Outline - In Brief

1. Campus grievance officer renders proposed corrective action.

A. If accused agrees, no further action.

.Or.
B. Ifaccused disagrees, has 20 calendar days from receipt of proposed corrective action to petition Vice President for student affairs for formal
hearing.

11. Vice President for student affairs Receives Petition for Formal Hearing

A. Hearing shall take place within 90 calendar days.

B. Notice of hearing will go out at least 10 calendar days before the hearing.

C. Appealing student and campus grievance officer shall inform each other of witnesses and, if applicable, representatives (through office of the

Vice President for student affairs) at least 3 calendar days before the hearing.

111. Hearing Date Arrives

A. If party appealing appears:

1. Hearing takes place.
2. Within 15 calendar days of close of Hearing (or 30 calendar days of receipt of petition, whichever is longer), Trier of Fact shall reach
decision.
Within 10 calendar days of receipt of decision, student may file appeal with Reviewing Officer.
Within 15 calendar days of receipt of appeal, Reviewing Officer renders final written order.
No further agency appeal.
-Or.

B. If party appealing Campus grievance officer's proposed corrective action fails to appear:
Trier of Fact will serve a default judgment (see definitions) or decide to hear the witnesses and take action.
Within 7 calendar days, the student/Campus grievance officer may file written motion requesting order be set aside.
Within 7 calendar days, the Trier of Fact must respond.
Within 10 calendar days, appeal must be filed with Reviewing Officer.
Within 15 calendar days, Reviewing Officer renders final written order.
No further agency appeal.

S

SR WN
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(d) Undue repetitious or irrelevant evidence may be excluded.

(e) lllegally obtained evidence cannot be used.

(f) The Trier of Fact shall reach afinal decision within thirty calendar days of receipt of the petition or within fifteen
calendar days of the close of the hearing, whichever is greater. Decisions of the trier of fact shall be by majority
vote of the members present and voting. The trier of fact's written findings and conclusions shall be delivered to
the accused student by hand or certified mail to hisher last known address. (WAC 174-120-065)

(D) Procedural Appeal Process (WAC 174-120-085)

Within ten calendar days of receipt of the trier of fact's findings and conclusions, either the campus grievance officer or the
student may submit to the president (L3109, ext. 6100) a written appeal. The president will appoint a reviewing officer who will
conduct a procedural review. The reviewing officer will review the written and audio taped record. Within fifteen calendar days
of the filing of the appeal, the reviewing officer must render a final written order. No further agency appeal is required or
provided.

If the accuser is avictim of conduct which is considered violent, she/he is entitled, according to the Federal Education Rights to
Privacy Act, to receive the results of the process, upon request, after the final opportunity for appeal has passed.

EXAMPLESOF CORRECTIVE ACTION (WAC 174-120-075)

The primary purpose for imposing corrective measures is to educate, deter and protect. Notification of corrective action shall be
in writing, and shall indicate the terms of any suspension or termination and any specia conditions which must be met before
readmission. Students who have been sanctioned are expected to fulfill their sanctions as prescribed. A student who has been
sanctioned for violating the student conduct code will be required to complete the sanctions prior to the award of the degree by
the board of trustees. Factors to be considered in mitigation shall be the present demeanor and past disciplinary record of the
student, as well as the nature of the offense and the severity of any damage, injury, or harm resulting from it. Repeated or
aggravated violations of any rule may result in greater corrective measures, such as expulsion or suspension, as may be
appropriate. A student's off-campus criminal conduct may also be considered in determining what discipline is warranted for
similar on-campus conduct.

1. EMERGENCY SUSPENSION: Students presenting imminent danger to others, college property, and/or the educational
process may be immediately suspended from the college by the President, Vice President for student affairs, or their
designee(s). A hearing will be scheduled within twenty days unless otherwise waived by the student. At the hearing, the
trier of fact will determine whether or not the summary suspension shall remain in effect throughout the duration of the
grievance and appeals process. At the time of the suspension, the student shall be notified in writing if possible, and
otherwise orally, of the basis for the emergency suspension and of higher right to a formal hearing. If ora notification is
given at the time of the emergency suspension, written notification shall be personally delivered or sent to the student's last
known address within twenty-four hours. At least three days before the hearing, the grievance officer shall notify the
student of her/his findings, proposed sanctions, witnesses to be called at the hearing and, if intended, representative. Except
as noted here, the process will be followed as set forth in 174-120-065 (Student Conduct Code -- Formal Hearing Notice,
Process and Rights).

2. EXPUL SION: Permanent separation from the college and termination of community membership. The student may also
be barred from college premises and/or college-sponsored events.
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PROBATION: A tria period during which the student's conduct is monitored. Any additional violations of the Student
conduct code during this period may be subject to exceptional disciplinary action.

REPRIMAND: Warning(s) that further misconduct may result in more severe sanctions.

RESTITUTION: Payment may be made to the college or to other persons, groups, or organizations for damages incurred
as aresult of prohibited conduct.

SUSPENSION: Temporary dismissal from the college and temporary termination of community membership for a stated
period of time, but no longer than one year. The student shall not participate in any college-sponsored activity and may be
barred from college premises. Suspension implies that the student may eventually return if evidence or other assurances are
presented that convincingly ensure that prohibited conduct will not be repeated.

TEMPORARY EJECTION FROM THE PREMISES: Students on college property who willfully refuse to obey an
order of the president, the president's designees, or law enforcement officers to desist from conduct prohibited by the
college's rules and regulations may be gjected from the premises for a specified period of time not to exceed forty-eight
hours. After atemporary €jection takes place, the campus grievance officer will conduct an investigation to determine if a
violation of the student conduct code has occurred and, if so, what additional corrective action should be proposed. Refusal
to obey the temporary gjection order will subject the student to arrest under the state criminal trespass laws, in addition to
such other sanctions as may be applicable.

OTHER SANCTIONS AND CONDITIONS FOR ENROLLMENT: Other sanctions or conditions may be imposed if
related to the violation. Sanctions could include, but are not limited to: Limiting extracurricular activities, restricting
registration of motor vehicles, assigning community service. Students may also be removed from college housing for
contract violations. Conditions for enrollment could include, but are not limited to: a psychological assessment and/or
counseling.

DEFINITIONS (WAC 174-120-025)

For the purposes of the student conduct code, the following terms have the meanings indicated:

D
)
©)

(4)

)
(6)

()

" Adjudicative hold" means a notification by the campus grievance officer or Vice President for student affairs that a
student will not be allowed to register for classes until he/she gets a clearance from the grievance officer.

" Binding arbitration” means a process in which parties in conflict submit their differences to the judgment of an
impartial third party appointed by the campus mediator with the consent of both parties.

"Calendar day" means all days of the month not just working days. In cases where a specified due date falls on a
weekend or holiday, the working day closest to the date due will be used (i.e,, if the tenth day deadline falls on Saturday,
the document will be done on Friday).

" Campus grievance officer” means a faculty or staff person who shall be appointed by and accountable to the vice-
president for student affairs. The grievance officer is responsible for determining if violations of this policy have
occurred, for investigating and initiating formal disciplinary action on behalf of the college, and for keeping all records
specified in these hearings procedures.

" College facilities/premises’ means property owned, leased, operated, controlled, or supervised by the college:

" College-sponsor ed event or activity" means activities or eventsinvolving planning or funding or other approved or
authorized participation by the college.

" Default judgment” means a decision made by the trier of fact that, due to the appealing student's failure to appear, the
proposed sanctions of the campus grievance officer will be adopted by the trier of fact.
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(8
9)

(10)

(11)

(12)

(13)
(14)

(15)

(16)

" Evergreen community” means currently enrolled students and currently employed faculty and staff members.

" Exception to trier of fact'sfindings' means awritten request by either the campus grievance officer or the student
requesting areview of the findings by the reviewing officer.

"Hearing board" means five community members appointed by and from the different sectors of the college
community, which includes one faculty; one classified or exempt staff; and three students; to hear appeals of the campus
grievance officer's findings. The Vice President for student affairs shall be responsible for ensuring that hearing board
members and their alternates are appointed. The Vice President for student affairs will appoint the chair of the hearing
board, who, with technical and clerical assistance of the Vice President for student affair's office, will write and issue the
board's finding. An assistant attorney general, an administrative law judge, or any qualified community member may
serve as a nonvoting advisor to the hearing board on the hearing process.

"Housing grievance officer” means the director of housing or his’/her designee. The housing grievance officer is
responsible for determining if violations of the housing policy have occurred, for investigating and initiating formal
disciplinary action on behalf of the college, and for keeping all records specified in the procedures.

"Mediator" means an impartial, neutral third party who helps disputants reach their own mutually agreeable settlement.
Trained volunteer mediators are available through the campus center for mediation services, which also provides
telephone conciliation and resource referral. In addition, the dean of student and academic support service is the campus
mediator and has been appointed by the Vice President for student affairs. Any third party may serve as a mediator if
mutually agreed upon by the partiesin conflict.

" Preponderance of the evidence" means the greater weight of evidence or evidence more convincing to the mind than
not.

" Reviewing officer" means an individual designated by the president to provide areview of the trier of fact's findings,
conclusions, and sanctions, if any.

" Student" means a person enrolled for any amount of credit at the college. On-leave students, i.e., those admitted but not
currently enrolled, may have their enrollment eligibility withdrawn if they do not abide by the student conduct code while
on campus and are accountable to civil and criminal authorities.

"Trier of fact" means the hearing board, administrative law judge, or any other individual(s) designated by the vice-
president for student affairs and responsible for hearing appeals of the campus grievance officer's findings and proposed
corrective action.
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SEXUAL ASSAULT

The Evergreen State College will not tolerate sexual misconduct, including rape, sexual harassment or sexual assault. Sexual
misconduct can include any form of actual or attempted sexual activity perpetrated upon a person without that person's consent.
This includes both sexual behavior coerced through physical or verbal threats, force or other forms of manipulation and sexua
behavior when one person cannot give consent due to incapacitation. Such activities are against the law and are a direct
violation of the College's Student Conduct Code, specifically the sections related to harassment/physical harm and/or the Sexua
Harassment Policy. When violations are believed to have occurred, disciplinary action can be pursued.

IF YOU THINK YOU OR SOMEONE YOU KNOW HASBEEN RAPED

The following information offer s suggestions and options if you or someone you know has been sexually assaulted. Rape
will bereferred to as sexual assault throughout this document.

1. SAFETY
Get to a place where you will feel safe. If you are in immediate danger, call 911, if you are on campus, call the campus police at
extension 6140.

2. MEDICAL OPTIONS

It is important to be checked for physical injuries, sexually transmitted infections, HIV and pregnancy. In spite of a strong and
natural desire to clean up, it is best if you do not bathe, take a shower, douche or change clothes until after the physical
examination. If you have to change your clothes, put the clothes you were wearing in a brown paper bag and take them with you
to the hospital. (Avoid using a plastic bag as it can destroy chemical composition needed for testing). For accurate testing
results, it isimportant to get a rape exam within 72 hours; the sooner the better. If you think you have been drugged with
any date rape drug, you will need to ask the hospital to test for those specific drugs.

Local hospitals providing legal rape exams are St. Peter(413 Lilly Road 493-7289)and Group Health (700 Lilly Road, 923-7000
- members only). See Resource List for other area hospitals that provide legal rape exams. St. Peter Hospital will call a
Safeplace advocate and a Sexual Assault Nurse Examiner for you. Rape exams at St. Peter Hospital are paid for through Crime
Victims Compensation regardless of whether you file a police report or not.

If you decide to file a police report later and have not had a rape exam to collect evidence, it may be very difficult to convict
your assailant. If you are 18 or older, the results of your rape exam will not be released to the police without your written
consent. If you are under 18, the hospital is required by law to report that a rape has occurred. It is your choice whether or not
you answer the questions the police ask you. However, without your cooperation, it is highly unlikely that the case will be
prosecuted.

While the College Health Center (Seminar 2110, 867-6200) is not equipped to conduct legal rape exams, the staff can treat
many injuries, test for pregnancy and sexually transmitted infections, provide free and anonymous HIV testing, and supply The
Morning-After treatment.

3.LEGAL AND COLLEGE REPORTING OPTIONS

If you would like to report a sexual assault, contact the police or sheriff's department for the jurisdiction where the assault

occurred.

A) Campus Police Services - Seminar 2150 867-6140 An officer taking a report will thoroughly investigate the allegations and
depending on the outcome will make an arrest and/or will forward the information to the Thurston County Prosecutor. The
officer will notify the Sexual Assault Prevention
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B)

C)
D)

G)

H)

Coordinator as soon as possible. The coordinator will ask if you wish to have a trained student or Safeplace advocate
present during evidentiary questioning and for on-going support. If the accused is identified, a report will be filed with the
Thurston County Sheriff's office. When a campus police report is filed, the Grievance Officer is notified and will meet with
you to discuss your grievance options.

Thurston County Sheriff -Courthouse Complex Building 3: Call 911 or 786-5500 if the assault happens off-campus within
the county.

Lacey Police Department, 420 College SE: Call 911 or 459-4333

Olympia Police Department, 900 Plum Street SE: Call 911 or 753-8300 if the assault happens offcampus in the city.
Tumwater Police Department, 555 Israel Rd SE: Call 911 or 754-4200,

Sexual Assault Prevention Coordinator - 867-5221 M-F between Sam and 5pm and Police Services (867-6140) after hours
Even if you decide that you don't want to contact the police or are unsure what you want to do, call to discuss your options.
The coordinator will provide support and assistance with making choices and seeking help.

The Grievance Officer - 867-5052 will meet with you to decide if the college will file a grievance. The Grievance Officer
always conducts a thorough and unbiased investigation before reaching a conclusion about whether a violation of the
Student Conduct Code has occurred. The college encourages all parties to have a friend or advocate with them during the
parts of the grievance process that are not closed to observers. Sexual Misconduct/Assault allegations are covered under
Harm/Harassment in the Student Conduct Code.

Special Assistant to the President for Civil Rights and Legal Affairs - Library 3103 867-6386 is tasked with the
responsibility to enforce the colleges commitment to promote, maintain and encourage a learning and work environment
free from al forms of discrimination, including sexual harassment. Sexual assault is considered a form of sexual
harassment. Please contact the Civil Rights office for more details about the sexual harassment policy and procedures.

4. EMOTIONAL SUPPORT OPTIONS

A)

B)

C)

D)

Get support from a friend, faculty, family member, peer advocate, Sexual Assault Prevention Coordinator, Safeplace
advocate, Housing Resident Assistant (RA), Housing Resident Director (RD), advisor from First People's Advising
Services or anyone you trust for immediate and/or long term support.

Counseling Center - Seminar 4126 867-6800 Licensed therapists are available during the academic calendar year.
Conversations with a licensed counselor are confidential and free. Drop-in hours vary from quarter to quarter but can be
obtained by calling.

Safeplace Rape Relief/Women's Shelter Services - 754-6300 TDD 754-6300 Safeplace Crisis Line workers and advocates
are available 24 hours a day and are specialy trained to help survivors through all phases of recovery, including medical
treatment and the legal system. Safeplace can aso provide you with confidential shelter for women and children. Male
advocates are available upon request.

CrisisClinic - 586-2800, TDD 754-2818 The Crisis Clinic is available to provide referrals to counseling, emergency
housing, medical needs and legal support.

Additional Campus Options

Y ou are encouraged and welcome to contact any of the following offices:

1

Housing staff - (See Resource List for telephone #s): can provide support and work with you to develop a plan to assure
your safety and support. The Director of Housing may require either party to move to a different room temporarily or
permanently.
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2. Campus Temporary No Contact Order: The Campus Grievance Officer can impose a Temporary No Contact Order on
any and all partiesinvolved in a harassment/assault complaint during an investigation.

3. TheVice President for Student Affairs- Library 3236 867-6296: can impose an emergency suspension that resultsin an
immediate eviction from housing and a temporary ban from campus. The Vice President for Student Affairs, or hisher
designee, will determine if an all-campus bulletin is appropriate and, whenever possible, will consult with the survivor
about content and composition of the bulletin.

4. Academic Needs: If you and your assailant are in the same academic program, you may have the option of changing
programs, or arranging an aternative study plan with your faculty.

CAMPUS PROCESSES

Survivors of sexual assault are strongly encouraged to use both the campus grievance process, sexua harassment complaint
process, and the criminal justice system in pursuing action against the alleged assailant.

The Evergreen State College is committed to providing its students with an environment conducive to the pursuit of knowledge.
Admission to the College carries with it the presumption that students will conduct themselves as responsible members of the
community and refrain from actions that would endanger the health, welfare or safety of others.

Conduct constituting a sexua offense, such as rape, sexua or physical assault, or sexual harassment, will not be tolerated.

Students who commit sexual offenses of any form can be prosecuted under Washington State Criminal Code (RCW Chapter
9A) and/or disciplined under the College's Student Conduct Code (WA C174-120) and/or Sexual Harassment policy.

If the alleged assailant is a student, the survivor is encouraged to meet with the Campus Grievance Officer and/or Civil Rights
Officer to file a written complaint. A written complaint alows the Grievance Officer and/or Civil Rights Officer to initiate an
investigation.

The Grievance Officer and/or Civil Rights Officer will treat such a complaint with high priority and will conduct a fair and
impartia investigation. Both parties will have the opportunity to tell their side of the event.

LEGAL POINTSAND OPTIONS

Regardless of whether or not the alleged assailant is a student, the survivor is encouraged to explore legal avenues for crimina
action. Sexual assault, like other serious criminal offenses, is considered a crime against the State. Therefore, the prosecutor acts
on behaf of the State and not directly on the survivor's behalf. The survivor becomes a magjor witness for the prosecution.
Usually the prosecutor will want to interview the survivor to verify the accuracy of the police report, obtain additional
information, and explain the judicial process. There is a Crime Victim Witness Coordinator in the Prosecutor's Office
(360/786-5540) who can assist with paperwork, explain what could occur and offer emotional support while using the legal
system, inform the survivor of available financial and emotional support options and make referrals. If the State decides not to
prosecute, the survivor has the right to a complete explanation of how and why this decision is made.
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The Washington State Justice System is the only legal recourse students have if the assault happens off campus unless the assault occurred
during a college sponsored activity and/or on-going, connected problems occur on campus or at college sponsored events off campus. The
Criminal Justice System is punitive, whereas the Campus system is education focused. Safeplace can provide you with advocates who are
specially trained to help rape survivors make informed decisions while going through the legal system. Campus advocates are also available
through the Sexual Assault Prevention Coordinator (ext. 5221). There is a Crime Victim Witness Coordinator at the Thurston County
Prosecutor's office who can also provide you with assistance. This office will determine whether or not they will pursue your case based on
the amount of evidence present and chances of conviction. The College's counseling and medical support systems are available to students
throughout the school year.

RESOURCES
Seeking help or confiding in someone about being sexually violated can be difficult, particularly if the perpetrator was someone you knew
and trusted. There are many resources on campus and in the

community who want to help you.

On-Campus Resources

THE EVERGREEN STATE COLLEGE ... 866-6000
Extension

Access Services Students with Disabilities ... 6348 -TTYO 866-6834
COUNSEIING CONEET ..ottt 6800

Emergency Contact through Police SErvices .......ovnneneiivenens 6140
Dean of Student and Academic SUPPOIT SEIVICES ...c.vvvvrvrevrereeririnsensireireennns 6034
First PEOPIES AQVISING ..ovvvrivreeerrineieieissssssssees s ssssesssssessessssssesssssasssssens 6467
GrIEVANCe OFFICEI ... 5052 or 6296
HEAItN CENLET ... 6200
HOUSING vttt s 6132 - TTY 866-6694

During non-business hours, contact Police Services to contact an on-duty Resident Director

POlICE SEIVICES =24 HOUIS ...ttt 6140 - TTY 866-6696
Sexual Assault Prevention CoOrdinator ...........conneneennineneeesssenees 5221
Special Assistant for Civil Rights (Sexual Harassment Complaints) ............ 6386
TACOMA CAMPUS vovvvvvreireirinereeeeeessesssesses e sesssssssessssssssssssessesessssssssssessessesnns 6602

(Contact the Tacoma Police Department to report a sexual assault)
Tribal Based Program ........ccocvmreenssnsnsesssssssssssssssssssssesssssssssesssssesseens 6020
Vice President for Student Affairs ... 6296

Most offices are open during regular business hours unless otherwise indicated.

Student Groups

Evergreen QUEET AlIANCE ......cvvvvievreiirsssesessssess s s ssssssesssesnns 6544
MENS CRINTET ..ot 6092
Peer Health Advocacy Team (PHAT) ...cccvvvneesnseressssnessssssssssesesnns 6098
Coalition Against Sexual VIOIENCE ..o 6749
Women of Color COalItioN ... 6006
WOmMEN'S RESOUICE CENTET ... 6162

*Additional student groups are listed in campus directory.

Off-Campus Resources

Capital Medical Center (No Legal Rape EXam) ......ccccoervevrvrnerrerernssnseneenens 956-2590 - TTY 956-2570
Centralia Providence HOSPItal .......ccccovvnerivvneneenssnsiessssssssese s (360) 736-2803

Crisis Clinic (24 HOUr CriSIS LINE) ....cccureririineeeiseineineineisssineie s 586-2800

Grays Harbor Comm Hospital (Aberdeen)(360) ........ccccevererereerenenenenieneeeseseenens 532-8330 - TTY 800-833-6388

Group Health - MembBErs ONlY .......ccooeieeeeieeseeesese e 923-7000
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Mason General Hospital (Shelton) .........cccevvviecceveseceeeeee (360) 426-1611

St. Joseph Medical Center (TaCoMA) ...oveeeereereereereerie s e (253) 627-4101

St.Peter Hospital (Sexual

Assault NUrSe EXAMINENS) ....ccceevevesieeeeiesie e seeeesee e se e see s 493-7766 - TTY 800-833-6388
Safeplace Rape Relief

(24 Hour CrisisLine and AdVOCACY) ....cccevvrereneeieesiesieseseeseesieneens 754-6300 - TTY 754-6300
Tacoma General Hospital .........cccccveveveveeceese e (253) 552-1000

Thurston County ProSECULOT ..........cevvererrereeieesesiesieseesie s sieseeseeseas 786-5540

Washington Coalition of

Sexual ASSAUIt Programs ........ccccceevereseeeeieeseseseeeesee e ssesseesesnens 754-7583

Unless otherwise stated, the listed hospitals provide legal rape exams and advocacy.
LIST OF TERMS

Acquaintance/Date Rape: Acquaintance/Date rape is non-consensual sex between adults who know each other. Studies show
that 8 out of 10 victims know their attackers by at least a first name. Acquaintance/date relationships include platonic, dating,
marital, professional, academic or familial; it is the most common and most likely form of sexual assault to occur on college
campuses. Rape by an acquaintance or date is every hit as traumatic as rape by a stranger.

Advocate: A man or woman chosen by a survivor of sexual assault for support in acrisisto:

e respect their right to confidentiality

* listen sympathetically and supportively to their story

* share knowledge of medical and legal proceedings

* present options and choices

* help with safety planning

* makereferrasor act asaliaison

¢ support and listen to feelings, values and beliefs

¢ assistin dealing with the College and State Legal systems should they choose to use one or both of them

Coercion:_is defined as force or the power to use force. Intimidation, threats and peer relationship pressure are common
behaviors used to coerce unwanted sexual contact or activity.

Consent: Both parties must agree, or gain consent, to any sexual activity before initiation. Consent is the act of willingly and
verbally agreeing to engage in specific sexua contact or conduct. Obtaining consent is an on-going process in any sexual
interaction. The request of consent must be specific to each act and should be obtained with each new level of physical and/or
sexual contact/conduct in any given interaction, regardless of who initiates it. Don't ever make any assumptions about
consent, do not take silence as consent; it isn't. Consent must be clear and verbal.

The person with whom sexual contact/conduct is initiated is responsible to express verbaly and/or physically her/his
willingness or lack of willingness when reasonably possible. If someone has initially consented but then stops consenting during
a sexua interaction she/he should communicate withdrawal verbally and/or through physical resistance. The other individual (s)
must stop immediately.

Controlled and illegal substances: Alcohol, marijuana and other controlled substances are present in most sexual assaults; the
use or abuse of any of these does not excuse sexual misconduct of any kind. A person under the influence of alcohol or drugsis
legally incapacitated, and therefore incapable of giving consent to sexual activity. Knowing or setting your own personal
boundaries, or respecting other people's boundaries, may be harder if alcohol or drugs are involved.
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GHB aka Home Brew: Also known as a date rape drug, GHB is a potentially lethal substance that is odorless, colorless and
sometimes tasteless and undetectable when dissolved in a beverage. It has most of the symptoms of rohypnol.

Roofies aka Rohypnol: Also known as a date rape drug, Roofies are anillegal drug that is a potent and fast-acting sedative.
The physical effects of the drug may be noticeable within 20-30 minutes after ingestion. It causes partial amnesia, drowsiness,
confusion, impaired motor skills, dizziness, disinhibition, impaired judgment, and reduced levels of consciousness. Itis
especially dangerous when it is mixed with alcohol and/or other drugs.

Court orders: May be obtained at the Thurston County Courthouse:

Protection Order - against afamily or household member

No Contact Order - against aroommate

No Harassment Order - against the harasser

No Stalking Order - against the stalker

Restraining Order - against a spouse or person with whom you have a child in common

I ncapacitation: A person can never give consent to sexual activity if they are physically or mentally
incapacitated or if they are a minor under the age of 18. A person who is unconscious or under the influence of alcohal, illega
substances or/and prescribed medication is incapacitated.

L egal Rape Exam Kit: Sexual Assault Evidence Collection Kit Physicians report, diagnostic impressions and description of
trauma and injuries, pelvic exam, collect samples of pubic hair, vaginal, oral, rectal exam, fingernail scrapings, saliva, clothing,
secretions, check for injuries, blood typing,(swabs, dlides, syringes) foreign materials, alcohol/toxology samples.

Rape: is defined by the Washington State Criminal Code as engaging in sexual intercourse with another
person under any of the following circumstances:

» 1dt deree Forcible compulsion including the use, or threatened use of a weapon, or what appears to be a weapon;
kidnapping the victim; inflicting serious physical injury; feloniously entering into a building or vehicle where the victim is
located.

» 2nd degree: Forcible compulsion when the victim isincapable of giving consent because he or sheis physically helpless or
mentally incapacitated for any reason, including being under the influence of any drugs or acohol.

« 3rd degree: The victim does not consent to sexual intercourse with the perpetrator and such lack of consent is expressed by
the victim's words or conduct.

Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other verbal or

physical conduct of a sexual nature when:

e Submission to such conduct is made either explicitly or implicitly aterm or condition of a person's employment of
academic advancement;

e Submission to or rejection of such conduct by an individual is used as the basis for decisions affecting an individual's
employment or academic standing;

«  Such conduct has the purpose or effect of unreasonably interfering with a person's work or academic performance or
creating and intimidating, hostile or offensive work, learning or social environment.
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ACADEMICS

Program Covenants

If you are a member of an academic program at Evergreen, (as opposed to taking an individual contract, or a single course),
your program will probably have a covenant. Commonly, the covenant explains program expectations, and describes who is
responsible for different aspects of program management. The covenant is also likely to explain the procedures to be followed if
disputes arise among members of the program, and the grounds and procedures for the expulsion of students from the program.

If you are not aware whether your academic work is governed by a covenant, check with the faculty, or check to see whether a
covenant has been filed in the Academic Deans office.

Academic Honesty Policy

Academic honesty is a necessity in a learning community. It makes coherent discourse possible, and is a condition for all
sharing, dialogue and evaluation. All forms of academic dishonesty, including cheating, fabrication, facilitating academic
dishonesty and plagiarism are violations of the Social Contract and may be violations of the Student Conduct Code. Academic
dishonesty may result in penalties as severe as expulsion from your academic program or even from the college.

Amending Student Evaluations

D PURPOSE: The Family Educational Rights and Privacy Act (FERPA) isintended to protect the accuracy of a student's
educational records. Federal law provides students with a right to a hearing to address only factual errors, misleading
statements of a factual nature, or statements which violate individual privacy or other rights as related to FERPA. The
FERPA process is not intended to interfere with assessments or decisions of a substantive and evaluative nature made
by faculty or other professional staff.

(2 Processfor Amending Faculty Evaluations of Students.

@ Every quarter faculty write evaluations of students. The evaluation is a statement of the quality
and quantity of student work as perceived by the faculty member based on her/his professiona
judgment. A student does not have aright to a hearing with an academic dean regarding a
disagreement with the faculty member's professional academic judgment about the quality
of work or award of credit.

(b) In matters related to faculty evaluations of students, students are expected to first talk with, or
writeto, the faculty member who signed the evaluation within 30 calendar daysfrom the
datethefinal evaluation was received by the student. (The exception to thistime limit is
when an evaluation is received at the end of spring quarter and either the student or faculty
member will be absent from the institution during the summer, in which case the student needs to
contact the faculty member within 30 calendar days from the date classes begin the subsequent
fall quarter.) The only exception to the requirement to contact the faculty member directly is
when the case may involve issues of discrimination. In such cases, while students are still
strongly encouraged to talk directly with the faculty member involved, they are not required to do
so. Students should consult the Special Assistant to the President for Civil Rightsin any case
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which may involveillegal discrimination, including sexual harassment, as defined by state and federal statutes.

(© If resolution cannot be reached with the faculty member responsible for the evaluation, then, in
cases of ateam-taught program, the student is expected to talk with, or write to, the faculty team
for the program. The faculty team must respond to the student within 20 calendar days. If the
faculty team decides not to amend the evaluation asrequested by the student, the team shall
inform the student in writing of their decision and the student has 30 calendar daysto
request a hearing from an academic dean. The team or the academic deans office shall
provide the student with aform to be used to request a hearing.

(d) When an academic dean receives a request for hearing, shewill then determineif the case
isappropriate for a hearing. Thiswill require the dean to determine: 1) that the student's
request is not based merely on a disagreement with a faculty member's professional judgment; 2)
that the student's basis for requesting an amendment addresses factua errors, misleading
statements of afactual nature, or statements which violate individual privacy or other rights as
related to FERPA; and, 3) that the request is being made on atimely basis (within 30 calendar
days from the date the faculty member or the faculty team sent the student notice of their
decision).

If the dean determines that the case is not appropriate for review, she will notify the

involved parties in writing, stating the specific reasons for the determination, within 20

calendar days. Since the record would remain unchanged and no hearing would occur in this
case, the student would retain the right to place a statement in his’her self-evaluation commenting
on the contested information and/or stating why the student disagrees with the final decision.

()] If the dean deter minesthat the caseisappropriatefor review, a hearing will be scheduled
within areasonable time, not to exceed 45 calendar days.

The dean will serve as the hearings officer.

The dean will give the student and faculty member notice of the date, time, and place,

reasonably in advance of the hearing.
Minimally, the hearing will include:

1) an opportunity for the student to present her/his case, including the submittal of any

supporting evidence; and,

2) an opportunity for the faculty member to submit evidence to support his’her decision.
The student may, at his’her own expense, be assisted or represented by one or more individuals of
his/her own choice, including an attorney, at the hearing. Either party to the contested record
must give advance notice if it istheir intent to be represented by counsel at the hearing. In cases
where the student exercises this option, the college will aso have an attorney present.

(9) The dean will make a timely decision based solely on the evidence presented at the hearing.
This decision will include appropriate action to be taken with the evaluation, which may include
amending the evaluation. The dean must write a summary of the evidence and the reasons (based
solely on evidence presented at the hearing), for the final decision to the involved parties. If the
faculty member responsible for the evaluation still disagrees to amending the evaluation, the dean
will write and sign the amended evaluation of the student.

(h) If the dean does not find the information in the faculty evaluation of the student to be
factually inaccurate, miseading, or otherwisein violation of the privacy or other rights of
the student asrelated to FERPA, and therecord of the student remains unchanged, the
student hastheright to place a statement in hisher self-evaluation commenting on the
contested information and/or stating why the student disagreeswith thefinal decision.

(3) Sample Student Hearing Request L etter
| hereby request a hearing to challenge the content of the student record referenced above. (Please attach a copy of the
record you want amended to this form and indicate the specific language you object to in the record and why this language
is factually inaccurate, amisleading
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statement(s) of afactual nature or otherwisein violation of your privacy or other rights asrelated to FERPA.) Thefollowingis
the basis for my request:

Academic Standing Policy

The academic standing of each Evergreen student is carefully monitored to ensure the full development of his or her academic
potential. Any student not making satisfactory academic progress, as defined below, is informed of his or her standing in the
college and is advised accordingly.

Evaluation by faculty of student achievement formally occurs at the conclusion of programs, contracts, courses and internships.
In addition, any student in danger of receiving less than full credit is so notified in writing at mid-quarter by his or her sponsor.
A student making unsatisfactory academic progress will receive an academic warning and may be required to take a leave of
absence.

1. Academic warning. A student who earns fewer than three-fourths the number of registered credits in two successive
quarters will receive an academic warning, issued by the dean of enrollment services. A student registered-for six (6)
quarter-hours or more who receives no credit in any quarter will also receive an academic warning. Such warning will urge
the student to seek academic advice or persona counseling from a member of the faculty or through appropriate offices in
student development. A student will be removed from academic warning status upon receiving at least three-fourths of the
credit for which s/he is registered in two successive quarters.

2. Required leave of absence. A student who has received an academic warning and who, at the next evaluation period,
receives either an incomplete or less than three-fourths of the credit for which s/he is registered will be required to take a
leave of absence, normally for one full year. A waiver of required leave can be granted only by the academic dean whose
desk assignments include academic standing upon the student's presentation of evidence of extenuating circumstances. A
student returning from required leave will re-enter on academic warning and will be expected to make satisfactory progress
toward a bachelors degree. Failure to earn at least three-fourths credit at the first evaluation period will result in dismissa
from the college.

Dismissal Policy: A student who is dismissed from the college for academic reasons will not be allowed to register for any
academic program or course at the college during any subsequent quarter. A student who has been so dismissed may only
be readmitted to the college through a successful petition to the academic deans. The petition must convince the deans that
there are compelling reasons to believe that the conditions which previously prevented the student from making satisfactory
academic progress at Evergreen have changed.

FAMILY EDUCATIONAL RIGHTSAND PRIVACY ACT (FERPA)
The Family Educational Rights and Privacy Act of 1974 (FERPA) concerns the right of students to access certain records and

documents. The college's FERPA rules can be found in the Washington Administrative Code (WAC 174-280). These rules are
also posted on the College's website at http://www.evergreen.edu/user/pol_proc/WAC280.htm.
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COMPUTER SERVICES

Note: For the most current and complete computer services policies, please refer to the policies available on the Evergreen web
site or in the college computer center or computer center web site
(www.ever green.edu/user/computing/academic/center/center .hrml).

TESC COMPUTER CENTER USER POLICIES

* Appropriate Accounts Usage: Users of computer services are expected to use its resources in a responsible manner and
with regard for other user rights. Users are responsible for their own actions, account holdings, and resources

* Avoiding Abuse of Computer Resour ces. Computer services relies on peer pressure, individual responsibility, Evergreen
rules and policies, acceptable use policies of the K-20 network, and the general body of law (local, state, and federal) to
prevent abuse of the college's computing resources.

* Disciplinary Action: Disciplinary action against an individual shall be according to college grievance and disciplinary
procedures and policies. An attempt will be made to resolve differences at the lowest departmental or divisional level.

K-20 NETWORK ACCEPTABLE USE POLICIES
The Evergreen State College is connected to the internet through Washington's K-20 network (www.wa.gov/K20/topc/aup.htm).
The following is extracted from the K-20 Appropriate Use Policy.

1. Use of the network is restricted to educational purposes, i.e., activities consistent with the educational missions of the
ingtitutions and sectors. The determination of what is an "educational purpose” rests with each institution or sector. The
term is intended to be defined broadly, and may include activities that directly or indirectly support the delivery of
educational services. However, the following are presumed not to be educational uses:

»  Organized political or religious advocacy.

* Resae or lease of K-20 shared bandwidth, electronics, or other equipment to private entities for commercial
purposes. However, non-educational entities may utilize K-20 services under certain conditions set forth in
paragraphs (2) and (3) below. For purposes of this document, resale or lease does not include educational
ingtitutions' arrangements with private entities for the transmission of (1) digital content developed by the
educational entities as part of university-sponsored research; or (2) course materials, library resources, or ancillary
materials, the dissemination of which is consistent with the institution's educational purpose.

* Thetransmission of obscene material.

2. For the use of K-20 resources for videoconferencing services, priority shall be given to educational activities at K-20
Board-approved sites on afirst-come, first-served basis. An institution may permit public sector non-educational entities to
use its own (non-shared) videoconferencing facilities provided the following conditions are met:

¢ Theuseinvolvesfacilities that would otherwise go unused.
« Theuseinvolves only the on-site facilities and related equipment, and does not utilize K-20 transport or MCU

capacity.

3. Where a shared component of a K-20 satellite uplink/downlink facility is underutilized, the trustee institution may find that
the lease of the facility for non-educational commercial purposes is appropriate for limited periods to help offset the
operational costs of the facility. Such lease arrangements are authorized provided the following conditions are met:
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* The lease involves air time or equipment that would otherwise go unused.
» The lease involves only the uplink/downlink facility and related equipment, and does- not utilize K-20 transport
or other shared equipment.

* The institution agrees to account to the K-20 Board for all monies obtained as a result of the lease.

The participants authorized by statute to use the K-20 network may only do so for activities which they are legally allowed
to conduct and which do not conflict with state or federal law or policy which governs their endeavors. The network may
not be used for illegal purposes. Entities have primary responsibility for enforcing the provisions of this document. While
it is understood that enforcement here cannot be done through technology, it will instead be achieved at the end-sites and
via the normal legal or policy channels relevant to appropriate investigation and adjudication.

Where an entity is alleged to have violated one or more provisions of this document other than Section 1(3), the K-20
Board shall take appropriate remedial action, which may include suspension of an entity's network connection, only after
providing the entity with notice of the specific allegations against it and an opportunity to respond to those allegations in
writing or, at the entity's option, in public hearing. The K-20 Board shall set forth in writing the basis for any remedial
action. Any entity whose connection to the network has been suspended by the K-20 Board may request reconnection to

the network upon a showing that it has taken appropriate steps to correct the matter or matters that are the basis for the
action.

Nothing in this document is intended to preclude an entity from developing or enforcing its own acceptable use policies
to supplement Section 2 of this document, provided its policies are not inconsistent with those set forth above. Where an
entity proposes a policy that is inconsistent; it may at any time petition the K-20 Board for a waiver of one or more
specific provisions. A petition for waiver shall set forth the provision or provisions for which waiver is sought; the
grounds for such a waiver; the impact of a waiver, if any, on the technical operation of the network; and the fiscal impact,
if any, on the network. The decision to grant or deny a waiver shall rest solely with the K-20 Board.
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EQUAL OPPORTUNITY AND NON-DISCRIMINATION

From Evergreen's Affirmative Action and Equal Opportunity Policy

Evergreen maintains a policy of non-discrimination with regard to race, color, national origin, gender, age, marital status,
sexual orientation/practice, religion, or disability.

Evergreen's Policy is in compliance with Title VI and VII of the Civil Rights Act of 1964 as amended, Title IX of the
Federal Education Amendment of 1972, RC W Chapter 2813, RCW Chapter 49.60 as well as other applicable federal and
state law and statutes.

A copy of the full text of Evergreen's Affirmative Action and Equal Opportunity Policy can be obtained by contacting the
Special Assistant to the President for Equal Opportunity: (360) 8676368, or on the College's website under Policies &
Procedures (www.evergreen.edu).

From Evergreen's Policy and Procedures on Sexual Harassment

A member of the Evergreen community will be judged to have committed an act of Sexual Harassment in either of the
following circumstances:

« when the person uses authority or power to coerce another person into unwanted sexual relations or punishes another
person for his or her refusal to engage in such relations.

» when that person through verbal, written, or physical conduct of asexual nature, adversely affects another person's
ability to work or learn, by creating a hostile, intimidating or offensive environment.

Unwelcome sexua advances, requests for sexual favors, and other verbal, written or physical conduct of a sexual nature
constitute sexual harassment when:

» aperson threatens (explicitly or implicitly) another individuals employment or education as a consequence of that
individual not submitting to such sexual conduct;

e aperson makes decisions regarding an individuals employment or education based on that individuals submission to
or rejection of arequest for sexual favors,

¢ such sexual conduct interferes unreasonably with an individuals work or academic performance, or when such sexual
conduct creates an intimidating, hostile or offensive environment.

Sexual harassment is a form of discrimination and is illegal. The College's policy on sexual harassment addresses
violations of RCW Chapter 49.60, Title VII of the 1964 Civil Rights Act as amended, Title IX of the federal education
amendment of 1972 as well as other applicable federa and state laws and statutes.

A copy of the full text of Evergreen's Policy and Procedures on Sexual Harassment can be obtained by contacting the
Special Assistant to the President for Civil Rights: (360) 867-6386, or on the College's website under Policies &
Procedures (www.evergreen.edu).
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From Evergreen's Policy for Students with Disabilities

The College is abliged to provide reasonable accommodation to a qualified student with a known disability. The College
determines which accommodations are appropriate for on a case-by-case basis consistent with the College's policy.

No student shall, on the basis of his or her disability, be excluded from participation in, be denied the benefits of, or
otherwise be subject to discrimination under any college program or activity.

Equal opportunity will be provided to students in compliance with the Americans with Disabilities Act, Section 504 of the
Rehabilitation Act of 1973, RCW 2813.10.910 through .914, RCW 49.60, as well as other applicable federal state laws and
statutes.

A copy of the full text of The Evergreen State College Students with Disabilities Policy can be obtained by contacting
Access Services for Students with Disabilities: (360) 867-6348.

From RCW chapter 28B.110

The Evergreen State College is committed to following the provision of Gender Equity law of Washington State found in
RCW chapter 28B.110.

The gender equity law requires that institutions of higher education eliminate possible gender discrimination towards
students, including sexual harassment in the areas of student employment (to include pay scales, duties assigned,
opportunities for advancement, conditions of employment) admissions standards, counseling and guidance services,
academic programs, recreational activities including club sports and intercollegiate athletics, financial aid, benefits and
services as well as other areas impacting the learning environment.

A copy of the full text of RCW chapter 2813.110 can be obtained by contacting the Special Assistant to the President for
Civil Rights: (360) 867-6368.

Discrimination Grievance Procedures

The following information is intended as a guide to assist you in understanding your options for resolving complaints under
Evergreen's non-discrimination grievance procedures. For a complete understanding of the complaint process please refer to the
applicable policies.

Policies covering Equal Opportunity, Sexual Harassment and Students with Disabilities accommodation seek to protect students
from discriminatory acts within the Evergreen Community because of race, color, national origin, gender, age, marital status,
sexua orientation/preference, religion, or disability. Students who feel they have been discriminated against based on these
factors are urged to utilize the grievance procedure provided through the President's staff office (Equal Opportunity and Civil
Rights).

Policies covering discrimination also seek to protect complaining parties from any retaliation which might result from the filing

of

acomplaint. Although the College's procedure for taking
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action when probable cause exists varies depending on a person's membership in the campus community, the procedures
leading to the action are the same. Members of the Evergreen community who come into conflict on issues of discrimination are
encouraged to make an effort to resolve problems between themselves in a constructive and mutually agreeable manner. If the
situation remains unresolved, a complainant (the person making the complaint) or a respondent (the person complained about)
may contact the Special Assistant to the President for Civil Rights for the purposes of policy clarification, advice, assistance or
mediation.

The Evergreen policy allows forma complaints to be filed within 300 days of the alleged act of discrimination, however, any
formal complaint should be filed by the complainant as soon as possible. The complainant should be aware that facts are harder
to substantiate and the investigation becomes more difficult as time passes. Records of forma complaints and their
determination will be kept by the Special Assistant to the President for Civil Rights.

The college reserves the right to initiate an investigation conducted by the Special Assistant for Civil Rights, or appropriate
designee, of an employee, student, or faculty member where there is substantial evidence that discrimination has occurred,
regardless of whether awritten complaint isfiled.

Disclosure of names in complaints is required only in verbal notification, mediation and forma complaint cases. In preliminary
reviews of a complaint, every effort should be made by al parties to protect the privacy of the complainant and the respondent.
Confidentiality cannot be assured if information is requested by those having legal authority to review such materials, or if the
facts of the case as presented are such that the person receiving the information would have alegal obligation to officially report
the information (such as a case of sexual abuse, rape or an action involving violence).

The Specia Assistant for Civil Rights maintains documentation and records with names only when complaints are processed
and resolved by mediation or formal procedures. Disciplinary actions, including sanctions, may become part of an employee or
faculty member's official personnel record or a student's educational record.

The following resolution processes identify a range of options from seeking clarification, to mediation, to filing a formal
complaint with the Special Assistance for Civil Rights. A complainant may choose to pursue any of these options. These
are not stepsthat need to be pursued sequentially. Rather, they are arange of types and degrees of action.

1. Advice from Special Assistant for Civil Rights. Individuals may obtain information without filing a complaint. In cases
of sexual harassment, in addition to the Special Assistant for Civil Rights, a second person of a gender opposite that of the
Special Assistant will be designated and trained to help facilitate individuals (complainant and respondent) through the
complaint resolution process. The Special Assistant for Civil Rights maintains a neutral position and should in no way be
considered an advocate for either party. The Special Assistant for Civil Rights provides clarification and information to all
individuals involved. Records will be kept regarding date and time of the inquiry, constituency of person making
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the inquiry and of the accused, and nature of advice given. No names or specific characteristics of the situation will be kept.
This ensures a minimal form of institutional record keeping without identifying individuals, while allowing the college to
track generally the type and number of concerns. All participants are encouraged to exercise considerable discretion to
assure confidentiality to the extent possible.

Direct Resolution. Anindividual may resolve the matter directly with the other party. This requires no intervention by the
Special Assistant for Civil Rights.

Verbal Notification. People may seek the assistance of the Special Assistant for Civil Rights to notify an individual that a
concern has been brought to the Special Assistant's attention. In this capacity the Special Assistant for Civil Rights does not
mediate but merely informs the individual of perceived discriminatory action. The verbal complaint must be distinct and
clear. The Special Assistant for Civil Rights must reveal the name of the person who has brought the concern forward.
Records will be kept by the Specia Assistant for Civil Rights regarding the date and time of the complaint, constituency of
both parties, and resulting action taken or not taken. No names or specific characteristics of the situation will be kept. This
ensures aminimal form of institutional record keeping without identifying individuals.

Mediation. An individual may seek the assistance from the Specia Assistant for Civil Rights to locate a qualified
mediator(s). Mediators work with both parties and provide assistance in reaching a mutually acceptable solution. Records
of the mediation itself will not be kept by the mediators, except for documents signed by both parties agreeing to mediate in
good faith and the final resolution document. Mediators may not become witnesses in any subsequent proceedings. (Thisis
consistent with other mediation models which have been legally tested in court.) Information regarding the request for
mediation and any specifics that parties voluntarily share with the Special Assistant for Civil Rights regarding the situation
will be kept by the college as required by law. It is not required at this stage of the process that the names of other parties
involved be revealed to the Specia Assistant for Civil Rights, but if they are, the Special Assistant for Civil Rights may
include that information in his’her files.

Informal Resolution. This applies only in cases brought under the Affirmative Action and Equal Opportunity policy. If the
situation remains unresolved, either party may seek the assistance of the Special Assistant for Civil Rights. The purpose
shall be to identify, clarify, discuss, and seek informal resolution of the concern with the appropriate parties. The parties are
encouraged to attend and make a good faith effort to seek consensus and resol ution.

Formal Complaint. Any person may begin formal grievance procedures concerning discrimination, to include sexua
harassment or retaliation by any person or unit of the college, by filing a written description of alleged violation of this
policy with the college's Special Assistant for Civil Rights. The Special Assistant for Civil Rights will provide forms for
this purpose. Statements should be detailed, accurate and truthful, and must include a suggested resolution.

The respondent will be notified within three business days by the Special Assistant for Civil Rights that aforma complaint has
been filed. The Specia Assistant for Civil Rights will provide a copy of the complaint to the respondent. The respondent is
encouraged to provide the
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Special Assistant for Civil Rights awritten response to the complaint within seven business days from date of the receipt. If the
respondent fails to, or chooses not to answer a charge or participate in an investigation, this will not prevent the process from
proceeding by his or her silence or absence. Failure to respond may result in the investigation proceeding solely on the basis of
the complainant's testimony and evidence.

After acomplaint isfiled aresolution conference will be held to discuss the complainant response, clarify the issues and attempt
aresolution. If not resolution is reached the following steps will occur:

An investigation is conducted by Special Assistant to the President for Civil Rights. If afinding of probable cause in made, the
respondent could be subject to a range of sanctions from public acknowledgment and/or apology to termination of
employment/dismissal from the college.

Respondents should refer to the Policy on Affirmative Action and Equal Opportunity and/or the Policy and Procedures on
Sexual harassment for appeal rights.

The College considers the intentional of a false complaint of discrimination, including sexual harassment, to be serious
misconduct. Sanctions for such and offense might include dismissal from the college or termination of employment.

The College prohibits retaliation against a complaint or anyone who assists the College in gathering evidence or being a
witness.

A person who believes he or she has been the subject of discrimination/sexual harassment may choose to file with the following
agencies.

Washington State Human Rights Commission U.S. Equal Employment Opportunity Commission
711 S Capitol Way, #402 Seattle District Office
Olympia, WA 98504-2490 Federal Office Building
(360) 753-6770 909 First Avenue, Suite 400
(800) 300-7525 (TTY) Sesttle, WA 98104-1061
(206)220-6883
Office for Civil Rights, Region X (206) 220-6882 (TTY)

U.S. Department of Education
915 Second Avenue, Room 3310
Sesttle, WA 98174-1099

(206) 220-7900

(206) 220-7907 (TTY)
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PARKING REGULATIONS

Pur pose.
(1) To expedite college business, protect state property, provide maximum safety and convenience for all.
(2) To assure access at al times for emergency vehicles and personnel.
(3) To provide funds to obtain and maintain suitable campus parking facilities.
(4) To protect and control vehicular traffic.
(5) To protect the environment by encouraging parking and transportation alternatives that minimize the need for additional
parking lots.

Drivers and owners of vehicles on the property of The Evergreen State College are responsible for safe and lawful operation of
those vehicles. Individuals operating or parking vehicles on college-owned property must at all times comply with the campus
regulations, ordinances of Thurston County and laws of the state of Washington.

Enforcement. Whenever an unattended vehicle is observed in violation of the regulations, the parking or public safety
department shall take the registration number and other identifiable information and shall fix to the vehicle a parking infraction
in a conspicuous visible location.

Responsibility for illegal parking.

(1) The registered owner or permit holder is responsible for al parking violations involving the vehicle on which the permit is
displayed.

(2) In any review, appeal or hearing aleging the violation of any parking regulation, proof that the particular vehicle described
was stopped, standing or parked in violation of such regulation together with proof that the person named in the complaint
or infraction at the time of such violation was the registered owner or permit holder of such vehicle constitutes evidence
that the registered owner or permit holder was the person who parked or placed the vehicle in the location the violation
occurred.

Par king--Prohibited places.

(1) No vehicle shall stop, stand or park so as to obstruct traffic along or upon any street or sidewalk or in any parking lot.

(2) No vehicle shal park, stop or stand in a location likely to interfere with traffic flow except momentarily to pick up or
discharge passengers.

(3) No vehicle shall be parked on any lawn or grass areas except as required for maintenance or construction authorized by the
director of facilities.

(4) No vehicle shal be parked so as to occupy any portion of more than one parking space or stall as designated within the
parking area. The fact that other vehicles may have been so parked as to require the violator to occupy a portion of more
than one space or stall shall not congtitute an excuse for a violation of this section.

Impounding of vehicles.

(1) No disabled or inoperative vehicle shall be parked on the campus for a period in excess of seventytwo hours. Vehicles
which have been parked for periods in excess of seventy-two hours and which appear to be disabled or inoperative may be
impounded and stored at the expense of the registered owner. Neither the college nor its employees shall be liable for loss
or damage of any kind resulting from impounding and/or storage services provided by a private vendor. Notice of intent
to impound will be posted on the vehicle twenty-four hours prior to impound. In any case, the owner or operator of a
disabled vehicle should notify the public safety or parking office of the vehicle's location and estimated time of removal
or repair.
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(2) Any vehicle parked upon property of The Evergreen State College in violation of these regulations, including the motor
vehicle and other traffic laws of the state of Washington, may be impounded and removed to such place for storage as the
director of public safety selects. The expense of such impounding and storage shall rest solely on the owner or operator of
the vehicle. Vehicles in violation of campus regulations or state traffic laws may also be impounded in place. Release
from in-place impounds is contingent on payment of al outstanding fines and charges prior to release of the
impounded/immobilized vehicle. The college and its employees shall not be liable for loss or damage of any kind resulting
from such impounding and/or storage services provided by a private vendor.

Fines. (1) Payment.
(a) Persons cited for violation of these regulations are required to pay a fine within ten days of the date of notice of
infraction.

(b) All fines are payable at the parking office. Fines may be paid in person during normal business hours or by mail.
The notice of infraction must accompany any fine payment.

(2) Unpaid fines.

If any fine remains unpaid after ninety days from the date of the notice of infraction, the account

may be referred to the controller's office for collection and the following actions may be taken:

(a) All services on campus may be withheld including academic registration for the following academic period.

(b) Transcripts may be withheld for any persons having outstanding unpaid fines.

(c) The college has authority to contract with collection agencies in order to collect public debts according to RCW
19.16.500.

(d) A vehicle accumulating three or more unpaid citations with one or more being ninety days delinquent in payment,
may be impounded in-place until the outstanding fines are paid.

Deciding whether to pay or contest a notice of infraction. The notice of infraction issued pursuant to these regulations shall
direct the alleged violator that he/she may elect either to pay the fine applicable to the violation charged or to request a review
with the infraction review committee within ten calendar days of the date of the infraction.

(2) If the alleged violator chooses to contest, a written request for areview will be filed with the chairperson of the infraction
review committee, through the parking office. Requests for review forms are available at the parking office and at the
parking booth. Requests for a review may be submitted without posting of the fine within ten calendar days after date of
infraction.

(2) Theinfraction review committee will review the written request for review and notify the appellant by mail of its decision.

Appeal/hearing procedure.

(1) If the decision of the infraction review committee is not supportive of the alleged violator's request, the alleged violator
may request one hearing before the review committee to present his’her case in person. The infraction review committee
will meet a minimum of once a month to hear such appedls.

(2) Persons requesting a hearing before the infraction review committee must make such requests to the chairperson of the
committee in writing within ten calendar days of notification of theinitial review decision.

(3) The appellant will be notified by the chairperson of the infraction review committee of the time and date of such hearing.
Decisions rendered by the infraction review committee on appeals heard shall be binding.
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Appeal/hearing procedure--Rules of evidence. The rules of evidence applicable to courts of law do not apply. Any oral or
documentary evidence may be received. The chairperson of the infraction review committee may exclude evidence asis
irrelevant, immaterial or repetitious.

Appeal/hearing--Procedure--Review decision. Upon conclusion of the review and/or appeal, the chairperson of the infraction
review committee shall render the decision of the review committee as to appropriateness of the assessed fines. The decision
shall be recorded in the records maintained by the parking office and the secretary of the infraction review committee shall
endorse his’her signature therein, certifying the record to be correct.

Appeal/hearing--Mitigation and suspension of fines. Upon the showing of good cause or mitigating circumstances, the
infraction review committee may impose any lesser fine than those established in WA C 174-116-260 of these regulations or
may dismiss the fine. The chairperson may grant an extension of time within which to comply with the review and/or appeal
decision. A person charged with a parking infraction who deems himself or herself aggrieved by the final decision in an interna
adjudication may, within ten calendar days after written notice of the final decision, appeal further by filing a written notice
with the parking office indicating their intention to pursue the infraction through the civil courts. Documents relating to the
appeal shall be maintained for such court process.

WACs 174-116-010 Purpose. and 174-116-011 Regulations. and 174-116-020 Authority. and 174-116-030 Enforcement. and 174-116-040 Parking
permits--General information. and 174-116-041 Parking permits--Special exceptions. and 174-116-042 Parking permits--Specia permits. and 174-116-043
Parking permits--1ssuance and display. and 174-116-044 Parking permits--Validity periods. and 174-116-046 Parking permits-Revocations. and 174-116-050
Responsibility and presumption in referenceto illegal parking. and 174-116-060 Designated and assigned parking areas. and 174-116-071 Parking--Prohibited
places and fines. and 174-116-

072 Impounding of vehicles. and 174-116-080 Access.

and 174-116-091 Special parking and traffic regulations and restrictions authorized.

and 174-116-092 Parking of motorcycles. and 174-116-119 Fines. and 174-116-121 Election to pay or contest a notice of
infraction. and 174-116-122 Appeal/hearing procedure.
and 174-116-123 Establishment of infraction review committee. and 174-116-124 Jurisdiction of the infraction review

committee. and 174-116-125 Appeal/hearing procedure--Rules of evidence. and 174-116-126 Appeal/hearing--Procedure-
Review decision. and 174-116-127 Appeal/hearing--Mitigation and suspension of fines.

RESPONSIBILITIESDRIVING ON CAMPUS: QUESTIONS AND ANSWERS

Where may | park? In any marked stall in a designated parking lot. If you hold a permit for B, C and F lots, you may NOT park
in the MODS lot without a clearance from the Parking Office or (after Parking Office hours) Police Services. MODS lot permit
holders may park in any lot. All other areas are prohibited to parking.

Aretheretimerestrictions? The parking in all areas other than B, C, or F lot istime restricted and signed as such. Some stalls
in B lot are restricted to one-hour parking and are marked as such; a one-hour pass from the Parking Booth is required to park in
these stalls.

If 1 need to park in arestricted area, what do | do? Phone the Parking Office, ext. 6352, to request a clearance. Be prepared to
give car make, model, color, location and license plate number. If the request is granted, you must vacate the spot by the time
agreed upon. Otherwise: unless you are cleared, you are liable to being cited. Don't assume you are cleared by leaving a
message at the office. When the Parking Office is closed, call Police Services, ext. 6140.
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1 received a parking ticket and want to contest it. What do | do? You must file an appeal within ten days of receiving the
citation (as stated on the back of the citation). Appeals are read by the Infraction Review Committee, which represents the
campus community: two students, one faculty, one classified staff and one exempt employee compose the committee. Appeal
forms are available at the Parking Booth and the Parking Office.

Can't the Office just tear a ticket up? Sorry, no. Being licensed to issue citations by the Attorney General means that we may
only cancel tickets which are in obvious error or which are one of a few well defined specia cases. Mitigating/extenuating
circumstances must be heard through the appeal process.

Why not build more parking lots closer to classrooms and make parking free? Evergreen has along history of environmental
activism. We try to be as responsible as possible about our impact on the ecosystem surround the College. Parking lots have
serious consegquences for storm water runoff and habitat for salmon and other species. We need to be aware of the costs of
parking-both financial and ecological-while working toward more sustainable transportation alternatives.

Why do Evergreen police patrol the Parkway? Although the Parkway is used by many nonEvergreeners, it runs through
college property and falls under the jurisdiction of the College's Police Services. Over the years, there have been a number of
serious accidents on the Parkway that have led to many requests from community members for increased traffic enforcement.
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PET POLICY

Pet policy - purpose. Theintent of this policy isthat pets and other animals must at all times be treated with due care and
consideration for their well being.

Pet policy - animal control. All persons bringing animals onto college property shall be subject to Thurston county code
9.10.050 et seq., as amended, relating to the keeping and control of pet animals. Pets and other animals will not be allowed in
campus buildings except for: guide animas accompanying disabled persons, shows or other similar approved events, or
research or other study of animals sponsored as part of the instructional program. Pets and other animals may be on campus
only when under the physical control of their owners or keepers. No animal shall be permitted to run at large; animals left tied
up in the absence of the owner shall not be considered under direct control but, rather, to be running at large. Any pet animal
found in a college building, or on campus not under direct physical contral, is subject to impounding according to provisions of
the Thurston county code, as amended, attached to and made a part of this policy.

Pet policy - enforcement. Any pet or other animal in a college building, or on the campus, not under the direct physical control
of its owner or keeper, is subject to impounding by campus police. Owners or keepers may be subject to disciplinary action.
Although principal responsibility rests with campus police, community support is urged in reminding pet owners of their
obligation if a violation is observed by a community member. Impounded animals may be turned over to Thurston county
animal control if left unclaimed, and fines may be imposed by county animal control.

Pet poalicy - definitions.
Pets and other animals means any animal other than:
« ahuman being;
 acaged bird;
« afish in an aquarium.
Phvsical control means. control by means of a leash, cage, bridle, bowl, or other restraining device held by the
owner/keeper and leading to the pet or animal. Voice control or indirect control by tying a leash to arailing, for example,
shall not constitute physical control.
Owner or keeper means: the person the pet or other animal is accompanying.

HABITATING IN UNAUTHORIZED PLACES

Purpose. In the interest of health and safety, and to preserve campus ecosystems, The Evergreen State College expressly
prohibits overnight habitation by any person in any place on the campus, including its buildings.

This prohibition does not apply to: The facilities provided for such specific purpose by the college housing operation; The
permanent domiciles located on the college's "organic farm,” on the extension of Indian Rock Road; Individuals for whom the
prohibition is waived by aVice President or his or her designee for fixed temporal periods and at fixed locations.

Penaltiesfor violation. Any person who violates the above section may be referred to civil authorities for appropriate
prosecution, including prosecution for violation of the law of criminal trespass. Students may be subject to the Student Conduct
Code for repeated violations of this policy. (WAC 174-136-040 and WAC 174-136-042 36)
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RECREATION AND ATHLETICS

THIS DIVISION SUPPORTS CRC BUILDING USERS, RECREATIONAL ACTIVITIESAND ATHLETICS, BOTH
INTERCOLLEGIATE AND CLUB.

Each program hasits own mission, codes and covenants, of which examples can be found below. Studentsin any of these
programs may also be held accountable for violations of the Student Conduct Code.

THE WILDERNESS RESOURCE CENTER
A. MISSION

The Wilderness Resource Center (WRC) exists to act as a resource for individuals who have interest in wilderness activities
such as hiking, climbing, cross-country skiing, bird watching, bicycling, and rafting. The WRC's goa is to enhance each
individual's experiences in the outdoors, as well as to increase his or her awareness and responsibility for the areas they venture
into. The privilege of sharing the wilderness entails aresponsibility to understand its character and its vulnerability.

B. SAMPLE ADVENTURE TRAVEL COVENANT

Major decisions shall be made by consensus if possible; however, that failing, a magjority vote shal rule with the minority
opinion recorded. In the event of a tie the trip leader(s) will make the decision. We agree to abide by the final decision. In
decisions regarding participant safety, a conservative opinion of the trip leader will prevail.

While important where ever we are, sanitary habits become critical when traveling as a group in the back country of a less
developed country. We agree to take extra care to protect ourselves individually and as group members by adhering to the
sanitation guidelines provided.

All recommended immunizations and other recommended health precaution practices will be satisfied unless they represent
undue risks to one of us; in which case he/she will substantiate that with medical documentation.

Physical stamina and mental discipline will be essential on at |east parts of any Evergreen Adventure trip. We will do our best to
satisfy the minimum requirements.

We will insure that we equip ourselves with all of the recommended gear, and will agree to a pre-trip inspection of equipment.

We will not place ourselves or the group in jeopardy by using physical or mind altering drugs during Adventure Travel trips.
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RECREATION CLUB SPORTS
A.MISSION

To actively program recreational opportunities that promote fitness, reduce stress, enhance self-esteem, and provide relaxation
for individuals involved. Encourage participation and sense of belonging . by appealing to diverse cross-sections of the
Evergreen community.

Philosophy- Clubs are formed by students to provide students, faculty, staff, and community members the opportunity to
become involved in an organized sport or activity; assist in operating, the club; and compete constructively through extramural
competition.

This allows an environment that promotes social interaction, peer bonding, and inclusion on campus.
B. CONDUCT CODE

Upon confirmation of acceptance as a trial or continuing Sport Club, that club will be permitted to use the name of The
Evergreen State College affiliation with the respective club title. In using the name of the College, the club officially 'represents
both The Evergreen State College and the Division of Recreation and Athletics. The club is required to conduct activities in
accordance with the rules and regulations of The Evergreen State College, Division of Recreation and Athletics, and the state of
Washington. Club members are expected to conduct themselves in accordance with the student conduct code, policies of the
Division of Recreation and Athletics and the state of Washington, and act in a mature and responsible manner both on and off
campus. This appliesto all club members whether or not they are currently enrolled students of The Evergreen State College.

Failure of any club (or club member) to abide by the rules and regulations contained in the documents listed above and/or
failure to follow the policies of the Division of Recreation and Athletics and/or engage in unbecoming conduct that is
detrimental to the College and/or the Division of Recreation and Athletics, will be subject to disciplinary action. The
disciplinary action taken will depend on the offense and the history of the club (or club member) and may include: probation,
loss of club recognition, restitution, suspension of club and/or club member(s), loss of financial support or other appropriate
action(s) determined by the Recreation Programs Manager. Examples of illegal actions, violations of the student conduct code
or policy of the Division of Recreation and Athletics:

1. Useacoholic beveragesin an inappropriate manner (e.g. public drunkenness, inability to participate due to alcohol misuse,
consumption and/or distribution of alcohol on campus without a valid banquet permit, consumption of alcoholic beverages
by minors).

2. Possess, consume or sell acoholic beverages at College athletic events. This applies to everyone at on and off campus
events and to varsity, intramural or club sports. This applies to students, faculty, staff and guests or others in attendance at
the event (RCW 66.04.010 (2;) and 66.44.100).

3. There shal be no form of "drinking contests' in either promotion for the event or in the event itself.

4. Alcohal shall not be used as an inducement to participate in a campus event.

5. Promotional materials shall not make reference to the availability or the amount of a coholic beverages.

6. Use controlled substances (drugs) including marijuana.

7. Misuse vehicles (e.g. use vehicles for private concerns, transport alcohol or drugs, exceed posted speed limits, and/or
interior or exterior vehicle uncleanliness).

8. Damage to personal or public property, buildings, belongings and so forth. This applies on and off campus.
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9. Public use of profanity and/or profane gestures.
10. Violations of criminal or civil law.
11. Failure to comply with the non-discrimination policy and the, social contract of The Evergreen .State College.

NAIA AND TESL INTERCOLLEGIATE RULES

NAIA STATEMENTS CONCERNING ELIGIBILITY
To be eligible to represent a member institution in any manner (scrimmages, intercollegiate):

YOU MUST, if an entering freshman*, meet two of three entry level requirements:

*An entering freshman is defined as a student who, upon becoming identified with an NAIA institution, has not been previously

identified with an institution of higher learning for two semesters or three quarters (or equivalent).

a. Achieve aminimum score of 18 on the ACT or 860 on the SAT. Tests must be taken on anational testing date (residual tests are not
acceptable). Scores must be achieved on a single test. The ACT/SAT test must be taken on a national testing date and certified to
the institution prior to the beginning of the term in which the student initially participates.

b. Achieve aminimum overall high school grade point average of 2.000 on a 4.000 scale.

c. Graduatein thetop half of your high school graduating class.

YOU MUST be enrolled in a minimum of 12 institutionally-approved or required credit hours at the time of participation. Should
participation take place between terms, you must have been identified with the institution the term immediately preceding the date of
participation.

YOU MUST have accumulated a minimum total of twenty-four (24) institutional or required credit hours the two immediately previous
terms of attendance. Up to 12 institutional credit hours earned during the summer and/or non-term may be applied to need the 24-hour
rule, provided such credit is earned AFTER one of the two immediately pervious terms of attendance.

YOU MUST, if atransfer student having ever participated in intercollegiate athletics at a four-year institution, reside for 16 consecutive
caendar weeks (112 calendar days), not including summer sessions, at the transferred institution before becoming eligible for
intercollegiate competition in any sport in which you participated while attending the pervious four-year institution.

YOU MUST be within your first 10 semesters, 12 trimesters, or 15 quarters of attendance as a regularly enrolled student. A term of
attendance is any semester, trimester or quarter in which you enroll for nine or more institutional credit hours and attend any class.
(Summer sessions are not included, but night school, extension or correspondence courses are applicable to this ruling.)

YOU MUST, to participate in the second season of a sport, have accumulated at least 36 quarter institutional credit hours.
YOU MUST, to participate in the third season of a sport, have accumulated at least 72 quarter institutional credit hours.
YOU MUST, participate in the fourth season of a sport, have accumulated at least 108 quarter institutional credit hours.

YOU MAY NOT participate for more than four seasons in any one sport. A season of competition is defined as participation in one or
more intercollegiate contests, whether as a freshman, junior varsity or varsity participant, or in any other athletic competition in which
the ingtitution, as such, is represented during a sport season.
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SAMPLE TEAM COVENANT

The following covenant, or agreement, was negotiated on by those whose signatures appear below. Each of the covenant articles
listed is understood in spirit and intent by each of the signatories.

WE will attend practices regularly and will abide by procedure stipulated by our team mates, team captain, and coaches.

WE will schedule our academic work as top priority and schedule study time in such a way as to allow us to participate in
soccer.

WE will abide by the common law, especially asit pertainstoillegal drugs and weapons.

WE will abide by state, school, and team regulations governing the use of alcoholic beverages and illegal drugs.

WE will represent our team and school in sportsmanlike manner both on and off the field. WE will communicate grievances to

our team captain and/or coach directly.

ATHLETESAND ILLEGAL DRUG USE
This College maintains a sanction that appliesto all students participating in the different programs.

DRUGS: Immediate Suspension: Student Athletes found to have violated Chapter 69.41 RCW, legend drugs -- prescription
drugs shall, upon conviction, be immediately suspended from participation in school sponsored athletic events by the director of
athletics. The period of loss of eligibility to participate will be determined by the director at the conclusion of a brief
adjudicative hearing, to be commenced within twenty days of the suspension.

CRC BUILDING USERS

The users of this building are obliged to abide by the equipment use, safety rules, fees and conduct standards set up by
Recreation and Athletics for each of the facilities.
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STUDENT EMPLOYMENT

These policies apply to students whose employment at Evergreen is based on a work-study award, and to "institutional" student
employees who have not been awarded work-study through Financia Aid.

DISCIPLINARY ACTION AND TERMINATION

Fair practicesrelating to disciplinary action and termination of student employees.

Employers must advertise student jobs with accurate job descriptions, stating the éigibility requirements and full job
description. Employers will provide a copy of these requirements to employees, discuss their job expectations with them, and
provide training and orientation where necessary. Consideration of terminating student employees should be based upon the
assumption that job orientation and training has occurred. All student positions will terminate at the end of the fiscal year unless
otherwise agreed at the time of hiring.

An evaluation of work performance is required on a student employee’'s monthly time report. This evaluation should be
thoughtfully done by the supervisor. An unsatisfactory evaluation signals the need for discussion with the student concerning
his or her job performance. Written documentation of such discussion is advisable.

An employer must advise a student employee in writing of unsatisfactory performance at least once before termination. A
written warning should precede actual termination by two weeks; however, this two week warning may be waived for incidents
involving gross misconduct. A copy of written warning or termination must be maintained within the office of origin.

Reasons for terminating a student employee may include, but not be limited to, completion or elimination of job, loss of
funding, failure to carry out work assignments, lack of cooperation with coworkers or supervisor, repeated tardiness or absence
from work, unsatisfactory work, or gross misconduct. In the event a student employee feels unjustly treated with regard to pay
rate, termination, or other employment related circumstances, that student shall first seek recourse with his or her employer. If
satisfaction is not obtained, the employee may then request a review by the financial aid office. The financial aid office, in turn,
will attempt to seek a solution that is mutually agreeable to the student and the employer.

STUDENT EMPLOYEE GRIEVANCE PROCEDURE

PURPOSE.

It is the intent of The Evergreen State College to assure that student employees are accorded the same rights and access to
processes that other employees enjoy. This policy is intended to provide a grievance process that student employees can use to
resolve conflicts related to employment that are not covered by other ingtitutional policies.

INFORMAL RESOLUTION.

In the event a student employee feels unjustly treated with regard to pay rate, termination or other employment related
circumstances, that student is strongly encouraged to first seek recourse with his’her employer. Student employees and the
employer may decide together to make use of the mediation process through the Center for Mediation Services. In the absence
of a satisfactory resolution, the student should seek intervention by the Director of Student Employment located in the Student
Employment Office.
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REFERRAL TO OTHER APPROPRIATE COLLEGE PROCESSES.
In cases involving violations of college policy regarding discrimination, sexual harassment or sexual assault, or in cases of
violation of state or federal law, the Director. will refer the student to the appropriate office.

DIRECTOR OF STUDENT EMPLOYMENT.
One role of the Director of Student Employment is to facilitate a resolution that is agreeable to the student and the employer.
The Director of Student Employment does not decide in favor of one party or the other.

GRIEVANCE PROCESS

Before action can be taken by the Director of Student Employment, a grievance should be put in writing. The grievance must be
filed within 30 days of the action being contested. The written grievance should include the specific nature of the concern, dates
and times of action being challenged and copies of relevant written materials and requested remedy.

The Director of Student Employment will collect any necessary and pertinent information relevant to the employment grievance
and provide a copy of the student's grievance to the employer.

If necessary, the Director of Student Employment will arrange ajoint meeting between the employer and the student employee.
If ajoint meeting is scheduled, the Director of Student Employment will aso request a written response from the employer.

If a meeting with the employer and the student employee is scheduled, either person may invite a support person to be present.
Students may obtain the names of support persons from the Student Workers Organization or the Office of the Vice President
for Student. Affairs. If either party invites a support person, the Director of Student Employment should be notified at least
three days before the meeting so that the other party in the dispute can be informed and secure a support person if he or she
wishes.

FAILURE TO REACH RESOLUTION BY DIRECTOR OF STUDENT EMPLOYMENT PROCESS. If aresolution is
not reached, the student employee may seek a decision by the Vice President responsible for the student's area of work or a
designee appointed by the Vice President. It is expected that the Vice President or his or her designee will request the written
materials prepared for the Director of Student Employment and may collect other necessary information related to the
complaint. The decision of the Vice President or his or her designeeis the final appeal in the internal grievance process.
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RELATED DOCUMENTS
Many of these documents are also available from the Evergreen home page:
http: //mww. evergreen. edu.

Student Advising Handbook, Available from Academic Advising, L1401.

Housing Handbook, Available from the Housing Office, Dorm A, Room 322.

Enrollment Services Regulations, Available in Enrollment Services, L1221.

Family Educational Rightsand Privacy Act (FERPA) rules,
http://www.evergreen.edu/user/pol_proc/WAC280.htm.

Sexual Harassment Policy, Available in the President's Office, L3109, x6100.

Affirmative Action Policy, Available in the President's Office, L3109, x6100.

Annual Crime Statistics Report, Available from the Police Services Office, SE 2150 x6140.

Pet Policy, Available from the Police Services Office, SE 2150 x6140 or the Office of the Vice President for Student Affairs,
L3236 x6296.

Habitation Policy, Available from the Police Services Office, SE 2150 x6140 or the Office of the Vice President for Student
Affairs, L3236 x6296.
Policy and Procedures on Sexual Assault, Available from the Vice President for Student Affairs, L3236

Substance Abuse and Prevention brochur e, Available from the Vice President for Student Affairs,
L3236

Recreation and Athletics Users' Covenants and Policies, Available in the CRC office.
Student Athlete Handbook, Available in the CRC office, or at www.evergreen.edu/CRC.
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Sexual Assault and Relationship Violence Information Service:
SARIS
Room 104-C, HUB
Box 352230
Seattle, WA 98195-2230

Phone: 206-685-HELP
Fax: 206-685-8749
Email: saris@u.washington.edu

Contact: Rachelle White, MSW

Web site:
http://www.washington.edu/students/saris/office/|
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- The University of Washington is committed to
providing its students with an environment condu-
cive to the pursuit of knowledge. Admission to the

-~ University carries with it the presumption that

students will conduct themselves as responsible

~members of the community, and refrain from actions

that would endanger the health, welfare or safety of ~

others: Conduct constituting a sexual offense {i.e:,
rape or sexual assault), sexual harassment or an

. incident of relationship violence will not be toler-
ated. Students committing sexual or physical
offenses in any form can be prosecuted under
Washmgten State Criminal Code (Title 9A RCW)
and/or disciplined under the Student Conduct Code
(WAC 478-120). :

Rapes in the first and second degrees are considered

Class A felonies punishable under the Washington

State Criminal Code by up to life in prison and/or a

- $50,000 fine. Third degree rape is a Class C felony

~ punishable hy upto hve years in pnsen andlur a
$10,000 fine. : :

Incidents of domestic {relationship} violence are
punishable according to the severity of the offense
under which they are prosecuted. Further, perpetrators
~_ prosecuted under domestic violence laws are
_subject to firearms restrictions thruugheut their lives.
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definitions

The following are brief summaries of the laws in Washing-
ton State. For more complete infarmation see the-
Washington Criminal Code in the Revised Coda of Wash-
ington (RCW) at wwweleq wa.goviwsladm/ses.htm.

rape is defined as engaging in sexual intercourse with
another person without that person's consent. Sexual
intercourse means panetration of the vagina ar anus with a
penis or an object. The law also prohibits forced oral sex. It
is gender neutral end recognizes that rape occurs

between members of the same as well as different sexes.

The law divides rape into three degrees:

1st degree: the victim is threatened with ar harmed by a
weapon, is kidnapped, has serious physical injury inflicted,
or the offender felnnmush,r anters the building or '.rehlcle
where the victim is located. '

2nd degree: there is forcible compulsion and the victim is
incapable of consent because he or she is physically
helpless or mentally incapacitated, including being under
the influence of alcohol and/or other drugs {e.g., Rohypnol,
Gamma Hydroxy Butyrate [GHB]), or when the perpetrator
has supervisary authority over tha victim, |

3rd degree: the victim does not consent to sexual inter-
caourse and such lack of consent is expressed by the
victim's words or conduct,

indecent liberties is similar to 2nd degree rape,
but includes other types of sexual contact including sexual
acts abtained by forcible eompulsion. It does not include
sexual intercourse.

acquaintance and date rape, though
familiar terms to students, are not legal terms. Both are
prosecuted as rape.

sexual assault is defined as engaging or attempt-
ing to engage in unwanted sexual activity.

stalking occurs when a persan intentionally and
repeated|y harasses or follows another person, and the
parson being harassed is fearful of being injured.

relationship violence occurs when an
individual uses a pattern of sexual, physical, emotional
and/or verbal abuse to cantrol an intimate partner.
Relationship wiolence is a broad term that includes
domestic violence crimes, such as assault, rapa and
criminal tre sp G




relationship violence

Abusive individuals usually have a need for power or
control over someone else to compensate for their own
low self-asteem, insecurity, fear and confusion. Abusive
relationships typically develop over time, not on the first
date, Be wary of a partner who:

® makes all of the decisions in the relationship;

@ [|oses his or her temper and then blames you
for causing this lass of contral;

® checks up an you frequently and always wants
to be with you to the exclusion of anyone or
anything else in your life.

If you think you or someone you know may be in an
abusive relationship, these ara some steps yuu may take
to increase your safety; |

@ Plan ahead by developing a range of options
far your safety before the next violent period
erupts; however, be careful not to leave
appointment, address or telephane books, or
other clues to your plan laying areund;

@ Tell afriend, relative, faculty or staff person
what is happening;

@ Contact SARIS at 206-685-HELP. ar call one of
the resources listed on page 9 of this brochure:

® |fyou have left the person who is abusing you,
file a protection order. fnstructions on how to
start this process may be abtained from the
University Police or SARIS;

@ [nan umnrguncy,diélgﬂ or9-911,
For more information on relationship violence, call

the Domestic Violence Recorded Information Line at
206-205-5555. A



communication

The following are some points to keap in mind whan
engagingin sexual activity with another persan. They
areintended toraid in communication and to pravant
situations that are conducive to sexual assault and
relationship violence,

- Respect your partner, Remember that it's never
okay to force yourself on someone, even if you
have praviously had sexual ralations,

If you are getting an unclear message about
any sexual act, do not assume you know what
your partner wants. Fartnars should seak
clarification by discussing each other's wishes,
A few moments of embarrassment are quickly
forgoiten; sexual assault affects people's lives
forever.

Silence is not eonsent. [f your partner isn't
respanding to you, stop to ask if what you are
toing is okay.

A person’s elothing has nothing ta do with his
or her desire to be sexual. No one asks to ba
sexually assaulted. & person may flirt without
wanting anything more,

Remambar that rape is a crime. Youw are
responsible for your actions,

I arder ta consent, your partner must be able |
to make & decision, If he or she is physically or

-mentally incapable of making a decision, the
act of sexual intercourse is rape.

Use of alechol' and/or other drigs mturiums
with clear thinking and effective communica-
tion. If you eommit a sexual offanse while

. under the influence of alcohol and/or other
drugs, you are still responsible for your actions.
Keepin mind that a person who is intoxicated
or under the influence of other drugs cannot
give consent.

2w

E\rﬂnr hnu mnmu:.sumwham In Amaglm. ammna is
soxually assaulted. (RAINN calculation basad on 2000 A
Mational Crime Victimization Survey, Bureau of Justice. <

Statisties, L8, Dapartment of Justice) =~ '
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101998, 74% of rap or soxual assault victims know
their offenders, and 18% of victims were victimized by
an intimate, (Buranu of Justice Statistics, July 1999)

Tegirs L

reducing your risk

of acquaintance rape

Unfartunately, there is no absolute protection against

assault. Remember, abuse of any kind is never the fault

of the survivor and the offender is always to blame. i
Mo one asks or deserves to be assaulted, While there is

no absolute protection against sexual assault, there are
precautions you can take to'help reduce your risk of

being sexually assaulted by an acquaintance. Some

sunggestions follow:

& Know your sexual desires and limits. Exercise your
right to setthose limits. Be assertive. Passivity is
often incorrectly interpreted as permission. Be
direct and firm with someone whao is sexually
pressuring you. Say what your feelings arein a
simple, honest statement. Use words like, “What
you're daing is making me uncomfortable,” “You're :
hurting me,” *Stop touching me,” “You're raping me.”

@ Think carefully about leaving a party with someone.
If you do leave, tall another persan that you are
leaving and be sure to say with whom.

@ Pay attention to what is happening around you.
Watch for nonverbal cues. Try to avoid ambiguous
situations in which you may be vulnerable,

@ When dating someone be aware of controlling
behaviors by your companion, such as: making all
the-decisions, paying for everything, telling you how

£ to drass or with whom to associate, pressuring you
to have sex or foreing you to consume alcﬂhul andy/
ar other drugs.

@  When out with someaone, make sure you are not
dependent on your companion for a ride home.
Carry money for a taxi, take your U-PASS or bring
the telephone number of a friend who would give
you a ride home.

@ Trustyour instincts. If you feel something is wrong,
it probably is,

‘@ Beaware that the use of alcohol and/or other drugs
may interfere with your ability to think elearly and
communicate effectivaly.



@

If you choose to use club drugs such as GHE
(Gamma Hydroxy Butyrate), Ecstasy or Ketamine,
be aware that you may be at greater risk of sexual
assault.

Be careful not to leave your drink unattended as
club drugs or ather drugs like Rohypnol may bea.
slipped inta it.

taking precautions
against

stranger rape
and other violent
crimes

There are some precautions you can take to reduce your
exposura to the risk of crime;

-

L]

lock your doors and windaws;

wear ¢lothes and shoes that allow you to move
guickly;

walk with @ purpose and project an assertive image;

pay attention to your surroundings and anticipate
nm&nually dangerous situations;

avoid walking alone at night;

when on campus, call IWCARES, the night security
escort service at 206-685-WALK, or take Night Ride,
the van service that picks up students at campus
stops and takes them to destinations

within ane mile of the campus.

if you believe you are being stalked there are
specific precautions and actions you can take.
For more information contact tha University of
Washington police at 206-543-9331 or SARIS at
206-685-HELP.

L

Onlly 16% of woman who are raped over
report it to the police: (Rape in America:
A Raport to the Netion, 1992)



if you have been
assaulted

Seeking assistance or canfiding in another person about
sexual or relationship violence can be painful and
difficult for the survivor, particularly if the perpetrator
was someone he ar she knew and trusted. If you are the
survivor of an assault, there are resources available on

and off campus to help you, You may want to:

® Call a friend or someaone else you trust for support.

@ Seek medical attention since not all injuries are
readily apparent. While the best evidence is
obtained immediately after the incident, forensic
pvidence may be collected up to 72 hours after the
assault. Tests to detect sexually transmitted
diseases and pragnancy may be performed and
emergency contraception is available. Additionally,
if you suspect that you were given a sedating
substance, a urine test can be performed up to 72
hours following ingestion. At Harborview Medical
Center trained medical personnel will treat your
injuries and, with your consent, collect evidence.
The Crime Victims Compensation Program (CVCP)
will cover the expense for the initial exam and for
‘evidence collection. If you choose ta file a police
repart, you may apply to have additional medical
and/or mental health expenses covered by the
CVCP Hall Health Primary Care Center does not
parfarm forensic examinations, but does provide

. medical examinations, STD and pregnancy testing,

amergancy nnnlracﬂpnun and follow-up care.

o Call SARIS at 206-685-HELP (685-3357), e-mail
saris@u washington.edu, or visit the Web site at
weww washington edu/students/saris/officel,
SARIS is a fres, confidential and safe starting point
for all students, men and women. A resource
spacialist connects survivors and friends or family
with available services, including medical assis-
tance, individual and group counseling, legal
“advocacy and shelter services. You may also
anonymously report sexual assault or relationship
violence to SARIS, which means you do not have to
give your name or the name of the victim.’

@ Call the Police at 911 (off campus) or 9-911 (on
. campus). If you are assaulted on campus, the
University Police will work with you to achigve the
best outcome, |f you are assaulted in a sorority or
fratarnity, Seattle police will take your report.
Reporting incidents to the police is encouraged



regard|ess of the availability of evidence. You may
request that your personal information on the report
be kept confidential. In some cases under Washing- -
ton State laws, the Prosecuting Attorney's Office
may choose to file charges and pursue prosecution
withaut your tonsent.

@ Call the Office of the Vice President for Student
Affairs a1 206-543-9972 to report the incident. Staff
members can assist you in arranging for counseling

- and resolving other concerns (e.g., academic,
registration and financial aid). They will discuss tha
campus discipline process with you and determine if
disciplinary action can ba taken should you wish to
pursue that option. The discipline process is '
separate from police orlegal procedures.

® Call the Student Counseling Center at 206-543-1240
* for counseling. Psychologists and counselars are
available all year to work with currently enrolled
studants.

- ® Call aresident adviser if you are assaulted ina -
residence hall. Resident directors and advisers can
provide you with the names of helpful services and
will determine if campus judicial proceedings can be
initiated should you wish to pursue that option.

®  Within the Greek Community survivors may
confidentially report the incident to the Panhellenic :
Advisor at 206-543-1810 and/or the Alumni Interfra- ]
ternity Council Executive Diractor at 206-685-3005,

You are not at fault.

Help is available.

ence

t and Relatinnship Viol
SARIS (Sexual Assault an ! LS e

Infarmation Service)
i 1273
Seattle Rape Relief (206} 632 %
Police (off-campus) o
Police (on-campus) _
student Affairs, Vice President for (206) ';::; I:BZ:E
student Counseling Center (206)




supporting

a survivor

Because sexual assault and relationship violence are
comman crimes, someane may disclose the details of a
violent act to you. If this happens, itis important to listen
to that person and to believe what is baing shared. You
may want to suggest options (e.g., reporting the crime to
the police or refarral to SARIS), but remember that the
final choice of action remains with tha survivor. In the
case of some acquaintance rapes, the survivor may not
idantify the experience as rape. Some things you may
want to say to someane who is disclosing a violent
situation are:

@ | believe you.
@ [t's not your fault.
; @ I'msorry iF happened to you.
& [I'mglad you're alive. . '
@ You survived; you did the r{gll'l ihing..
& Whatcan | do to hallp?

If someona i= disclosing an abusive relatonship, :
gncourage the survivor to make a sufﬂw_plun. A safety
plan may include telephone numbers and addresses of
friends and organizations who can help in case the
survivor neads to lpave quickly. The safety plan can also
include a place to hide extra clothes, money, keys or
important documents. Be careful not to advise someone
to laave a violent relationship without first developing
some type of safety plan. Frequently, the most dangerous
time in an abusive relationship is when the abused
person attempts to leave.

Remember that the surviveris disclosing to you becausa
he or she trusts you. Keep what is said confidential. If
you need to talk to someone, call SARIS at 206-685-HELP
You may remain ancnymous when using this service.



resources

If you need information about sexual assault or relationship
violenca, call SARIS, the Sexual Assault and Relationship
Violence Information Service at 206-685-HELP {685-4357), viait our
Web site at www.washington.edu/students/saris/office/ or e-mail
saris@uwashington.adu. {Plaase note we cannot quarantes the
confidentiality of contacts made to SARIS via e-mail.):

- on-campus resources

ASLAW CORE ICommitiee Organizing Rape Education] 206-543-1238
Hall Health Acute Carg 206:BES-10E5
Hall Health Mental Health 206-533-5090°
Hall Health Women's Clinic A0B-BRE-1031
Ombudsman for Sexual Harassment o
{eomplaints anainst faculty and staff] 206:543-0283
Palica emargency, madical aid from campis phones 8-811
from off-campus phones e
UW Polica emergency lina for haaring impaired 206-543-33.53
UW Police business ling 206-543-9331
finsldanoe Hall after hours on-duty Resident Adviser 206-1934-3880
Studant Affairs, Office af the Vice Presidentfor 206-543-9472

Student Counseling Centar 206-543-1240

off-campus resources

Asian Counsaling and Referral Service 206-E85-7600 .
Atused Deaf Women's Advocacy denice
Sawual Aszault Crisis Ling (TOD/TTY) ! 206-236-3134
CansejoCounseling and Referral Service : 206-461-4880
Crisis Clinic 24-hour crisis ling H6-461-3222
TODVTTY M6-961-3610
Domestic Abuse Women's Metwork 425-656-786T
Domestic Violence Racorded Information Line 206-205-5555
Eastside Domestic Violanca Program 1-BO0-E27-6840
Harbarvigw Madical Cantar-Emargancy Departmant
TOD/TTY accassinl 206-731-3074
Harborview Cantar for Sexual Assaultand
Traumatic Stress . 206-521-1800
: TDDTY 20E-521-1808
King County Sexual Assault Resource Center Crisis and i
Information Line 1-800-825-7273
; Mew Baginnings (sheltar] 28-hour hotline ; 20E-522-8072
© . Morthwest Network (LBTG) - * 206-568-T717
Providance SaxualAssault Cantar (Saohomish County) J06-252-4B00)
Seattla Counseling Service for Sexual Minoritles H06-323-1768
Sanitle, Indlan Hoalth Board 206-324-8360, axt, 2251
 Saxual Assault Center of Pierce County 1-B00-756-7273
" Washington Stats Domastic Violance Hotling 1-B00-562-6025

The Univaristy of Waghington (5 eomenisad to previding access, agual oppartonity and

" ressonable accommodation in s Sendices, programe, activities, education and

ampsayment for Imdividusts with disobilites. To rogbost dlanbility necommodatian
contact the Disability Senvicas OHice at least ten days in advance at: 206-542-6450/V,
206-HA3-GAE2TTY, 206-005-7284 {FAX), or deof®uwashington,adu,

@University of Washington, OVFSA-Soxual Assauln2i0z
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to the University of
Washington

Froduced by the Office of the Yice President for
Student Affairs, the Univarsity of Washington
Police Department and the Associated Students
of the University of Washingtan, this brochure
is designed to provide you with important
infermation on erime prevention and campus
safety. It is intended to be a reference that you
will find useful in making the campus as safe as

possible.

The University of
Washington Police

Department

Located at 1117 MN.E. Boatl 5., the police
station is stoffed 24 hours o day every day,
The depariment consists of commissionad
police officers who enforce state and local
lows, and potrol the compus on a 24-hour
basis. In addilion, the officars staff o detective
unit, a crime prevenfion unit, a traffic unit, a
bicycle patrol, and the Residence Hall Patral,

Help the Police Help You

Be alert for suspicious persons in
and arcund campus buildings and
in parking lots; Are they hanging
arcund for no apparent reasan?

1| Are they carrying valuable

1| property out of buildings ofter
‘normal business hours? Are they

| geing from room fo roem trying
doorknobs? Are they looking in
= cors as they walk through parking
Ints? Do not pursue them, how-
evar—call the police.

Watch for suspicious circumstances; s there o
broken window in a building? |s there an open
ar broken door? s there one person with kwo
bicycles?

It you chserve anything thal seems suspicious
or cut of the ardinary, call the police at 911
from noncampus telephones, such as pay
telephenes or 9911 from campus phones, such
as those in residence hall rooms and offices,

Protecting Yourself

At Home or in the
Residence Halls

* lock all doors and windows even when you
are gaing fo be out for only a shart time, Never
prop open oulside daars, and never let anyane
you do not know infe the building.

* Keap emergency felephone numbers next to
the telephone.

* Secure doors and windows when you are
alone or when you are aslesp at night, Do not
leave your room unlocked even when you run
dawn the hall for just a minute.

* When answering the door, loak through your
peephole or a window first to see it it's
someone you know. If nel, do net open the
door. If the siranger is representing some
group, insist an identification. Don't warry
about being polite.

* If a stranger asks to use your telephone, do
not let the individual in. Instead, offer to make
any emergency felephone call for him or her,

* Do not leave house keys hidden in a
traditional location, such as under a doarmat.

* Do not put your home address on yoaur Eey
ring.

= Get to know your neighbors, You can help
keep an eye on their homes and reoms, and
they mey return the faver by watching yours,



* Call 911 to report suspicious persons or
activity in of around your neighborhood or
hall.

* Do not leave messages on your daor or
answering machine indicating that you won't
be back for a lengthy period of time.

* Do not keep large sums of money, jewelry,
or valuable itlems in your room.

* Take your valuables hame when You are on
vacation,

When Walking or Driving

* Avoid walking alone at night.
Use UWCARES and Might Ride.

| = Choose major walkways or a
| route that aveids dark, vacant
_oreas.

b * Know where emargency
telephones are along your route.

= ‘Wear clothes ond shoes that
allew you 1o move quickly.

* Walk with a purpose. Project an asserfive
image.

* Be conscicus of your surroundings. Anticipate
potentiolly dangerous situations.

* When walking along a sireet, walk on the
side facing traffic to see approaching persons
or vehicles,

* Have your cor or house key ready before
getting to the door so that you are not delayed
by fumbling for it.

* Look inta the cor before you get in fo be sure
no ane is hiding inside. When you get into
your car, lock all doors and rall up the
windows,

* Drive on well-traveled sireets and NEVER
pick up hitchhikers.

* Have change in your car for lelephone calls,

* |Fyou are being followed, drive 1o a police

stalion, fire stalion, or open business to seek
help. If you fear gefting out of your car, sound
your horn fo get attention.

# If you see occupanits of o stationary vehicle
who are seeking assistonce, do not stop, Go to
a elephone and coll assistonce for them,

* If your car breaks down, raise the hood, then
get back in vour car and lock the doors. If
someone does stop to help, do not get out;
instead ask that a call for help be made,

* ‘When leaving your car for servicing or in a
parking lot where you must provide your car
keys, leave enly the car keys, not a key ring
with other keys.

Protecting Your Property

General

Theft is the most comman erima on campus. The
best means of prevention is to reduce or remave
the opportunity.

* "Whenever you leave your office, labaratory
ar residence hall room, lock the doar and all
windows.

* Naver prop opan otherwise locked doors to
buildings.

* ‘When storing a purse or wallet in an office,
put it in a seldom-vsed file cabinet, then leck the
cabinel,

* Do not leave backpacks, purses, or briefcases
unattended in public places, especially in
libraries or cafelerias.

= Record the serial numbers and deseriptions of
your valuablas.

= Engrave personal properly with your driver's
license number. Engraving pens can be checked
oul at the University of Washington palice
station at na charge,




Cars, Mopeds, Scooters
and Bicycles

s Always lack your vehicle and remove the
ignition key.

* When porking at night on the street or in @
parking lot, try ta park in o welllighted areo
that is also well fraveled.

= Mever leave items visible in your car,

* IF you must leave something in your car, lock it
in your frunk BEFORE arriving ot your porking
location.

- MOpEds, scoaters and mormrcyclas are also
stelen from campus, Owners should vse o U-
shaped lock on the fire to prevent thieves from
driving it away.

* Lock your bicycle with o Ushaped lock.

* When locking your bicycle, make sure both
wheels and the frame are locked 1o the bike
rack.

* Ragister your bicycle without charge ot the
University police station or the ASUW Bike
Shep in the HUB,

If You Sense o
Potential Threat

+ Consider your options, then take action.
* Try to get away from the danger.

* Yell or scream. Create a commotion. IF you
carry a whistle, that's the fime to use it. When
yelling, be specific: "Call the Police.”

* Run taward welllighted public areas.

* Go into open businesses. Call the Police
immediately.

* Be able to describe what hoppened, where it
hoppened, the suspect, and his or her direction
and method af ravel.




* |f you are in immediate danger, telephone
@11 if possible. IF that's not passible, scream
ar, if all else fails, consider pulling o fire alarm
if one is accessible. Remember a folse alarm is
NO joke, but it is an appropriate action in an
emergency silualion,

If You Are the
Victim of a Crime

Using the crime prevention techniques sug-
gested in this brachure moy reduce your
chances af becaming « victim. But if you are
confrented with a threatening situotion, you will
have a befter chance of nat being harmed if
you have considared possible
seenarios and your reactions in
them: Weuld you be oble 1o
Fcream? Are you copable of using

pens, umbrallas) could be vsed 1o
defend yourself?

Keeping property is not worth
endangering your life. If you ore

confronted by an armed person or
someane wheo claims to be armed, and he or
she demands your money or property, give it
up. If you believe that your life is in immediate
dcn.gar, do Gny‘t]'ling that you can to escape
le.g., kick, poke, scream). Judge sach situation
on an individval basis and do whalevar you
need to do to survive.

At the first opportunity, call 211 or 2211 1o
report the incident, Remember, calling 911
from @ pay telephone is a free coll.

Sexval Aszauvlis and Rape

Fallowing the suggestions auflined earlier in
this brachure for protecting yourself may
reduce your chances of becoming a victim of
rape or sexual assault by a siranger. In many
cases, however, a sexual assault or rape may
aceur behweaen acquaintances or on a dote
without realizing that the incident meats the
legal definition of rape.

MNea one has the right 1o force or prassure
anather to have sex. Any sexual activity must
be mutually agresable to both parties, Know
yaur own soxual limits and communicate them
clearly. If you find yourself in an uncomfortable
situation, leave. Know semeone you can call
for a ride or hove money for o taxi, The
consumption of aleahalic beveroges and drugs
tends to reduce your awarenass level. Don'l
laave your drink unattended. Take action
immediately, dan’t worry about being politel
Brochures on sexual assault and relatianship
violence ore ovailoble af Campus Informafion
Centers.

Reporting a Rape

If you are raped ar sexually assaulted, call
SARIS, the U Sexval Assault and Relationzhip
Viclence Information Service, at 2064-685-HELP,
SARIS is a free, sofe and confidentiol service
for students and connect viclims/survivars with
needed sarvices, including medical services,
counseling and legal advocacy,

If vou are sexually assaulted on campus, call
the University Palice who support a Sexual
Assault Response Commitment that pledges to
assist you with courtesy, sensitivity and
professionalism,

If you are a victim of a sexual assauli off
campus, call the Seaflle Police Department,

Call o friand or someone you trust for support.

Sock medical allention — It is a good idea to
go to a hospital for treatment and be tested for
sexually fransmitted diseases and pregnancy,
whether or not you choose fo report to the
police. It is impartant to remember that
evidance will be destroyed if you shower,
bothe, or change clothas,
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UWCARES

Important Telephone Numhbers

Campus Resources:

LW Palice |emergency, fire, medical oid)

Fram nomcaompus 1E'|E'P|'IGI'|E'5 s 211
[Frel:-l call from puy ra|aphnnas]

Fram compus I|3I|:|p|1|:lr||35 ....................... 2911

W Police business line . ... .. ... .. ... .. 2065439331
hipe v, washingtan, edufadmin /police,/

LW Palice - emergency line for the
hearing impaired ... ... oo oo 206-543-3321

Offica af the Vice President for Student Affairs . . ., . 206-543-4972
hilpe s depls. washinglon.edu/ovpsay

Hall Health Primary Care Center (information] .. _ . . 20&845B5-1011
hiip:/f dapis, washinglon.adu/hhpeewelb

Senual Assull and Relationship Vialonce
Informatfion Service (SARIE] . . 206-685-HELP
S A, washington. ud'ufal'udurl.ls..-"'sans,-"c-f.ﬂcc-,x"

University Ombudsman and Ombudsmean

for Sexval Harossmant ... .. .. ciaee . 2085436028
Night Ride [day phane] . . . ... 2085430450
[wheelchair accessible van ol n|g|'|1:| ....... 20862557180 ar
204646859255

g/ eveve weashinglon. edu/upass,”

LWCARES ... 206-685-WALK
htlp:# Fvewe, waafurrgran cln’u,"sfud’r:lrlls..fhufrdbnnk/'safafy himi

Bike]Resqbehioillcaripetsis LGS R e s s 2055439338
hn‘p,r’rfww wsﬁ.’ng.*cm. Eﬂ'ufndmjn,r’pnl'ﬁ::e,/prevenﬁonfbl’kvmg et

Repart lights out an campus ... .00 e we .. 2086851411

OH-campus Resources:

Crisis Clinie 2ddheur erisis line . ... _ .. . ... 25-461-3227
http: # Hervewr crisisclinic, org,”

King Counly Sexual Assaul
Resource Center (24 howrs] .. ... .. ....... 1-800825.7273
hitp: A weww kesarc.omg/

Domestic Vialance Hotline [24 howrs) ... ... .. .. 1-800-542-6025
hita: /¢ vevew keocadv,org/resource, himl

5,02

[University of Washington Campus Arac
Resident Escort Servica) is a nightwalk escort
service. The progrem eperates from 5:30 p.m,
in Autumn and Winter quarters and 8:30 p.m.
in Spring quarter until 12:30 a.m,, Sunday
thraugh Thursday, and serves the majority of
the campus areas. Call 206-685WALK and o
team of two escorts will be dispatched from the
progrom’s headguarters in the HUB to your
location to walk with you to your destination.
Escorts are readily identifiable, wearing bright
red jackets with "UWCARES" on the back and
disploying photo identification badges.

Might Ride

Might Ride vans operate frem &:00 p.m. in Autumn
and Winler quarters and 8:30 p.m. in Spring
quarter la 12:30 a.m., Sunday thraugh Thursday.
They carny students, faculty and staff from compus
1o their destinafions in three zones within one mile
north, east, and west of campus, Passengers can
ride free with o UPASS or purchase o $1 ticket at
the HUB on weekdays until 10:00 p.m, Shuttles
will pick up possengers every 15 minutes at five
stops —at the HUB, southwest of Meany Hall, at the
At Building, Stevens Way al Garlield Lane and at
the lagpols southeast of Parringlon Hall, Students
in East Zone vans will be let off along Whilman
Courl upon request. A wheelchairaccessible van is
available by calling 2062557160 or
2066859255 during hours of operation,

Major Walkways

The map indicates the most frequented walking
roules through campus, You are encouraged o
walk with friends or fo call WCARES.

The map also indicates the appraximate locations
of many emergency telephones situated on the
UW campus, University parking structures are
equipped with telephones providing communico-
tion directly with the W Pelice Depariment, In
an emergency, just pick up the “Code Blue®
Fhenes; or dial 2211 from a compus telephone
ar 211 frem an nencampus or poy lelephone
[remember, dialing 211 frem a poy telephone is
d free call),



! ﬁ I i "

‘ | | (| ® e .
! | o i

| ! . | ' :
b ! Tv«w i. Y

KEY TO MAP SYMBOLS

©_ Pay Telephones — | ‘ . k‘ 15. =
® :mlur Blue Phones Fw.m_ : k z ' 7, G
17 locations)

2 i
@__,.' Emergency Phones |
{ Inside parking
garages and at Kiosks)

@ MNight Ride Stops

| J'I.-" s

|
| Y |
Mg o
i [T " e | i
wy ar |
Wt e Wi | iy -
o ‘l-lﬂl !J'E' hﬁ | b B .l.I.II
/ e
—— s — ; r
K L]
1

T



A Studeily Guide 17

Campis Sufety and

Sutstance Awareness

Office of the Vice President
for Student Affairs
University of Washington
Seattle, Washington

2002-2003
(inelueler 1000 2000 gned 2000 seaeictios)



The University of Washingron is one
of the nation’s outstanding
universities. For a community of
approximately 35,000 students and
17000 faculty and stall, it is a
relatively safe place o be; however,
it is subject to many of the same
problems that occur in the areater
urban comumunity in which it is
located, The foellowing information
has been prepared to increase your
awareness of the current programs
that exist 1o protect your safety and
well-being, Portions arve also
provided in complinnee with lvws of
the State of Washington
(RCW 28B.10.565), the federal Dimg-
i I'ree Schools and Communities Act
(20 USC §1145g), and the federal
leanne Clery Disclosure of Campus
Security Policy and Campus Crime
Slatistics Act, originally known as the
Student Right-to-Know and Campus
Security Act (20 TJSC §1092),

CAMPUS SATETY

The University of
Washington Paolice
Repartment (IR is
1_'(ZII'II['IIi|.|IL'L|| ([} “'I‘_‘ accurle

gathering and timely

dlissemination ol crime
statisties and relaecd
information. The TIVPD attempis to disseminate
timely warning reports aboul crimes through postings
on the Department's Wel page and the use of e-mail.
Crime victlms and wiinesses are encouraged w report
crimes to the WP and may do so on o confidential

hasis. Professional counselors in the Student

}
i



Counseling Center inform students who are viclims or
wilnesses of erimes of the optlon of reporting the
crimes conficdentially 1o the TIPD, The UWED
menitors and records, on oan annual basis, inlormeation
provided by the Seaule Police Department abour
criminal activity in geopraphical arcas of Seanle that
inelucle oll-campus locaions ol swdent organizations.
The UWPD is located at 1117 N.E, Doal Steeet
and is a fully aecredited] state polioe foree, The depan-
ment emplays 53 police officers who are fully commis-
stoned by the State of Washington and have: the same
authority as cther Low enforcement ollicers. All af the
officers are praduates of the Washington St Criminal
Tustice Training Commmission Academy. The UWED has
primary responsibility for law enforcement on the -
pus and works closely with the Seatle Police Depart
ment and ofher w colorcement pgencies theougloe
Washington State. Commissioned officers patrol the
campus on a 24-hour basis and sall @ detective division,
a teallic unil. the Residence Hall Pacrol, a unit specifical-
Iy assipoed w the residence halls, and @ Crime Preven-
tion Unit which oflees o variety ol programs and services
oy personal and propeity protection to the cammpus
community. In addition o the commissioned officers,
the department also employs approximately 25 full- and
prrt=lime ponconimissioncd security goards wlio assist
in the enforcement of University rules and regulations

andt the safeguarding of the campus community.

The University has well defined rules govern-
ing access o s Gilities and building security, as ont-
lincd in the Operations Manoal, T 13,5, “Buileling
Security Regulations,” and the policy an Tlse of Univer
sity Facilities (CIT. 478-136 WAC), and enforced by the
LNPTD sl securily personnel,

If you observe anything suspicious, sense a
potential thecit, or Decone the victim of 2 crme, you
are encouraged to call the UWPD at 911 om non-caim-
pus telephones, or 9911 lom such campus telephones

s those in offices,
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Turieg, the M calendar year there were 84 sexual assaulis reporied to the Sesual Assault
ad Belationshdp Vinlenee Dnforemation Servce {54005, OF bose, 22 bmlved siddens
These assaulis may also have heen reported o the UWPD andfor the Office of the Vice
Preslilent for Swuclent Uaies ane Inchadsl s thele statlszics nnl summeary,

Wiitch cun—for yorersedf, a
brochure pulblished by the Ofice
of the Vice President for Smdent
Adfairs, containg imponant
infomnetion o critme paevention
ancl carmpes salety, inclocding tips for
students on protecting themselves
andd their propeny, and @ map af njor walkways and

emergency telephones, Copdes are available at the
Liniversity Police station, the Ofcoe of the Vice President for
Stuclent Affairs in Schmite Hall, the Stodemt Union Building
(HUBEY, South Campus Center, and the front desls of
McMahem, MoCanty, Hagger and Tery residence halls.



UWCARES (University of
Washingron Campus Area Resi-
S clent Escont Servioe) 1s a nightwalk

esoot progrim, The progrm gen-
m"\ erally operates from dusk (530
| 0 0 Autumn and Winter (ua-
ters: 8:30 pam. in Sprng Quarter) until 1230 @.m., Sun-
day through Thursday, and serves the majority of the
campus. Sludents can call 206-685-WALK and 2 leam of
twer escorts will be dispatehedd feom the progrm's heacd-
cuarters in the HIUTR o heir locations and walk with
them o their destinations, Eseorts ane carchully hired

ancl are readily identifiable, wearing Lright eed jirckeds
with *ITWCARES” on the back and displaying 1hoo
icentifieation badges,

Night Ride vans e
Sunday through Thurschiy From
B:00 pramn, 1o 12:15 am. during

Autumn, Winter and Spring

quarters, bul do not operaie
churing Sumimer epuarter, The vans earry stucents, Bealty
ancl staff from campus 1o their destinations in three
zones within one mile noith, cast, and west of campus.
Both the zone and the color are displayed on the fron
and slde of ench van, Passengers can ride free with a 1-
PASS or purchase a 81 teket at the HUB on weekdays
until 11080 pum. The vans pick up passengers every 15
minutes 4l fve stops—at the HLUB, Stevens Way al
Garlield Lane, Meany Hall, at the flagpale southeast of
Parrington Pl anc ar the A Doilding. Upon recuest,
st Zone vans will drop off passengers along Whitman
Cont, MchMahon, Hagger, MoCany and Hansee TTalls;
howeever, the Night Ride does not pick up passengsers, A
wheelehair-accessible van is available by calling 206-
255-T160 (or from o campus elephone, 59255 during
hours of operation. Schedules are posted ar cach of the
Night Eide stops, For more information, call the
Transportaton Office ar 206-543-0450 during business
hours, visit www washington.edu/upass/shuttleservices/

nighi_ride.html or e-mail upass@usashingion.edu,




Stunent HousN

The Universin's
Resiclential Life program s
desipned to promote o safe
anl secure environmeent for

resicdents, Most outside

door entrances o the
residence halls are locked onoa 24-houe-a-cly basis,
These main entry doors immediately adiacent o fronl
clesks are penemally locked heginning at 900 pam.,
requiring keys to enter thereafter. Those residence halls
which provide Toocd service opentions alter 00 pan,
Favee the main entry doors locked alter the closure of
food service operations. A Resident Adviser is on dury
every mght in each resiclence hall, and @ Resident
Director, whao responds to problems in all the halls, s
also om oy every ndght, The Residence Flall Patrol,
consisting of at least two IWTPD police officers, is
specilically respomsible for parolling the halls st night,

Procedures for temporarily checking our keys
in the case ol students beng locked oul of their rooms
Frave Deen established w keep anouthorized people
from securing room keys, and the procecdures are strict-
Iy enforeed. Mo door-to-cloor soliciting or distritaoting of
leaflets by non-hall residents is allowed.

As members of the residence hall community,
stuclents are encouraged o assist in the protection of
Cheir ancd others” safety, The housing seaft also presents
information and ongoing programs related fo cime
prrevention, including personal proteclion seminars,
cograving of perscnal property, and acquaintance rape
SUMInars,

Fuamily Housing and Student Apactments,
althaugh an extension of the Tniversity’s housing
OTCHITANTY, ST ITLOT Similar o privike comemuniy
housing situations. Residents are responsilile for
following safety proctices o prodect themselves ancd
their homes. Door-to-door soliciation and/or
clistribwtion of leallets by non-housing organizations ane

prehibited. There are procedures established and



enlorced [or replacing lost keys and for bandling lock-
outs, Al housing units, except Racdloed Caur
Apartments, are within the jurisdiction of and are
patrallecd by the TREPT. Radford Court Apartments arce
under the jurisdiction of the Seatle Police Department.

Sexuar OFFENSES

The University is committed 1o provicling its stuckents
with an emvimonment conducive o e porsnt of keosdecge,
Actmissicn 1o the Undversity carmies with it the presumption the
stuchents will conchoct thermselves as responstale nembers of
the commnity, refiziniig frem scions Dot woeok] encdanger
the health, welfare or safety of others, Conduct constiluling @
sl edfemse, whether forcible o nonforcible, such as rape,
assanht or sesual harssment, will ot e wolersied, Sucems
copnrnitting sexel offenses iy foon, ncduding acouainanoe
e, can be proscouled under Wishingion State criminal
statutes anclor disciplined under the Smdent Conduct Code.

The Washington State Criminal Coce (Title 94
RCW clelines mpe a5 engaging in sexual incecourse with
ancther persoen by [orclle compulsion; ar when the
victim is incapable of consent by resson of being
physically helpless or mentally incapaciated
{egg., when the victim has consumed aleohol and/or ather
clrugs, either voluntarily or involuntrilvy; o when the
victim cocs ned comsent o sexual intercourse with the
pempetraior and such lack of consent was expressed by the
victim's words or conducr

I some instances the victim may know e
assitilant and alten does not realize the incident meets the
legal definition of mpe. Acquaintance mpe way Tl oo
any ol the follewing categories: First or second dognee
rape, Class A lelonies punishalle under the Washingten
State Criminal Coce Ty up to Jife in prison anddor a
$30,000 line; thivd-degree rape, a Class C felony
punishable by up to five years in prscn and/or a 510,000
fimez,

When they occur on campus, mape and oder
fearcible o tonfoseible sex offenses also vickie the Stacdent
Crnchrct Code and meay relt ina vanety of disciplinary

actions, inchuding suspension or permanent dismissal om



the University. I cases involving an allesed sexoal offense,
the aecuser e thie acoused ae entited e lave otlers
present chiring a disciplinary hearing, Both the acowser ind
accusedl shall be informed of the outcome: of any campus
disciplinary proceecing as o resolt of an alleped seal
assaull,

If vou ane sexually assaulted, resources ae
avalabale an and off campus to help you.

Call a friend or someone vou trust for suppo,
and seek medical atendon at once since all injurics ane
nod readily appavent. Do not bathe, douche, cluange or
wash your clothes, It is impodant o preserve evidenoe in
case you decide o press charges.

Lt you are raped or sexually assaulied on
campus, call the University Police, wle suppom o Sexoal
Assault Besponse Commitment thit pleclizes Lo assist you
with courtesy, sensitivity snd profiossionalism. Also, officers
will provide transportation o Hadbordew Modical Center,
which has a sexual assaull wam specifically tained o help
victhns of sexual assault Repoting the incident o e
police is encournged repgardless of (he availability of
evidence. The Proscoutor may choose o file charges and
pursue prosecution with or without the victin's consent,

It your e the victin of o sexual assaule off
campus, call the Seade Molice Department,

Call SARIS (Sexual Assault and Relationship
Vicdence Tnfomation Service), SARIS, locared in the HUE,
i 2 free, confidential and nonjudgmnental haven for
staclents, A Resouree Specialist connects victimssumvdvors

with the services that they need,

senual including medical services, individusl
napult 5
o

e and pronp counseling and legal
aclvocacy,

In addition to the
University of Washingon Police
Department and SARIS, vou are
encouraged o seck help from a
variety of tained staft membens ot (e

Student Counseling Cenler, residence

halls, Hall Health Primary Care Center
ancl the Oifice of the Vice President for Stecdent Affirs. 1F



asked, thoey can assist vou in reponting o the police, which
an be done confidentially, in coping with the aftermath of
the assault, and in explomng and armnging or counscling,
gepclemic pdjustments o different living sioations, There
are also many off-campus resources that have physicins
ancl counsclors rained insexoal assavlt raumea, and offer
treatment, information, suppont and vefermal, (See Tinsciony
ol Services)

Sevutal Assarinlt aned Relationsivipy Volenee, 2
Lrachre publishecd Ty the Office of the Yice President for
Stuchent Affaivs, contains valuable information conceming
sexial assaul ancl relationship violenoe, lips on reducing
risles ol acouaintinee and stranger cpe, whin o do il yoo
are sexually assaulted or experience relationship viclence,
andd alist of campus and communily resources, Copiles arn:
avadlable ot the Unbversity Police station, the Offiee of the
Wice Presicent Ffor Stuckent Allairs and the Siudem
Counseling Center in Schmitz Hall, SARIS, the HUB, South
Campus Center and the fronn desks of Mebahon, MoCarly,
Haggett and Temry residence halls.

Ko aclelition to the otber progrmms and services
cleseriluel elsewhene in this publicition, University of
Washington swudents and staff provide educational pro-
s aimed ar the prevention of sexual offenses and ar
pecluging the likelibood of students becoming victdms. The
ASUTW Committee Organizing Rape Fducation (CORE)
provices sexual assaull educional progmimmings o the
camyus comemunity. The University Police, thioagh s
Crime Prevention Unit, offers a variety of programs and
sepvives on personal and propeny protection, Progrms of
the Staclent AlTairs Conumities on Alcobol and Sulstanee
Awvareness address the reladonship berween aloohel sbuse
arel sexnal assavlt Advisoey sl in the residence halls
condinate progrims lor resicdents on date and

ACOUERINELINCe mpe, ot

ALCOIOL AND [ |
TLLEGAL DRU

. e
e
~ ] i :
Crenerally, possession and consumyition of
acodiolic Desermigmes are ol pemmilled on cenpos, The

exceptions are 1 meetings or other functicns when a sae

([H



Pancpuet penmil has been cbained—applicaions are weailable
in e Olfee ol tie Vice President Tor Sudent Affades aned the
penmit is issecd puesuant e regubitions of the Tnivesity and
the Washingron St Linquor Coneral Board, or 20 in residence
hall rooms or apartments witl the doors closed, except that
keps or onler common-seunce containers are never allowed
in thie resiclence Talls, As prescribed By st Lo, it is illegal o
sell aleohol without a pemmit and no one under age 21 s

permitiedd o comsume aloohcd,

The Alcohol and Drug Abuse Policy of the
University of Washington is Found in the Operations
Munual, 1 14,7, copies ol which aee available ar e
Wisitors Tnformation Center CA014 University Wiy N and
campus reference sations.

Creneral Polic 20 With a wiew tavard ensuring
e safety and wollbeiug of fecalty, staff, stidents, and
fe generad Prebific, the Dinfocrsity & connitted fo
PRI o COVRfRE erironied al is free of (el
dreigs (or controlled stebstanoes) and eafoolol
Accewdlingly, the constmprion of alvobolfc Deverages by
sttdents and employess cn Liriversity property, excep! iz
aconrddeaisee with efyfofiiafe stede of Wesbiegton Hegeor
fivense frrocedires, is frobilited. Furiber, the oifarfi
Possession, wee, disteibedtion, o mnmfactiee of sleobol
o comitvodled substances (as defined in Chapifer G560
NOWD et Dndversity cennfins or during Cndoersity-
sporesored aclivities is probilited (Chafator 478124
WACK Violation of these adeolol and drug probibitions
il be the basis for Uiniversity discipliney or ofber
ehf ety erctions.

Stuclents and craployees who are [oond o be
in viokition of this stated prohibition may be subject 1o
arrest and conviction uncler the applicahle criminal laws
of lacal municipalitics, the Stare of Washington, or the
Undeed Swres, Conviction can resull in sanctions
inclucing probation, lines and imprisonment, Students
[ound in vielation of this stated prohibition are also
subject 1o discipline in accordance with the reguirements
and procedures of the Smcent Conduct Code (O, 478-
L20WACT Dhiscipline moy include disciplinay probation
or dismissal from the University, The Student Counseling

11




HEALTH RISKS

COMMONLY ABUSED SUBSTANCES

Substinee

Some Possible Effecis

Alrohnl

1oxic paychosis, 'Iq.'. I dlependeno,
neurolonical .|11= Niwstr ihamags, Fetal
alcohed syrdrome, impairesd udgment,
solages, asphvsin, death

Micoline
(elgarctios, clgars,
smokebess tolraccol

Martuams (cunnulls)

Jaoi, prciss, B,

e, i

.I'|.I11|'I|'II."'|I'II.1I:IL‘i

tincluding mutlingdctaminey
s, creond, medly,

Ilercle Brecinidios

Barbiturates
Fyrataz

camcer, bz, il wezzel and
reapiralary ilisviscs, L'uul'mlnplr ul
dependence, physical dependence —
milar eli ssociated with second-
Fraasd oo wid amokeless tabaceo
perixlincts

Esreaneluids, eonjisseiiviis, sisood
swings, parnoia, letlagy. impaioed
concentration, paychelogical de |'ll.l1u-\.l'|fl"

delusions, hallucinalions, lwean l.u.l.lL'rlm.Tls
hyrrc'nt:'n'\-uln irrilalailily, s,

lokle payelais, rebound deproession,
sejzres, suclclen death

severe withdrawal symptoms, possilile
convulsinns, wxic peychosis, depresson,

plivascal dependonee, impseied palgome

Hengodiazepines [V, 'I|II1I1I
Manux, Atbvan, Dalmane,
Ruhypral) bz, .rmubs\
erngfiin i gl

Cisalne &
Coraine freslase
il

acid [l.‘"rl?l'li] Criirnana
Faieyrelaeiome (GRLY
Taaeied eestasy

Mcotics (Hepoun, monphines, ;
codleine, ooyoocdons [Vieodn and
Cuocyerntinh £iiacly aogay T3k Tk

Inhalants

s, ks, faepbing s,
AN, STy
Ketamine

Sl K, groe, K

l|n||:|ir1.'l.| il.|l.|;.'..||.'|l.".|1r sedation, |'|1I'II¢'
renictiom, sedeues, payclalogical de-
eendemnce, p\]l.}'b."‘i..l[dj cpendence,
dlizinhibitica, aimnesia, severe withdmwal
andd ebeath

dopressinn, woighl loes,

solzure, hean miack, sinoke,
byperension, peychioeds, clionic cough,
mnsal sepaum inpury, Ballueinations,

5-udd:'n deash

faEed, '.'r=1|I-IIII'||l; |'n wikaihus, conluatoa,
somnolence, dizziness, euphoriz,
roesplreony depression, hlloicimations,
deliriumm, reslessn =y Cpsa|vie UE POOr
mkEche rones, amnesin, comi, o feact
rale, poas balanee, arinary inaolinenee,
dilficulry beesthing, weonimedlbde
shaking, scizore-like activity

lyysacal deperidenoe, constipatan,
hethmgy, vespirancoy depression,
sgduhersi] Juinl oncsdlose

pavchological cepencdeioe,
payehitic reactions, conlsbon, [ogen
airway, sucden death

increascs i hloosd pressine ond ]u.m Tl
mespitatory depressinn or s A
obmtruction, riy pesijalaral iaestlsia,
Tallucinations, deliciom

L4135
Ackd

iy dntensdly exising payeluanis, panle
reactions, can interfere with psycholo-
picdl adjistment and social Fanetion-
Ing, inaomnkl, Mashlcks

muaMa. methylenedioxy-
tllulilujl||.l|||.'l::||.'||J|:r-.'.. SCARIEY, VT

Fsilneyhin
TR A AT, ARt

slewplesaneas, nausea, confision,
incrensel blood pressune, sweatlng,
parrnia, disinliibiticn, heanAidney e,
askelivtivn

may |rr|;'m-|r'|. exisding payelimis,
Nallucimtions, mven: s pEamestingl upsce

Sacioics
ol fice

chioleserol imbalance, aone, bakines:, rge,
weseuillndention of women, beeast enlargs
el i e, premsinee fuson of kg bomes
||||,-.1_-_||||r|u_ amainment of nommal beight,
|I|l:3l‘||||.l u:q:}_"lu]u_uw_ OigEins, III'||'i HETHE,
meluiced fi sl

ilive Dzt fllure, ver dhmage, dejmesion




Conler oflers counscling for a variety of personal
concerns and treatment for substance abuse, The Hall
Health Primary Care Center oflers counscling and
referrl for lechol- and other drog—related problems, as
well as preventive education programs, Counscling and
other types of aleohol and ather drug echecation for

stucdents are offered in the residence hialls,

A brochure published by the Office of the
Vice President for Student allairs provides students with
4 handy souree of information
sl an the harmiful eflecs of
:I:.j:&.;. ; sormee abused substances and
on programs at the University
and in the commuonity Lo
asslst them, Coples are
availahle at campus
informaticn centers.
The Vice President
for Student Affairs has
astllisled o commitee of

stuclents, Feualty and staff

members 1o develop and
implement a broad range of substance-cducation
programs, Students who wish o panicipate in the
planning of progrums and other activities of the Studem
Affairs Committee on Aleohol and Substance Awareness
should contact the Office of the Vice President for
Stuglent Affairs,

FEDERAL DRIUIG TLAWS

The possession, use, or distribution of illicit drgs s pro-
Tilsivesd Dy Tecleral low, Strict penaltics are provided For drug
convictions, inchuding mandatory prison erms for many
allenses, The Tollowing information, although not complete,
is an overview of federal penalties for Qest convictions. All
penaltes dare doubled Tor any subsequent dmg conviction

AL Denial of Federal Benefits (21 TISC 68620

A federal dneg conviction may result in e loss of leceral
benehis, including school loans, grants, conermcts, and
licenses, Federal drug matficking convictions may resull in
cleibil e federal Benelit for up w0 5 vears far a brst
conviction, 10 years for a second conviclion, and permancnt
clenial of federal benehis for a third conviction, Federml drug
convictions for possession may resull in denial of federzl
Bremelits for up o 1 vear for o frst conviction and ugp ta 5
years for subsequent convictions.

13



Substamee ATnount Penalty— Yirsi

Conviction
Heroln 1 kg, or more Prisom: Mol less
Cocaline 5 kg, or more thian 10 years, not
Crack Cocaine 30 mn. or more  more than life,
Methamplhetamine 100 g or mare Fines up o
PCe 100 e or more 54 million.
LSy L0 gm, oF more
Marijuana L000 kp. or mors
N-Pheayl-N-propanamide 400 gm. or mors
Herodn 1005904 pem. Prisom: Not less
Cocaine 004999 pm,  than § years, not
Crack Cocaine 580 um. more than <0
Methamphetamine  10-5949 g, vears, Fine: up
PO 10511 grm, o 52 million.
LsSDy 1=10 g,
Marijuana 1001, 000 Kgr,
N-Phenyl-N-propanamide 10-359 g
Amphetamines Ay amonint Priscn: up Lo
Barbiturates Any amount 3 vears. Fine: up
Ly S 250,000,
Mairij s S0-100 ki Prison: up to
Ilashish 1-10H) k. 20 years. Fine: up
Hash Ol 1100 kg, o 51 miillion.

Flunitrazepam (Rohypool,
"roofics” or "roaches™) 1 gm

Marijuiia less than 30 kg,  Prison: up (o
Hashish less than 10 kp, 8 yeaes, Floe: up
Hash (il less than | kg o $250,000.

Flunitrazepam (Rolypnol,
"poofies” or *roaches’)  less than 30 mg.

B. Forfeiture of Personal Property and Real Estate

{21 USC 853
Any person convicted of g federal drog offense punishable
By more than one vear in prison shall Tarfeil we te Uniled
Atates any personal or real property related o the violation,
inclucling houses, cars, and other personel belongiongs. A
wareant of seizure may be ssued and propety seized at the
e an dndividual s arvested an charges thar may result in
forfeinre.

C, Federal Drug Trafficking Penalties (21 USC §841)
Penalties for federal drog teafficking convictions viey
according to the guantity of the contrelled substance
invalved inthe transiction. The list above s a sample of il
range and severity of federal penalties imposed for firse
convictions, Penaltics for subseoguent convictions e Dwice
as severe. I deatl or serious bodily injury results from the
wse of o controlled subsinee whicl has been illegally
distribruted, the person convicted on federal charges of
clistributing the substinee Gces o prison o ol 0ot less
than 20 years, but not more than life, and fines ranging up
1o 38 million,

Persons convicted on federal charges of drug erafficking
withinn 1000 feet of a University £21 USC §HO60D [bce penalties
of prison enns and fines which are raice as high as the
repular penaltics for the offense, witly a mancdatory prison
sentence of ar least 1 year
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v, Federal Drog Possession Penalties (21 USC §H44)
Tersons convicted on federal charges of possessing any
controlled substance face penaliies of up © 1 year in prison
ancl a minimum fine of 51,000, or both, Second convictions
are punidshable by not less than 15 days but not more than 2
yoars in prisen and a minimuom fne of 32,500, Subseguent
conviclions are punishable by not less than 90 days but oot
more thian 3 years in prison and @ minimum fine of 535,000,
Hj’k.‘l.‘t:ll SENIENCIng provisions fiar possession of crack
cocine impose 3 mandatory prison term ol ol less than 5
vears bul not more than 20 vears and a minimum foe of
31,000, or hoth, if;
. ir 15 a frst conviction and the amount of crack pos
sesged exocods 5 grams;
k. it is 2 second conviction and the amount of crack
possessed excecds 3 erams;
e il s third or subsequent crack conviction and the
amount excecds 1 prm.
Civil penalties of up to S10.000 may alsa be imposed for
possession of small amouns of conrolled substanoes,
whether or not criminal proseculion is ]}|_|r‘.-1'|.||:'|;|_
Special sentencing provisions for possession of Fluni
trzepam (Rohypnol, "roofies” or Sroaches") impose o prison
term of not more than 3 years, a fine up o $3,000, or Both.

CASHIMNGTON STATE DRUG TAWS
CRON 69,500
The following is o partial list of ilicit drugs considered o be
controlled sulstances by the State of Washington: Marcotics
tapium and cocaine, and all doogs extracted, derived, or
synthesized from opium and cocaine, including cracle
cocalne and heroind; Marijuanz; Methamphetaming;
Batbaturates: and Hallucinogenic Substances (150, peyole,
mescaline, psilocybin, PCP, THC, MOA, STE.
A, State Penalties for Hlegal Sale of Conteolled Substances
The illegal sale of any contridled substance is punishable by
e b 5 years in prison, 510,000 e, or baoth,
B. Statc Penalties fort Megal Manufacture or Delivery of
Controlled Subsiances
Narcotics—IUTp o 10 vears in prison, 23,000 w0 3 100,000
line, ar both,
Mon-narectics—IUp (o 5 years in prison, SWL000 Ao, or
Isth,

s State Penalties for Posscssion of Controlled Substances

Passession of any controlled substance is punishable by up
1o 5 yenes inpaeson, o $10,000 fne, or otk

Possession of less than 40 grams of marijuana and posses-
ston of deug parnpheralia are misdemeancors In the See of
Washinglon.

Mo severs |!||_'J'|'.I|'I|r::i are prowvided for persons convicted
of providing controlled sulstances 1o miners, o repeat
ollenses, and on or near schools or parks,

Ther University of Washington provides ol oppsansity
in etluecztion without regard o race, color, ereed, religion, meticnal
uriing, sex, sexunl orientation, age, mantal sas, disalsilitg, or status s
a dhisabled veteran or Vier Mam em velenm in accondanes with Undver-
sity of Washington policy anc applicabsde federil and state statabes and
|l.',!.'.aj|:|l:|-..l|!|.‘-.

Miterials cogwriphted by the Ofice of the Viee Presicesn
Fon Stucdent Affiirs, Ingpeinies o requests to use or duplicae portioes
of Weis chowvment should be made 1o this office at J-F4 34972,
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IDIRECTORY OF SERVICES
Camrus RESOURCES:

UW police emergency, fice, moedical aid

From off-campus telephones 911
From campus telephones 9=011
L police husiness line 206-543=9331
UW police-emergency lHne for the
hearing impaired 206-543-3323
CHlee of the Viee President [or
Student Alfairs 206-543-4972

Addictive Behaviors Research Center 206-0H5-1200

Hall Health Primary Care Center
facute cane) ;

Hall Health Primary Care Center

206-085-1025

{information) 206-685-1011
Mighit Ricle [business hours) 200-543-0450
(wheelchair aceessible 206-255-T160

Might Ricde Yan) or 206-085-0255

Psychological Services & Training
Center 206-543-6511
SARTS (Sexual Assault and Relationship

Violence Infommulion Service) 200-685-TTELP

Stdent Counscling Center 20M0-543=1 240
University Ombudsman and 206-54 30025
Ombudsman Tor sexual Flrassment 206=-543=0285

TTWCARES (University of Wiashington
Campus Arca Resident Bscont Service) 200-OB5-WALK

Orr-Camrus RESOURCES:

Al-Anom (24 houes) 206-625-0000
Alcahol and Drog 24-hour Help Line 206=-722=4700
1-H00-562-1240

Alcohalics Anomymous (24 hours) 20:0-387-2838
Crisis Clinie 24-hour crisis line A06-161-3222
Deamestic Vialence Flotline (24 hours)

Cutatewicle) 1—B00—562-0025

Harborview Medical Center :
Emergency Trauma Zd-hour  206-731-3074

Center for Sexual Assault and
Traumenic Stress
(8:30 a.m.—5:00 p.m., M-F) 206-521-1800

King County Sexual Assaulr
Resource Center (24 hours) 18008237273

{RA02)

1i
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WELCOME BACK FOR WINTER QUARTER!

We would like o welcome
back our returning volunreers,
ancl our new training clags.
Last fall, volumeers presented
to 17 Greek houses and 3
dormitories. Many students
also received sexual assaul
eclucation through a theater
event sponsored by SARIS,
“When o Kiss is Not a Kiss™,
We would like to thank all of
the volunteers whe spene their
evenings ecucating others
abour sexual assaule- your
work does make a difference!

Due o ]Juﬂgr‘ting constraines,
CORE almost lost funding for
its Assistane Direcror position
this year. However, in Novem:
ber the lnterraternity Council
generously offered 1o donare
the money to cover the costs of

Inside this issue:

Lettar fram Tara 2
Letter from Amy 2
':"ﬂ!l.lﬂfﬂﬂl‘ Opportunitios A 2
E'I-.‘r-éﬂﬂ;lg Substances 5
Training SI;.i'mduIe = 3
aiendar n_[E\-I;t;mm_“-mwﬂ:l

the position. Anwy Pricelard
was hired as Assiseant Director
in Movember, arnd has been
working with Tara o plan tor
the upcoming training and
spring events,  CORE is grare-
tul for the support from the
[FC, and would like excend
thedr thanks o all it mem-
Laeers.

This winter, we hope 1o
reach out 1o those communi.
ties who are not required 1o
receive sexual assaulr rain-
ing, including non-
recognized fraternities and
sororities, classrooms, and
athletic teama, [ you have
not had the opportunity o
present lately, or have not
fulfilled your '\"J.'.l]l.'ll:'l.‘ll;"l.'l‘il'lr_t
requirements, please contac

I-J.I'II.'H'I K1
taralsfuwashington.edu to
discuss presentation possi-
Bilities, And, if you koow
nf ﬂ“'!r' !_H'H“I?\H Qg l'.'ﬂ]'l.'.lrlllﬁ
who would be intercsted in
receiving a CORE presenta-
tion, please let us know!

We also recently received a
donatlon from the Univer-
sity Book Store which will
enable us to reprint CORE
bookmarks with updated
inforination, 1f you have
any input on the bool-
marks, please contact Amy
it

pritchar@u washingron.edu.

Thanks 1o all of vou for your
support and grear work!

Sexual Assault & Relationship Violence Awareness
Week (SARVAW) Update

The firse meering of the Sex
val Assault & Relatlonship

Vialence Awaremess  Week
Manning Commir
tee will occur on
Tuesday,  January

23vd ar 230 pm.
We will e mecting
ourtzide the CORE
otlice on the 1B
Third Floor.

g

o2

ASUW Committee Organizing Rape Education

SARVAYW Commiree mem-

bers will  meer

throughout winter guarter o
events  tor
SARVANYS, o weel clecli-
cated to raising CHTLIE
t|:1'<_:-ugh
events such ns “Take
Back the MNight", Pasc
evenls  lwwve also  in-
cluded  films, lecrures,

plan  the

awareness

and exhibirs,

regularly

We would like w
everyone to participate in
planning and arendance of
this event,

i




Ta dremn o world ino being
\ .
i# regacded by many as insanely

impractical.

We krow there is 3 world
witlaur cape and this warld 5

i e by,

As we strugple aceoss the plains
roavarcs the mountaing of freedom

we o

what fo tnke with us

and what oo leave belvind. Traveling

light

we Krrovrwhen to gpeak or be
dumb (eyes glazed with the matt

of our knowing)

we Lrrow when to run, or 1o lie
in the sun. We know when to run

from danger

and elrele and weave and ceturn
from behind, clearing the plains
of the canker.

And the j_'||u.||'|:l will rise up,

e mountain sink down

when we dream

this world dnte being,

—Elizaheth Ward

LETTER FROM CORE’S DIRECTOR

Fello:

This is my second year at the
helm of CORE, As the Assisrant
[rector last veor, I enjoved meets
ing and working with volunreers
around rhe issue of sexual as-
satilr. From my experiences last
year, I am very excired abour the
programnlog, valunteers, and
potential of CORE for chis vear.

This vear has beought e share of
challenges such as toping to se
cure CORE funds and the searcls
to hire an Assistant Direcror,
Even l]mugh we Jaced such SCTLg-
ples, Twould ke o mke the elme
ter highlight sonw: of the posirie
and exciting activities CORE has
Treen condueted wnd been in
volved with. This fall in conjunc-
tion witly SARLS anel the Oflice
of the YWice President of Studenr

Alfaies, CORE helped with tlae
peet thearer production enti-
tled, "W hen a Kiss is not just a
kiss" in Meany Hall. This pro-
duction filled Meany Hall and
had much positive reception,
Seay uned, there is talk of a
possible repent perlonmance.

Secondly, Tam happy to report
that volunteer trainlog iz under-
way witl 20 excited and inrer-
ested volunteers. Old volunreers
are weleome to actend any of
the rrainings. {See the training
seliedule listed on page 31,
Lastly, 1 want ro encourage all
volunteers to ger to know Amy
Privchiarcd, the new Asglaane
D¥irector. Amy was hired in
November and is very canumlir-

ted to CORE.

In addition, the Sexwal Assault
and Relatlonship Yiolence
Aowarencss week commirtes will
lxe meeting in Jan. 2001 to begin
planning for SARYA week in
April. Please take the time 1o
artend meerings or lend o hand.
[Fyou are interested in getting
irwolved, please contacr me.
Thanles apain for all your help
and supporr,

Tara Steinke

LETTER FROM CORE'S ASSISTANT DIRECTOR

[ wanted to mbke the opporn-
ity o ineroduee mygelf o
CORE valunceers, and welcome
those of you who will e joining
s in training this winrer,

My name 2 Amy Pricchord and
[ am a junior majoring in Cont
paracive Misrory of Ideas and
Classical Stadies,

My conunitment 1o inereasing
awreness aroud issnes of
assaul and aluse bepan ar an
early nge, ml [ have experience
working with banered women's
sheliers and community &
povernment organizacions dedis
cared ro addressing vielence
HEnisE wWolen,

1 excited o have the appor-
tinity to work with you and the
{'HI'I.'IFIUS CoImm rﬁ[‘r' on '[hf‘.é,ﬁ
lzsies. | welcome your ldeas on
how we can improve CORE,
and ook foreard 1o meering
SVETYONE SO0,

Ay Pritchasd

GET INVOLVED

In this coliwmm, we hope o fre
sent epproriunitics for volunteering
in Sexual Assele commamity
based organigations, Each fssue
awe will kighlight one osganization
el the positions trw:}- heave avail-
abdle,

Communiries Agalnzt Bape and
Abuze {CARA), 2 prassroots
organization cominitted 1o ad-
dressing i221es of oppression
anul abuse, 18 secking antimape
orgatizers and activists o be-

WITH THE SA COMMUNITY

come involved with their pro-
prim. Wolunteer opportuniries
inchude:

*  |oining CARA's communi-
cations comimictes

m *  Orepanizing Political
& (pmnizing

Support

groups A
o Duilding

coalitions

with orher

proups and _

MOVEMERE o

*  Joining CARA's working
Taewrd

Actlon

¢ Tacilitating Come
|::|11.It"|1 |.'|-' FUT'I.“.HE i.“'ll.l
. Discussion Groups.

16 yown would like o Taes
S5 pome invalved, ot would

like tmore information,
p]cnsc contact CARA ac {206)
3114850,

Valume 1, 1ssue 1



SEDATING SUBSTANCES & SEXUAL ASSAUILT:
The Connection

Sedating substances are drugs, both legal
and illegal, that are sometimes uzed by
petpetrators o subdue a porenrial vicdm
prior to engnging in sesual perivity, The
perpetrator may encourage the potential
victim o consume alealiol and/or other
drmgs, with the intention of decreasing the
victim's inhibitions or subduing the victim
ta the polat of unconsciousness, The pee
petrator may “ship* a drug unknowingly
ineo A victio's drink. Some perperrarors
look for porential victims who are {nroxi-
cared o high, thinking thae those individu-
als will be williog participants, or will more
readily agree to participate in sexual acriv-
ity than somelody whe s sober,

I this rapel

®  Yes! Sexonl intercourse with an inei-
vidual who is physically or mentally
incapacirared meets the definition of
2rul degree eape,

®  Washingron Stare Law stared: " A
person is guilty of tape in the zecond
degree.. When rhe vietim is inapilale
of consent by reason of being pliysi-
cally helpless or memally incapaci-
raved for any reason.”

®  Aperson iz not capable of consenring
il they are physieally or menally ines-
pacirared due 1o the consumption of
aleobol and/or other drugs,

Sorne Types of Sedating Substances:

Aleafrof

Alcohiol Is often used to sulxlue potenrial
victims, Koss (1988) found thae 55% of female
sexual assault victims and 75% of male sexual
sl perpetratars had vsed alcohol and/or
other drags at the time of the assault. Alcohol
is commonly refereed to a5 a "social lubricant”
due ro s disinlibiting side effeet. Many peo-
ple believe the myth chat sexually *raking ad-
vantage” of an ntoxicated individual is nor
rape,

Grmma Hyvdroxy Butveate - GHE

CGramnma Hydrooy Buryeace {GHB) is an illicic
elrug thar is frequently manutacrured in home
labe. Tt is sold on the streer in white powder
form o as a elear liquid chat has a salrv casre,
[n the 1980% GHB waz available [ bealely
food stores, In 1990 the Foed and Drug Ad-
mindatrarion banned the sale of GHDB due o
harmiful side effects.

Rohypnol

Rolypnal is illegal in ehe Unired Staves and is
classified as a Schedule I Controlled Suls-
seance in Washingran, Ir is legally available as
a prescription sleeping medicarion in more
that 60 other countries, including Mexico and
Colombin. Rohypnol is zold illegally on the
gtreets a5 3 small plll in bubble packs, The
current formulation of Rolypnol i underece
able when dissolved in a liguid, a3 ir is odor-
less, tastelezs, and coloeless.

To redhiice the risk of bedag dragged
anzel/or sexually assaufred consider ueit
fzing the foflowtne stratepios:

®  Keep vour beverages with you ar all
times or witl a trusted riend.

& Aceept beverages only from peaple
that you know and trust,

®  Arbars, clubs and restaucants ac
cept beverages from the walisdl
and barrenders only.

®  When possilkle choose o closed
container deink ther than on
open coniner drink.

®  Beaware of punch bowls (they may
b spslheas] witl aleolisl or deugs),

® e a buddy system and be alet 1o
the behavior of [tiends.

Thie information was raken from the
Sexnal and Relatfonship Violenes
Informartion Service (SARIS) s
homepage. For more information on
sedaring sishstances, please vivit:
harepes v wasfidngtom edusstaden ry’
sarfy/olfice/Substances. rm!

WINTER 2001 TRAINING SCHEDULE

Tuesday, Jan, Sth: Intro o
CORE, Rape Culture, Socializ

tion

Winger Training, 2001, begins
an Jamiary 9th, We welcome
all of cur new volunteers, and
encournge rerrning volunteers
who would like more informa-
tion on any of the following
ropics to attend e sessions.

Tuescday, Jan 16th: Survivor Sto-
ries & Survivor Responses
TLIE‘Sd':I‘..'. ]sn 23rd: Aleohol and
Rape, Seduing Substances

Please contact Tara ar
Harborvdew Rape Kit, Hatborview
Social Worker, $TDs

Tuesday, Feb &the Lepal Tesues:
KC Prosecutor & KCSARC Adve
ke

tarals@u washingron.edu for
more informntion.

Tuesday, JTan 30t Medical Tssues:

Tuescay, Feb 13th: Legal Investi-
pution: SPD Detective S UV
Ombudsman

Saturday, Feb 17th: Oppression,
Commwnity Bssues, Relationship
Violence

Tuesday, Felr 20th: CORE Exer-
cises, Risk Reduction & Preven-
rion

Tuesday, Feb 27th: Mresenation
lssites, Panel of CORE Valuneeers

Saturday, Mar 3ed: Practice Pres-
entations




ASUW’s - UPCOMING EVENTS:
Committee Organizing

Rape Education “‘FINTER 2001

Tara Stelnke,
[Hreceor
Amy Pricchard,
Assl, Divector

| Tanuary 23rd, 2:30 pm: Sexual Assault & Relationship Vielence Awarcness Weel (SARVAW)
Planning Committee Meeting, HUB 304 M/N (comminee is tentatively set to meet Tuesdays @

2:30 pm chroughon the quareer).
Phone: 20654342138

Ematl: anowcore@uwashin gran,edu

February 20th & 22nd, 7:00 pm: Veday, "The Vagina Mono-
logues”, Kane Hall 130

3 Y April 23-27th: Sexual Assaulr & Relationship Vielence
Winter Office Hours: ;
Tara: Monday 350430 pany Awareness Weel Bvents
Tuesday 12:30. 900 pir
Wl 12030 430 pun
Frickay 12:30-3:30 pm
Ay Tuesday 1230 4:00 pm
Thuralay 12:00- 34 pm

Core &s comprived of strdene The Sexcual Assaule & Relationship Informarion Service (SARIS) is available to
velieniewrs commiined 1o ending provide student survivors refeerals and resources, Srudents can contact SARIS's
et Shoopll pest edticrion specialist, Rachelle White, at 685-HELP or saris@u.wnshington.edu, For more
W server the nehversdey commesndne by o ; ! 5 ;
T prescertaesies amd informarion, please visit https/fwww washington.cdu/students/sais/olfice

fecilivating offseriestone on fsios
serrrouinding seaual asveole,

ASL CORE

Box 352238

Universiey of Washingron
Seattle, WA 98105




206/ 5436452 I"I{‘JDI ?

ASUW Committee Organizing Rape Education

Did you Know?

One in four women and one in five men
will be sexually assaulted in their lifefime.

Dendil ne fnr npp!lculmns is 5

Foiraauat dis abﬂ:‘- aECEmm e

Sexual assault is a crime

which affects people regardless of

of violence

gender, racial/ethnic background,
sexual orientalion, sociceconomic
status, age, or disabilities.

Both men and women of all

backgrounds are needed as

o ﬂ'-.rur'ﬂ:.—?;

/685.3885 [FAX):

CORE volunteers.

dalions, contact the Office of tha ADA
45 ) l\ aical;

CORE is

comprised of student volunteers committed
to ending sexual assault through peer
educalion. We serve the university
community by providing presentations and
facilitating discussions an the issues
surrounding sexual assault,

We are recruiting
student volunteers who will recaive
40 hours of fraining on sexual iR
assault issues and public speaking.
Then groups of volunteers will lead
discussions and presentations in

residence halls, sorarities,

fraternities, classrooms, efe,

'Ol}pm Ti‘lurﬁdﬂ}‘; Nnvember 9 2000 -
For more :nfnrmatlnn stop by the CORE uff:ce or call 206/ 543-4238

waishing cfion. et e mar|j i ' w

Movbsy Novenmdel (o 2000



DON’T WANT TO THINK ABOUT IT?

DON'T WANT
DON'T WANT
DON'T WANT
DON'T WANT
DON'T WANT
DON'T WANT
DON'T WANT
DON'T WANT
DON'T WANT

TO
TO
TO
TO
TO
TO
TO
TO
TO

THINK THAT SOMETHING IN YOUR DRINK COULD MAKE YOU FORGET?
THINK THAT IT COULD BE A FRIEND?

THINK YOU CAN'T TRUST SOMEONE?

THINK ABOUT FEELING HELPLESS?

THINK ABOUT BEING POWERLESS?

THINK ABOUT THE PHYSICAL AND EMOTIONAL PAIN?

THINK ABOUT THE TERRIBLE VIOLATION?

THINK THAT IT MIGHT HAPPEN TO YOU?

THINK THAT IT HAPPENS TO MEN TOO?

DON’T WANT TO THINK THAT RAPE CAN HAPPEN TO ANYONE?

® ONE IN FOUR WOMEN WILL BE SEXUALLY ASSAULTED IN HER LIFETIME.
® ONE IN FIVE MEN WILL BE SEXUALLY ASSAULTED IN HIS LIFETIME.

Watch your drinks.
Watch out for your friends.
Protect yourself.

SARIS (SEXUAL ASSAULT AND RELATIONSHIP VIOLENCE INFORMATION SERVICE) IS A FREE, CONFIDENTIAL
SERVICE FOR UNIVERSITY OF WASHINGTON STUDENTS, MEN AND WOMEN, TO OBTAIN INFORMATION ABOUT
SEXUAL ASSAULT AND RELATIONSHIP VIOLENCE. TELEPHONE (206) 675-HELP,
sToP BY Room 104-G IN THE HUB OR EMAIL SARIS@U.WASHINGTON.EDU

OFFICE OF THE VICE PRESIDENT FOR STUDENT AFFAIRS.




CAMELS-RELATED
VIOLEWOE STAFISTICS

A Every 21 hours on each college campus in the U.S. there is a rape.
{Campus Outreach Services)

@ From 1993-1998, women ages 16 to 24 experienced the highest per capita rates
of intimate violence [19.6 per 1000 women).

("Intimate Partner Violence,” Bureau of Justice Statistics, May 2000]

®

Awoman is most likely to experience an assault during her first two months of college.
(Campus Outreach Services)

@ For completed and attempted rapes, nearly 90% of the victims knew the offender,
who was usually a classmate, friend, ex-hoyfriend or acquaintance.
("The Sexual Victimization of College Women," National Institute of Justice
and Bureau of Justice Statistics, January 26, 2001

@ Alcohol is more closely linked to rape, date rape, and child sexual abuse than any

other drug. Alcohol use by the victim, perpetrator or both is linked to 75% of date rapes
of college students.

(The National Center on Addiction and Substance Abuse at Columbia University, 1999)

@ Approximately 33% of college students reported having sustained some form
of physical violence from their dating partner, varying from slapping and
hitting to more life-threatening violence.

(Jeurnal of Interpersonal Violence, vol 9,1994)

If you need information abiout sexual assault or relationship vielence, call SARIS,
the Sexual Assault and Relationship Violence Information Service, at [206] 685-HELP (685-4357),
visit our Web site at http:/www.washington.edu/students/saris/office/, or email saris@u.washington.edu.

ASUW Core (Committe Organizing Rape Education), phone: (206] 543-4238, email: asuwcore@u.washington.edu
ASUW WAC (Women's Action Commission), phone: [206] 543-1817, email: asuwomn@u.washington.edu
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UNTIL THE YIOLENCE STOPS

VAGINA MONOLOGUES:
PERFORMANCES FEBRUARY 12, 14. AND 15
HUB AUDITORIUM 7 PM
FREE ADMISSION

OFFICE OF THE VICE PRESIDENT FOR STUDENT AFFAIRS
STUDENT ACTIVITIES AND UNION FACILITIES



One will quench your thirst.
The other could set you up for rape.

Which would you drink?

-."_ ‘j‘_ : l‘";
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Rape 1s a sad reahity. And it can happen to anyone. Even you. .

When secretly slipped into a beverage, even a glass of iced tea, a sedating substance can leave anyone vulnerable to
sexual assault You may not be able to see it, smell it, or taste it. And you don’t have to be at a bar or club. It could
happen in any social setting. The tragic fact is that the reasons for rape really have nothing to do with you. It hap-
pens only because there are people who wish to harm others.

There are some things that may help reduce your risk:
» Always keep your beverage in sight
« Don’t accept open-container drinks from anyone

« Watch out for yourself and your friends

If vou experience dizziness, intense drowsiness, or other sudden and unexplained symptoms, call someone you trust.
(1o to a hospital emergency room immediately. Try to retain a sample of the beverage for testing.

Don’t be afraid to get help.

SARIS

Sexual Assault and Relationship Violence Information Service

SARIS is a free, confidential, and safe starting point for students seeking information
and/or referrals regarding sexual assault and relationship violence.

El - - | Ldl IE i o
it 206-685-HELP, e-mail saris@u.washington.edu, or stop by the office in HUB 104-G

« Office of theVice President for Student Affairs ¢  University of Washington
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L IqUuIA ECSTAsy. Liquid X, Liquid E,
G, vicas Soap.
Somatomax, Gamma 10,

Georgia Home Boy

No matter what it's called, Gamma HydroxyButyrate can cause dizziness, nausea, vomil-
ing, confusion, seizures, respiratory depression, intense drowsiness, unconscicusness,
coma, and "anterograde amnesia® (memory loss for the events following ingestion). When
GHB is ingested with alcohol or other drugs, the consequences may be Ffatal

GHB is most commonly made in a clear liquid form that is colorless and odordess. [t is
sometimes produced as a white crystalline powder. You may not be able to see it, smell it,
or taste it. When secretly slipped into a beverage, GHB can leave anyone vulnerable to

sexual assault.

*Warch out for vourself and youor friends.
*Always keep your drink in sight
*Don’t accept open-containér drinks,
-
If you expenence any of the above symptoms, call someone you trust and go to a hospi-
tal emergency room immediately. If you are sexually assaulted, help is available

Easy Lay, Great Hormones. G-juice,

SARIS-Sexual
Assault and

Relationship Violence

Information Service

SARIS is a free, confidential and
safe starting point for students
seeking information and/or refer-
rals regarding sexual assault and
relationship violence.

Call SARIS at (206) 685-HELP, e-

mail saris@u.washington.edu, or

stop by the office in HUB 104-G

(inside the HUB admmmtratmn
office).

Office of the Vice President for Student Affairs
University of Washington

AN A AY TANUALY 28 IR 1



TUES, PP 1, 4004

DO YOU KNOW HOW 1O
DEFEND YOURSELFE?

Home Alive is a-Seattle based anti-Violenhce project that
offFers affordable self defense classes, provides public education
and awareness, anhd leads |oCcal community organiZing efforts.

Part of Sexual Assault and Relationship Violence Awareness W celk, April 14-19

i

President for

Asewwomaes. ZOR ol
- f_.__f-!;f CORE Office of the Vice

| AR <~W Student Affairs

The University of Washingron is commirted to providing access, equal opportuniry and reasonable accormmoclation
in its somvices, programs, activiries, oducation and cmploy ment for individuals with disabilities. To reogues!
dizability accommeoedition contact the-Disability Services Office at least ten davs in advance al: 206,543 G4 50,77
P0G 543 6A527TTY, 206.685. 7264 (FAX), or e-mail ar dso@uswashington. e,



| 'SILENCE IS NOT CONSENT

Know your limits, listen to your partner and communicate with him or
her, before things get out of control.
Sexual assault is a criminal offense.

SARIS (Sexual Assault and Relationship Violence Information Service) is a free, confidential and safe

starting point for students seeking information and/or referrals regarding sexual assault and relationship
violence.

Call SARIS at 685-HELP, e-mail saris@u.washington.edu, or walk in to the office in HUB 104-G HUB.
For more information about SARIS visit our web site at http://ww.washington.edu/students/saris/office/

Office of the Vice President for Student Affairs - University of Washington
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Voices Against Violence

come to the

Take Back we Night Rally
on the HUB lawn, rain or shing!
Thursday, April 18th, 7pm

'_ The rally will feature empﬁwe_ring speakers from the community
and a vignette from the Vagina Monologues. The annual
Speak Out will immediately follow the rally.

Take back the night is a time for us all to come together
to speak out against violence in our homes, on our
cam}g:»us. and in our streets. Please join us in raising
public awareness of sexual violence and empowering
the survivors of that violence, P

 SARIS.

7 2T Uity of Wastengton Ty fLhedd |0 perorvicing actiis aqualiep
-maqmnwﬁammmuWTmmmwﬁmwmmuqumauu .
£ontact il *:ESn'\'lmﬂﬂuﬂl-hqmwmlndnn:n&l?ﬂlﬂ!-msmlmmulﬁw (2001 B15-T 361
1PAK), o dso®wihlmrlanedy - © S SRR A s o e
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@ : ':I'W for Student Atfafrs e




TRUE

10. Date-rape drugs, GHB (gamma hydroxy butyrate) and Rohypnol,
are tasteless, oderless and undetectable in a drink.

9. Alcohol is involved in 75% of acquaintance rape cases.

8. Over 85% of rape survivors know their attackers who may be
friends, dates, family members or acquaintances.

7. Alcohol is involved in the majority of rapes reported to the
Sexual Assault and Relationship Violence Information Service
(SARIS).

6. Nearly 25% of respondents in a study on the rate of sexual
assault experiences among UW students said their partners had
misinterpreted their desire for sexual intimacy.

5. One out of every five males has experienced some form of
sexual assault or molestation by the age of 18.

4. It is estimated that a women is raped every 46 seconds in the
U:S:

3. Someone who is drunk or mentally incapacitated is legally
incapable of giving consent for sex.

2. Only 167% of women who are raped ever report it to the police.

Alcohol and drugs, combined with unfamiliar surroundings, can

lead to a dangerous situation.

BE CAREFUL!

TRUST YOUR INSTINCTS!
WATCH OUT FOR YOUR FRIENDS!
RESPECT YOURSELF AND YOUR PARTNER!
IF YOU DON'T FEEL COMFORTABLE, SPEAK UP!
IF YOU CHOOSE TO DRINK, WATCH YOUR DRINK!

BE SAFE!

SARIS is a safe, confidential place for the University of
Washington students to obtain information about sexual assault
and relationship violence. Telephone 206.685.HELP, or email
saris@u.washington.edu.

(Y

Office of the Vice President for Student Affairs




April 15-19

Monday, April 15th
Silent Witness Exhibit: in the Quad [10am-2pm]

Tuesday, April 16th
Clothesline Project. HUB Lawn [10am-2pm]

Women's Action Commission, Home Alive Self-Defense WOkahOP: HUB 108 [6:30pm]
T-Shirt Making for the Clothesline Project: [HUB 304M]

Wednesday, April 17th
Clothesline Project: in the Quad [10am-2pm]
T-Shirt Making for the Clothesline Project: [HUB 304M]

Thursday, Apri! 18th |
Silent Witness Exhibit: HUB Lawn [lOam-2pm] :
Resource Fair: HUB Lawn [12pm-2pm]

Take Back the Night Rally: Hus Lawn [7pm]

"i Difice of the Yice President
- for Student Affairs
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G, vicas Soap.
Somatomax, Gamma 10,

Georgia Home Boy

No matter what it's called, Gamma HydroxyButyrate can cause dizziness, nausea, vomil-
ing, confusion, seizures, respiratory depression, intense drowsiness, unconscicusness,
coma, and "anterograde amnesia® (memory loss for the events following ingestion). When
GHB is ingested with alcohol or other drugs, the consequences may be Ffatal

GHB is most commonly made in a clear liquid form that is colorless and odordess. [t is
sometimes produced as a white crystalline powder. You may not be able to see it, smell it,
or taste it. When secretly slipped into a beverage, GHB can leave anyone vulnerable to

sexual assault.

*Warch out for vourself and youor friends.
*Always keep your drink in sight
*Don’t accept open-containér drinks,
-
If you expenence any of the above symptoms, call someone you trust and go to a hospi-
tal emergency room immediately. If you are sexually assaulted, help is available

Easy Lay, Great Hormones. G-juice,

SARIS-Sexual
Assault and

Relationship Violence

Information Service

SARIS is a free, confidential and
safe starting point for students
seeking information and/or refer-
rals regarding sexual assault and
relationship violence.

Call SARIS at (206) 685-HELP, e-

mail saris@u.washington.edu, or

stop by the office in HUB 104-G

(inside the HUB admmmtratmn
office).

Office of the Vice President for Student Affairs
University of Washington
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Washington
State University

Health and Wellness Services
PO Box 644134
Pullman, WA 99164-4134
Phone: 509-335-6358
Fax: 509-335-2092

Contact: Gretal Liebnitz, Ph.D.

Email: 115bnitz@wsu.edu |

|WWW.hWS.W8u.edu |



mailto:liebnitz@wsu.edu
http://www.hws.wsu.edu/

Washington State University
Sexual Assault Task Force
Fall, 2002

CHAIR: Gretal M. Leibnitz, Ph.D.
Wellness Programs Administrator
Health and Wellness Services
(509) 335-6358
L eibnitz@wsu.edu|

AREA/COLLEGE: Student Affairs

MISSION STATEMENT:

The Sexual Assault Task Force was established to respond to the sexual victimization of
WSU students and members of the community. It isthe mission of the Task Forceto
collect and review information on sexual assault and to advise the University on how best
to address the wide scope of issues related to this problem; including the formulation of
policy, prevention, education, services for victims, reporting assaults and accountability
of perpetrators.

GOALS:
1. Provide recommendations on the content, extent, and process of educational
programming.
2. Serve as aresource in the on-going evaluation of sexual assault programming.
3. Collect, analyze and utilize data on sexual assault and sexual violence at
WSU.
4, Promote the accurate and consistent reporting of incidents of sexual assault.
5. Encourage the provision of fair processes for holding perpetrators
accountable.
6. Provide a network for coordinating University and Community Servicesto
effectively respond to victims and others affected by sexual assault.
FUNDING:

Vice Provost for Student Affairs
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Sexual Assault Prevention

TWASHINGTON STATE

World Class. Face to Face,
@UNIVEFSIIY Campuses  WSUHome  WSU Search

Sexual Assault Prevention
Resource Guide

« The Women's Resource Center publishes a Sexual Assault Prevention Resource Guide to provide
genera information about policies, programs, and services pertaining to sexual assault prevention,
educational outreach, and survivor support. It is our intention to inform members of Washington State
University and Pullman communities of the serious nature of sexual violence and its impact on our
society. Sexual assault affects people regardless of gender, age, sexua orientation, physical ability,
ethnic origin, and economic status.

Women's Resour ce Center
Wilson Hall, Room 8
Pullman, WA 99164-4005
Telephone: (509)335-6849
Fax: (509)335-4377

http://www.wsu.edu/~wrc/sap.htm [09/26/2002 5:18:10 PM]
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Common myth that perpetuate the rape culture
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Common Mythsthat Perpetuate the Rape Culture
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17.
18.

Rape myths are prejudicial, stereotyped, or false beliefs about rape, rape victims, or rapists. Rape myths
have the effect of denying that many instances involving coercive sex acts are actualy rapes. To
understand how a rape myth works, one must understand the legal definition of rape and then ask why
many people are still not willing to identify an assault situation even when faced with a sexual assault
that fits the legal definition of rape.

Rape myths are part of the general culture. People learn them in the same way they acquire other
attitudes and beliefs - from their families, their friends, newspapers, movies, books, dirty jokes, and
lately, music videos. The culture reinforces the behavior, and the behavior re-informs the culture and
becomes the reality. To break this continuing cycle of beliefs, we must unlearn false beliefs that
perpetuate the rape culture.

Thefollowings are examples of false statements, yet they are often concepts believed to betrue.

Women enjoy sexual violence; lay back, relax, and enjoy it.

Women ask for it through: (a)dress; (b)behavior; (c)saying no and not meaning it.
Women want/need to be raped in order to have their function in life affirmed.

Most sexual assault involves strangers attacking women.

No woman can be forced against her will to have sex.

Men cannot control their sexual urges.

Most men cannot do anything about the problem of rape, because most men do not rape.
Sexual assaults happen on dark streets and walkways.

Drinking with friends and acquaintances has no influence on coercive sexual incidents.
Acquaintance rape is not really such a serious problem.

. All rapists rape for sex.

Women could avoid acquaintance rape if they really wanted to.
When awomen says "No," she might mean "Yes."

. A man has to push for al he can get because a woman won't let him know what she wants.

After shelling out for dinner, entertainment and drinks, you deserve something in return.

Victims of acquaintance rape deserve it: They should not have gone out with the guy if heissuch a
creep.

Acquaintance rape only happens to afew women.

Women who dress seductively are asking to be raped.

http://www.wsu.edu/~wrc/myth.htm (1 of 2) [09/26/2002 5:16:19 PM]
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Common myth that perpetuate the rape culture

19. The majority of reported rapes turn out to be false accusations.

20. Rapeisno big deal. The media has blown it all out of proportion.

21. When two people are drunk, it is not fair to blame the man if the woman says she was raped.
22. Thevictimisto blame.

http://www.wsu.edu/~wrc/myth.htm (2 of 2) [09/26/2002 5:16:19 PM]



National Statistics on sexual assault

WASHINGTON STATE World Class. Face to Face
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National Statistics on Sexual Assault
1. 1in 3 adult women will be sexually assaulted in her lifetime.
2. 25% of women and 7% of men will be victims of domestic violence and or partner rape.
3. Somewhere in America, awoman is raped every 45 seconds.
4. 1n 1996, 307,000 female and 32,130 males were the victims of rape, attempted rape or sexual assault.
5. Rapeisthefastest growing violent crime in the United States.

10.

11.
12.

13.

14.

15.
16.

17.

18.
19.

Source: Center for Disease Control, 1994

The United States has the highest rape rate of the countries that report such statistics; 4 times higher
than Germany, 13 times higher than England, and 20 times higher than Japan.
(Source: Sexual Assault Information Page, 1996)

Only 20% of rapes and sexual assault are reported. (Approximately 10 times as many rapes are called in
to crisislines as are reported to the police).

(Source: National Crime Victimization Survey. Bureau of Justice Statistics, US Department of Justice,
1997

68% of rape survivors knew the assailant.

1in 4 rapestook place in public place or in a parking garage.

68% of rapes reported occured between the hours of 6pm and 6am.

(Source: Violence against Women. Bureau of Justice Satistics, US Dept. of Justice, 1994)
58% to 71% of al rapes are planned.

75% of male college students and 55% of female college students involved in date rape had been
drinking or using drugs. (Source: NWS, "Rape in American: A Report to the Nation," 1992)

National Victim Center reports that approximately 700,000 women are raped or sexually assaulted each
year. (61% are between the ages of 11 and 18)

Women with a history of rape or sexual assault as children or asteens are twice as likely to experience
such victimization during college years. They are three times as likely to experience domestic violence
at the hands of a partner or spouse.

FBI reports awoman is battered every 15 seconds.

During the 6 months following an episode of domestic violence, 32% of battered women are victimized
again.

(Source: Bureau of Justice Statistics. Preventing Domestic Violence Against Women. 1986.)

Women separated from their husbands were three times more likely to be victimized by spouses than
divorced women, and 25 times more likely to be victimized by spouses than married women.
(Source: U.S Department of Justice Satistics, Bureau of Justice Satistics)

15-50% of abused women report interference from their partner with education, training, or work.
Each year an estimated 3.3 million children are exposed to violence by family members against their

http://www.wsu.edu/~wrc/statistics.htm (1 of 2) [09/26/2002 5:17:39 PM]
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National Statistics on sexual assault

20.

21.
22.

23.

24,

mother or female caretakers.
(Source: American Psychological Association. Violence and the Family. 1996)

40-60% of men who abuse women also abuse children.
(Source: American Psychological Association. Violence and the Family. 1996)

In homes where partner abuse occurs, children are 1,500 times more likely to be abused.

In one study, nearly half of the victims who obtained a protection order were reabused within two years.
(Source: Buzawa and Buzawa (eds.). Do Arrests and Restraining Orders Work? 1996.)

The prevelence of domestic violence among gay and lesbian couples is approximately 25-33.
(Source: Barnes. "It's Just a Quarrel." American Bar Association.)

Each year medical expenses from domestic violence total at least $3 to $5 billion. Businesses forfeit
another $100 million in lost wages, sick leave, absenteeism, and no-productivity.
(Source: Sark and Flitcraft. General Facts about Domestic Violence. 1998)

http://www.wsu.edu/~wrc/statistics.htm (2 of 2) [09/26/2002 5:17:39 PM]
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Sexual Assault Awareness

How Rape AffectsMen

To most men, rape is awomen's issue, not something that affects them or demands their immediate attention.
But the reality here, too, is not what men generally believe it to be. Whether or not men choose to recognize it,
men are hurt, just as the entire society is hurt, by attitudes and behaviors that restrict a person's freedom and
limit one's equal access. Because of rape we pay aterrible price in the quality of our relationships with women
and with men.

« Rape Affects All of Us
1. A national survey estimated 1 out of every 4 college women reported being a victim of rape or
attempted rape.
2. Nearly 85% of all rapesinvolving college students are between people who know each other.
3. Between 3-10% of al sexual assault survivors are men.
4. For both men and women, the average age when arape incident occured (either as a perpetrator or a
victim) was 18.5 years ol d.
5. While most men are not rapists, most rapists are men. Roughly 95% of the perpetrators of rape and
sexual assault are men.
Source: Warsaw, Robin (1988) | Never Called it Rape

« TakingAction Against Rape.......Some important factsfor you to consider!
1. Rapeisan act of aggression.
2. Rapeisacrime punishable by law.
3. Women do not provoke rape because of their appearance, behavior, or reputation.
4. A high percentage of campus rapes involve the use of alcohoal.
5. Falsereports of rape are extremely rare.

« Some suggestions for ways men can help reduce the incidence of rape:
1. If you are unsure of what awoman wants, ask her. Discussing mutual expectations and clarifying any
mixed messages are effective ways of eliminating confusion and greatly reducing the risk of sexual
assault.

2. Take"no" for an answer. Do not assume that women say "no" when they really mean "maybe" or "yes."
If she really means "yes," then it's up to her to communicate her consent. If you are not willing to accept
"no" from a partner, then a"yes' really has no meaning either.

http://www.wsu.edu/~wrc/awarness.htm (1 of 6) [09/26/2002 5:18:49 PM]
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Local Sexual Assault Resources

o Programming
Sexual Information and Referral Center: 335-SIRC, Health and Wellness Services Officein Ad
AnNnex.
Alternativesto Violence of the Palouse: 332-0552 or 883-HELP
W SU Police: 335-COPS

o 24 Hour Emergency Services
CrisisLine: 332-1505
Alternativesto Violence of the Palouse: 332-HELP or 883-HELP
Pullman Memorial Hospital: 332-2541
WSU Police: 332-COPS

o Counseling, Support, & Advocacy
WSU Counseling Services. 335-4511
Alternativesto Violence of the Palouse: 332-HELP or 883-HELP

« Safety Services
Women's Transit: 335-6830

« Reporting
WSU Police: 335-COPS
W SU Office of Student Affairs/Sexual Assault Task Force: 335-4531
Pullman Police: 332-2521

« Spokane Sexual Assault Center
Symore Bldg., #2200 S 7 Howard St.
Spokane WA 99204
24 Hour Crisis: (509)624-RAPE
(800)545-7554
Business: (509)747-8224
FAX: (509)747-0609

o YWCA Alternatives to Domestic Violence: (509)326-2255

« WSU Spokane Student Services. (509)358-7526

http://www.wsu.edu/~wrc/resource.htm (1 of 3) [09/26/2002 5:20:38 PM]
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Reporting

If You Have Been Raped.:

Find a safe place and stay there.
Talk to afriend, relative or someone that you can trust.

Y ou may chooseto call Crisis Line, 335-1505 or ATV P, 332-HELP or other serviceslisted. They will
support you and help you explore your options. An advocate is also available to accompany you to the
hospital and/or police station.

Y ou may seek medical attention at the hospital, 332-2541. Remember there will be more evidence if
you do not take a shower or change your clothing. Y ou may also receive medical attention for the
prevention of pregnancy and the treatment of sexually transmitted infections. A report does not have to
be filed if you choose to go to the hospital.

Y ou may choose to report the assault with the police, 335-COPS or 332-2521.
Y ou may choose to report the assault to Student Affairs, 335-4531, if the perpetrator isa WSU student.

If you are a male sexual assault survivor...

Some of the feelings a male sexual assault survivor may have are similar to those of a female sexual
assault survivor. You may face different issues, however, and may have special questions about medical
procedures, reporting to law enforcement and finding resources and support. Crisis centers, law
enforcement agencies, counseling centers, and medical facilities can help you explore your options.

I f Someone You Know Has Been Raped:

Support the victim. Y ou may want to ask what she/he needs you to do.

Help her/him look at the options and resources available; let the victim decide what is best for her/him.
It isimportant that the victim have the power to choose what is most comfortable and safe.

The victim may need you to accompany her/him to the hospital, police station, home or shelter. She/he
may need you to compile alist of resources for her/him to contact.

Y ou may experience feelings of anger, confusion, powerlessness, and guilt after someone close to you
has been sexually assaulted.

It isnormal for you to also need support. Y ou may want to contact a counselor, ATVP, or any other
resources available.

It is important that you turn to someone other than the victim for support. The victim may feel guilty if
her/his traumatic experience causes problems for you.

Understanding the traumatic emotional effects of sexual assault on the survivor isimportant and will
make the crisisless difficult for both of you.

http://www.wsu.edu/~wrc/reporting.htm (1 of 3) [09/26/2002 5:21:30 PM]
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Reporting

Possible Reactions Following A Rape:

Weight gain or loss.
Changesin eating or sleeping habits.
Dressing differently than you did before the rape.

Changesin your socia habits, i.e., spending more time alone or with other people than you did before
the rape.

Feeling guilty or responsible.

Feeling out of control.

Unexplained fear or anxiety.

Feeling depressed or hopeless.

Changes in your attitudes towards men.

Frequent angry exchanges between you and your partner that did not exist before the rape.
Fear of your partner.

Remembering other situations when you felt afraid and/or powerless.

Changes in your sexual responses, i.e., lack of desire, lack of orgasm, painful intercourse, etc.
Changesin your sexual behavior, either lack of interest in sex or increase in sexual partners.
Inablility to continue a sexual experience due to anxiety or memories of the rape.

Wanting to talk to someone about the rape and/or your feelings.

Memories of past sexual assault or abuse.

Although these are some common reactions, victims may react in different ways, Sexual assault
survivors may experience emotional trauma, often referred to as "post-traumatic stress disorder"
(PTSD) or "rape trauma syndrome." Counseling may be aviable option for you to consider as you
begin your healing process.

Reporting:

« Common Protocol for Reporting of Sexual Assault

1.
2.

3.

4.

Complete theinitial report of the sexual assault.

Encourage the victim to obtain a medical examination to ensure her/his physical well-being and to
provide for the collection of evidence.

As soon as possible, encourage the direct involvement of law enforcement an as investigator or in the
consultant capacity for the purpose of collecting the necessary evidentiary items.

Manner of reporting:

(A) The sexual assault uniform report may be filled out by the victim or by the person in contact with
the victim. Simply reporting is extremely important.

(B) In order to pursue any action whether criminal or university judicial hearings, permission must be
granted by the victim to law enforcement. If granted, police will conduct an investigation which will
include the collection of evidence and the interviews of all partiesinvolved.

(C) If law enforcement is not involved initially, successful prosecution is unlikely. Gathering facts and
medical evidence immediately will enhance criminal and civil proceedingsin the future.

(D) The victim may decide to prosecute at alater date.
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(E) The victim may elect to remain anonymous. Any information about the suspect involved will be
shared with local law inforcement agencies to determine the possibility of repeat offenders.

5. Inform the victim of additional services on campus and in the community. If you wish to file an
unofficial report of a coercive sexual experience, you may obtain a Washington State University
Unwanted Sexual Conduct Report Form form your residence advisor, a conselor, an advocate from
ATVP or other support services. The Unwanted Sexual Contact Report Form is not a police report. This
form is designed to provide for a confidential report of incidents of unwanted sexual contact and sexual
assault against student members of the WSU Campus community. The information will be used to help
track incidents and to assist with prevention/ education efforts.

6. Discusswith the victim any additional quesions or concerns she/he may have (e.g. whether and how to
tell family and friends, how to access support for others.)
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« Spokane Police Department: (509)625-4000

o Tri Cities Sexual Assault Response Center
640 Jadwin Ave,, Suite D
Richland, WA 99352
24 Hour Crisis: (800)946-7273
Business. (509)946-2377
FAX: (509)946-6348

o Columbia Basin Domestic Violence Services: (509)582-9841
o WSU Tri-Cities Student Services: (509)372-7208

« Pasco Police Department: (509)545-3421

« Kennewick Police Department: (509)585-4208

« Richland Police Department: (509)946-5111

o Clark County Sexual Assault Program
1115 Esther St
Vancouver, WA 98660
24 Hour Crisis: (360)695-0501
(800)695-0167
Business:. (360)696-0167
FAX: (360)693-1864

e YWCA - Sexua Assault Support Group
3609 Main Street
Vancouver WA 98663
(360)694-7046

o Counseling Center of Vancouver
521 East 33rd Street
Vancouver WA 98663
(360)694-7046
Note: WSU pays for the first five visits for personal counseling with areferral from the Office of
Student Services.

o WSUV Office of Student Services: (360)336-9567
« YWCA safechoice: (360)695-0501

« Vancouver Police Department: (360)696-8292
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WSU Sexual Assault Task force

e Mission:

The Sexual Assault Task Force was established to respond to the sexual victimization of students and
members of the University community, with the purpose of decreasing and ultimately eliminating coercive
sexual experiences. It isthe mission of the Task Force to collect and review information on sexual assault and
to advise university adminstration on how to address the wide scope of issues related to this problem
including formulation of policy, prevention education, victim support services, reporting assaults and
accountability of perpetrators.

o« Goals:

In support of its mission, the Sexual Assault Task Force has identified these primary goals:

1.

w

Provide a structure that assumes a leadership role in addressing sexual assault issues within the WSU
community.

Collect, analyze, and utilize data on sexual assault.
Increase public awareness of sexual assault issues and resources.

Provide a network for the design, inplementation, coordination, and evaluation of sexual assault
research and prevention education programs.

Provide a network for coordinating services to effectively respond to victims and others affected by
sexual assault, and to effectively report such incidents.

Promote the accurate and consistent reporting of incidents of sexual assault and encourage the provision
of fair processes for holding perpetrators accountable.

In order to fulfill these goals, three sub-committees have been established. The sub-committees are Data
Collection and Research, Education and Outreach, and Response and Repoting.
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3. Don't pressure awoman to have sex. It is never okay to use force or coercion. Realize that women don't
provoke rape by their appearance or by agreeing to go to a man's apartment. The person responsible for
the rape is the person who coerces.

4. Avoid excessive use of alcohol or drugs. Avoid having sex with a woman who is intoxicated. A woman
who is incapacitated or too intoxicated to consent is by law not consenting.

5. Understand how sexual stereotypes influence attitudes and behaviors. Do not give in to peer pressure to
have sexual intercourse. Learn ways to express feelings directly and nonviolently.

6. Confront peers who joke or brag about rape.

e If YOu Are A Male Sexual Assault Survivor

Some of the feelings a male sexual assault survivor may have are similar to those of afemale sexual assault
survivor. You may feel powerlessness, self-blame, and fear. Y ou may face different issues, however, and may
have special questions about medical procedures, reporting to law enforcement and finding resources and
support. Crisis centers, law enforcement agencies, counseling centers, and medical facilities can help you
explore your options.

Party Safety

Whenever there's drinking or drugs, things can get out of hand. So it's no surprise that many campus rapes
involve alcohol. But you should know that under any circumstances, sex without the other person's consent is
considered rape. Rape is afelony punishable by prison. Drinking is no excuse. That's why, when you party,
it's good to know what your limits are. Y ou see, alittle sobering thought now can save you from a big
problem later.

o Choice, not chance

» Go only where you want to and with whom you want...don't be pressured into a tough spot or drink
more than you feel comfortable with.

« Get out of asituation when your gut says "No Way"...say what you mean and stick with it.

« If you drink, stay in control...many date and gang rapes involve the use of alcohol and/or the use of
drugs, so if you have a clear idea of both your drinking and sexual limits, you are lesslikely to get in a
situation where indecision may be interpreted as consent.

« Demand that others respect your limits. Communicate clearly and deliver the message that you
intend...it's important that actions match your words.

« If anindividual givesyou verbal or nonverbal messages that he/she does not want sex, don't persist...No
means No!

« "ThisBud'sfor you..." Before you go out, create a buddy system. Don't leave a friend without aride
home; and be assertive in a potentially dangerous situation.

« If you have reason to believe someone is being raped, call the police immediately!
o Learnto defend yourself.

http://www.wsu.edu/~wrc/awarness.htm (2 of 6) [09/26/2002 5:18:49 PM]



Awarness

« Making Choicesto Reduce Risk

Use campus resources to learn about issues of sexual assault awareness, alcohol awareness, sex roles
and dating expectations.

Talk openly to friends about these issues and speak out when you hear comments that degrade women.
Before a party, make guidelines with friends for responsible party behavior.
Be aware of peer pressure. Get help from friends to avoid a potential problem.

» Suggested Waysto Avoid Circumstances Which Might Lead to Rape

« Suggestions For Men:

1.

Understand your sexual desires and limits. You are responsible for your actions as an individual and as
amember of agroup. Resist social pressure.

Being turned down when you ask for sexual relations is not arejection of you personally. A woman
who says "no" to sexual relationsis not necessarily rejecting you. Sheis expressing her unwillingness
to participate in a specific act at a specific time.

Accept the women's decision. "No" means "no." Don't read in other meanings. Don't continue after the
women says "no."

Don't assume that just because awoman flirts or dresses in a manner which you consider sexy that she
wants to engage in sexual activity.

Don't assume that previous permission for sexual activity applies to the current situation.

Avoid excessive use of alcohol and drugs. Alcohol and drugs interfere with clear thinking and effective
communication.

« Suggestions For Women:

1.

2.

Understand your sexual desires and limits. Believe in your right to set those limits. If you are not sure,
stop.

Communicate your limits clearly. If someone starts to offend you, tell him so, firmly and promptly.
Polite approaches might be misunderstood or ignored. Say "no" when you mean "no."

Be assertive. Passivity might be interpreted as permission. Be direct and firm with someonewho is
pressuring you sexually.

Pay attention to what is happening around you. If you feel threatened, don't be embarrassed to ask for
help or leave.

Trust your intuition. If you feel you are being pressured into unwanted sexual relations, don't hesitate to
express your unwillingness, even if it might appear rude.

Avoid excessive use of alcohol and drugs. Alcohol and drugs interfere with clear thinking, effective
communication, and your ability to respond in your own best interest.
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Date Rape Drugs

Rohypnol, Ketamine, and GHB are commonly known as "Date rape drugs,” which are used by perpetrators to
drug victims and then sexually assault them. Drugs have been used for the purpose of sexual assault/
exploitation for years, but recently there has been a suspected increase in their use for this purpose, especialy
on college and university campuses.

o Risk Reduction:

Never leave your drink unattended.

Don't accept open-container drinks from anyone but a bartender or server.

Keep your drink near you at a bar or club to prevent someone from slipping adrug into it.

Only go out with agroup of friends, arranging beforehand to watch each other's drinks. If you arrive as
agroup, leave as agroup.

5. Watch out for your friends. If afriend shows symptoms of date-rape drug ingestion, seek medical
attention immediately.

> wbd e

« Testing and Treatment: If avictim believes he/she may have been drugged he/she can do the following:

Get medical attention, including requesting specific tests for Rohypnol and GHB;
Rohypnol can be detected in a person's urine for up to 7 hours after ingestion; GHB for 12 hours.
Tests for Rohypnol and GHB can be done in an emergency room and by other medical providers,

Consider reporting the assault to the police and getting an exam as soon as possible. Thisis the usual
protocol for sexual assaults.

Hwbd e

« Legal Consequences: Aswith al drugs and alcohol, a person on Rohpynol, GHB, or Ketamine is never
capable of sexual consent, no matter how clear-headed they appear. Even if the person says she/he willingly
gives consent, it is still rapeif that person has sex with another individual. If your partner seems to be under
the influence of acohol or drugs, wait until the effects wear off until pursuing any sexual activity.

« Rohypnol: Rohypnol is sedative similar to Valium, but with ten times the strength. Slipped in a drink,
Rohypnol leaves no detectable taste, odor or color. (Chemical name: Flunirazepam. Street names: Roofies,
Roach, R-2, Mind Erasers, circles, Mexican Valium, rib, roach-2, roopies and rope.)

« Sedative effects begin within 30 minutes of ingestion and can last up to 8 hours.

« Victims often pass out or become so dazed that they cannot remember nor control what is going on
around them. To other people, he/she will appear to be heavily intoxicated.

« Inconjunction with alcohol or narcotics, Rohypnol can be lethal.

o GHB: Most often aclear liquid with a salty taste, GHB is a central nervous system depressant. (Chemical
names. Gamma-hydroxyburtyrate; Gamma-hydroxy-butyramine; Gamma- hydroxybutyric acid. Street name
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include: Grievous Bodily Harm, Liquid G. Somatomax, Cherry Meth, Easy Lay and Gamma 10.)

Physical symptoms can appear within 15 minutes of ingestion; can cause intoxication followed by deep
sedation, lasting up to 8 hours.

Victims may experience reduced inhibitations, nausea, convulsions, amnesia and 10ss of consciousness.
Can slow heart beat, decrease respiratory effort.

Mixed with alcohol, GHB can cause the central nervous system to shut down, resulting in respiratory
distress, coma or death.

« Ketamine: Ketamine Hydrochloride is a powerful drug which is often found in raves and similar
atmospheres. Ketamine is afast-acting general anesthetic. (Chemical names. Ketaset, Vetalar. Street names:
Specia K, Ket K, Vitamin K, Kit Kat, Keller, Cat Valium, Purple and Super C.) Physical effects/symtoms
iclude:

Effects typically last for an hour, but can last up to 6 hours. Generally, victims do not recover
completely for up to 48 hours.

Impairs judgement, causes paranoia, confusion, amnesia, numbness, and respiratory depression.
Causes atrance-like state accompanied by dizziness, hallucination, and unconsciousness.
Can lead to oxygen starvation to the brain and muscles.

When A Date Becomes A Crime

It happens when an individual forces another to have sex against his/her will. And even when it involves
college students, it's still considered a criminal offense, afelony, punishable by prison. So if you want to keep
agood time from turning into a bad one, try to keep thisin mind. When does a date becomes a crime? When
oneindividual says"No," and the other refusesto listen.

. DateRapeis...

Not the victim's fault.

Forcible sexual activity against an individual's will by someone he/she knows.
A magjority of incidents involve women between the ages 17 and 24.

The rapist uses verba and/or physical force to overpower his/her date.

The survivor of adate rape may feel guilty, ashamed or confused. She/he may mistakenly believe it was
his/her fault or that the incident could have been prevented. After an attack, avictim's sense of trust in
his/her own judgment in others may be violated.

A survior may be afraid to face the rapist again. He/she may be anxious about others finding out and
may not seek help and support.

o Takean Assertive Stand...

Stay in touch with your feelings and values... your uncertainty may make it difficult to communicate
clearly.
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Believe in your right to express your feelings and learn to do it assertively.

Know you have aright to set sexual limits and nobody has the right to force you to do something you
don't want to.

Beware of specific situations in which you don't feel relaxed and in control. Trust your feelings!

e Control Your Environment

Decide how much personal information you are comfortable giving out without jeopardizing your
safety.

Be aware that if you accept aride home from someone you don't know or feel comfortable with, you
are jeopardizing your safety.

L et someone know your plans (name of your date, when you will be coming home, etc.)
M ake responsi ble decisions about alcohol and/or drugs.
Take a self defense class to familiarize yourself with basic techniques for dealing with sexual assault.

o TakeAction Against Rape

Remember, date rape is not avictim's fault.

ItisNEVER OK to force yourself on another person...even if you think she/he might be teasing you or
leading you on.

Men are often pressured to be aggressive, forceful and to "score.” These unproductive interactions can
lead to sexual aggression.

Beware of attitudes you hold that may foster aggression in relationships... "I'm less of aman if | don't
score." "Her lips say no but her eyes say yes." "Men who are sensitive are wimps."

« What todoif you've been raped

GET HELP- you don't have to go through this aone.

Find a safe place to go.

Y ou have many options. Y ou may choose what you want to do and what you don't.

Call afriend, family member, or arape crisis center for support.

Y ou may also call arape crisis hotline for information and help in exploring your options.

Y ou may go to a hospital for treatment of external and/or internal injuries, tests for pregnancy and
sexually transmitted diseases, evidence collection, and support services.

Y ou may choose not to bathe, change clothes, or straighten up the area. Y ou may want to have evidence
collected at the hospital, in case you decide to report the assault in the future.

Reporting to the police is your choice. Y ou don't have to decide immediately but it is advisable that you
do.

http://www.wsu.edu/~wrc/awarness.htm (6 of 6) [09/26/2002 5:18:49 PM]



Washington
State
University

web site:

ttp://www.hws.wsu.edu/wellness/menonly/main.ht



http://www.hws.wsu.edu/wellness/menonly/main.htm

History of MEN ONLY at WSU

The MEN ONLY program was developed in Spring 1996 in response to a need for new
programming to address sexual assault. Gretal Leibnitz, Ph.D., HWS Sexuality
Education Coordinator, originated the program with the assistance of Bruce Palmer,
Emeritus Professor of Psychology; Jim Nielsen, Common Ministry Minister. Randy
Jorgenson, Residence Life Director, was also involved occasionally. These men were
instrumental in developing aMen’s Studies class (ironically as part of the Women’s
Studies Program) and were thus open to the idea of sexual assault programming provided
by men for men. (Asan aside, the MEN ONLY program was initially called BY MEN
FOR MEN—-but that was confused with bi-men, or bisexual men, for men.)

Discussions with the original group of four began in Fall 1995. A model developed by
Alan Berkowitz, Ph.D., used at Hobart College, asmall liberal artsinstitution, was used
asthe foundation for the MEN ONLY program. Ironically, Charles Neis, a graduate
student who worked with Dr. Berkowitz at Hobart was seeking his graduate degree at
Washington University at thistime. Brock Salzman, the SIRC/CEAK Graduate Advisor,
introduced Charlesto Gretal. Charles assumed the position of primary trainer and
coordinator of the first MEN ONLY program facilitators at WSU.

During the first couple semesters, the Hobart model of a mentor paired with trained peer-
educators to provide outreaches to all male audiences, was used. Later, it became evident
that this model was not particularly useful. The mentors did not seem to have a
significant role. Subsequently, Charles continued to provide training, demonstrated how
to give an outreach, then had the trainee provide an outreach with him, and trainees
provided their own outreaches. Typically the outreaches were provided by two peer-
educators.

The MEN ONLY program continued in various forms, Charles providing the majority of
the training and programming; Charles teaching a leadership class whose members
provided outreach; and Gretal once more assuming the responsibility for the MEN ONLY
program in 1998-9. In the Spring of 1999 Craig Ortega, supervised by Gretal,
volunteered his time to develop atraining manual. Once Gretal assumed responsibility
for the MEN ONLY program, she asked for S& A fee money to support the program
through the SIRC/CEAK group. S & A fees provided money to hire a4 graduate
assistant for Fall 1999.

Jose Gutierrez, aformer SIRC peer educator, was hired at the graduate assistant in
November 1999. Jose and Gretal developed Spring 2000 goals. These goals included
recruiting 5 male peer-educators, providing atraining retreat with Charles as trainer,
providing 1 campus wide MEN ONLY presentation and a monthly presentation for
fraternities/residence halls/ other all-male audiences. Jose has exceeded those current
goals!



Steven Nettles, ABD Graduate in Education, was hired as the graduate assistant in
September 2000. Steven, although an ex-military man and a non-traditional student, was
well received by the peer educators. Under his mentorship the group became very
diverse ethically, culturally, and had both undergraduate and graduate student presenters.

Irshad Altheimer continued the tradition of demanding professionalism initiated by
Steven Nettles. Facilitators attend , Men ONLY presented at a National BACCHUS and
GAMMA peer-education network Conference in San Francisco, as well as Vancouver,
BC and 3 Universitiesin the Ukraine. Despite the fact that we maintain asmall program
(about 5-8 facilitators) the program is well received and highly successful.



VI.

VII.

VIII.

Men ONLY Program
Model Outline

Introduction of program and facilitators

Ice Breaker (e.g., “name’ and “ Extent to which you think rape is a problem on
campus?’)

Facilitator reason for Men ONLY involvement

Format and Program agenda

Definitions, Facts, Figures, (Laws)

Exercises (e.g., “ Ideal Man/ldeal Woman “, Language and objectification)

Video presentation and discussion (e.g., “Isthis depiction realistic?’; “How
common is something like this?”)

Consent (i.e., rape prevention programming)
Final Questions/Thought Homework

Campus and other resources



Job Description
MEN ONLY Coordinator
10 hour/week part-time position

Brief description of required duties for the MEN ONLY assistantship:

Report weekly to the Sexuality Education Coordinator

Serve as aliaison between the MEN ONLY, SIRC, and the Sexuality Education Coordinator
Develop/updateaMEN ONLY training manual to be used in training recruits

Recruit trainees for the MEN ONLY program

Organize, coordinate, and provide training, including a retreat

Offer guidance and support to MEN ONLY trainees

Assist MEN ONLY trainees in programmatic contribution to Sexual Assault Awareness Week and
Safe Spring Break Week.

Keep trainees on task and organized

Oversee outreach scheduling and evaluation

Promote the MEN ONLY program

Attend the Sexual Assault Task Force Meetings

Provide a semester program summary to the Sexuality Education Coordinator

Other duties as pertinent

Quialifications Required:

e Must have B.S./B.A

Qualifications Preferred:

e Graduate student in the fields of Psychology, Sociology, Education, Communications, Human
Development, L eadership Development or related fields

»  Background experience with peer education program.

»  Education in areas of human sexuality, gender studies, multicultural studies and/or substance
abuse

*  Work-study



Dear WSU community member:

My nameis , graduate coordinator of the MEN ONLY program for 200X -
200X. | am asking for your assistance in helping me to identify excellent male peer-
educators you think might be willing to volunteer or participate for credit in a program
with asocialy charged mission.

The MEN ONLY program was devel oped to provide males with an open and free forum
for discussing issues concerning sexual responsibility, sexual assault, and rape. The
objective of the program is to address gender role conditioning and social pressures that
may cause men to place themselves in compromising situations that have social,
emotional, and legal consequences.

MEN ONLY isaprofessiona program that strongly adheres to honesty, integrity and
confidentiality. We serve the community by providing educational outreach to various
groups of men within residence halls, fraternities, off-campus groups and departments
(e.g., Athletics, ROTC). MEN ONLY advocates social and sexual responsibility by
challenging men to hold each other accountable for their community’ s safety and well-
being. Facilitatorsin the MEN ONLY program recognize that rapeisasocial ill and
believe that issues associated with rape culture can, should, and need to be addressed.

We are currently seeking your help in identifying campus leaders who you believe have
the potential to serve as MEN ONLY facilitators for the 200X-200X school year. If you
are aware of anyone that is interested please recommend him or contact me directly at
(509) 337472-8234 or (email address).

Respectfully,

Name
MEN ONLY program coordinator



Western
Washington
University

Crime and Sexual Assault Support Services (CASAS)
Prevention and Wellness Services, OM 565
MS 9039
Bellingham, WA 98225
Phone: (360) 650-7982
Fax: (360) 650-7919

For more information, contact:
Sarah Rankin af sarah.rankin@wwu.edu

CASAS Web site:
[http://www.ac.wwu.edu/~casas]

WEAVE Web site:
[http://www.ac.wwu.edu/~wellness/lapprogram/lapweave.html]

Western Men Against Violence Web site:
[http://www.ac.wwu.edu/~wellness/lapprogram/lapwmav.html

For More information about WMAYV, contact:
Brian Pahl at brian.pahl@wwu.edu
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\&) CASAS

Crime And Sexual Assault Support Services

650-3700

24 Hour Help Line for Students

A Confidential Resource for
Recent and Past Assaults

A program of

PREVENTION
& WELLNESS SERVICES

Western Washinglon Universily

For more information about CASAS,
Visit our website:
www.wwu.eduf~casas




Prevention & Wellness Services
Response to Violence

A primary goal of PWS is to provide both intervention and
prevention resources for our students,

Intervention
CASAS

The CASAS program is Western's compassionste response 1o acts of violence, focusi niz special
attention on violence against women. The three mostcommon forms of violence aEAinsCWomen
on college campuses are daring violence, sexsal assanlt, and stalking, These typically involve
two people who know each other and, many times, are or were in a dating rclationship,

The CASAS cise manager assists students in accessing all available resources, in an effort to
ensure the sudent continues to be academically successful and has the rools necessary ro heal
from the incident(s). For more informaton, e-mail casas@wwmedu.

Prevention
Men’s Violence Prevention Profect (MYPF)

The MVPL, also a program of Prevention and Wellness Services, was cstablished 1o £et men
involved in the effort to stop vinlenee against women. Changing the arritudes and behaviors of
perpetrators is the key to stopping violence. Given that 98% of reported sex offenders are male,
men have a special responsibility to prevent violence, :

MVPP is based on the belief that violence & preventable, and that men must work with other
men to create a nonviolent culture. Men at Western are being reached through classroom
presentations, workshops, retreats, poster campaigns, a literary journal, and a group called
Western Men Against Violence (WMAV). For more information, call 650-3290 or e-mail
brian. pahl@wwu.edu.

Student Activism
WEAVE and WMAY

WEAVEs (Women's Empowerment And Violence Education) mission is to promote and nur-
ture the empowerment and strength of women, WEAVE, a group of women dedicated o
ending all forms of violence against women, encourages communication’ between the sexes,
coordinares events to raise campus avwarcness, and takes action when violence oeeurs,

WMAV is a group of male students who meet regularly, and conduct educational present-
tions, community service projects, and avarcness cimpaigns. Common themes of WMAVs
work include: making violence prevention a priority, trearing others with respeet and dignicy,
transforming traditional definitions of masculinity, and making the connection between indi-
vidual and community wellness.

\Y




While perpetratars are the only ones who can actually prevent
violence, there are things people can do to reduce their

individual risk for being assanlted,

Reducing Your Risk For Sexual Assault

1. Always use the buddy system, especially when going to parties
or other events on or off campus.

2. Use Western's personal safery escorts, or “Green Coats”, who
provide safety services on campus, 650-3555.

3. Communicate your wants early. Know what your limits are for
both alcohol and sex before going to a party o bar.

4, Be assertive abour communicating what you want from another
person, Ask the person you are with to do the same,

5. Trust your instinets. [Fa sicuation makes you uncomforable,
there is probably a good reason.

6. Be aware of the effects of alcohol on your body. Aleahol
intercupts your ability to make sound decisions and impair
vour ability to communicare.

7. Do not leave your drink unattended, especially at a bar or party.

8. Avoid being alone with an unfamiliar person, especially when
alcohol is invelved. If you are alone, make sure that your friends
know where you are and how long you'll be gone.

9, When on a date with someone new, make sure that you are
responsible for your own transportation, It is always safer to

~ meet someone than to rely on an unfamiliar person for a fde.

10. Take a self-defense class, This may increase your confidence o

be assertive in uncomfortable situations.

Another less talked about form of violence on
college campuses is stalking.
&
What is Stalking?
Unwanted pursuit is probably the best phrase to define stalking. Bu there
are many different behaviors thar can be called stalking, all sharing two
common features: the behaviors involve actions that the victims do not
want, and they threaten or cause the victims to be fearful. No list can
encompass all forms of sralking, bur it often includes:

Follmwing or surveillance Threats

[nappropriate approdaches or confrontations Threats to family or ﬁff?m’.r
Appearing at place of work or residence Unwanted letters or gifis
Unwaneed phone calls, pages, or email Damage to praperiy




If You've Been Sexually Assaulted...

Remember that it was not your fault. Whatever happened,
you did nathing to deserve it. Sexual assault can happen to
anyone and it is never the victim’s fault.

S

Both men and women can be the vietim or perpetrator af
sexwal violence.

What to do after a rape or sexual assault:

% Go to a safe place.

@ Do not bathe, douche, or change your clothes.

Do not move anything in the place wheve the
auanlt ocenrred.

+  Call a friend or family member for sypport.

+  Ger .-'m!jp.

Secl medical cire as soon as possible. IF you want to file a police
report, it is best to get care within 24 hours of the assault. Contact
CASAS for information about where to ger medical assistance.

e,650-3700

24 Hour Help Line for Students

For police or medical emergencies:
Call x3911 on campus or 911 off campus

Medical procedures
Medical staff can:
+ Determine if you have been injured in any way,
including injuries you may not be aware of:
& Sereen you for sexually transmitted infections

and pregnancy.
+  Collect medical evidence for possible fuuture
prosecution,

Seeking medical assistance does not obligate you t report the assault to the

@ police. You have the legal right 1o decide if you want the police inyolved.

e —




‘ Possible Reactions to Being
Sexually Assaulted Include:

Anger Depression Confrsion
Shanie Denial Distruse
Fear Anxiety Gl

A

An individual who has experienced trauma may respond in a
wide variery of ways, Whatever you feel #s a natural response
to the sexual violence or viclenr crime.

Many survivors find it helpful to lk to a professional trained to understand
and assist vicrims of sexual assaulr.

Talking o someone trained in responding to sexual assault can help you re-
cover a sense of control over your life, think through the pros and cons of
reporting, get back on track academieally, decide who will be the best support
during recovery, cope with not being believed, or deal with selfblame and loss
of confidence.

If SomeoneYou Know has Been
Sexually Assaulted...

Remember that it was not her/his fault. Whatever happened, sihe
did r:r;.r.ﬁr'rrg to deserse it Sexual assanlt can bappen to anyone.

Helping your friend. Helping yourself.

v Believe unconditionally. @ Understand your own feelings.
@ Let the victim control the @ Dowt be afraid to ask for beip.
sifuation. +  Know and respect your oun

+ Assure your friend it was not Limnits.
herfhis fault. +  Keep the rest of your life on
@ Give your full attention, trachk.
+ Encourage your friend to get % Remember that it was not your
medical attention as soon as Sault.
possible, * Realize that coping with sexual
2+ Dont be afraid to ask for outside assaitlt is a long-tevm pracess.

belp.




Dating Violence

Dating violence is a pattern of abusive and coercive behaviors or actions whereby
one dating partner seeks control over the ather. Abusive behaviors occur along
a continuum of violence, building upon one another, forming patterns and
creating situations in which the mere threat ofabuse can have devastating, numb-
ing effeces on the abused parener.

Types of Abuse

Verbal and Emotional Abuse:

Name ealling: jealous behavier; restricting a partner’s social life or scar-
ing away friends and family; humiliating a partner in private or in
public; threatening suicide or ather forms of self-harm; use of physical
size to intimidate; or threatening to physically burt the pariner.

Physical Abuse:
Hitting: punching: slapping: biting: kicking: choking: grabbing: push-
10g; or destroying the partner’s possessions.

Sexual Abuse:

Degrading treatment based on the partners gender; criticizing a pare-
ner sexuially; forced sexual contact; exposing oneselfs or forced sexual in-
IErCOLrie.

Economic Abuse:

FExpectation of sexual acts in return for vent, tuition, textbooks, or gifis;
interfering with the partner’s work or not letting the partner work; fak-
ing the partner’s money; taking the pariners car keys or preventing the
pariner from getting to work,

Both men and women can be victims or perpetrators
of relationship violence.
o
Emotional, sexual, physical, and verbal abuse can alse
occur in same sex relationships,




Whatis Abusive Behavior?
Has your partner;

&

Hit, slapped, punched, shoved, or kicked you?

Threatened to burt you or your friends?

Consistently ridiculed or insulted you?

Become extremely jealous if you talked to other people or went ont
without himlher?

Made you account for the time you ave away from himfher?
Farced you vo touch himiher or have sex with himfher?

Accused you af dating other people bebind histher back?
Threatened to burt you or him/herself if you break up with bim/her?
Used being drunk or bigh as an excuse for violent behavior?
Blamed you _for proveking violent bebavior?

o S

B o o B

o

It you answered yes to any of these questions, you may have experienced
dating violence, Know that you are not alone, and that help is available, Call
CASAS for information on resources, sUpport services, orders of protection,
and safety plans.

Suggestions for Helping a Friend Involved
in an Abusive Relationship

Here are some basic steps you can take to assist someone who may be
in an abusive relationship:

Voice your concerns,

Don't force them to break up until they are ready to do so on their own terins,
Tell them that they da not have ro face the situation alone.

Offer your support and guidance, and refer them to the appropriate resources.
Educate yourself abour abusive relationships.

L < T A T

Here are some basic steps to confronting a friend you suspect
is abusive:

+ Let your friend know that you are concerned about some of their behaviors that
you have witnessed or heard abour. Let them know that there is help available.
Be prepared for your friend to be defensive or angry at your accusations, bue
realize that you may have provided your friend with a path to receiving help.

% Garher information about the services available for abusers and share these with
your friend.

% Ask for outside help. You can talk to CASAS, a counselor, or residence hall staff
abour how to best deal with the situation. ."




Accompaniment of vicrims to the hospiral and police station

CASAS Services Include:
24 hour help line for students
Medical/Legal Assistance
Professional Counseling

Informanon and Referral

Support Group Resources
Academic Support

You can call CASAS if you or someone you know
has experienced any of the following situations:

Attempred Assaule Obscene phone ealls
Attempted Rape Harassing email
Dracing Violence Physical violence
Hare Crimes Rape

Indecent Exposure Sexual Assault
Incesc Stalking
Molestation - Unwanted Touching

650-3700

For more information about CASAS services,

Thes prafect wes stppartes by Grn No, 1990-TH - VACO00 ainvardded by shee Vielence Againg Women Offies, fffee
.ﬁ[ af fatice Pragrtew, LS. Deparrmens of fursice, Poins of wiew in il docinent are those af Hre astbar i abe i

Visit our website:
www.wwu.edu/~casas

Other Resouces:

University Police: x3911 Prevention and Wellness Services
Paramedics: 911 Old Main 560 = 650-2903

St Jih'.'l_"r.l]'l. Hospital SHAIC

360-734-5400 High Street Hall 115 = 650-2961
Student Healch Center Counseling Center

High Street Hall 25 = 650-3400 Oled Main 540 * 650-3 164

EOFAATTIde BX Imsrioirion
This publicarion is available in alternate foras upen request,

Contace 6302903 g o o Ol Main 004G,

secessarsly reprerens the offfetad posttive o policier of the LS Dieparirment af fustier.
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DEPARTMENTAL RESPONSIBILITIES

RESPONDING TO REPORTS OF VIOLENCE
This includes all types of violence to persons, including assault, domestic violence, sexual

assault, etc.

1. WWU Employees Actively Support Students and Notify University Police

WWU employees are responsible for actively supporting students in accessing the
institutional coordinated violence response services and procedures. WWU
employees are also responsible for reporting acts of violence on campus to
University Police.

2. CASAS (Prevention & Wellness Services) Provides Case Management Services

CASAS provides case management services, including coordinating the support,
information, and referral services provided to student victims of violence.

3. University Police Department Investigates and Informs University Community

University Police Department conducts a criminal investigation of reports of violence
and determines if a "timely warning" to the community is needed. University Police
Department informs key staff of the need for university or university residence
community response and informs Vice Presidents of the potential activation of
University Emergency Response procedures.

4. Student Health Center Provides Medical Services to Student Victims of Violence

5. Counseling Center Provides Counseling Services to Student Victims of Violence

6. Counseling Center On-Call Counselor Provides Emergency Mental Health Services to
Student Victims of Violence and Other Students Impacted by the Incident of Violence

7. Residence Life Staff Coordinates Response to Reports of Violence Occurring in
University Residences

Residence Life staff reports violent incidents occurring in University Residences to
University Police when appropriate. Residence Life staff ensure that CASAS services are
available to students and coordinates and implement the residence hall community
response programs as appropriate.

8. University Judicial Officer Investigates and Adjudicates Reports of Violence Perpetrated
by Students

University Judicial Officer follows the Student Rights and Responsibility Code to investigate
and adjudicate reports of violence perpetrated by students.




9. Dean of Students Coordinates Community Response to Acts of Violence on Campus and
Ensures That Support Is Provided to Students

Dean of Students coordinates the community response to an act of violence on campus and
ensures that support is offered and provided to students impacted by the violence.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE
This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving a report of violence from a student, the Employee:
1. Calls University Police and reports the incident if the report/situation entails:
 Apparent/potential danger to persons

* Likely to continue and/or re-occur
* Violence resulted in physical harm

N

Listens to student and provides support as appropriate.

3. Actively supports student in contacting (i.e. offers to make phone call, walking student to CASAS,
meeting with student and CASAS staff, providing printed information on CASAS).

4. If student is unwilling to contact CASAS, employee is encouraged to consult with CASAS to
obtain information on next step to take.

5. If employee is designated as a "campus security authority" under the federal Clery Act, employee is
required to report the incident using the on-line Clery Act Incident Report form.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE

This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving a report of violence from a student, CASAS Staff:

1.

2.

6.

Ensures student is safe.

Offers immediate medical support. (Health Center procedures)
Offers immediate emotional support (Counseling Center procedures)
Refers student to University Police. (University Police procedures)

If student is unwilling to report to University Police, CASAS offers option of providing
offender profile to University Police. (CASAS procedures)

If student is unwilling for CASAS to submit offender profile, CASAS submits anonymous
offender profile for incidents that occur oncampus or poses threat to the community at
large. (CASAS procedures)

Ensures that comprehensive case management support, information and referral services have
been offered. (CASAS Checklist)

Follows up with student to ensure needs are being addressed. (CASAS procedures)

After receiving a report of violence from a third party, CASAS Staff:

1.

2.

Contacts student on-site or by phone.

Coordinates response with University Police if appropriate.

Offers immediate medical support. (Health Center procedures)
Offers immediate emotional support. (Counseling Center procedures)
Refers student to University Police. (University Police procedures)

If student is unwilling to report to University Police, CASAS offers option of providing
offender profile to University Police (CASAS procedures).

If student is unwilling for CASAS to submit offender profile, CASAS submits offender
profile for incidents that occur on-campus or poses threat to the community at large.

(CASAS procedures).



6. Ensures that comprehensive case management support, information and referral services
have been offered. (CASAS Checkilist)

7. Follows up with student to ensure needs are being addressed. (CASAS procedures)

After receiving a call from an employee seeking a consult regarding a report of violence, CASAS Staff:
1. Provides immediate referrals for medical, legal and/or counseling services as appropriate.
2. Reviews all appropriate services with the employee to review with student.

3. Forwards CASAS brochures to employee.

4. Follows up with employee regarding questions or needs the student may have had and to
ensure that needs of both employee and student are addressed.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE
This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving a report of violence on campus, University Police Officer:
1. Investigates and, if possible, apprehends perpetrator (University Police protocol)
2. Calls CASAS and coordinates with CASAS to ensure advocacy resources are provided.
3. Determines if "timely warning" of community is necessary.
If timely warning of community is necessary, contacts key staff. (Emergency
Response Procedures)

Informs Dean of Students, Associate Director of University Residences

If timely warning of community is not necessary, informs Dean of Students,
Associate Director of Residence Life, next working day.

4. Ensures protocol of criminal justice is followed (University Police protocol)
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE

This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving call/contact from student victim, Health Center Staff:
1. Provides medical assistance as requested/needed. (Health Center protocols)
2. Actively supports student in contacting CASAS

If student refuses referral, consults with CASAS case manager.

3. Acts as CASAS Liaison with student and ensures provision of selected CASAS information and
referral services. (Student Health Center procedures).

4. Provides medical follow up as appropriate.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE
This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving request for counseling services from student victim, Counseling Center Staff:
1. Provides counseling services as appropriate. (Counseling Center procedures)
2. Actively supports student in contacting CASAS.

If student refuses referral, consults with CASAS case manager.

Acts as CASAS Liaison with student and ensures provision of selected
CASAS information and referral services. (Counseling Center procedures)

3. Provides counseling services follow up as appropriate.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE
This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving report from CASAS or other staff member that a student victim or other student requires
immediate emotional support, On-Call Counselor:

1. Makes direct contact with student(s) either via the phone or in person.

2. Assesses emotional support needed and provides support as appropriate.
(On-Call Counselor procedures)

3. Ensures appropriate follow-up with Counseling Center staff and/or CASAS so that CASAS case
management support, information and referral services are offered.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE

OCCURRING IN UNIVERSITY RESIDENCES

This includes all types of violence to persons, including assault, domestic violence, sexual

assault, etc.

Action by:
Resident Advisor

-OR-
Resident Director

Resident Director
Assistant Director
Resident Director,

Assistant Director,
And Associate Director

Action:

. Calls University Police and reports incident if report

entails:

» Apparent/potential danger to persons
* Likely to continue and/or re-occur
* Violence resulted in physical harm

. Listens to student and provides support as appropriate.

. Actively supports student in contacting CASAS (i.e. offers to

make phone call, walks student to CASAS, meets with student and
CASAS staff, provides printed information about CASAS).

If student is unwilling to contact CASAS, informs student that
RA/RD is required to consult with CASAS.

. Informs CASAS of incident.

. Informs Resident Director of incident.

. Informs Assistant Director of Residence Life of incident.
. Informs Associate Director of Residence Life of incident.

. Assess nature of incident and climate of residence hall.

. Develop strategy for University Residences community response in

conjunction with Dean of Students and University Police as
appropriate.

10. Implement University Residences community response as

appropriate.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE

This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving a report of violence perpetrated by a student, University Judicial Officer:

1. Refers victim to University Police.

2.

3.

Refers victim to CASAS.

Consults with CASAS.

Determines if incident falls within jurisdiction of the Student Rights and Responsibilities Code.
If incident falls within jurisdiction of Code, initiates judicial proceedings.
If incident does not fall within the jurisdiction of the Code, reviews case and, if appropriate,
issues informal "no contact" order to accused student. If "no contact” order violated, initiates
judicial proceedings.

Determines outcomes and sanctions.

Follows up to ensure compliance with sanctions.
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TASK OUTLINE

RESPONDING TO REPORTS OF VIOLENCE
This includes all types of violence to persons, including assault, domestic violence, sexual
assault, etc.

After receiving notification of an act of violence on campus, Dean of Students:

1. Consults with key staff (i.e. University Police, Residence Life staff, Vice President of Student
Affairs, etc.) to determine campus climate, to identify students directly impacted by situation, and to
review expected community impact of violence.

2. Coordinates development of an educational/informational program to ensure community is
informed of incident (as appropriate) and of action taken by university.

3. Coordinates services to ensure that students have the support needed to deal with emotional
impact of violence.

4. Implements educational/information programs.

5. Continually assesses campus climate to ensure on-going community response is appropriate to
situation.

6. Implements additional programs/services as needed.



Gender Mending
Facilitator's Outline

Program Length: 1 % hrs.
* Provide nametags if you think that this would help the group dynamics. Use your best judgement.

STANDARD LIFESTYLE ADVISOR INTRODUCTION (5 minutes)
Hi, my name is and I'm part of the LA Program. LA's are trained to be peer
health educators on a variety of topics such as the one I'm talking about tonight.
» We do a variety of different projects such as Men Against Violence, WEAVE, HIV testing, CPR, etc.
» If you want to learn more about the program we have brochures available on the table. We'll hang around to talk
after the program, or you can go to Prevention and Wellness Services on the 5th floor of Old Main.
* Thanks for coming tonight and special thanks to (RA's name) for asking us here
tonight.

GROUND RULES (3-5 minutes)

These will be posted up in the room. Elaborate on points that you think are important.
» Listen to and respect each other--don't interrupt the speaker.

Be honest. We're all here to learn from each other. It's time to break down barriers.
Verbally attacking someone is not OK.

Respect confidentiality.

Speak to your own experience-don't make generalizations.

Make no assumptions (about anyone’s background, their values or who they love)
Try to avoid dominating the conversation.

Participation. Let's talk together. You also have the right to pass.

Because of time restraints, we may not get to every question.

Ask the group if everyone can agree to this list or if we have left anything out.

PURPOSE OF THISWORKSHOP and Format (5 minutes)
The reason we're here tonight is to have a conversation in an open atmosphere about women and
men. We often hear about the "Battle of the Sexes™ or "Men are from Mars, Women are from
Venus," but there is very little out there that helps us break down stereotypes and learn to
understand each other better. We think this is a pretty fun way for women and men to learn more
about ourselves and each other and figure out ways for us to improve our relationships. This
exercise isn't just about intimate relationships between men and women, but includes
friendships, family relationships, working relationships, etc.
Some things we hope you get out of the workshops include:

* An increased awareness and respect for the differences between the genders.

* Tools to improve communication and understanding.

* Real information you can use to break down stereotypes and improve relationships.




FORMAT
This workshop has three parts:
1. Separate into groups of men and women. If you identify as transgender, you can go with the group you feel
comfortable.
2. Come back to large group to share what was discussed in the small groups.
3. Finally, we'll wrap it up with an exercise where you ask questions on everything you want to know about
women or men.

BREAK INTO SINGLE GENDER GROUPS (20 minutes)
Appoint someone from group to make 3 butcher paper charts of what the group comes up with. If
you have problems getting the group to talk, give your own examples to get things started.

* Think for a moment about what it's like being a man or a woman.
» We're going to spend 5 minutes on each question.

1. What do you like/love about being a woman or a man?
2. What is challenging or difficult about being a man or woman?
3. (Index Card Exercise, Green Women, Yellow Men.) What do you want to know about men or women?

(color-code the questions.)

At the end of the time, appoint a spokesperson for each chart.

GROUP DISCUSSION (20 minutes - 5 to 10 minutes for each group)

» Decide who goes first.

» Let the groups know that they must wait to respond until both groups have spoken and are completely finished
reporting on the charts. You will only be reporting on questions | and 2. Ask the group to write down comments
they want to come back to in discussion.

»  After both groups are done reporting on their lists, stop and have a short group discussion using the following
questions as discussion starters. This is the time when you will need to use your facilitation skills. Try not to let
things drag, and if you see or hear something that feels disrespectful or hurtful, stop. Call it on the spot, and ask
people to remember the Ground rules we all agreed to follow. You could also ask for responses to the statement.
Example: "All men are pigs.” Response "Is this an accurate statement?" You can follow this by reminding
participants one of the purposes of the workshop is to break down stereotypes, not to continue acting them out.

Questions to ask the group (if you think you have time):
»  Were you surprised by anything you heard?

*  What did you learn?

*  What more do you want to hear about?

* What did you hear that you had not thought about before?




The Index Cards (around 20 minutes)
WEAVE rep. reads questions for men to answer. WMAYV rep. reads questions for women to answer.

* Instruct the participants that there is not open discussion. or follow up on the questions until everyone in the
specific group has answered. Also let them know we might not have time to ask ALL questions.

*  Again, pay attention to time and flow. Do not stay on one question too long.

END OF WORKSHOP (5-10 minutes)

The following are questions you'll want to ask if they haven't already been addressed.
* What did you learn that you really want to remember?

* What did you learn that you would like to pass on to someone else?

*  What can you do to put what you learned into action?

Be sure to pass out Participant Evaluation.
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Project Objectivesand Overview

A focus group with Women with disAbilities was conducted in an effort to ensure that Prevention and
Wellness Services Crime and Sexual Assault Support Services (CASAS) Program provides quality, inclusive, and
sensitive servicesto all Western students.

The purpose of this focus group was to conduct an assessment of the issue of violence for women with
disAbilitiesin order to: 1) assess their perception and definition of violence; 2) identify barriers to seeking services;
and 3) evaluate the effectiveness of current advertisement and prevention efforts. The following questions were
devel oped to address these points:

1.

2.

6.

7.

How do you feel women with disAbilities view the issue of violence?

What are your thoughts on how to develop the knowledge with people with disAbilities that they are at
higher risk to be victims of crime and provide risk reduction strategies?

Do you think there are specific forms of violence that are unique to people with disAbilities?

What are the barriersto reporting or telling someone she's been victimized for women with disAbilities?
If violence were to affect you, where would you seek assistance? What are the barriers?

Series of questions about CASAS materials.

Isthere any question | didn't ask that you think | should have or would have been helpful ?

Throughout the focus group, participants also provided feedback about the general level of safety on campus
and generated ideas for additional prevention and educational efforts.

Focus Group Participants

To recruit students as participants for the focus group, the Office of Student Life mailed approximately 150
invitations to every female student registered with adisAbility (see appendix A). The disAbility categories served by
the Office of Student Life are: deaf and hard of hearing, mobility, learning disAbility, visual impairment,
chronic/acute health, neurological impairment, psychological disAbility.

A total of 5 participants attended the two-hour focus group. Although there were few participants, each female student
received theinitial letter demonstrating Western's desire to create inclusive and sensitive programs. All participants had either a
learning or psychological disAbility. However, the participants expressed viewpoints of other disability groupsin an effort to
give their concerns a voice.

Focus Group Results

Seven questions about the issue of violence and availability of services were posed to the group for their perspective
and feedback. Each question is followed by a series of quotes or major themes that emerged during the discussion.

1

How do you feel women with disAbilities view the issue of violence?

"You'retold if you're going someplace at night you should walk briskly and look like you know where you're going, you can't
do that in achair, or on crutches."



"They (people in wheel chairs) should be made aware of green coats and emergency phones.”
"Y ou can call green coats but what if you're deaf? How do you get that support? Is there another way of doing that?"

"Provide CASAS materialsin Braille for blind students and have someone who signs at presentations to make that open so it
doesn't have to be a special request.”

"I have a night class and a woman who has a mobility issue and | always walk out with her to make sure she gets to her car
safely.”

2. What areyour thoughts about how to develop the knowledge with people with disAbilitiesthat they are at higher
risk to bevictims of crime and providerisk reduction strategies?

"Set up staged act in Red Square to get a bunch of attention. We could set up signs, brochures, and fliers. We al know about
Bible Bob because he's there, he's loud, and he gets his point across.” "It creates dialogue too." "Would perhaps get more males
interested too."

"Y ou aso miss cuesif you're not aware of things; you miss cues that you're in danger.”

"I think having a disability can be an ego blow and it can really lower your self-esteem. | think that rapeis still romanticized, it's
amyth that a man wants some starlet and maybe students don't feel they're that amazing sexual amazon that men are looking to
rape and not recognizing it's an act of violence and not necessarily a sexual act.”

"I would say that for myself and my own struggle with self-esteem, | think “why in the hell would anybody want me?' That's not
what it's even about, an issue of somebody wanting me. It'sjust an all out violent act, an issue of power and control."

"Self-esteemisanissue. | know for myself, | waslike "I'm an attractive, intelligent being' but | didn't feel that way because |
struggled so long just getting through the education system and interacting and connecting with people. That was an issue and |
think | missed important cues that put me at risk. | learned about being in situations that | shouldn't bein but | missed them
because | just didn't catch them. Part of that was self-esteem and part of that was just not catching the visual and auditory and
not trusting my intuitive sense to pick up those pieces.”

"I think there's a problem with certain illnesses that make a person hypersexual. Often times with certain personality disorders
or bipolar disorders just even depression, it will alter your ability to make good choices for yourself. And | think that's a concern
for mentally ill students. It's really sad because this hyper-sexuality is part of their illness and they can't see anything else and if
they got in the wrong hands they could be terribly abused. It's very complex.”

3. Do you think there are specific forms of violence that are unique to people with disAbilities?

"I think there are certain forms of violence that contribute to certain disabilities. | don't know that | would even be registered
with the disAbility group here or be on all the medications I'm on or be in the therapy sessions | wasin if | had not been
emotionally abused all those yearsin my marriage. Who's to stay how it starts with emotional disabilities. Does it start with

your chemistry, in your environment, are they in your genes, what isit? But | really think it'sa spiral and once you start
experiencing it becomes part of your physiology and it changes the way your brain thinks and that's permanent. So some ways
you can backtrack that and you can treat it but alot of the medications I'm on are just going to cover up symptoms so | can live
afull life. They're going to infiltrate my brains to balance me because | was abused because of who | am. How do you stop that?
How do you know where to begin? | think in particular, abuse contributes to disability.”

"I know in thinking about all the pieces | had to do, | could handle going to school or | could deal with the sexual assaults but |
couldn't do both and when | tried to do both it was very complicated. | felt like a complete and total mess and no one wanted to
hear it so | shouldn't talk about that."

"We should have more programs where you see, like they have I'm a breast cancer survivor, where you see I'm a survivor of
rape and really like that shock value. Shaking it up."
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"We should have more programs where you see, like they have I'm a breast cancer survivor, where you see I'm a survivor of
rape and really like that shock value. Shaking it up.”

"It's always had that connotation that it's your fault and | know we've come along way to making that go away but | still come
up against that whole thing that mental illness is something you have to be quiet about. | was recently made to feel ashamed
because of who | am and what | have to deal with. We still need to get that education out there and | think a button would be
great (I'm a survivor of rape)."

"I think including information about victim blaming is very important.”

4. What arethebarrierstoreporting or telling someone she's been victimized for women with disAbilities?

"She may not realize she's been abused. It took me yearsto realize I'd been abused. | didn't have aclue, | thought it was al me."
"I think women with disabilities share the same shame and feeling of not being believed because perhaps maybe they don't even
believe in themselves and don't even recognize they're being abused. | don't think there's much difference in the effect that it has
on people.”

"Y ou aready fed marginalized and | think that would add to it."

5. If violence wereto affect you, wherewould you seek assistance? What arethe barriers?

"Encourage them to go to the police. Then I'd find out who the specialists are who know how to contend with violence."
"Advisors and heads of departments are places people might go. Advisors should be educated about referrals.”

"Talk to friends who need to know how to help and aso need support for themselves.”

"If someone's been through sexual victimization they might not feel comfortable going to the police because of the self-blame
thing but they'd probably go to a close friend about it.

6. Materials feedback
* What are the brochures saying to you? "Help is available.” "Good attention getter.”

"Don' like the bright, neon color. Difficult to focus on.” "Need text broken up.” "Like the Dating Violence poster.” "Thought
the 2 sexual assault brochures were two different colors of the same brochure. Need to differentiate the two." "Like having a
pouch that holds cards you can take with you." "Like the safety whistles."

* Picture of the woman on the brochures: "Like the picture.” "Bothered that you can't see her face in the picture. It's almost like
she's ashamed and is hiding. It looks like avictim." "I seeit as saying it's private, your identity is safe." "'l think of it as awoman
in a confessiona so the confidentiality aspect comes across. | think “oh, they're not going to tell anybody'." "Seeing awoman's
face on the poster looking at you would be really really powerful. It would make you redlize it's a person, a human being, a
whole person, awoman being abused." "Also see her as the woman on the other line waiting to talk to you." "I thought the
phone was kleenex and she was crying."

* Do the services described in the materials seem inclusive and welcoming? "Yes." "I like it that you're located on the st floor,
it's private up here." "I wish they gave you real wallsin your office though."



7.

Isthereany question | didn't ask that you think | should have or would have been helpful?

"Just as far as being more aware of CASAS and it's services, what can we as students do to help out.”

"I'd like to help you spread the word."

"Teachers need to receive training about this issue. They're the one constant on campus, every student has professors.”

8.

General commentsregarding safety and availability of services on campusthat emerged throughout the focus
group:

The Green Coats Service:
"A woman that works there would ask “can't you walk, it's not that far' when | call
for an escort.”

"Green Coats need to be trained on dealing with everybody, not just people with disAbilities.”

"Treated like you're calling just because you don't want to walk."
Lighting on campus: "The lighting on this campus sucks."
"Too many dark puddles everywhere and even where thereisalight, it'stoo dim.”

"That'strue for campus and just slightly off-campus too. | have to walk down Indian and High Street and | always haveto
walk in the street because there's no lights there and there's all this bramble on the side and it scares me. It's not cut back.
Even though | know I'm more likely to be assaulted in my home and by an acquaintance, it's still very disconcerting. | don't
stay on campus at night because I'm uncomfortable with the lighting issues.”

"I don't take evening classes. | just won't do it."

Advertisement of services: "Need to advertise services better” (CASAS, Green Coats, support groups, free counseling
services)

"Use e-mail list serve of Western students to notify people about services.”

Freshmen " Safety Orientation” " Safety should be arequired part of orientation. Sexual assault is more likely to occur in the
first quarter of school so having that as part of the orientation process and having a safety workshop focusing on the green
coats and rape awareness and all the other pieces that go along with that would be good."

"First year students are unsure where they are, don't know where they're going. They've got that posture and you are
victimized alot because of your posture because of what you put out.”

"While we're waiting until we can do freshmen orientation, it would be nice to get some information into freshmen hands.
I'm thinking it wouldn't be a bad idea to have arefrigerator magnet made up that's got phone numbers and a reminder to
make sure someone knows where you are or whatever you want to put on there for safety’s sake."

"Summer start could be one way of opening up a channel. Have a certain part be about prevention and wellness. We could
get people before they've even moved into the dorms. | kept all the information from summer start. That could be one way
of reaching people. Also, going to classes like you [the focus group facilitator] came to my class. Try to require professors
to take 10 minutes out of the end of their class to talk about it."



Raising awareness of the issue of sexual assault:
"Have a stage in Red Square with actresses doing rape scenes.”

"Remember that not all students have time to hang out in Red Square. Also, for some students being so blatant is
overwhelming and not acceptable and it's hard to hear the message when you're completely overwhelmed by the
presentation. It needs to be presented in away that isn't always overwhelming and is sensitive to cultural issues.

Discussion of Results and Recommendations

The purpose of this project was to assess the issue of violence and barriers to seeking services for women with
disAbilities. The responses described within this report include various themes service providers for people with
disAbilities should strive to understand. Strategies for improving the feeling of safety on campus and raising awareness
about victimization al'so emerged.

In summary, participants expressed several themes:

1. Fear of walking on or around campus after dark.

«  Western provides Green Coats, or escorts, for this purpose. It was agreed that training for Green Coats would
improve their sensitivity to thisfear.

» Increasing the amount of lighting on campus and its surrounding area would also increase comfort levels.

2. All participants a so strongly agreed that a mandatory freshmen safety orientation
would increase students' ability to prevent being victimized.

3. Safety issues are different for women with disAbilities.
«  Women with disAbilities are especially in need of education about how to notice and react to warning signs or
cues of danger and how to identify behaviors as abusive or inappropriate.

*  Other effective ways to educate students about victimization included classroom presentations and information
through professors. As one participant noted "teachers need to receive training about thisissue. They're the one
constant on campus, every student has professors.”

4. Additional barriers women with disAbilities face that emerged include
e Minimizing their risk level for being sexually assaulted due to low self-esteem.

«  Admitting to anyone that they have been victimized is also increasingly difficult becauseit is one more way they
are made to feel marginalized or different from the general population.

5. Women with disAbilities need aternative forms of information.
» Brochurestrandated into Braille and signing interpreters at CASAS events would send the message that CASAS is
available to visually and hearing impaired students.
» Avoiding neon colors and too much text isimportant, especially for people who struggle with reading in general.

6



Be a Good Friend

Watch out for your female friends

+ Don’t be afraid to interrupt if you sense a friend 1s
getting unwanted attention

+ Help her get a safe ride home

1 in 4 women will be the victim of rape or attempted rape in her lifetime

+ If you feel uncomfortable about the situation, imagine how she feels.

If you or someone you know has been the victim of unwanted sexual contact:

WWU Students Only Non-WWU Students
CASAS Whatcom Crisis Services
Crime And Sexual Assault Services 24-hour sexual assault hotline
24-hour help for rape, abuse, stalking and domestic violence services 9-5pm
and other forms of violence.
650-3700 (360) 715-1563

WEAVE: A Lifestyle Adhvizor Pregram
FREVENTION & WELLMNESS SERVICES
Western Washington University An EQ/AA Title IX Institution: This publication is available in alternative formats upon request
TTY users may call the State Relay System at 1-800-833-6388



d’l’;“;'hen someone loves you, the way they say your i
# Ifferent. You know, that your name is safe in theijr r;;:
“When you give somebody some of -
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o D YOur French fries without makin ‘
them give you any of theirs.” : “Love is when your puppy lICKS ?DQ{
| Face even after you left himn all day:

“Love is when a girl puts on perfume and a boy puts on 1%

L

b¢ £ cologne and they go out and smell each other”

—wwthe point is, Love Shouldn’t Hu
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Does your Partner....

.Insult you in public or private?
| .Put down your friends and family?
L Destroy your belongings? 1
A .Lose their temper frequently and easily? =
: | ’ , i .Tell you that jealousy is a sign of love?
. If you experience any of these behaviors, youdo | "
not deserve it. You could be in danger of BE N
: getting hurt.

YOU ARE NOT ALONE!

M . Consider getting some help. Talk with friends or
family and call CASAS about your resources.

C.A.S.A.S.

Crime and Sexual Assault Support for Western Students
- (360) 650-3700 W
e 24 Hr. Student Help Line L

k
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Gender Mending

Celebrate the Similarities and
Differences between Men and Women
and Have Fun Doing [t!

*Talk about Issues *Examine Biases *Challenge Stereotypes

*It's an opportunity to get answers to the questions
you've thought about and never dared ask!




Think Before Sex!

"Would | do this with this person if 1 was sober?"

-~ Good Sex is...
‘« FUN
MUTVAL

experimental

Drug-free

Pleasure KINKY
Sober

Drunk sex is not consensual sex.

/5% of acquaintance rapes involve alcohol.
(Koss, 1998)

If you have been the victim of unwanted sexual contact, please call:

WWU Students Only Non-WWU Students
CASAS Whatcom Crisis Services
Crime And Sexual Assault Services 24-hour sexual assault hotline
24-hour help for rape, abuse, stalking and domestic violence services 9-5pm
and other forms of violence.
650-3700 (360) 715-1563

WEAVE: A Lifestyle Advisor Program

PREVENTION & WELLMNESS SERVICES
Western Washington University An EO/AA Title IX Institution: This publication is available in alternative formats upon request.
TTY users may call the State Relay System at 1-800-833-6388,
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It’s my body.

& WELLNESS SERVICES

'ELLMESS . IC|
§ Washing Teivaraiip
: 10l Ed i
WEAVE Women’s Empowerment And Violence Education
This publication is available in alternative formats upon request. TTY users may call the State Relay System ar 1-800833-6388. AA/EO Institution. This project was




ARE YOU INTERESTED IN BECOMING A

LIFESTYLE ADVISOR?

DO YOU CARE ABOUT PEOPLE?
DO YOU CARE ABOUT HEALTH?

DO YOU WANT QUALITY TRAINING FOR
PRACTICAL WORK EXPERIENCE? X

DO YOU WANT TO TAKE A CLASS THAT
CAN IMPACT THE REST OF YOUR LIFE?

ARE YOU COMMITTED TO MAKING A
DIFFERENCE IN YOUR WORLD?

Applications for the 2001-2002
Lifestyle Advisor class are now being taken!

PREVENTION
& WELLNESS SERVICES

Western Washington University

OLD MAIN 560 <+ 650-2993

To request disability accommodation, contact 650-2993. TTY users may call the State Relay System at 1-800-833-6388.
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- Will f";:lt For C hang__;{'
“I have been t‘;‘_‘f]ﬂ‘!{d 5}'

violence more than I like
to think about, but [
realize we can Peﬂ‘l'_}l' i
SJ;gn.iﬁumI role in
preventing it if we try. We
can be models to children
and to other men .{r}r
making it clear that
violence is not acceptable.
Men can prevent violence
by leading a peaceful,
non-violent lifestyle and
supporting o ther men to
do the same.”

T\-'Id]nr Fﬂu.nu]m?‘lni' gy

J’h.tn:tlex Lifestyle :
CPR/Firs :

lfflul'.u Indiamystica

“Violence disturbs my
peace of mind, my ability
to concentrate, and it
affects my relationships
with women and men.
Men can work to prevent
violence by getting
involved, and we can
support those who have
z-‘:{ﬂgﬂfi Men can be open,
loving, and understanding,
and we have the power to
make a difference.”

Major: Pre-Med
Activities: Lifestyle Advisor -
";lﬂlt_idll I\-"I:-lrl-‘.t:l iTtil'__:

“I have witnessed violence
and been the target of it. 1
have chosen not to respond
with violence but with
education. I work to help
educate people about living
a peaceful f e where we are
all tolerant of the

d‘:ﬂe‘: ences and the I';l'rlt"{]-'
that we all add to life.
Knowledge solves problems,

violence is one.”

'L “oncentration: Marginalized
SToups in America:
L il_ MIMunIcCaton

ies: R.A. - Fairhaven,
STA Proegram, African
.‘1“1‘:1’”_'3_[] |'I!'I. ]'l:-]T'II'.:L'

“Fear of violence affects
when and where I voice my
opinions. On the other
hand, I have to challenge
myself to remove violence
fwn? my actions and

attitudes. Through

AWAreness z:fam dctions,
we will consciously and
unconsciously reduce and
remove violence ﬁ‘am our
lives.”

Major: Theater Arts and
English
Activities: R.A. - Nash,
Dead Parrots So :
Campus Buddies,

oir

“Violence is a part of my
world. It hurts me and it
burts others. We are a
world that is interwoven,
and what happens to
others i mpacts me.  can
ir ¥y to he .:",[:- my ﬁ*ﬁﬂur
bhumans .Er].-' using m}r-:fff
for the qﬂod of our world.
f ;HE'HE'"E’ ){HTPPE"HJ one
5 mn(f at d time, let’s start
now.”

-5: Catholic f'.':~;r11|'.||1.~1
Ministry, Peer Minister
Social Justice, WWU
vonDo

“It is unacceptable and
dfpmcring that our
girlfriends, sisters, and
mothers can’t feel safe
after dark. Men of the
community must come
together and voice our
disgust with the way
things are.”

Lea |1|115 C
Educartional Pluralism,
Brown Pride

“I have to deal with it
everyday. It isn't always as
easy to see as people would
like to think. We must be
aware that it affects
relationships of all kinds.
Talking about it with each
other is one way we help
end it.”

Major: History
Activities: R.A. - Omega

“Violence affects me in
that I cannot feel
completely comfortable
with friends walki eing late
at mg.hr alone. It is not
fair that anyone should
feel alone because of
violence, and it’s z’z-.rr}raur?
;I'r'up{.*il.i'ufuf:rv to !'Jﬂip end
it. Men can help prevent
violence by speaking up
and letting others know
that they are supported
and not alone.”

Major: Polit 'u.".'i] Science and
‘QUL ial §

ident | LILLL‘IrhI
Bellingham Food Hmk
Volunteer

“I have both witnessed
violence and known people
who have been victimized.
I have known countless
peoy le who have been
ridiculed because of who
tﬁﬁr are. Men can have a
profound impact by
standing up and not
ra!'ﬂ.'rnr:q violence in our
community. We must show
our support for victims
and hold per Pwmmm
accountable.”

M.l or: Industrial
) - Vehicle Design
1 - Nash,
Society of Au tomotive

Engineers

“Violence reaches deep
within people and brings
out the worst in us -
violence spawns more
violence. If we make an
attempt, I believe we can
end most violence. It only
takes a few extra seconds
to listen and think about
a situation instead of
f;”"f}h‘..".llﬂg il PHH{.'.IJ‘ or
hurling an insult.”

Major: American Cultural
Studies
Activities: R.A. - Fairhaven

“Violence instills fear and
ﬂﬁfﬂ Pt‘ﬂp.{t’ H'-',-’ﬂ‘ c.\.f‘.’*c'.'..n
violence are fearful. Men
can prevent violence
through awareness.
Developing a sense of self
fosters pfnmmf efficacy. A
man who is comfortable
with himself has more
control of how he interacts
with his environment.”

Major: Undeclared

“I grew up in an abusive
household and Western
Men Against Violence has
given me the opportin n"}f
to learn how to he fp stop
situations like mine. We
can start by taking
responsibility ana
.rhi;rmmffdgmg that a
problem exists. Men need
to realize how much power
we have to do somet hing
about it.”




Most Western
Men Have

Consensual Sex

Consent is:

¢ Saying “yes”
¢ Being sober
¢ Always mutual

Respect Yourself
Respect Your Partner

Get Consent
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. Viking Union 552
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Sponsored By
Women’s Empowerment And Violence Education (WEAVE) and
Men Against Violence Lifestyle Advisor Programs in Recognition

of April as Sexual Assault Awareness into Action Month.

This Project was funded by Grant # 1999-WA-VX-0001 awarded by the VAW Office of Justice Programs, U.S.
Dept. of Justice

For Disability Accommodations Please Call Sarah Rankin @ 650-7982. l “
TTY Users May Call the State Relay System @ 1-800-833-6388. t’



Inwtes You To A

ﬁ N 1ght of Testimony

Come to Share Your Sexual Assault Experience or
to Listen to Other’s Stories 1n a
Safe, Confidential, and Supportive Environment

This Night of Testimony is open to all. Survivors will share their stories and experiences. This is an
opportunity to hear first hand how sexual assault impacts lives and how people cope with their experiences.

Tuesday, April 16th
6-8 PM
Sc1ence Lecture 240

SRl S RF. MﬂN wnmasmwm Wunm rﬂmqu:lmU miversit
An EQ/AA Title 1X Tnstitutios: This publication i mmhmumﬂﬁrmwnqm £ o
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Cosponsored by: The Women’s Center and Prevention and Wellness’ CASAS (Crime and Sexual Assault Services) and Women Supporting Women Sexual Assault Survivors Group
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Treat all women with respect.
Have consensual sex.

Consent is:
- saying “Yes”
- being sober
- always mutual

( Based on Washington State Rape Law, RCW Chapter 9A.44)

1 in 4 women will be the victim of rape or
attempted rape in her lifetime. w1099

( Based on Washington State Rape Law, RCW Chapter 9A.44)

WEAWVE: A Lifestyle Advisor Program
PREVENTION & WELLNESS SERVICES
Western Washington University An EQ/AA Title IX Institution: This publication is available in alternative formats upon request.
TTY users may call the State Relay System at 1-800-833-6388,



obscenejokes-
-grabbing someone
-sexual-coercion
pornography
sexual-harassment
-humiliating comments
meolestation. '

rape

Sexual Violence is a Continuum,

WHERE DO YOU DRAW
THE LINE?



* Women'’s Empowerment * How to be an Activist

v. WOMEN s EMPOWERMENT 0/‘

AND VIOLENCE EDUCATION

Come learn how to keep
yourself and other women safe!

Where
Date
Time
Program

* Lifestyle Adhasor Program ® PREVENTION & WELLNES SERvICE: * WESTERN WASHINGTON UNIVERSITY
ECvAN Title DX mstytutzon: This publication 13 available in alternatree fomats upon reguest
TTY users may call the State Relay Syvatem at 1-B00-833-6388 @

Myths and Facts About Violence Against Women
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How to Support Survivors ¢ Safety Whistle Campaign * How to Build Healthy Relationships




\What they were taugnt

* Boys don’t cry
Boys should take charge
Boys will be boys
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*Men do have emotions
*Men believe 1n equality
*Men take responsibility

This project was supported by grant no. 1999-WA-VX-000I awarded by the Violence Agzinst Women Office. Office of Justice Programs, U.5. Department of Justice.
Paints of view in this document are those of the author and do not necessarily represent the official position or policies of the U.S. Department of Justice, Q}‘}_#
FREVEMNTIOMN & WELLMESS SERVICES « Western Washington University - WMAV - Lifestyle Advisor Program + Designed by David W Lindsey, Social Marketing Team

EO/aa Title 1X Institution: This publication is available in alternative formats upon reguest. TTY users may call the State Relay System at 1-800-833-6388




«e&® Western \Women’s Festival

Why should I
go to WWF?

Free Girl Bands
Good and fun workshops
Meet New People

Come learn about.. AEZENY S
Sexual Health el
Break dancing  JEilroRE
Zine making

Self defense
Positive hody image
April 2/t

1 28 PM G
VWU Viking Uriior |

. '
11111

Food will be provided. aretiia el

For disability accommodations call the Women's Center at 850-6114. TTY users may call the state relay system at 1-800-833-6388.

Sponsored by the Women's Center.
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What 1s CASAS?

Crime And Sexual Assault Support Services

24 Hour Help Line for
Enrolled WesternStudents

A Confidential Resource for
Recent and Past Assaults

Sexual Assault.  Stalking'  Dating | Domestic Violence

650-3700

For more information about CASAS,
Visit our website:
www.wwu.edu/-casas
e-mail: casas@wwu.edu

A program aof

PREVENTION
& WELLNESS SERVICES

ermn ".a‘hd-ah:“glur. Lm

EQ/AATitle IX Institution
is publication is available in alternate formats upon request.
Contact 650-2993 or come to Old Main 560G.

1 he Violence Against Women Office, Office of Justice P |
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In a college survey, 12 out of
13 men reported that they
always get consent from their
partner. (warshaw, 1994)

What is consent?
+ Saying yes
+ Being sober
+ Always mutual
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What is rape"
¢ Penetration of vagina, anus or mouth by a sex organ or object
¢ Forced or coerced sexual acts
¢ Consent 1s not given
Most Western Students
oget consent for sex
Do you?
If you have been the victim of unwanted sexual contact, please call:
WWU Students Only: Non-WWU Students:
CASAS Whatcom Cirisis Services
Crime And Sexual Assault Services. 24-hour sexual assault hotline and
24-hour help for rape, abuse, stalking and Domestic Violence Services.
other forms of violence. 9-5 p.m.

WEAVE: A Litestyle Advisor Program
PREVENTION & WELLNESS SERVICES
Western Washington University An EQ/AA Title IX Institution: This publication is available in alternative formats upon




Will Act For Change

(A Lifestyle Advisor Program)

Presents An Interactive Theater Experience:

“Against her will no more!”
How you can make it happen.

Tuesday, April 30, 2002
| - Miller Hall 163
: 7:00 pm
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Free Performance!"
Open to everyone.

AA/EQ Institution PREVENTION
To request disability accommodation, please contact Prevention and & WELLNESS SERVICES
Wellness Services at 650-2993. Waslurn Washinginn University




Women

Supporting

Women

A Support Group for
Survivors of Sexual Assault

-

Women Supporting Women
:_:clu;i{ing: This group is

ate Rape confidential
Child Sexual Abuse it ,;i.m-m i
Molestation 7 saf |
Stranger Rape ——

a5t Or rece

]
I n Cl u d I n q 5 We'll talk abowt feelings, boundaries, guilt, anger, fear, and developing coping skills.
- 3

For more information, please contact Sarah Rankin at 650-7982,
Please call or register on or before April 19th

. Date Rape

. Child Sexual Abuse

. Molestation

. Stranger Rape

. Past or recent assault/abuse

We'll talk about feelings, boundaries, guilt, anger,
fear, and developing coping skills.

FEVCRVOCRFCEO I WK

This group is confidential, convenient, and safe

For more information please contact:
Sarah Rankin at 650-7982

Please call to register before April 19th

Facilitated by professional staff from Whatcom Crisis Services/Sexual Assault Program &
sponsored by WWU PREVENTION & WELLNESS SERVICES

WK

Western Washington University
An EO/AA Title IX Institution. This publication is available in alternative formats upon requests,
TTY users may call the State Relay System at 1-800-833-6388



“Some Leaders are Born Women...”

- Sarah Weddington

Pamela Whalley,
.llﬁno;‘Smrth, AS President

Fean Srwar

Mujo laterraand Issigs

Plimaee il

Arthitae AS Proddoni lor Smaleme Lile

I admiize Pamneds Whaliay for ber Sodiczdon 1o B
Famdy anil an ber worle When she pecebal her cmn
milucsean, an oniz el onky s handsd ef fe=da
| wirmmpig s be indudsd in che s prsfoates.
Thos AT WA ==obnd = e mesemem far

ch rhings arsn-ice chilslcare and exresded panr-
lewve and Beudis o ls inspirng o o tun
iny s b been shagel by momen li= her

Majac b i Conmanicuises and M=l
Aprivirtes Wiy (lkerhal Tum, Anesding darch

1 ade=ire Sara Nichaly soy seivtant cooch heee =
Westenw $he s not aTaid w b hersid ani she op
o every dlnusion wids @ mile. IF sninstosy
ey see o inght, she abweys bk frar the umitive
witleasel el ceeryons st e fi

v Sbe i rvaweee § ot
v coursapomnt with B

Cassandra Howea
Shnrhy Osterhaus
- ¥on Scnien
% Mujor: Facfuven Cancrnnmios “Sacl and FEsime-
mairal Jewmee In A
Aatrrliew s o &

u|-|-..-J |||l'r ar qmlnl and i

h u.—_-n.ulnh S into her overplay

g e n.'-;m-\.--\. bl
i & heant Ilhl ipmd

e will o aa Turine o
v pmn gy and the spisic she
!!.Il:ﬂ-'dr thi lier frenils i s sin maread
iy imparatonel T hope o
dodiciiion anc] ke s she docs

Year Cradus= in Junz 22
Mujar: Ergfiub Soarn wich s
Chibend Theoeyanil Fress
Actiisier: Costsrlimsar ul 35 Fosoh Cone
KLXZS Spoidky Shrw 0. asd Hip Ssiagin’ Hada
Hipess Ulabs

rphiasn cis Fuati e

"My pede madel i D Rosanne Kanhal, De
Fanlui's fzmmmisn insction dhows et ] oo wdl
L attiz i ivacdee ieypacive disdetonis prltuics.
ally wnd prresally, In Ber clanes and & her work
22 Dhwmr of Woinem s Squdae, Dy, Bashai alk
sinideses a0 Thsen o e snboes ey luse boen &
lepied by hisory, Belle nusdeds like e will ol
sy rewenite hisur, o3 indsde 1 wunk ]
st o chows wenie nf velee o Boni: bucla
i e ey @ nnarsssd,

II‘I'.I.;s ]J-Dstl:r fﬂl:ﬂgﬂi.z:s 2 Fc\? ﬂr T.I'.H: many r:ﬂ\al:
Studtﬂt |l::a1:|r.'rs at W:Etﬂ'rﬂ H.l'ld l'['li: wWomcon t]'l:}"
consider their role models, Tl;tgcthl:r. these women
represent the many intelligent, compassionate, and
powerful female leaders striving to make a difference
in our world. Their stories challenge the media’s focus
on women as victims or potential victims of violent
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Feature Article: Advertising Myths About Sexual Behavior

recent national professional

email discussion of how

“emergency contraception” is

being marketed serves as a

wike up call to examine how

different constitucncies might
use normative messages for different purposes.
While it remains clear that there are too many
unwanted consequences of sexual behavior
among college students, it is important to con-
sider how we as professionals may inadvertently
perpeluate myths by over generalizing the
behavior of a minerity of students.

For example, a recent “emergency contra-
ception” advertising campaign had the tag line:
“S0 many men, 50 many reasons to have back-
up contraception.” The ad agency website
asserts that it is trying to be sexy, o make peo-
ple think, and to grab atiention, This is what all
ad agencies aim to do to help their clients sell
products or services. However, is it possible that
many people will mistake the hype for reality
and assume that “Everyone is doing it with so
many men” or that “So many men are imespon-
sible partners?" What would such a mistake
mean from a social norming perspective?

The True Social Norm

Research indicates that on any given day,
most college students are not having sexual
intercourse, and when they do, they do so infre-
quently. Further, for many students “two timing”
is considered “low™ and unacceptable, and most
students who are sexually active have only one
partner and usually in the context of what is felt
to be & committed, faithful dating relationship,
Thus, the true social norm is not captured in the
advertising campaign's slogan.

Let's look at the advertisement from the
“So many men” angle. Data suggests that hay-

ing “so many” partners is not the norm. Cecil &
Pinkerton, for example, found at their campus
that 74 percent of the students considered them-
selves sexnally active in the prior three months,
although it is not clear how often that activity
involved heterosexual vaginal intercourse
(Cecil, H. & Pinkerton, S.D. 1998, Reliability
and validity of a self-efficacy instrument for
protective sexual behaviors. Journal of
American College Health, 47, pp. 113-119),
Thus, 26 percent of the sample were not sexual-
ly active in the prior three months, while 48 per-
cent of the total sample said they had only one
partner. 5ix percent reported having two or three
partniers. And 10 percent of those sexually
active in the prior three months had four or
more pariners.

Further, when Cecil & Pinkerlon asked stu-
dents who had ever had sexual intercourse how
many partners they have had in their lifetime,
almost 1 in 5 snid they had only one partner,
Fourteen percent reported having two or three
partners. Sixteen percent reported having four or
five partners. And only 2 in 5 reported having 6
or more partners in their lifetime,

So, which segment of this sample is the
social norm? Perhaps there are specific target
messages thal need to be crafled for each cate-
gory to be more effective in preventing unwint-
ed pregnancics. These numbers may also change
dramatically from campus to campus depending
on the average age of students, religious affilia-
tion, urban versus rural, and race. At my univer-
sity in 19935, for example, 43 percent of the stu-
dents reported not having had sexual intercourse
in the prior year, if not longer. Other universities
have reported higher rates of not engaging in
sexual intercourse in the past year as well.

contined on page eight




Sowcipl Norms Quarterly = Spring 2002

www, Paper-Clip.com

HEliomn.

Award for Research on Social Norms.

The National Social Norms Resource Center is still soliciting research arti-
cles on the social norms approach for an award that will be given at the Sth
Annual Conference on the Social Morms Model. Winners will be invited to pre-
sent their research at the conference. Submitted articles must be published or have
been accepted for publication. For information contact Michael Haines at
mhaines @ niw.edu.

Sexual Assault and

Violence Prevention
Surveys

A pumber of campuses have devel-
oped survey instruments to collect data
for sexual assault and violence prevention
campaigns. These surveys assess attitudes
and perceptions about rape myths, sexual
aclivity, discomfort with sexist remarks,
frequency and nature of sexual activily,
and/or bystander behavior,

JMU Attitudes and Behavior
Survey. Developed by Susan Bruce at
James Madison University to collect
data for the “A Man™ program {see
“From the Field," this issue). Contact
Susan at the University of Virginia;
seb70) @cms.mail virginia.edu

NCHA, Violence Supplement.
Developed by Patricia Fabiano at
Western Washington University 1o be
used as a supplement to the National
College Health Survey. Download from:
www.wwu edu~‘wellness or e-mail:
Pat.Fabiano @ wwu.edu,

RIT Student Survey. Developed by
Julie White and Laverne McQuiller
Williams as part of a campus prevention
program (see “From the Field,” this
issue). Contact Julis White, 585 475-
7464, jawwom @ rit.edu.

Sexual Attitudes and Behavior
Survey. The Colorado Coalition
Against Sexual Assault (CCASA) devel-
oped this survey as part of a multi-cam-
pus study titled "Sexuval Violence
Prevention: An Investigation of Beliefs,
Attitudes and Behaviors Among College
Apge Men." Contact Teresa Wroe at 877-
ZTCCASA or al teresa{@coasa.org,

Sexual Sodial Norms Inventory.
This is a longer version of the CCASA
instnunent which was tested and vali-
dated as part of a research study at the
University of Northem Colorado (see
“Research Notes,” this issue). Available
from Jenmie Bruner, 970 351-1490, jen-
nie.bruner@unco.edu,
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Social Norms and the
Prevention of Alcohol Misuse

in Collegiate Contexts.
(2002) Perkins, HW. Journal af Studies
on Alcohol, Supplement #i4, plod-172.

This review of the literature on the
effects of norms on student drinking
behavior is part of a special issue that is
devoted to drinking in college (see “The
Gathering Place,” this issue). Research
on parental, facully, resident advisor and
peer norms are reviewed, with the con-
clusion that peer norms and mispercep-
tions of peer norms are the strongest
influences on student drinking. A brief
overview of the social norms approach
to aleohol abuse prevention in college
and supporting empirical research is
presented.

Measuring Rape Supportive
Attitudes, Behaviors and
Perceived Peer Norms
Among College Students:
Validation of a Social Norms
Survey.

{August 2002). Jennie B. Bruner.
Dissertation
submitted to
the
Umiversity of

* Morthern
Colorado

College of
Educaticn.

A survey
was devel-
oped with
scales to
MEASUNe rape
supporiive
attitudes and
behaviors,

comfort with sexism, bystander behay-
10rs, and sexual behaviors. Male students
perceived other men's attitudes to be
more negative than their own with
respect to rape supportive attitudes and
behaviors, comfort with sexist language
and behavior, and willingness to inter-
vene when wilnessing violence againsl
women, confirming findings {rom a
number of previous studics. Although
differences were found belween male
students and their perceptions of their
friends with respect to frequency of sex-
wil activity and number of sexual part-
ners, these were not significant,

Test of a Social Norms
Approach to Understanding
Disordered Eating Practices in
College Women.

(May 2002) Janice Kusch. Dissertation
submitted to Washington State
University, Depanment of Psychology.
A social norms theory paradigm was
used to assess overestimation of peer
thinness ideals and determine whether
this factor relates to body dissatisfaction,
disturbed eating and exercise behavior,
and other eating disorder-related mea-
sures. 163 female and 136 male partici-
pants identified ideal female body size
using Stunkard silhoueltes ranging from
extreme thinness to obesily and
answered a question set that asked for
actual and ideal female heights and
weights. The latter were converted into
Body Mass Index (BMI) scores.
Specifically, female participants used
both of these measures Lo identify
# (heir own actual size,
#  their self-ideal,

#  the size they believed their female
peers would select as ideal, and
4 the size they believed their male
" peers would select as ideal.
Eesults indicated that women signif-
icantly overestimated the degree of thin-
ness their female and male peers select-

*

ed as ideal based on both the silhouette
and BMI reports. In addition, these over
estimations were found to positively cor
relaie with measures of body dissatisfac.
tion, disturbed eating, and concem with
appearance. Contrary to expectations,
sorority women did not overestimate
peer thinness ideals significantly more
than non-sorority women.

A Multi-faceted Social
MNorms Approach to Reduce
High-Risk Drinking: Lessons
from Hobart and William
Smith Colleges.

{2002) Perkins. HW & Craig, DW,
Available from The Higher Education
Center for Alcohol and Other Drug
Prevention. (800 676-1730 or
www.edc org/hec/pubs/hws. pdf).

This recently released monograph
provides the most thorough and compre:
hensive evaluation of a social norms
marketing campaign to date. The inter-
vention combined a standard poster cam
paign with electronic media, an interac-
tive web site, class projects that devel-
oped parts of the campaign, and teacher
training for curriculum infusion,

A number of evaluations were con-
ducted Lo determine the effectiveness of
the campaign. Results included:

4 increases in drinking douring the firs
year of college were climinated;

% o campus-wide decrease in frequent
heavy drinking from 41 percent to

28 percent; and
# gsuccessive decrcases in aleohol-

related arrests over a four-year time

period,

Corresponding reductions were also
found in misperceptions of use, heavy
drinking at a party, and negative conse-
quences associated with alcohol use,
Surveys conducted at three time periods
over a five-year period indicale succes-
sive linear decreases in all of these mea-
sures over tme.
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Social Norms Interventions to Prevent

Sexual Assault

Editors Note: Each issue of the Social Nomms Quarterly
will feature model programs or interventions that have
been successfully implemented in a community setting,

This ixsue features two such programs.

he James Madison University

“A MAN" Sexual Assanlt

Education Program. Until
recently most traditional sexual assault
education programs have largeted only
potential victims without addressing the
socio-cultural roots of this problem. In
contrast, the James Madison University
sexual assault prevention program t'ml-
men is based on two models: the socio-
cultural theory endorsed by Berkowitz
(1992) that coercive behavior by men is
rooted in traditional male socialization,
and social norming theory, Berkowitz
(1992) suggests that since most of the
factors that facilitate male sexual coer-
cion are leamned in all male groups, pre-
vention programs should also be deliv-
ered by men te all-male groups.
Currently, there are a number of differ-
ent programs that emphasize men's
responsibility for preventing sexual
assault (Berkowitz, 2002),

The “A MAN" program contains

three interrelated components:

1) secial norms marketing

2} atheatre presentation addressing
male socialization issues

3) male peer-to-peer education

Data was collected using a survey
based on the College Date Rape
Atttudes and Behavior Scale (Lanier &
Elliott, 1997} and Kilmartin's research
(Kilmartin et al, 1999). Results from
two years of program implementation
found positive change in perceptions
and behaviors among the target popula-
tion.

The first year of the project
involved a quasi-experimental design.
Four all-male organizations were
recruited to serve as treatment groups.
These groups had social norms market-
ing flyers posted in their living and

working arcas, altended Dr. Chrstopher
Kilmartin's play "Crimes Against
Mature” addressing male socialization
1ssues, and parlicipated in a small group
presentation delivered by a male peer
education group. In addition, four addi-
tional all-male student groups were
recruited as a comparison group. The
social norms posters contained the fol-
lowing messages:

+ A Man Always Prevents
Manipulation: Three out of four
JMU men think it’s NOT okay to
pressuce a date to drink aleohol in
order to increase the chances of get-
ting their date to have sex.

#+ A Man Talks Before Romance: Most
JWMU men believe that talking about
sex doesn’t ruin the romance of the
momenl.

# A Man Respacts a Woman: Nine
out of ten MU men stop the first
time their date says “no” to sexual
activity.

Al the post-test (four weeks after
the posters went up) the treatment
groups reported more accurate percep-
tions of male student behavior while the
peqr'::epti-:m gap increased for the com-
parison proups. A comparison of the ten
behavioral ilems on the pre- and post-
test surveys indicated positive behay-
ioral change among members of the
treatment group, In contrast, there was
an inerease in negative behaviors among
members of the comparison group.

In the second year, social norms fly-
ers were posted in all-male areas includ-
ing locker rooms, male residence hall
bathrooms, and fraterity houses.
“Crimes Against Nature" was presented
again and the male peer education group
continued to offer presentations o male

groups. A variely of materials were dis-
tributed with the “A man respects a
WOoman™ message.

The results of the second year cam-
pus-wide post-test indicated that men
had become more accurate in their per-
ceptions of other men’s behaviors. This
campaign was successiul in improving
behavior in a positive direction among
the treatment group for six of the ten
cutcome variables, including a signifi-
cant increase in the percentage of men
who indicated they “stop the first time a
date says no to sexual activity,” and a
significant decrease in the percentage of
men who agree that “when [ want to
touch someone sexually, [ try and see
how they react” {a more detailed analy-
sis of this data is available from the
author), This campaign suggests that a
social norms media intervention can be
effective in changing heterosexual
men’s attitudes and behaviors regarding
sexual intimacy with women.

Susan Brice

Center for Alcohol and Substance
Education

University of Virginia

J34 924-3276

seh? @ ooy mail virginia edu

v jm edwhealtheir/aMan

Rochester Institute ol
Technology’s Social Norms
Intervention to Prevent Sexual
Assault. Rochester Institute of
Technology (RIT), as part of the
Diepartiment of Justice Campus Grants
to Reduce Violence Against Women
Program, 15 developing and implement-
ing a comprehensive approach to the
prevention of sexval and relationship
violence based on the principles of
social norms theory.

As part of the grant, a baseline sur-
vey was administered in the spring of
2000 to 954 students in 50 randomly
selected BIT courses. The survey incor-
porated questions from the College
Date Rape Attitudes and Behavior

confinted on page five
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Survey (Lanier ct al., 1997}, the
Discomfort with Sexism Scale
(Kilmartin et al., 1999) assessing stu-
dents’ level of comfort with sexist situa-
tions and their perceptions of other stu-
dents’ level of comfort with sexist situa-
tions, and measures from the National
College Health Assessment survey for
gctual and perceived levels of sexual
aclivity.

The survey resulls indicated that
students overestimated the frequency of
sexual activity among their peers, under-
estimaled the incidenee of behaviors that
would reduce the nisk of sexual assault,
and overestimated the acceptance of
rape myths.

Interestingly, we found differences
between men and women related to mis-
perceptions about rape myths, but not
for other variables. While women only
slightly underestimated other women's
adherence to rape myths, the gap
between perceptions and actoal attitudes
was greater for men, For example, 92
percent of women responded that they
disagreed or strongly disagreed with the
statement, “If 2 woman dresses in a sexy
dress, she is asking for sex” but only 82
percent felt that most or alimost all RIT
women would disagree with that state-
ment. In contrast, 83 percent of men
responded that they disagreed or strong-
Iy disagreed with the same statement but
only 51 pereent thoughi that most or
almost al|, RIT men would disagree.
Similar gender differences were found
for other attitude measures.

In the category of incidence of pro-
tective behaviors, 1.e. those that reduce
the risk of sexual assault, we found no
significant gender differences. We did,
however, find large gaps between stu-
dents' reported attitudes and their per-

“ ceptions of their peers for these protec-
tive behaviors.

For our secial norms marketing
campaign we chose the statement: “Most
(92 pereent) of RIT students stop the
first time (heir date says ‘no’ to sexunal

activity," All demographic categories

were similar in terms of their own

responses to this statement, as well as
the underestimation of their peers’ for
this behavior, Initially we congidered
addressing misperceptions about rape
myths in our media campaign. However,
because there was only a small percep-
tion gap for women, we could have only
done this for men, a strategy we did not
think would work on our campus, which
has a student population that is 65 per-
cent male, In addition, we felt that
focusing only on men would increase
men's defensiveness, and potentially
contribute to a divisive climate. In con-
trast, we felt that a message about
respect and consent would be more
favorably received by the entire campus
community.

Our social norms approach to vio-
lence against women incorporates a
variely of strategics, emphasizing com-
munity norms regarding protective
behaviors and students’ perceptions of
the unacceptability of violence devel-
oped and implemented in collaboration
with student leaders, who help us inter-
pret the data, conduct focus groups and
test media messages. These strategies
include:

#  a social norms marketing campaign
especially targeted to first-year stu-
dents, with the message mentioned
above

#+ askit for use in New Student
Orientation, which was presented in
a way to emphasize healthy norm

# training workshops for student lead-
ers, utilizing a Small-Groups
Merms-Challenging Intervention
{Far 2001}

+ Men Against Violence group visi-
bility efforts focused on presenling

_ & healthier model of masculinity

and raising awareness about vio-
lence against women

In spring 2002, post-test dain will
be collected to assess changes in the
incidence and perceptions of violence

continued from page four

on campus, as well as exposure to the
interventions. Additionally, we have
begun a targeted approach for Deaf and
Hard-of-Hearing students, who com-
prise approximalely 9 percent of our
student body, in partnership with the
National Technical Institute for the Deaf
(which is one of RIT's colleges) com-
munity, We would be happy to discuss
our research and interventions with
other campuses interested in applying
social norms strategies to prevent sexual
and relationship violence,

Julie White

Coordinator, Women's Center

LaVerne MeQuiller Williams, JD
Rochester Institute af Technology
5854757464

Jawwom @rir.edn
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BOGI( RE\fiE‘W: \SOCEG" Nﬂrms By Michael Hechter and Karl-Dieter Opp (Eds.) MY, Russell Sage Foundation, 1991

ow do norms emerge, do

unhealthy norms change for the

better, and what factors con-
tribute to the continuation of unhealthy
norms? How can individuals and groups
contribute to norms change and what are
the barriers to such change? These are
some of the relevant questions for social
norms markeling practiioners raised in
Hechter and Opp's collection of essays.
There is great value to be gained from
reading this book, although the concep-
wally thick and challenging essays were
originally intended for academics con-
cerned with developing theoretical
propositions about norms emergence.
Social norms marketing practitioners
may find it worth the struggle because of
ils broad conceptualization of when,
wlhy, and under what conditions norms
emerge and change.

Issues and Qluestions

Within the social norms movement
most research has focused on answerng
the question of whether behavior
changes with the introduction of new
information regarding actual norms. The
general theory guiding social norms
marketing is that false norms contribute
to unhealthy behavior and that correcting
them is a way to promote health.
Because misperceptions function as
norms until they are corrected it is
important to understand how norms are
developed, maintained, and altered. This
volume serves this purpose and raises
some very important questions. For
instance, are there groups whose self-
interest is advanced by the marketing of
‘more healthy norms and does suceessful
norms marketing depend upon them?
Conversely, does sacrificing the false
norm produce greater costs for some stu-
dents? How cohesive are norm dissemi-
nators and how does this affect nomms
change? What social meanings do stu-
dents give to their behavior and those
who seek to transform it? How do these
meanings emerge through social interac-
tion and how might these interactions
affect social norm marketing efforis?

What is the role of credible information
sources, mechanisms of information
ransmission, the power of constituen-
cies, and the presence or absence of
norm enforcers for the success of norm
marketing interventions?

Overview

Hechter and Opp's collection is a
treasure-trove of theoretical perspectives
and empirical case studies that answer
these questions through an expansive
analysis of social norms. While none of
them explore efforts to transform aleo-
hol use norms, the analyses of norms
with respect to marriage, sexual behay-
ior, political protest, national seli-deter-
mination, and objectivity among joumal-
ists, for example, are engaging and valu-
able for their insights, The strength of
this collection is that it undertakes an
incisive analysis of social norms that
brings the complexily of their cmer-
gence and change into sharp relief.
Although they offer no one definition of
social norms or a theory ahout their
emergence and change, most of the
essays argue that social norms arise to
satisfy the demands of prometing posi-
tive and self-interest goals of groups,
This is referred to as the “instrumentali-
ty of norms.” The instrumentality aren-
ment suggests that norms emerge and
change as the result of the benefits
gained by individoals or groups.

Topics and Concepts

Thus, in a chapler on norms regulat-
ing sexual practices Hom suggests that
unwillingness to alter practices such as
genital mutilation may stem from bene-
fits from the practice (real or perceived)
and the costs associated with noncom-
pliance. Even with the introduction of
technical information on hazards, peopls
might resist giving up the norm.
According to Opp, protest norms cmerge
when groups perceive thal a certain
political action will increase the benefits
o the group and further (he attainment
of proup goals.

Another important point is the role
of social networks in the emergence of
norms. Social networks that exist within
and between groups produce incentives
for the emergence of norms and are crit-
ical in norms development, particularly
when people within those networks are
closely related. Gary Alan Fine explains
how networks influence the interpreta-
tion and negotiation of norms within a
soeial context or environment. It is oot
of this stew of interaction within particu-
lar contexis that norms emerge. The
broader context is also relevant in the
evolution of new norms, as another
author illustrates. Various events can
trigger normative change such as new
scientific or technical information, loss
of key proup members, and other types
of "exogenous shocks” that can produce
a cascading or “tipping point” effect.
For instance, new and credible scientific
information on the health risks associat-
ed with firsthand and secondhand smoke
coupled with norm entrepreneurs such as
Surgeon General Everett Koop led to
dramatie reductions in smoking. A focus
on context is important for, even with
increased imformation, the transaction
costs of not smoking may outweigh the
costs of smoking, Thus, smoking contin-
ues to be fashionable among many
young people because it represents
opposition to mainsiream, middle-class
values.,

The concepts of instrumentality and
social networks, while perhaps new to
social norms theory, are implicitly
understood by social norms practition-
ers. For instance, are there some groups
in a community that may systematically
underming social norming efforis? On
some campuses faculty members may
ridicule the campaign in front of stu-
dents for methodelogical reasons, lack
of understanding of secial norms theory,
or in order to ingratiate themselves with
them. Their self-interest in appealing to
students by ridiculing & campaipn may
severely contaminate social norms

continued on page seven
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continued from page six

clforts. Similarly self-interested stake-
holder members who are abstainers or
abusers may seek to assert preferences
that may not resonate with the majority
of students. Thus, practitioners need be
aware of the instrumental gaing or loses
to various groups, understund how these
groups might facilitate or undermine a
social norm campaign, and seek ways to
gain their cooperation,

The concepl of social networks and
their role in the emergence of norms
reminds us that norms emerge and change
within the context of social inleraction.
For instance, how do students react (o a
campaign? Do they see the campaign as
credible and communicate this, leading to
a correction of the social norm, or do they
see it as flawed and express this to others,
thereby reinforcing the misperceived
norm. If some students define the social
norm eampaign as simply a public rela-
tions effort by an administration to
improve the image of the college or nni-
yersity, its success may be limiled, partic-
ularly when this “definition of the situa-
tion” becomes dominant.

Summary

Orverall, this is a valuable book that
raises and explores issues familiar to
social norms marketing theorists and
practitioners. While the terminology
used may be unfamiliar, the central
issues of social norms, their emergence
and change, and the factors contributing
to each are quite accessible. The reader
of these essays will come away with a
deeper understanding of the theory and
context for notms correction efforts and
hopefully lead to the development of
more effective and successiul cam-
paigns.

Robert Granfield, PRI, Department of
Soctology, University of Denver, rgran-
fie@du.edu

Fditor's Note: The "Gathering Place”
brings together news, announcentents,
and important developments in the field
af social norms,

Sodal Morms Campaigns for
Athletes, The National Collegiate
Athletic Association has approved fund-
ing for a pilot social norms campaign
on Division 111 campuses, The NCAA
STARR program (Student-Athletes
Taking Active Respongible Roles) has
awarded eight institutions granl money
o develop a two-year pilot social norms
campaign for their athleties programs
including print and electronic media,
The eight institutions have already held
a two-day orientation and an initial
social norms survey, and are currently
developing campaign messages and
installing an interactive Web database.
The project will include a second social
norms survey for evaluation purposes
and continued campaign promotion,
concluding in summer 2003, For more
information about the NCAA Division
LI Pilot STARR Social Norms
Campaign, please contact Sarah
Maclnnis at the NCAA national office
via e-mail at smacinnis @ncaa.org or by
phone at 317/917-6222.

The Fifth Annual National
Conference on the Social Norms Model
will be held July 10-12, 2002 in
Philadelphia, hosted by The BACCHUS
and GAMMA Peer Education Network
in conjunction with The National Social
Norms Resource Center, and with sup-
port from The Pennsylvania Liguor
Control Board. It will begin with an
optional, introductory session designed
to explore the fundamental aspects of
social norms theory and be followed by
the two-day main conference, offering a
stimulating blend of in-depth presenta-

tions on current theory, research, and
practice. Topics to be covered include:
data collection and analysis, conducting
focus groups, developing messages
from data, creating social norms media,
using web-based surveys, media rela-
tons, applications o LGBT, racial tol-
erance and social justice issues, com-
munity based campaigns, small group
interventions, responding to the critics,
and middle and high school campaigns.

Malcolm Gladwell, author of The
Tipping Point, will be this year's
keynote speaker. In his address,
Gladwell will reflect on the implica-
tions of his notion of “social epi-
demics” for the field of social norms.

A hmited number of time-slots will
be provided for participants to schedule
campaign consultations with selected
conference presenters at no additional
charge.

Whether you are new to the field
or are an aceomplished practitioner,
The Mational Conference on the Social
MNorms Model is a unique and exciting
opportunity to challenge your thinking
and to expand your knowledge of the
social norms approach. For more infor-
mation, see www.socialnorm.org,

A Call to Action: Changing the
Culture of Drinking at U.S. Colleges.
The National Institute on Alcohol
Abuse and Aleoholism recently released
4 comprehensive report on drinking in
higher education, The report includes
information on the social norms
approath, which was cited as a promis-
ing practice in need of more empirical
research. This report, which will be
reviewed in a forthcoming issue of the
Social Norms Quarterly, is available
from
www.collegedrinkingprevention.gov/ or
by calling 301 443-3860. A supplemen-
tary issue of the Journal of Studies on
Alcohol, released at the same time of
the report, contains articles examining
college donking from a variety of per-
spectives (see “Recent Research,” on
the next page) and can be obtained by
calling 732 445-2190.
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dvertising MYH‘IS continued from page one

When students at my university are no matter how small the actual numbers.  are minority behaviors and not truly nor-
own the data from their own anony- Too many students are gelling pregnant, mative. Who would want to market these
us survey responses that 43 percent who do not want to be, and frankly, last pumbers s the norm? There may be
the students have not had intereourse shouldn’t be, given their developmental some very important and serious impli-
- 4 year or more, they are generally context. However, it is interesting to cations behind why each of us announce
spicious and try to generate reasons consider whether health education pro- when the glass is half empty versus
1y the data cannot be true, The data grams might actually perpetuate myths when we announce it is half full. An
allenges the myth that everyone in about rates of sexual activity in their additional consideration when we make
llege is having sexuval intercourse, all important efforts to try to reduce the those choices ought to be whether we are
+ time, An expectation is not met and harms and risks that result when stu- perpetuating myths regarding normative
= students respond by trying to reject dents choose to be sexually active, behavior or actually deseribing deeply
> conflicting information. In summary then, this exploration troubling realities.
re We Pﬂrpﬁmﬂﬁng raises many questions. Which norm is the  Pard Myers, PR, Director, University
"‘ Y"hSE student population perceiving, the true Health Center, University of Portlund,

X notm or the media fostered mispercep- (503) 943-7134, myers@up.edu,

What is the origin of these expectla-
ns? There is no shortage of channcls
rpetuating the myth, running from
rnographic magazines that publicly
crult women from college campuses
r “college editions,” Lo beer advertis-
o, music video programming, moming
dio “shock jocks" and images from
ollywood, and the conversations of our
pdents and ourselves. A challenging

tion? Are there multiple norms for differ-

enl sub-populations? According to Cecil

& Pinkerion, nearly one third of the stu- Tt e
denis (30.2 percent) have had no sexual Contributions:
partner in their lifeime, or only just one
(and that one could have been in high
school). Nearly another third {30 percent) Quarterly? Would you be inlerested in
have had two to five partners in their life- | reviewing research and/or program mate-
time. And finally, more than a third (39 rials or making recommendations to your

3o you have a promising practice or
successful application that you would like
to contribute to the Socie! Norms

: : : percent) have had six or more partners. _colleagues? Is someonc doing creative
wstion raised by the tag line for the e e : S
e ::mnl.rzyﬂcpﬁwgcited s Yet there are unhealthy behaviors. work in this ficld that should be recog-

- : : mized? i
Cecil & Pinkerton also report that 18 dL1E yowhave anyihngithat you

ight be: Is the tag line perpetuating the
yth and creating a false social norm

r women Lo have many sexual pariners
hile in college?

would like to contribute to the Quarierly,
or if you would like to suggest a topic for
a working paper, please contact:

percent of their sample reported vsing
no form of protection against pregnancy
nglgi ;2;1“3; 50 l‘u?j':: ::::’;:;:'m Alan D, Berkowitz, P.D., Editor, The

. o . d Social Norms Quarterly, c-mail:

The Cecil & Pinkerton data reports —— sypoygn these are alarming numbers | alan@fltg net » Le]ephgle: (607) 387-3789

. ”f.“tud“"m_ who were sexually from a public health perspective, they
tive in the prior three months, 74 per- - . - s =

0t had either zero or one partner. So
hat do these dafa suggest about (he
30 many men” tag line—aspirations
 female college students, or the mar-
sting department for the pharmaceuti-
il company?

As a thought experiment, imagine
at the ad agency used real data, It
ight not be os “sexy” to say, “In one
imple of those who were sexually
>tive in the prior three months, 16 per-
i of your peers had two or more
=xual pariners, so use our product.”
nd what about health promotion pro-
rams and sexual health educators? The
ata is clear that oo many students
ontract sexually transmitted discases
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Feature Article: Frequently Asked Questions About the

Social Norms Approach

y original experience with the
social norms approach began
in 1994 at the University of
Arizona (UA), where our
social norms marketing cam-
paign has produced a 29 perent reduction in
heavy and high nisk drinking. Since then I have
supervised six social norms substance abuse
prevention federal grants and I am frequently
asked to consult with colleapues who are devel-
oping their own social norms campaigns, In my
work [ have observed a number of common
problems and pitfalls with which many social
norms practitioners struggle. In addition there
seem to be a number of generic questions thal
repeatedly come up in consultations, group
workshaps and presentations. This article sum-
marizes my top ten most frequently asked ques-
tons about social norms campaipns along with
my usual responses and cbservations,

Is @ social norms campaign the same as any
other advertising campaign® A social norms
campaign is not about the sale of a product or
the sale of a concept. It is about using social
mm'lcetiﬁg techniques to reach students with
information that comrects misinformation that
smay be guiding a student to a misinformed con-«
clusion. A social norms campaign should nof
lock like an advertising campaign — slogans and
gimmicks have a very limited shelf life. The
best campaign aims to inform, not persuade,
chastise or threaten, In the first few years of the
UA alcohol social norms campaign, “4 or
fewer" was the:mantra but student feedback
tought us that in order to keep their interest,
maintain visibility and provide the data needed
to inform, we had to do more. The current cam-
paign provides information about what students
do to enhance their safety when they drink in
addition to how much they drink, and other key

factors related to consumption (including drinks
over time, BAC, ete.). It also explores whether
they agree with or endorse campus alcohol poli-
cy and state laws, plus attitudes they hold about
how much is oo much.,

A social norms campaign is a public health
education campaign that uses market research
techniques to engage, not pitch to a target andi-
ence. Students are savvy consumers and easily
recognize a sales pitch, A campaign that appears
to have something Lo sell has very lite to say.

Does it really matter who sponsors the cam-
paign? Messages are only as good as the mes-
senger—if you, your lechniques or your moliva-
tion are suspect, so is the social norms cam-
paign thal bears your logo. Projects thal are
attached to a well-respected organization that
students trust and believe has their best interest
at heart have much greater credibility than those
with a negative reputation among students.
Projects that are attached to a well-respected
source don’t have to fight the suspicion that the
institution is acting more out of concern for its
own ligbility than the health and safety of its
students. )

Does social norms trample on the rights of
the individual? The norms are—simply stated—
"whal the majority of students do, and the aiti-
tudes and beliefs they hold.” The UA alcohol
norms campaign has nol caused heavy drinkers
shame or blame, or caused students to feel
manipulated. Brondeasting college norms sim-
ply turns up the volume on how most students
safely handle aleohol, without passing judgment
on those who do not typically make safe choic-
es, (MNote: Issue #2 of the Social Norms
(uarierly has a discussion of the “conformity™
issue from a variety of perspectives.)

continued on page wo
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FAQ& continued from page one

Why aren't we telling students to
drink less? We have enough data at this
point to know that telling students not to
drink, no matter how cleverly we deliver
the message, is not likely to result in
less drinking. ;

College students look to their peers
for shorteuts to social success and often
make choices based on what they
believe those who are socially success-
ful do in social sitoations. This seems
especially true if they are new to the
social scene. As with student choices in
clothing, music and speech, many alco-
hol choices are as much about being
chosen as they are about personal likes
and preferences.

Thus, the comerstone of a social
norms approach iz to provide students
with a more accurale picture of their
actual referent group—a group that is
invisibly making fewer risky choices
than is commonly believed.

| administered the Core but can't
find information about healthy drinking
norms to feed back to students. In order
o provide this information we have 1o
identify the appropriate questions to ask
students. In past years the Core did not
ask specific enough questions about
drinking norms, attitudes and beliefs to
provide enough positive information to
students, so supplemental questions
were needed. If you are vsing the Core
Survey, I would suggest adding ques-
tions about the following:

®  drirks students had the last time

they drank

#  drinks consumed per week

# drinks per hour

# weight (in order to calculate BAC)
Contributions: # behaviors students engage in in-

Do you have a promising practice or successful application that you would like to order to protect themselves if they

contribute to the Secial Norms Quarterly? Would you be interested in reviewing know hey will be drinking
research andfor program materials or making recommendations (o your colleagues? Is # attitudes they hold about how much
someone doing creative work in this field that should be recognized? If you have any- is too much
thing that you would like to contribute to the Quarserly, or if you would like to suggest
a topic for a working paper, please contoct: ' The UA Health and Wellness sur-
Alan D, Berkowitz, Ph.D., Editor, The Social Norms Quarterly, e-mail: alan® flig.net = vey has a good variety of these q'LIEIS—
telephone: (607) 387-3789 tions and can be found at www.social-

norms.campushealth net.

continued on page seven
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Does Prevention Work?

In the past few months there has
been an explosion of information and
research published on social norms. This
is partly due to the release of the much
awaited NIA A A Task Force on College
Drinking Report that coincided with a
special supplemental issue of the
Journal of Studies on Alcohol and a
recent issue of the Journal of American
College Health. This column reviews
three of these important studies, with
the remaining to be reviewed in a fubure
issue.

4 Trends in College Binge Drinking
During a Period of Increased
Prevention Efforts. (2002).
Wechsler, H et. al. Journa! of
American College Health,
50(5):203-217.

+ Epidemiology of Alcohol and
Other Drug Use Among American
College Students (2002},
O'Malley, PM & Johnston, LD,
Journal of Studies on Alcohol,
Supplement 14:23-39,

4 Prevention Efforts Underlying
Decreases in Binge Drinking at
Institutions of Higher Education.
(2002) Ziemeliz, A, Bucknam, RB
& Elfessi AM. Journal of American

College

“  Health,
SO(5):238-
252,

These
three articles
provide an
interesting
perspective
on the ques-
tion: Are our
efforts mak-
ing a differ-
ence? Both

the title and the content of Henry
Wechsler's latest analysis of the College
Alcohol Survey (CAS) suggest thal we
are not. Wechsler and his colleagues
report that “‘during a period of increased
prevention efforts” *binge’ drinking rates
have remained constant. At the same
time the percentages of abstainers and
frequent heavy binge drinkers has
increased, with more abstainers on cam-
pus and more heavy drinking off cam-
pus. These findings contain two implica-
tions: that things are not petting better
even though we are deing more, and that
drinking patterns are getting polarized
with the exporting of heavy drinking 1o
off-campus settings.

In contrast, O"Malley and
Johnston's analysis of data from the
Monitoring the Future (MTF) project
gugpest that things arc gelling better: 30
day prevalence of drinking is down from
23 percent in 1982 to 70 percent in 1999
and heavy drinking has decreased from
45 percent in 1984 to 40 percent in
1999. Who, then, are we lo believe?
Without going into the details of differ-
ent longitudinal studies, sampling tech-
niques and measurement, it is important
lo note that the Wechsler data is not the
last or definitive word on this subject,
despite the media blitz and atlention that
it has received, which appear to confirm
our culture’s preoccupation with the neg-
atives of alcohol.

While one could debate the findings
of CAS and MTF, neithier will help us
determine what actually works in pre-
vention. In particular, we have no way of
knowing from these national data sets
what programs or strategies are being
used on collepe campuses and which
ones work. This brings us to the

“Ziemelis study, which is perhaps the
most important and most overlooked of

«the three. Ziemelis and his colleagues
studied campuses that received FIPSE
grants in the early 1990s and tried to
determine if there were any differences

between campuses that reported increas-
es and decreases in high-risk drinking
during the period of their grant.

Here's what they found:

13 FIPSE schools showed greater
decreases in problem drinking than
CAS schools,

2} more FIPSE schools showed
decreases in problem drinking than
CAS schools, and, most importanily,

3) decreases in drinking were associat-
ed with certain prevention strategies,
In other words, if you do certain

things, you are likely to see a greater

decrease in problem drinking than if you
don't. Bingo: Prevention works)

Ziemelis and his colleagues found
that positive changes were associated
with programs that had:

1} activities “directed towards chang-
ing the campus socialfcultural envi-
ronment and efforts to influence
campus norms regarding substance
abuse,” andfor

2) repulatory and physical change
cfforts that “involve students in their
development and implementation,”
and/or

3) “prevention strategies that focus on
discouraging or deglamorizing sub-
stance use are associated with better
program outcomes than those mere-
ly banning or restricting such use.”

Further support for these findings is
the fact that schools reporting no change »
in high-risk drinking were already using
these strategies, suggesting that they had
already reaped the benefits from them.

While Ziemelis's findings are not an
explicit endorsement of social norms,
they are extremely consistent with what
we do: focus on and involve students,
influence and change nors, and don'l
impose solutions on students.

by Alan Berkowitz, PhD, Editor
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Small is Powerful—A Review of Malcolm Gladwell's The Tipping Point

point” refers to the fact that small

changes have little discemible
impact on a system until a critical mass
is achieved, Then one additional small
change can dramatically tip the system,
resulting in a large and seemingly dis-
proportionate effect. In The Tipping
Point: How Littfle Things Can Make a
Big Difference, Malcolm Gladwell sug-
gests that the best way to understand the
various changes that occur in our
lives—be they fads or trends—is to
think of them as epidemics. “Ideas and
products and messages and behaviors,”
he writes, “spread just like vimses do.”

In epidemiology the term “tipping

Of course, not all viruses result in
widespread infection. Those that do,
however, seem to share a number of
characteristics, and Gladwell proposes
that these simple principles of epidemie
lransmission also characterize agents of
social change. In his view, all social epi-
demics follow what he calls the three
rules of the tipping point: The Law of .
the Few, The Stickiness Factor, and The
Power of Context.

The Law of the Few posits that any
kind of social epidemic is largely depen-
dent on the involvement of a small num-
ber of people who possess very specific
social skills. Three types of individuals
are identified. Connectors are people spe-
cialists who circulate in many different
worlds and link them all together, Mavers
are information specialists, people who
accumulate a fund of detailed knowledpe
and broker it liberally. Finally, Salesmen
are specialists in persuasion who have
bath the verbal and non-verbal skills to
enhance the reception of a seemingly
dubious message.

The Stidkiness Factor suggests that
“in order {0 be capable of sparking epi-
demics, ideas have to be memorable and
move us 1o action.” That is, they need 1o
stick with us, to adhere to our con-
sciousness in a motivating way. The
point is perhaps self-evident; but what is
not self-evident is the fact that ideas or
messages are often caused to tip when
small and apparently trivial changes are
made in the way they are presented.

This, Gladwell notes, “is largely coun-
terintuitive,” given our deeply held
belief that the power of ideas resides
more in their intellectual substance than
in the minutiae of their style,

The Power of Context is the last
rule. It refers to the tremendous influ-
ence that social environments have in
shaping behavior. This runs counter to
general thinking since we are accus-
tomed to consider behavior as a function
more of inner nature than of social con-
text. For example, a criminal is com-
monly thought to commit a crime
Jbecause he (or she) is, inherently, a bad
petson. But the Power of Context sug-
gests that “a criminal may instead be
prompled to commil a crime based on
his perception of a permissive environ-
ment.” As Gladwell points out, this
notion is essentially equivalent to
Wilson & Kelly's Broken Windows
Theory, which posits that crime is the
inevitable result of signs of social disor-
der, however small. In thiz view, even
something as apparently insignificant as
a broken window can send a message of
widespread apathy and appear to give
license to illicit action. Thus, even in the
larger social context it is the little things
that loom large.

Which Change Causes the Tip?
“One of the things I'd Like to do,”
Gladwell has stated, “is to show people
how to start ‘positive’ epidemics of their
own. The virtue of an epidemic, after
all, is that just a litle input is enough to
get it started.” (for the text of this inter-
view go to hitp:/fwrww.gladwell.
com/books2.html). This has obvious
appeal as a formula for creating positive
social change—"little things can make a
big difference”—especially as it might
appear to make it all so easy to achieve.
But as Gladwell's case studics reveal,
determining precisely which small
change to make in a system in order to
trigger its dramatic transformation can
be incredibly painstaking work. The cre-
ators of “Sesame Street,” for example,
routinely assured its appeal by repeated-
ly asking the questions: Is the audisnce
attending to the message? Does the

audience understand the message? But
who would suspect that the investiga-
tion of these apparently simple ques-
tions would lead, in the case of one
episode, to collaboration with a team of
Harvard researchers who employed an
infrared Bye-View Monitor to track
children's fovea movemenis? That is
precisely what it took to answer the
question: Are the kids secing and learn-
ing about the words, or are they just
looking at the Muppets? Well, it's the
little things that can make a big differ-
ence, and the devil is in the details.

Implications for: Social Norms.
Most, if not all, of the ways that
Gladwell snggests for comprehending
rapid and widespread social change will
be familiar to those in the field of social
norms. After all, our work is based on a
profound appreciation of the immense
influence exerted by the social con-
text—Dboth real and perceived—as well
as a solid sense of what it means Lo
assure that one’s message repeatedly
reaches, is understood, and is retained
Ii:.r one’s audience. Less clear, however,
are the implications of Gladwell's Law
of the Few for the field of social norms,
and I would like to close by briefly
examining this question.

Almost any discussion of the influ-
ential sway that a small group of indi-
viduals can exert—at least in a college
context—will inevitably evoke the
image of peer educators. Interestingly,
the importance of these groups is fre-
quently alleged by quoting Alexander
Astin's statement: *“The student's peer
group is the single most important
source of influence on growth and
development during the undergraduate
years” (p. 398). Less well known, how-
ever, is a related passage in which Astin
asks thetorically: “How, then, does the
peer group exert influence on its indi-
vidual members?” And answers: “The
key to understanding this process may
well lie in the norms and expectations
of the group members” (p. 401). I point
this out to show that Astin’s comment is
not the ringing endorsement of peer

continued on page five
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educators that it is often taken to be.
Beyond that, however, I think it impor-
tant to urge caution on those who would
see an easy equivalence between any
group of peers—be they educators or
leaders—and the few connectors,
mavens, and salesmen that Gladwell
argues are indispensable 10 a social epi-
demic. Data gathered in social norms
campaigns consistently show that sin-
dents do not rate peers as hiphly eredible
sources of health-related information.
Given that, is it reasonable to limit onr
search for the influential few solely to
the realm of students? I'm not 5o sure.

An interesting attempt was made
recenily at Kansas State University
(KSU) 10 identify those individuals
whom students rated consistently as
embodying the qualities that Gladwell
enumerates, namely: trendsetters, com-
municators, and those linked to many
social networks. Of the fifty-five stu-
dents identified, twenty responded lo an
invitation to participate in focus groups
Their contributions to KSU's social
norms campaign was significant; they
provided feedback on ads, commented °
on proposed campus policies, and yield-
ed insights into the development of sto-
dent attitudes and behaviors. Important
as their involvement was, however, there
is nothing here to suggest that they were
even remotely responsible for causing an
epidemic of change to tip. Whach leads
me to wonder: Shouldn't we also con-
sider looking for the indispensable few
of our social norms campaigns among
curselves? After all, dén't we use our
skills as connectors, mavens and com-
municators to make our messages effee-
tively resonate, or stick, with their
intended audience? It's a little something
to think about.

Rich Rice, MA, National Social Norws
Resource Center, rrice @nin.edu

References: Astin, A (1993) What
Matters in College: Four Critical Years
Revisited. Jossey-Bass, San Francisco.;
Newion, FB, & Newlon, D, (2001)
“Marketing Good Student Behavior:
What The Tipping Point Can Teach Us."
About Campus, November/December
2001, p 26-28.

continued from page four

Editor’s Note: The “Gathering Place”
brings together NEws, anROUNCEMENIS,
and important developments in the

Jield af social norms.

A Call to Action: Changing
the Culture of Drinking at
U.S. Colleges

The much-heralded report of the
Task Force of the National Advisory
Council on Alcohol Abuse and
Alcoholism has been released, with a
packet of materials sent to all college
and university presidents. Although the
media and publicity on this report
tends to reinforce the negative and
focus on exaggerations of the problem,
there is also much of value Lo social
norms practitioners in the report itself,
In particular, the Final Report of the
Panel on Prevention and Treatment,
titled: “How to Reduce High-Risk
College Dninking: Use Proven
Strategies, Fill Research Gaps™ pro-
vides a strong endorsement of the
social norms approach (along with
other strategies) and contains a com-
prehensive overview of what we know
about what works in prevention. You
can get it from your campus president,
by calling 732 445-2190 or from
www.collegedrnkingprevention_gov.
Ou the positive side, this report clearly
places social norms on the map as one
of the most promising and effective
siratepies available for drug preven-

_ tion. On the other hand, the publicity

for the report tends to exaggerate the
problem and reinforce misperceptions,
social norms pets buried in a long list
of other “promising but not proven™
strategies, and the high bar of “scien-
tific proof” used tends to diminish the

impressive findings in favor of this
approach. (See “Recent Research” this
issue for additional information.)

Examining Social Norms
Marketing: A Special
Supplement to The
Dartmouth

The daily student newspaper of
Dartmouth College ran a special sup-
plement on social norms marketing on
May 15, 2002. It conlains articles on
the growih and history of social norms,
beverage industry funding, applications
1o other issues, an assessment of its
success, and Dartmouth student reac-
tions, along with comments from
prominent social norms advocates and
critics. The article on student reactions
to the campaign at Dartmouth is of par-
ticular interest. The Bditors of The
Dartmouth seem to fall prey to the
naive assumption that if smwdents say
they disagree with the campaign, it
must not be working. In fact, student
disagreements are to be expected as
part of almost any campaign. The arti-
cles can be downloaded from
www.thedartmouth.com/article.

The kids are all right: *Social
Norming’ may be the strate-

gy to keep them that way
The May 28, 2002 issue of T/5A
Today prominently featured the social
norms approach in a very favorable
article on the frgnt page of the Life sec-
tion, The article, along with other
recent reports in the national media, can
be accessed through the website of the
National Social Norms Resource Center
(www.socialnorm.org).

Dying to Drink: Confronting
Binge Drinking on College
Campuses

... is the title of a book by Dr.
Henry Wechsler to be released this
summer by Rodale Press
(www.rodale com).
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No “Crash Cars” on our Campus!

field

& a Health Educator I have

formed the conviction that

something pood can come from
unforunate circumstances, [ have been
involyed with aleohol prevention using
mostly the BACCHUS & GAMMA
materials during an aleohol awareness
week with data collected from our cam-
pus. I know, and even feach social norms
theory in my classes, but it wasn't until a
campus tragedy resulled in our students
being stereotyped into behaviors that are
not representative of the norm, that the
campus had to shift from knowing about
social norms theory to incorporating it
into our prevention strategies. This was
not an easy shift to make when negative
scare tactics had been the basis of our
previcus
approach to
prevention.

The

evenl in ques-
tion took
place in May
2000, when
our city
police were
called to cam-
pus to break
up a large
party. Aleohol
was clearly a
factor con-
tributing to
the melee.
This incident brought into focus that this
one event was not representative of our
student body as a whole, but it still con-
tributed significantly to a misperception
of the norm by both studenls and com-
munity members.

Editors Note: Each issue of the Social Norms Quarterly
will feature model programs or interventions that have
been successfully implemented in a community sefling."

To make a long story short, this
began our process of applying for grants
and recelving funding to plan, imple-
ment and evaluate a social norms mis-
perception campaign addressing bigh-
risk drinking behavior, After receiving
our grant we developed posters with
messages from bur own data, worked on
communicating more effectively on
campus and with our community, and
offered more late night, alcohol-free
activities for our students. I realized how
1 had truly started to speak the language
of social norms with students and staff
when our campus task force was plan-
ning for the October 2001 Alcohol
Awareness Week on campus. A studenlt
wanted to bring a “Crash” car from the
Oregon Department of Transportation to
campus. 1 educated them that this kind
of inlervention was counterproductive to
a social norms campaign and might even
encourage some risk-taking students to
drink and drive for the thrill of the
adventure. The obvious came to light.
“Let's have a shiny, new, sporty car
parked out in the Quad with a social
norms message posted on four sides
instead.” Brilliant!

T am amazed at how easy it was to
organize this intervention. Phone calls 1o
the local car dealers were successful in
bringing a different brand of car for four
of the five days of the week. Our poster
stated: “Alcohol Awareness Week 2001,
Most Linfield Students are making

* healthy choices! 77 percent have NOT

driven a car under the influence of alco-
hiol or other drugs. Pledge to make il
100 percent ** The students were encour-
aped to sign a pledge at a nearby infor-
malion table.

Many people on campus were talk-
ing about the car. 1 spent thirty minutes
one afternoon off to the side asking st-
dents their opinions, One responded by
saying, “I never thought about it that
way.” Another said, “It's cool. That
crash ear last year was hard to look at.”
We provided an opportunity for students
to look at aleohol use and subsequent
consequences in a different way, AND
talk to about it, Secing a brand new car
in the Quad certainly made students stop
and think, “What is that cool car doing
here?" Some felt that it was a more posi-
tive way to encournge low-risk ulcut.ol
use.

Having the opportnity to imple-
menl a4 social norms intervention has
brought the theory into practice for our
campus and community. And we are
already starting to see (he impact of pos-
itive approaches. | received two phone
calls from student groups, one week
after Aleohol Awareness Week, to ask
for funds for late-night, aleohol-free

‘events. Student norms and alcohol use

was the subject of the student-created
newspaper cartoon for two weeks in a
row. Our city police have increased
enforcement of underage drinking laws
and officers attended a Halloween toga
party (that in years past had to be broken
up) and reported that they didn't see any
violations of the laws. These little sieps
are contributing to a larger environment
of comrected misperceptions,

So, to those of you who are just
beginning a social norms approach, ini-
tial program planning can be frustrating
and it takes a tremendous amount of
time, but these positive approaches to
changing behavior are the most reward-
ing.

by Susan Chambers, M.Ed., Adjunct
Faculty, Health and Human
Performance, Linfield College {Oregon),
schambe@linfield edu
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FAQs

Other surveys include the American
College Health Association (ACHA)
National Collepe Health Assessment and
the CORE survey. The National Social
Norms Resource Center (www.social-
norms.org) has additional resources and
examples for survey development. If you
do not have the resources to conduct
your own survey, consider asking nor-
mative gquestions on other health and
lifestyle surveys conducted by your
institution. Many colleges are also
experimenting with online surveys,
which is usually much less expensive
and can reach a wide audience of stu-
dents. If you don't feel you have the
expertise to conduct a survey or analyze
data, you may want to team with campus
faculty. This is an excellent way of shar-
ing expenses, gaining expertise and cre-
ating faculty buy-in for your substance
abuse prevention efforts.

My campaign is quite dever and cre-
ative but | am not seeing results. No '
amount of crealivily can make up for
cutting comers on market research and .
testing when you are developing a cam-
paign, Student feedback is essential at
each stage of development in crder for a
campaign to be successful at reaching
your target population and dosing the
information enough to make an impact.
You need to know what images, infor-
mation, placements and designs are most
likely to be scenfread/heard by students.
In order 1o do this you have to know
where studerils get their information,
what they like to look at and when, how

much or how little information 15 neces-
sary, efc.

For example, some schools have
discovered that providing bus posters
reaches more students than residence-
based or classroom posters which have
to compete with other sales materials for
student attention. Wes Perkins and
David Craig have demonstrated success
utilizing campus compuler networks and
curriculum infusion to reach students
with campus norms. 5iill others dissemni-
nate social norms through small group
inleraclive sessions.

Other potential pitfalls to program
success include: program believability;
credibility of the source; lack of authen-
licity in design and message develop-
ment; mixed messages; misinterpretation
of the data; failure to provide convincing
evidence that perceptions are incorrect;
poor survey design and interpretation;
and faulty data collection strategies.
(See Working Paper #3 for a discussion
of the belicvability issue.)

How do you get information about
what the majority of students are daing
when you only have data on what the
minority is deing? Social norms are a
way of thinking, and communicating.
The glass that is one-third empty is also
two-thirds full. For example, if you have
information about alcohol-related conse-
quences and how often a student expen-
ences these consequences, then you also
have information about the lack of con-
sequences. Another way to look at this
data is as follows: most students who

ift praiseworthy and crit-
'nqrm.sj approach
lleges and universi-
titns 1o comect mis-
siills from programs
Together these

continued from page two

drink are safe drinkers—or—when they
drink, most students drink moderately
and experience few consequences as a
result of drinking. If the data tells you
that 10% of students got into a fight or
argument as a result of drinking, it also:
tells you that 90% did not. Take some
time to think about the interpretation of
the data you have, and also about what
ndditional information you will need in
order 1o counteract misperceptions
about deinking,

Can | have a sodial norms compaign
and a zero tolerance campaign operat-
ing ot the same time? Social norms
information makes sense to students
when consistent with other subsiance
use communications, policies and prac-
tices but can easily be dismissed if
rules, words and deeds are contradicto-
ry. Students understand and support
rules about drinking and every campus
should have consistent, well-publicized
rules. However, a public campaign that
declares war on heavy drinkers and
overstates the incidence and prevalence
of college drinking can be counter pro-
ductive, This type of campaign fails o
mobilize students and others who are
moderate drinkers and may inadvertent-
ly divert attention from health and well-
ness issues.

Social norms campaigns can work
synergistically with other environmental
management sirategies and early inter-
vention techniques. The Higher
Education Center has outlined an eight-
step collepe substance abuse prevention
standard that includes social norms,
Other strategies that can work synergis-
tically include techniques that specifi-
cally target populations needing carly
intervention more than primary preven-
tion, vtilized in programs such as
BASICS. BASICS and other brief moti-
vational interviewing strategies are very

, compalible with social norms stralegics

and, in fact, most include peer alcohol
norms when working one-on-one and in
group settings with students as o way of

continied on page eight
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influencing heavy and high-risk
drinkers to moderate their use.

Shouldn't a good campaign develop
one recognizable and spedfic
signature—for example, *Drinking. .. not
everybody's doing it'? One-line slogans
lose their punch quickly. Social norms
campaipgns should be like Dragnet—just
the facts! The facts should add up to a
more accurate picture that demonstratles
how most students make reasonable
decisions about their health and well
being. Most of us would agree that
developing a capacity for critical think-
ing and sound decision-making based
on good information is an important
developmental goal for all young
adults.

Who is a key stakeholder and how
do you work with key stakeholders? A
key stakeholder can be a person who
influences, leads and guides but can
also be anyone who passes on informa-
tion about college drinking to students,
Key stakeholders can be administrators,
teachers, campus press, building moni-
tors (the ones in charge of campus post-
ings) or even the person selling hot
dogs in front of the Student Union (as
was the case at UA). Information about
community practices and slandards sur-
rounding alcohel use is passed along
through campus policies and practices,
speeches, mission statements, inter-
views, articles, pronouncements, lec-
tures, presentations, and word of mouth,
Students can find information about *
alcohol use on promotional materials
{fliers tacked to a campus kiosk, or
classroom bulletin board) and even
online.

Developing relationships with key
stakeholders that are mutually benefi-
cial is a key to success. You can help
them succeed in their own missions in
many ways. Herc arc two cxamples:

13 The mission of the Office of Public
Affairs may be to keep the commu-
nity aware of the benefits the insti-
tution can provide to the communi-
ty and thus enhance suppont for the

college, Providing positive informa-
tion about student behavior allows
public affairs staff members (o use
these points in articles, interviews
and press releases, This helps them
succeed in their mission and helps
the prevention practitioner get the
word oul to those who interact with
students.

2y One of the missions of the Office of
the Drean of Students is to creale
and maintain a civil learning envi-
ronmenl. By sharing survey infor-
mation that says the majority of stu-
dents endorse more conservative
attitudes related to aleohol policies,
the dean may feel less reluctant to
set more conservative campus wide
partly policy then she would have if
she received feedback from repre-
sentatives from student government
or Greek organizations.

One of the important goals of a
social norms campaign is to change the
public conversation on campus aboul
alcohol from “all students are heavy
users” to “most students drink moder-
ately.” And this can’t happen if key
stakeholders make decisions based on
inaccurate information. For example, a
faculty member may falsely conclude
that most students go drinking on
Thursday nights and therefore not
schedule tests for Friday momings.

continieed from page seven

Key stakeholders tend to fall into
two categories — “with you™ or “against
you." They can easily spread misinfor-
mation about college drinking (even
when they mean well). But they can
alzo help you correct misinformation in
a number of ways. For example, stake-
holders who are knowledgeable and
informed aboul your campaign can;

4 speak up about the norms,

+ consider the moderate drinking and
more conservalive atitudes about
campus drinking before creating
alcohol policy,

+ consistently enforce campus aleo-
hol policy and law abiding behav-
ior, '

+ fund regularly scheduled campus
activities that provide opportunities
for students to socialize, volunteer,
and interact with faculty.

Summary. Social norms is still con-
sidered a new and emerging prevention
strategy to reduce high-risk drinking but
there is a growing body of literature that
speaks to its efficacy. T hope this ques-
tion and answer discussion has
addressed some of the issues you have
been thinking about when you consider
utilizing a social norms strategy.

Koreen Johanneszen, M5 W, Senior
Advisar for Prevention for the Campus
Health Service, University of Arizona,
koreen @ dakotacom.net




W.E.AV.E.

Women's Empowerment And Violence Education

Mission:

The mission of the Women's Empowerment And Violence Education team (WEAVE) is to
promote and nurture the empowerment and strength of women. We are dedicated to ending
all forms of violence against women through encouraging communication between the
sexes, coordinating events that raise campus awareness, and taking action when violence
occurs.

Outcomes:
1. Increase the number of reports to CASAS.

2. Increase the number of events on campus dealing with women's empowerment and healthy
relationships.

3. Increase awareness of violence against women (sexual assault and dating violence).

4. Decrease negative attitudes toward women (use of negative words, victim blaming, and
stereotypes).

Activities:

FALL QUARTER

* Vagina Monologues

* Develop CASAS web page: www.wwu.edu/casas
« Bathroom Stall Outreach

« On-campus public bathrooms, dorms, bars

* Programs

* Rape Awareness

WINTER QUARTER

* Vagina Monologues

« Bathroom Stall Outreach (cont.)

» Take Back the Night Promotion

* Programs

* Rape Awareness

* Gender Mending

« Juvenile Detention

« Develop Dating Violence (Healthy Relationships) Outline

SPRING QUARTER

* Programs

* Rape Awareness

« Gender Mending

« Juvenile Detention

« Dating Violence (Healthy Relationships)
« Sexual Assault Action Week
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W.E ACVEE:

Women’s Empowerment And Violence Education
Healthy Relationships:
Love Shouldn’t Hurt
Program Outline

Introductions

Ice Breaker

Ground Rules

“Socialization” Exercise

“Turn On’s/ Turn Off's” Exercise

Domestic/ Dating Violence
» What's the big deal?
o Briefly review some statistics
¥ What is Domestic Violence?
o Power and Control Wheel Exercise
= Most frequently asked question
= Brainstorm barriers to leaving

Warning Signs and How to Help

Rescuing vs. Helping
> Scenarios

Healthy Relationships Wheel

Closin
> gascribe CASAS and handout brochures with the 24-hour number and
web address.
» Evaluations
» Thank participants and RA for inviting you.
> Mention that you'll stay to talk to anyone who needs to debrief.



WEAVE Program Facilitators
Ground Rules

The following ground rules were developed by WEAVE to guide our approach as
Sexual Assault and Healthy Relationship program facilitators. During programs
that we are facilitating, we will:

Begin each program recognizing the difficulty of this subject and
encourage participants to do what they need to do to take care of
themselves.

Respect silence or passing

Respect diverse opinions and perspectives.

Ask participants to speak from their own experiences

Address victim-blaming statements in a non-confrontational manner (see
facilitators manual regarding how to address controversial subjects).
Maintain confidentiality. The only exception is that you need to notify
Sarah of any disclosures, but you won't be asked to disclose the identity of
that person.

Avoid self-disclosures about personal experiences of sexual or domestic
violence. If asked by a participant, you could say that, as a woman in this
culture, it is difficult to grow up without experiencing some form of
violence, prejudice, or harassment.



Healthy Relationships:
Love Shouldn 't Hurt

Introductions
-Introduce yourself and briefly describe the LA program.
-Thank them for being there and RA for inviting you.
-Give your reason for being there.
-Explain general set up of the program:
1. First we'll talk about how we 're socialized to be men and women.
2. Then we'll talk about what we want and what we don 't want in a
refationship.
3. After that we'll talk about how to aveid getting in to relationships that
aren 't giving us what we want.
4. Finally we'll talk about how to help yourself or someone else in an
abusive relationship and campus resources.

Ice Breaker
Choose one;
» Have each participant talk about the best date they've ever had and why.

» Hand out note cards and ask people to make a list of the top 5 characteristics they
think are the most important in a partner, Mix them up and pass them around. Have
everybody pick a card and read it.

»  Make up your own icebreaker.

Ground Rules

So that everyone is clear about what to expect, we're going to cover a few ground rules:
~ We're here to have a dialogue with each other and encourage openness

~ We want to give everyone a chance to speak, and because we only have about an hour
and a half, we may ask you to limit your comments.

~ You also have the “right to remain silent.”

~ What we talk about with each other stays here.

~ We make no assumptions about the gender of the people you date,

~ Respect others’ opimions if they are different from your own. We’re here for discussion
and not debate,

~ Some of us come from homes where there may have been domestic violence. Please be
respectful when talking about this issue.

~ If this program brings up the need to talk with someone or to refer another person, we
will be giving resources at the end of the program. We will also be around for a while
after the program, if anyone has questions.

~ We will be discussing a difficult subject. You are free to leave the room at any time.
We just ask that you find an RA or friend to talk to.



Socialization Exercise

* Have the group generate STEREOTYPICAL characteristics of men and women.
List these on a shect of paper. How are we socialized to be as men and women?
o Which characteristics are related to relationships?

o Looking at the lists, you'll see that there are potential conflicis when men and
women are in a relationship, especially if one person, for whatever reason, seeks
to control the relationship by abusing their “power”.

Turn On’s/ Turn Off’s Exercise:

e Draw a line down the middle of a large piece of paper. Put *Tum On’s” on one
side and “Turn OfT"s” on the other.
o What do you want in a relationship? Characteristics of the person and how you
want to be treated?
What do you not want in a relationship?
To avoid getting info a relationship where we 're not getting what we want we
have to:
1. Know what we want.
2. Be able to recognize when we're not being treated appropriately.
3. Understand the dynamics and warning signs of abusive relationships.

Domestic/ Dating Violence
» What’s the big deal?
o Briefly review the following stats:
* | out of 4 women report that they have been physically abused by
a partner at some point in their lives.
=  Among all female murder victims in 1995, 26% were known to be
slain by husbands or boyfriends.

# 'What is Domestic Violence?
o Domestic/ Dating Violence is a series of tactics used to gain power and
maintain conitrol over the other person.

= Hand oul pieces of the “power and control wheel” and ask
everybody to sit in a circle. As each of the wedge is added to the
wheel, ask the group to talk about examples of each tactic. How
would thal tactic take someone’s power away?

»  What's the number one guestion people ask when they hear a
woman is being abused by her partner? (Why doesn’t she leave)

»  Who are we blaming by asking this question? A more appropriate
question would be to ask why the perpetrator doesn 't seek help for
their abusiveness.

»  [What are some barriers to leaving that people face?

»  What about if it's two women in a relationship? Or two men? Whai
additional barriers do homosexual couples face?




Warning Signs and How to Help
» Abusive relationship warning signs

o

Refer to the list in the CASAS brochure.

» How to help. )

o

o
]
Q

Discuss the importance of letting him/her decide what to do.

Have the group brainstorm the differences between rescuing and helping.
How does rescuing make the person feel?

Read a couple of scenanos and let the group decide what would “help” the
person and what would “rescue” the person.

Healthy Relationships Wheel
» Put the Healthy Relationships on the wall or in the middle of the room.
Remember, the alternative to the power and control wheel looks something like

this.

Closing

-Describe CASAS
-Assists students who've been affected by any kind of crime including
sexual assault, dating/domestic viclence, and stalking.
-24-hour help line for students.
-Confidential
-Provides an overview of all available resources including:

-Academic assistance, medical care, legal resources, support
groups

-Hand out whistles
-Pass out evaluations
-Thank people for participating




SCENARIOS

Nicky and Nina are friends at school. Nina comes to school one day with a black eye.
Nicky knows that Nina's boyfriend is very possessive and always tells Nina what to do
and where to go. Nicky questions Nina about the black eye, and sure cnough, Nina admits
her boyfriend hit her. Nina says, “I asked for it though. I told him I was coming over at
five and when I was late, he got worried, He hit me because he cares about me.”

Maria’s partner Shannon has been very possessive lately and demands to know where
Maria 1s and who she’s with at all times, Shannon has started telling Maria that she
shouldn’t hang out with you anymore. Maria continues to hang out with you and Shannon
has recently been making statements like “maybe your mom would like to know who
you're dating” and threatens to out Maria to her family, Maria has turned to you for help.

Julie and Karen are best {riends, Julie has noticed that her friend Karen has been acting
depressed lately. Julie finally asks Karen what is up. Karen hesitates, then tells Julie how
while out on a date with her boyfriend, they ended up having sex. Karen explains, 1
didn’t want to have sex but when I told him that he just pushed me down to the ground
and told me to shut up and do it anyway.” Julie says to Karen, “Why did you let him do
that?"

Nicky and Nina are friends at school, Nina comes to school one day with a black eye,
NMicky knows that Nina’s boyfriend is very possessive and always tells Nina what to do
and where to go. Nicky questions Nina about the black eye, and sure enough, Nina admits
her boyfriend hit her. Nina says, “I asked for it though. I told him I was coming over at
five and when T was late, he got worried. He hit me because he cares about me.”

Maria’s partner Shannon has been very possessive lately and demands to know where
Maria is and who she's with at all times. Shannon has started telling Maria that she
shouldn’t hang out with you anymore. Maria continues to hang out with you and Shannon
has recently been making statements like “maybe your mom would like to know who
you're dating" and threatens to out Maria to her family. Maria has turned to you for help.

Julie and Karen are best friends. Julie has noticed that her friend Karen has been acting
depressed lately. Julie finally asks Karen what is up. Karen hesitates, then tells Julie how
while out on a date with her boyfriend, they ended up having sex. Karen explains, “I
didn’t want to have sex but when I told him that he just pushed me down to the ground

and told me (o shut up and do it anyway.” Julie says to Karen, “Why did you let him do
that?”
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W.E.A.V.E.

Women’s Empowerment And Violence Education
Sexual Assault: Awareness Into Action
Program Outline

Introductions
Ice Breaker
Ground Rules

Scope of the Problem |
» Briefly review statistics
» Violence Continuum Exercise
o Have participants arrange the cards from least to most severe and discuss
why they chose that arrangement.

Why does sexual violence happen?
o Sexual Violence Continuum

Impact of sexual assault
% Have group brainstorm how a sexual assault would impact a person.
» |Importance of not victim blaming.

Prevention
> The only people who can truly prevent sexual violence are perpetrators.
Women can reduce their individual risk but that won't eliminate the problem from
happening to someone else.
Brainstorm individual risk reduction strategies
Societal prevention strategies

iy A T

Closing
» Describe CASAS and handout brochures with the 24-hour number and web
address.
» Evaluations
» Thank participants and RA for inviting you.
» Mention that you'll stay to talk to anyone who needs to debrief.




The following ground rules were developed by WEAVE to guide our approach as |

WEAVE Program Facilitators
Ground Rules

Sexual Assault and Healthy Relationship program facilitators. During programs
that we are facilitating, we will:

Begin each program recognizing the difficulty of this subject and
encourage participants to do what they need to do to take care of
themselves.

Respect silence or passing

Respect diverse opinions and perspectives.

Ask participants to speak from their own experiences

Address victim-blaming statements in a non-confrontational manner (see
facilitators manual regarding how to address controversial subjects).
Maintain confidentiality. The only exception is that you need to notify
Sarah of any disclosures, but you won't be asked to disclose the identity of
that person.

Avoid self-disclosures about personal experiences of sexual or domestic
violence. If asked by a participant, you could say that, as a woman in this
culture, it is difficult to grow up without experiencing some form of
violence, prejudice, or harassment.




Sexual Assault: Awareness Into Action

Introductions
-Introduce yourselfl and briefly describe the LA program.
-Thank them for being there and RA for inviting you.
-Give your reason for being there.
-Explain general set up of the program:

f

First we'll talk about who sexual violence affects

2. Then we'll do an exercise on the contimiuum of violence.

3. After that we'll talk about wiy sexual violence occurs in our society and how we
can support survivors.

4. Finally we'll talk about prevention strategies and available resources for
survivors and their friends.

-Give the group permission to not like being there. Tell them they may be glad later on that they
came.

Ice Breaker
Choose one:

Pass-out blank index cards and pencils. Ask the group to NOT put their names on the cards, but
to write a question about sex or sexual violence, which they would like to get an answer to.
Explain that you will collect the cards and select a few to read out loud, but that you will be
asking everyone in the group to help provide the answers, Read-back 4 or 5 at the most, and
spend a few minutes getting answers or reactions to each one; then ask the group why you had
them do this exercise -- if they are clueless, explain that many students enter into sex with no
prior discussions about their values, their boundaries, or their desires. This activity is intended
to encourage pecple to talk more!

Divide the group into sub-groups of 3 to 5 members each. Give each sub-group a newsprint and
marker, and appoint a “recorder/reporter". Ask each sub-group to list as many aleoholic drinks
as they can which include a reference to sex in their names (they can include ingredients lists if
they wantl). When they appear ready, call each recorder/reporter to the front of the room and
have them compare lists. Ask for their opinions as to why alcohol is assumed to be a “required”
ingredient for good sex. Then point-out that alcohol -- or other drugs -- are involved in almost
75% of all campus acquaintance rapes.

Pass-out a “Find Someone Who" sheet and pencils. Tell the group they have 5-10 minutes to
collect signatures of different individuals, in response to the questions raised on the sheet.
When they seem ready (or you need to move-on), call “time", and ask them if any of the items on
the sheet caused confusion or raised questions. Ask if anyone learned anything new. And also
ask: 'were you more comfortable asking people, or being asked?' 'Why?'. Point-out that WEAVE
is here to raise people’s comfort levels, and to help Western students share what they know
about healthy relationships.

If the group is small, tell them that you want to go around the room and have each person say
one fact that they know about sexual violence -- and that each person has to come up with a
different fact, no duplicating responses. As each person speaks, you can post what they say on a
newsprint, or merely keep track verbally. When done, ask if anyone heard a 'fact' that surprised
them or which they want to challenge or question, If you heard anything erroneous, wait until
everyone has spoken before you call attention to it. And see if anyone in the group can correct




it before you do.

» If the group is small, pass-out pencils and copies of the quiz "What Do You Know About Campus
Sexual Violence?". Tell the group that you realize many of them already know a lot about sexual
viclence on campus, and that this quiz is a way to share what some of us know. Give them a few
minutes to complete it, then go through the questions, soliciting answers. If you hear a ‘wrong'
answer, ask the group if anyone has a different answer before you offer the 'correct’ version.
Encourage debate -- if anyone insists that the Quiz is ‘'wrong’ on any point, ask him/her to be
specific about the source of their information.

» (Goaround in a circle and have each participant say what they LOVE ABOUT BEING A WOMAN
{can also end with this as a way to end on a positive note).

» Make up your own icebreaker.

Ground Rules

So that everyone is clear about what to expect, we 're going to cover a few ground rules:

~ We're here to have a dialogue with each other and encourage openness

~ We want to give everyone a chance to speak, and because we only have about an hour and a
half, we may ask you to limit your comments.

~ You also have the “right to remain silent.”

~ What we talk about with each other stays here.

~ We make no assumptions about the gender of the people you date.

~ Respect others’ opinions if they are different from your own. We’re here for discussion and not
debate.

~ Qur focus is on rape prevention and the legal issues. We’re not lawyers, so we may not know
the answers to legal questions.

~ We use the terms “victim” and “survivor™ a lot. People have mixed preferences for these terms
so we choose to incorporate both.

~ If this program brings up the need to talk with someone or to refer another person, we will be
giving resources at the end of the program. We will also be around for a while after the program,
if anyone has questions.

~ We will be discussing a difficult subject. You are free to leave the room at any time. We just
ask that you find an RA or friend to talk to.

Scope of the problem

-Briefly read some of the statistics and ask people if they are surprising to them.

-Mention that violence crosses all class, race and lifestyle lines. It happens to millions of people
and we often never know about it. Victims may be young or old, straight or gay, male or female.
Perpetrators may be a family member, neighbor, professor, friend, date, partner or stranger.

Violence continuum exercise:

-Ask everyone to stand up and hand out violence continuum cards.

-Ask them to organize themselves in order of what they consider to be least severe in intensity to
most severe in intensity.

-Explain that there is no correct way, and that everyone may have a different idea about what is
mMore severe.

-Let them play with it for several minutes, then begin to ask questions to prube conversation.
-Ask the person holding the molestation card to define it.



-Ask the person holding the pornography card to define it and ask the group why pormography is
included.
-Ask the person holding the coercion card to define it.
-Help them define the terms or correct them if they define it incorrectly.
-Ask some of the following questions:
» How did you arrive at the position you are in?
" Does everyone agree with the position you are in? Does anyone want to change their
position?
» How do less severe behaviors relate to the more extreme?
»  Why did we include non-physical behaviors?
»  What do all of these behaviors have in common, regardless of the intention?
» How can women recognize and confront these behaviors in their own lives and in the
lives of other women?
*  How do women contribute to or condone these behaviors?

Why does sexual violence happen?
-We've talked about the different forms of sexual violence and that it ranges from verbal to
physical. Now let's talk about why it's happening to try to figure out how we can work towards
eliminating If.
% Put the sexual violence continuum in the middle of the room or somewhere visible to
everybody.
This pyramid shows how things like our attitudes and beliefs provide the foundation that
supports sexual violence.
Attitudes and beliefs. ..
~What do you think is meant by “women and children are less valuable? "
~What are some examples of men being socialized to be tough while women are taught to be
nice
~How do we normalize violence?
~What are the most common questions people ask when they hear a woman has been raped?
(What was she wearing, what was she drinking, and where was she).
These questions hold the victim responsible and ask nothing about the perpetrator.
Sexism. ..
~Women still earn 8.74 to the man's dollar.
~What do you think are the only two professions that women out-earn men?
(Prostitution and modeling)
As we continue up the pyramid we can see how each layer supports the next. If we each
commit to addressing things like our own attitudes and beliefs and speak up when we hear
things like sexist comments, we can gradually work toward breaking down this pyramid.

Impact

-Now that we 've talked about who this affects and why it's happening, let's talk about how it
affects people.

-Brainstorm ways sexual assault affects someone.

-Explain that everyone reacts differently; someone may become very emotional while another
person may becomne very calm and quiet.

-Reiterate the importance of supporting the person and validating their feelings, whatever they
may be.

Prevention
-We believe the only people who can truly prevent sexual violence are the perpetrators. Given



that the majority of perpetrators are men, WWU has a group called “Men Against Violence”
who work to mobilize other men around the issue of gender justice and ending violence against
women.
-While only perpetrators can prevent violence, there are ways women can reduce their individual
risk.
-Have group brainstorm risk reduction strategies (go to parties in groups; cover your drink; avoid
being alone with someone you don’t know very well, especially at parties or when there’s been
drinking; take a self-defense class...)
-Sexual intimacy needs to be consensual for it to not be rape.
o What do we mean by “consent”? (Mutually agreed upon, both people want the same
thing...)
o How do you kmow you have consent?
= Verbally is the most common answer but how do you ask the question or give
consent. It can feel weird to talk about sex because that’s not what we’re
taught to do.
o How can women show they are interested in the sexual contact?
o How can women show they 're not interested?
o How does alcohol influence your ability to get and give consent?
-Know that getting and giving consent can be very difficult when alcohol is
involved. Drunk sex may not be consensual sex.

Societal Prevention Strategies

-There are things we can also do on a societal level to address things that perpetuate sexual
violence.

-Break the group up into pairs and ask each group to decide how they would respond to one of
the following situations:

o A local restaurant has a drink called “the panty-dropper” on their menu.

o After reading in the Western Front that a female student was raped over the weekend
at a party, a friend comments that *she’d probably had too much to drink and got
herself into a bad situation,”

o You're at a family function and your nephew falls down and starts crying. His mom
tells you that she can’t believe her son is such a “wussy.”

Closing
-Describe CASAS
-Assists students who’ve been affected by any kind of erime including sexual assault,
dating/domestic violence, and stalking.
-24-hour help line for students.
-Confidential
-Provides an overview of all available resources including:
-Academic assistance, medical care, legal resources, support groups
-Hand out safety whistles
-Pass out evaluations
-Thank people for participating



SEXUAL ASSAULT STATISTICS

NATIONAL STATS

»
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22% of all rape victims are between the usual college ages of 18-24.
Kilpatrick, 1992. Rape in America: A Report o the Mation. National Victim Center.

75% of male students and 55% of female students involved in date rape had been
drinking or using drugs.

Koss, 1998, “Hidden rape: Incident, Prevalence and Descriptive Characteristics of Scxual Aggression and
Victimization in a Mational Sample of Collepe Students.” Rape and Sexual Assault, Vol. 11,

In a study surveying more than 6,000 students at 32 colleges and universities in the U.S.
¢ 1in4 women had been victims of rape or attempted rape.
s 84% of those raped knew their attacker, and 57% of the rapes happened on dates.
e Only 27% of the women whose sexual assault met the legal definition of rape
thought of themselves as rape victims.
s 42% of the rape victims told no one about the assault and only 5% reported it to

the police.
Warshaw, 1994, “1 Never Called It Rape:™ The Ms. Report on Recognizing, Fighting and Surviving Date &

cauaintance Ra

9% or 32,130 out of the 340,380 victims of adult rape in 1995 were men. 1 out of 7 boys
will experience some form of sexual abuse by age 18.
Mational Crime Victimization Survey, 1995

WESTERN FACTS

» In a study surveying more than 600 Western students

s 77% indicate their disapproval when they hear a sexist comment

e 91% stop sexual activity when asked to, even if they are aroused

s 89% believe it is not okay to push or slap your partner when arguing.
s 30% reported having 0 sexual partners within the last school year

¢ 53% reported having no more than 1 sexual partner within the last school year
American College Health Association, College Health Behavior Survey, Spring 2000, n=619



Find Someone Who...

Ask any person ONE (1) of the following questions.
If s/he can say “yes" to the question, s/he should sign the blank next te it,

IF 5/HE SIGMNS IT, you can then move an to another person and ask them a different question on
the list.

If s/he says "no" to the question, and therefore cannot sign the blank, s/he can then ask YOU one
of the questions. If you can answer "yes", then sign the blank on his/her sheet and move on to
someone else.

It's OK to talk to someone more than once —- just avoid having the same person sign your sheet
twice in a row,

Find someone who..,

Has a best friend {OTHER THAN a girlfriend or boyfriend) who is of the opposite gender

Can name TWO (2) different types of sexual viclence

Can recommend a film that presents sex or relationships in a positive, healthy way

Considers him/herself a feminist

Knows someone who has been sexually assaulted (ho names, please)

Has a definition for “regrettable sex"

CiMy Documents\Prevention Education-3A'\Find Someone Who.doc



What Do You Know About
Campus Sexual Violence?

Please choose the phrase, etc. which you feel best completes each senfence.

The information below comes from national surveys, FBI crime reports, and testimony from experts who deal
with social and legal aspects of campus sexual viclence (e.g. harassment, assault, acquaintance rape, stranger
rape). Statistics are open to critique and we do not pretend that they are always the most accurate or the

"final word" on these issues.

1. On U.S. campuses, sexual assaults and acquaintance rape are most frequent during

a) Spring Break b) 1st six weeks of Fall Quarter c) finals
2. About of acquaintance rape accusations prove to be false accusations.
5% 15% 25% 55%

3. On U.5. campuses, about of acquaintance rapes occur while at least one of the pecple involved is
under the influence of alcohol or other drugs.
15% 35% 55% 75%

4. A woman is more likely to be raped or assaulted if she

a) is dressed provocatively

b) has a reputation on campus for sleeping around

c) is dressed very conservatively

d) There is no correlation between clothing, reputation, and likelihood of being raped.

5. If you sense you are in danger that an acquaintance is going to force intercourse on you, you might be best
advised tfo...

a) let the assailant have his/her way, in order fo avoid public embarrassment, additional violence, and possible
injury.

b) make a scene, fight back, and even yell "Stop -you're raping me!"

¢) use verbal persuasion to make the assailant think twice, such as 'T have herpes® or "I'm having my period.”

as the assailant.

6. When males report being forcibly penetrated (raped), they most offen cite
a) a gay or bisexual male b) a straight woman ¢} a straight male

7. Tf a female Western student is concerned about pregnancy as the result of forced intercourse, Student
Health can
a) provide an abortion during the first trimester

b) give her 'Emergency Contraception’ (morning-after pill) within 60 hours of the attack
¢} Link her with couples seeking to adopt

B. If a student discloses to you that s/he was raped or assaulted, and indicates that s/he has not previcusly
told anyone or received help, you should:

a) call 911 immediately.

b) contact Western's Judicial Affairs Office to make sure they know about it.

c) make sure the person is aware of the various options regarding how to report it, and let her/him make the




decision about how to proceed.
d) contact the person's family members or close friends,

9. Which strategy to stop sexual assault is “real” prevention?

a) teach people how to counsel and support victims/survivors of sexual vielence

b) inform people of current laws and penalties that can be used to prosecute an assailant
¢) foster open dialogue about sexual expectations between men and women

d) publicize the stories of people who have been assaulted

10. If a Western student was sexually abused as a child or teen by a family member, it's likely that

a) coming to college is liberating because it gives the person a chance to put it all behind and forget about it,

now that home is distant.

b) he or she will commit an acquaintance rape or sexual assault while at Western.

c) the person is just beginning to struggle with the experience, because being away from family (and being

surrounded by sexually active students) can make one feel isolated and “different” from peers.

e) he or she will quickly meet many supportive Western students and staff who understand this issue and
are already busy raising campus awareness about it.

* Adapted from Penn State's "Students Together Against Acquaintance Rape” Prevention Education Curriculum




ANSWERS TO:
What Do You Know About
Campus Sexual Violence?

1. On U.5. campuses, sexual assaults and acquaintance rape are most frequent during :

a) Spring Break b) 1st six weeks of Fall Quarter] c) finals

Many first-vear students are experimenting with sex as well as alcchol/other drugs,
and finding their limits. They are also anxious to be accepted socially and “fit-in”.
This is a time when it is difficult for many to set boundaries or to respect others’
boundaries if under the influence or if feeling pressured toc be experienced and
‘adult’ .

2. About of acquaintance rape accusations prove to be false accusations.
15% 25% 55%

FBI Uniform Crime Reports indicate that many types of interpersconal viclence, even
murder, have a similar low rate of false accusation. Many valid cases have no
physical evidence (semen, hair, elothing fibers) to support them, so prosecutors and
courkts have no basis to determine guilt.

3. On U,5. campuses, about of acquaintance rapes occur while at least one of the people involved is
under the influence of aleohel or other drugs.
15% 35% 55%

one or both parties under the influence may not be clear-headed enough to set
explicit boundaries or to honor those boundaries when they are made clear. Shame
about being under the influence may also lead a victim/survivor to delay reporting -
or to never report an assault.

4. A woman is more likely to be raped or assaulted if she
a) is dressed provocatively
b) has a reputation on campus for sleeping around
c) is dressed very conservatively

] d) There is no correlation between clothing, reputation, and likelihood of being raped. J
Even today, women's clothing and body language is implicated as a contributing factor
in ways that men’s clothing and body language rarely is. Actual reports of sexual
violence reveal no consistent pattern ahout this - many times, a woman who seems

“yirginal” or “inexperienced” attracts the attention of an apsailant because she
geems less assertive and less aware.

5. If you sense you are in danger that an acquaintance is going to force intfercourse on you, you might be best
advised to...

a) let the assailant have his/her way, in order to avoid public embarrassment, additional viclence, and possible
injury.

b) make a scene, fight back, and even yell "Stop -you're raping mel"

¢) use verbal persuasion to make the assailant think twice, such as "I have herpes" or "I'm having my peried.”
This is open to debate - however, when acquaintances are in a sexual situation, an
assailant is often expecting guick compliance. Weapons or heavy force are less likely
in such scenariecs. Only the person at risk can judge whether it’‘s safe to resist

aggressively, but it is an option that used to be discouraged - not all victims have
to feel they must ‘lay there and take it’.

as the assailant.

&. When males report being forcibly penetrated (raped), they most often cite

a) a gay or bisexual male b) a straight woman [c} a straight mulel :
If sexual assault is leses about sex and mere about power, it may not be a surprise




that when men are assaulted it appears most often to be by other men. All types of
sexual assault are underreported, and male victims/survivors have many social reasons
not to disclose being assaulted,

7. If a female Western student is concerned about pregnancy as the result of forced intercourse, Student
Health can
a) provide an abortion during the first trimester

b) give her 'Emergency Contraception’ (morning-after pill) within 60 hours of the attack

c) Link her with couples seeking to adopt
The Health Service does not provide abortions, and referrals for abortion and
adoption are hegt provided after a woman has made a decisien and received counseling.

8. If a student discloses to you that s/he was raped or assaulted, and indicates that s/he has net previously
told anyone or received help, you should: !

a) call 911 immediately.

b) contact Western's Judicial Affairs Office to make sure they know about it,

c) make sure the persan is aware of the various options regarding how to report it, and let her/him make the
decision about how teo proceed.

d) contact the person's family members or close friends.

Empower the person - their power was taken away during the assault, so check your
impulse to make decisions for them. They may feel overwhelmed at first; in time they
are likely to appreciate yvour sensitivity te their right to make personal decisions.

9. Which strategy to stop sexual assault is “real” prevention?
f) teach people how to counsel and support victims/survivors of sexual violence
g) inform people of current lows and penalties that can be used to prosecute an assailant

i h) foster open dialogue about sexual expectations between men and women

i) publicize the stories of people who have been assaulted

2ll the abowve strategies are important to raise awareness and sensitivity. Prevention
means working with a population at-risk for a problem but not necessarily
experiencing the problem on a large scale. The educator’'s job is to keep healthy
pecple healthy. Prevention is intended to do this - it includes fostering wverbal
assertiveness and clear discussion about sexual expectations. It also includes open
challenges to sexism.

10. If a Western student was sexually abused as a child or teen by a family member, it's likely that

a) coming to college is liberating because it gives the person a chance to put it all behind and forget about it,
now that home is distant.

b) he or she will commit an acquaintance rape or sexual assault while at Western.

c) the person is just beginning to struggle with the experience, because being away from family (and being
surrounded by sexually active students) can make one feel isolated and "different" from peers.

d) he or she will quickly meet many supportive Western students and staff who understand this issue and are
already busy raising campus awareness about it.

Life does not magically start over at college for most pecple. COur sexualized campus
tends to overloock or make fun of sexual abuse because it does not £it widespread
hopes of hooking-up and guiltless pleasure.

*Adapted from Penn State's "Students Together Against Acquaintonce Rape” Prevention Education Curriculum



SEXUAL ASSAULT:

HOW TO RESPOND

¢ Provide safety. If possible, stay with the person. This may be a difficult time
for her/him to be alone.

¢ Accept what you hear and listen. Suspend your own disbelief, judgments, and
opinions.

¢ Confirm the seriousness of the problem.

¢ Let the person know he/she is not to blame. Many people who experience
sexual assault blame themselves.

¢ Allow the person to make her/his own decisions about their solution to the
assault. Survivors need to regain a sense of control over their lives.

¢ Give information about all available options, including CASAS (Crime And
Sexual Assault Support Services), medical services, reporting, counseling, etc.

¢ Allow the person to disclose as little or as much as is comfortable for them.
¢ Put aside your feelings of anger or rage. It does not help a survivor to have
to deal with your emotions. Talk to another friend or call CASAS for

yourself.

4 Do not reveal the survivor's identity unless you have his/her permission to
share that information.

J& WESTERN

WASHINGTOMN UNIVERSITY

CA My Documents' Prevention Education-5A% How to respond. doc




Western Men Against Violence

Western Men Against Violence, a program sponsored by Prevention and Wellness Services, consists of Western
male students, staff, and faculty committed to ending violence in all its forms, with a special emphasis on ending
men's violence against women. We are working to end men's violence by promoting men's health and wellbeing.
WMAV is building a community of healthy men through educational outreach programs, discussion groups, service
projects, and specia events aimed at encouraging men to value themselves and all members of the community.

Some of our Main Messagesinclude:

» Men must take responsibility for ending violence against women.

» Men can and do control violent and sexual urges.

* We live in a culture which silently supports violence. We can change that culture.
* Violence thrivesin silence. Speak up when you hear sexist or degrading language.

Ways YOU can beinvolved...

Simply make a commitment to treat others with respect and dignity. If you would like to be affiliated with the group,
here iswhat we do:

Speaker's Bureau Members of the Speaker's Bureau commit to 4 hours of service per week. Presentations are done
in avariety of settings on and off campusin residence halls, classrooms, special events, and at the juvenile detention
center. Y ou may also have the opportunity to present off campus in collaboration with community agencies on issues
of domestic and sexual violence.

Community Service At least once a quarter, Western Men Against Violence aims to do a community service
project. Ongoing projects may include: assisting community agencies with fund raising, office work, or providing
technical assistance and computer support, establishing a mentoring program to work with Western students in need,
or to work with boys in the community.

Awar eness Our Awareness Team uses various forms of media to inform the community about the reality of
violence, and provides information and tools people can use to prevent violence. Examplesinclude: writing lettersto
the editor, opinion pieces, helping write and produce a newsl etter, assisting social marketers in creating
advertisements, posters, and brochures. The Awareness Team may also staff information tables and conduct outreach
on campus.

Events This group works as a team to create events for the campus community or collaborates with other groups on
aready established campus events. Some examples include: Red Square Info Fair, Domestic Violence Prevention
Months activities, a White Ribbon Campaign (to show support for ending men's violence against women), brining
speakers to campus, Sexual Assault Action Week, and Take Back the Night.
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Western Men
Against Violence

The mission of Western Men Against
Violence (WMAV) is to create a
campus and community free of

violence, to promote relationships
based on equality and respect, to
encourage positive, healthy
expressions of masculinity, and to be
visible, outspoken allies for all who
experience prejudice and
discrimination.

“WE MUST BE THE CHANGE WE

WISH TO SEE IN THE WORLD"

MAHATMA GANDHI

Western Men Against Violence (WMAV) is a
group of Western students, sponsared by
Prevention and Wellness Services, committed
to social change by ending viclence in our
lives. WMAV gives men the opportunity fo
work together to ensure the health and well-
being of all members of our community.

The group brings men together and raises
awareness through educational programs,
community service projects, special events,
and regular meetings.

Topics of discussion have included: men’s
roles in preventing stalking, sexual assault,
and dating violence; tips for improving men’s
health; building healthy relationships; and
prejudice reduction.



All men are welcome.

The group is comprised of men with a variety of
interests and backgrounds. What they all share is
the desire to end vialence in order to create a safer,
more welcoming community for everyone.

Guys like you.

Group members are athletes, musicians, artists,
and environmentalists. They are introverts and
extroverts. Academic pursuits range from education
to business to physics. What makes this group
unigue is that everyone’s differences are welcomed,
respected, and appreciated.

Give what you can.

You can be involved regardless of your schedule.
Some members volunteer three hours a week,
while others only have a few hours a month. You
can participate by attending meetings or discussion
groups, writing a letter to the editor, joining a
community service project once a month, or by
sharing information with your friends. Mo one is ex-
pected to do it all. What is most important is that
we do SOMETHING rather than nothing.



10 Things Men Can Do
To End Violence

1. Join western Men Against Violence.

2. Make a personal commitment to
treat yourself and others with respect.

3. Speak out against acts of discrimination
and prejudice.

4. Educate yourself ahout issues of
oppression. Share that knowledge with
people around you.

5. Be a positive role model for boys and
for other men.

6. Reject traditional stereotypes about
men that devalue emotions and “feminine”
qualities.

1. Never pressure anyone for sex.

Communicate your desires clearly and ask
your partner to do the same. Do not make
assumptions about what the person wants
based on the person’s clothing or actions.

8. Start or participate in a discussion

group about men’s roles in ending violence
and creating safer, healthier communities.

9. Volunteer. Mentor a child, become a tu-
tor, help out at the women's center or off-
campus at a rape crisis center or domestic
violence shelter.

10. Believe someone who tells you

about an assault. Listen carefully and ask
how you can help. On campus, refer them
to CASAS at 650-3700.




Men's Retreat Brealkout Session

+ P

Take Back the Night



To Get Involved

Contact Brian Pahl, Project Coordinator

Old Main 565 650-3290
brian.pahl@wwu.edu

Resources

CASAS — Crime and Sexual Assault Services
Old Main 5858 650-7982

24 Hour Student Help Line 650-3700

www . wwil.edu/~casas

Student Health Services

25 High Street Hall 650-3400

University Police Department

Emergency 650-3011

Mon-emergency 650-3555

Counseling Center

Old Main 540 650-3164
PREVENTION

& WELLNESS SERVICES

Western Washington Universily

Old Main 560
516 High Street
Bellingham., WA 98225
Phone (360) 650-2993

www.owwiledu~wellness

AA/EOQ Institution To request this brochure in an
alternate format, call 360 650-2993

This project was supported by Grant No, 1999-WA-VX-0001
awarded by the Violence Agaimst Women Office. Office of Jus-
tice Programs. UL&. Department of Justice. Points of view in this
docunient are those of the author and do not necessarilv represent
the official position or policies of the U5, Department of Justice.



Thefollowing is an example of material that may be covered during a two to three day training for male (and
female?) peer educators working to prevent violence on a college campus. It comes out of the work we are
doing in the Men’s Violence Prevention Project, Prevention and Wellness Services, at Western Washington
University. The exercises used here may be used as you see here in the training, and some of them can make
up entire programs themselves. If you have any questions, please contact Brian Pahl, Project Coordinator, at
360.650.3290 or brian.pahl @wwu.edulor www.wwu.edu/~wmav|

Topicglssuesto be Covered:

1. Team Building exercises (weaved throughout the 2 days)
2. Structural/philosophical framework of the group

3. Outcomes Based Planning

4. Curriculum Development/Program ldeas

5. Facilitation Skills Building

6. Recruitment

August 22 Schedule

8:30 — 9:00 Breakfast/Team Building

9:00 — 9:30 Opening Circle: Introductions, Groundrules, Expectations, Why are you HERE?
9:30 — 10:30 Education and Violence Prevention Theory
10:30 — 10:45 BREAK

10:45 — 11:30 Intro Dynamics of Violence
11:30-12:30 LUNCH

12:30 — 12:45 Team Building/Energizer

12:45 — 2:00 Dynamics of Violence continued
2:00-2:15 BREAK

2:15 - 4:00 Gender Socialization

4:00 —4:30 Closing Circle

August 23 Schedule

8:30 — 9:00 Breakfast

9:00 — 9:30 Opening Circle: Check-in, Questions regarding previous day
9:30 — 10:30 Knowing/Teaching/Discussing Consent

10:30 — 10:45 BREAK

10:45 — 11:30 Main Messages/Outcomes Based Planning

11:30-12:30 LUNCH

12:30 — 12:45 Team Builder/Energizer

12:45 — 1:30 Outcomes continued

1:30-2:00 Closing Circle

Team Building Exercises
* Sing Down — The facilitator divides group into 3-4 teams. The facilitator calls out aword. Teams
have one minute to come up with as many songs as possible that include the word. Each team has a
turn to sing a song that includes the chosen word. Once ateam sings the part of the song that includes
the word, the next team gets a turn and so on. Everyone in the group must sing. When ateam runs out
of songs to sing, they are out of the game. The last team “standing” is the winner.



mailto:brian.pahl@wwu.edu
http://www.wwu.edu/~wmav

Clap Exchange

Step 1 — The group sitsin atight circle, knees aimost touching. The facilitator “sends’ a clap around
the circle. It will travel like this: | turn my body, twisting at the waist, to face the person on my right
and that person turnsto face me. We clap our own hands together in unison. One sound. That person
twists to face the person on her right. They clap in unison. ...and so on. Listen to the rhythm. After
the clap has gone around the circle and people understand the point, continue the exercise at an
increased speed.

Step 2 — Instead of asingle clap, try arhythm. Think of a heartbeat. The way this clap movesis that
the person on my left and | clap our hands together, like a“high five,” then | clap my own hands
together, then twist to my right for a*high five” with the person on my right, who claps his hands
together, then twist for a“high five” with the person on hisright...and so on.

Once the group understands this, start to send may of this same rhythm around the circle. Keep them
together. One sound. It should not sound like applause. A third step can be added to this game
making the rhythm more complex.

Knots

Method #1 — Everyone stand in acircle, facing inward, holding hands, eyes open. Slowly people
intertwine by crossing over and under each other’ s arms across the circle, but never letting go of the
hands they are holding. Then, without talking, they undo the knot with eyes open. If they are really
good at this, then try with the eyes closed.

Method #2 - Everyone stand in atight circle, shoulder to shoulder. Raise your hands above your
heads, and step in further, breaking the circle, but still facing the center. Now reach across and each
hand should take a hand. Don’'t take the same person’ s two hands. The facilitator should check for
this and help to match any “lonely” hands. Without talking undo the knot. For areal challenge do this
with the eyes closed.

Groundrules

| usethe“CARING” Groundrules
C- Confidentiality

A — Ask Questions at any time

R —Right to Pass

| —Make“Il” Statements

N — No put downs

G - Give EQUAL time

Expectations

Y ou will take the Groundrules seriously.

Y ou know what you need. Take notes or participate in the discussion at alevel that works for you. |
will occasionally make suggestions for you to write down elements of the training | think might be
particularly helpful.

Thereis no ONE truth. What is being shared here is a collection of research, stories, experiences, and
opinions. It isimportant that you contribute to the sharing and keep in mind that there are individuals



not represented here who also have their own unique truths. Y our contribution to the group processis
vital.

» Keepin mind that everything we cover should be thought of in 2 distinct ways: 1) What does al this
mean for me, personally? and 2) How can | use these tools and information to work with other men?
It isimportant that we not exclude ourselves from the opportunity for growth. It isfar too easy to
approach thiswork as “what can | do to help ‘those’ guys’ and forget that each of us hasthe
opportunity for growth and development.

Why areyou HERE (when you could have chosen to do anything else with your time)?
(Some answers | have received:)

I’mtired of guys always being the problem.

Because | don’'t want anyone to have to go through what my friend went through.

| want to combine this work with my interest in medicine.

| am active in other social justice work and it made sense to get involved in this, too.

| like how | feel when | amin this group.

(Thefollowing came out of atraining | did with agroup of men. As part of their introductions and “why they
are here” many of them mentioned their interest in the interconnectedness of oppressions. Out of this
discussion came a discussion on the intersections of racism, homophobia, and sexism with violence against
women. Some of that discussion islisted next. It was agreat lead into discussing the theoretical and
structural framework of the group. My questions are in bold; their answers are bulleted.)

How does violence against women affect men?

* When women are assaulted, you care and you feel helpless.

» If you know the person, it really hits home. Even if you don’t know the person, it makes you feel
powerless.

» It forces men to reconsider their societal role as the protector of women; it makes you reconsider your
role, period.

* Men feel powerlessto do anything about it.

» It creates an inherent distrust between women and men.

* It confines men or groups men into “Perpetrators.”

* | haveto witness women’s fear when they cross the street, or get out of an elevator because of my
presence.

* It speaksill of society. If men are not speaking out against violence, we are condoning it.

How isviolence against women related to racism?

* Itisoppression.

»  People make assumptions about what a rapist looks like.

» Society, some parts of society, deem some rapiststo be “worse” than others based on their race.

* The ways white men perceive women of color as hyper sexualized objects. There are unreasonable
sexual expectations and assumptions made about these women.

» Some women of minority groups are actually targeted for rape based on these assumptions or based
on their “second class’ status.

* Men of color who rape are treated differently, worse, than white men who rape.



What isthe connection between homophobia and violence against women?

Men reduce men by using homophaobic remarks. Some men use this as motivation for violence to
“recover” their status as “real” men.

Homosexual men are not considered masculine. They are considered womanlike and weak and
dispensable.

Homophobia leads some men to adopt a super imposed (hyper) masculine ideal.

It makes you afraid your friends won't respect you if you have any identifiable feminine qualities.
To be considered masculine, there is a notion that men have to be aggressive when it comes to sex.
To be areal man meansto bein control.

Thereis ahuge emphasisin our “training” to be men that we need always to be in control.

It limits people from being fully human.

Even if intimacy is what men want in their interactions with women, homophobia leads men to reject
that aspect of themselves.

Educational and Violence Prevention Theory

ThisisaBRIEF interpretation of theories used at WWU to support the work of the Men's Violence
Prevention Project. You will find adescription of the theory aswell as how it is used in working with men
against violence.

A. Social Norms Theory

We use Social Norms Theory to address the so called “ collective mindset” of the community. While
the specific social norms about violence as they exist in our particular communities may not be
known, we can hypothesize afew that exist based on examination of the community and other
evidence.

1. Men are predisposed to commit violence and rape. The redlity is that most men do not
commit rape, do not beat their partners, and are not in jail. The messages we send to “men
at large” should bring thisto light and at the same time encourage men to actively
participate in prevention efforts.

2. Men do not care. Research compiled at college campuses around the country proves
otherwise. Men in large numbers DO care about violence and want to do something but
they think other men do not care, so they remain silent and inactive. See Alan Berkowitz's
work at jwww.alanberkowitz.com| This false belief is known as Pluralistic I gnorance.

3. Thereisnothing | can do about violence. Unfortunately the number of folks who believe
thisto be trueis still alarmingly high. Effective violence prevention projects will
illuminate # s 1 and 2 above AND give concrete, realistic tools for peopleto usein the
effort to end violence. The messages should be Positive, Inclusive, and Empowering. See
www.socialnorms.org|

B. Stages of Change

Stages of Change theory is another useful tool in building aframework that shapes our work to end
violence. It assumes that change is not as simple as turning on alight bulb, realizing that changeis
necessary, and then going about the work of making the change areality.

1. Precontemplation — not thinking about a change or not thinking a change is necessary.

2. Contemplation — some realization a change might be called for and weighing the pros and

cons of making a change.
3. Preparation — Making little changes and figuring out to deal with the real hard parts.
4. Action—Doing it.


http://www.alanberkowitz.com/
http://www.socialnorms.org/

5. Maintenance— Making it a part of our lives.
6. Slips—Falling off the wagon and going through all the stages several times before the
change redlly lasts.
C. Diffusion of Innovations

Diffusion of Innovations (D.O.l.) addresses how new ideas, products and socia practices spread
within society or from one society to another. We use this theory to guide our approach and our
message and in deciding who the targets of our messages will be. D.O.1. breaks an audience into 5
groups:

Lo

Innovators —a small group who are more likely to take risks.

2. Early Adopters—asomewhat larger group characterized by a high degree of opinion
leadership.

3. Early Majority —amuch larger group, willing to adopt new ideas just before the average
member of a system.

4. Late Magority —another large sized group less willing to adopt new ideas but who “go
along” with what it seems others are doing.

5. Laggards—a small group on the “other” end of the spectrum with traditional values, they

arelast in the social system to adopt an innovation. They pay little attention to the

opinions of others.

At Western, our approach has been to target messages to Innovators and Early Adopters. Some
consider this “preaching to the choir” but I believe establishing this foundation is absolutely
necessary if we are eventually going to be successful with messages aimed at the Early and Late
Majority. In my experience, approaching the most stereotypically masculine guys with a message that
asks them to redefine masculinity or with a message about male privilege is doomed for failure. Asa
group, they are not ready to hear it, and men who are in the group but do not share the group
mentality are not safe speaking up against it. Ultimately we will be more successful if we increase the
numbers of men in our “ranks’ who are speaking out against violence against women, who are
demanding safety and equality in our communities, and who model healthy intimate rel ationships.

D. Standpoint
Standpoint is the place from each of us views the world. It is based on things like our sex, gender
identity, ethnic background, economic and educational status, sexual orientation, religious or spiritual
traditions, life experiences and so on. Standpoint recognizes there is no ONE truth or redlity, but that
each of us based on the above factors in our lives has our own truth, our own reality.

Rather than approach our audiences from a place of judgmentalism, we must attempt to keep in mind
Standpoint if we are to meet our audiences where they are. Standpoint assumes the best about people,
and in so doing we can explore together the issues at hand. When | am working with a group of men,
they are much more likely to engage in dialogue, to look at difficult issues, and to be motivated to get
involved if they feel respected and heard by me.

While we keep Standpoint in mind as we approach audiences, it is also something we teach audiences
to make them aware of their own prejudices and judgments. Thisis especially helpful when
incorporating discussions on the intersections of oppressions to violence against women work.



E. What else do we know that frames how we do the work?
* Men (asall people) areinherently “good”
* Most men are not violent
» Gender isaconstruct
» Stereotypical masculinity is linked to violent behavior
* People respond positively when they are respected and heard
» Peoplerespond negatively if they are silenced, if their life experiences are not respected and validated
* We CAN change the culture

Dynamics of Violence
A. Definitions and Examples of Violence
1. What is Violence? — physical, sexual, emotional, verbal harm done to a person by another person,
or an act that one does to her/himself. The person “receiving” the act (the victim/survivor) is the one
who determines whether she has experienced violence.
2. Sexual Assault, Dating Violence, Stalking — see your state, local, and campus resources to
familiarize yourself with the definitions as they apply to the population you will be working with.
3. Break into small groups. Brainstorm examples for each of the following as they relate to intimate
partner violence specifically but also as they relate to the larger society: Physical, Sexual, Verbal,
Emotional/Other Violence
» Physical — hitting, punching, slapping, biting, kicking, grabbing, scratching, using
weapons
e Sexual — Rape, incest, molestation, attempted rape, sexual assault or abuse,
coercion, degrading remarks/jokes, harassment, fondling, unwanted touching
* Verbal —yelling, screaming, jokes, name-calling, harassment, rumors, put-downs,
threats
« Emotional/Other —all of the above constitute emotional violence as well, cheating,
lying, broken promises, isolation, intimidation, blaming the victim, ignoring, passive
aggression, racism, poverty, sexism, all forms of oppression, war

Purpose: The purpose of this exerciseisto NAME the violence. This can be healing for survivors, and it is
very helpful to usin working to prevent violence because violence becomes tangible. What makes these
things violence? The impact. An audience can argue with you all day long about the examples listed here.
What can not be argued is the impact or effect these things may have on a person. In fact you may have had
disagreements in your group about what you listed, or you may have withheld an example for fear that your
group members would not agree. That is an important part of the exercise to point out what a victim/survivor
experiences. If you had trouble deciding in your group what was violence, then imagine the difficulty a
person who has experienced violence hasin NAMING what happened to him. It isimportant if you use
this exercise that you avoid arguments about which actsare and are not violent. The point isnot to
convince your audiencethat “cheating” isviolence, for example, the point of the exerciseisto
encour age them to 1) name violent acts, 2) struggle through that naming process, and 3) gain an
under standing about how each of us defines and is affected by violence differently.

B. The Violence Against Women Continuum
On the next page you will find the Violence Against Women Continuum. It is used as atool to
examine the “state” of violence against women in our culture and to point out that acts of rape,
physical assault, and the murder of women do not happen in avacuum. It is used to counter the



beliefs that violence is normal in men, and that there is nothing we can do about violence except
change the behavior of women or maybe jail the perpetrators. It is used to support an approach to
violence prevention that addresses societal and cultural “viewpoints’ which lead to and ultimately
accept violent behavior. It is used in conjunction with the previously mentioned theories to address
collective responsibility for working to end violence against women.

Asyou can see, the continuum exists on a pyramid modeling the reality that things at the bottom of
the pyramid occur far more frequently than acts along the top. It also illustrates that what occurs at
the bottom of the pyramid serves to support what exists at the top. If we can wipe out or at the very
least reduce the bottom, we are more likely to do the same at the top.



Violence Against Women Continuum

Rape with murder
Domestic Homicide
Suicide

ISEXUAL MUTILATION|
Cutting and burning

Forced oral, anal, or vaginal penetration
Marital/Partner Rape
Physical, Verbal, Emotional Abuse

Molestation
Sexual Assault

......................... UNWANTED PHYSICAL TOUCH..........ccccvuenes
Grabbing/ touching
Brushing against body

.............................. INVASIONS OF SPACE.......cccoiiiiiiiiiiiie e
Jokes/ catcalls
Obscene phone calls
Harassment
Looks/ leers
Intimidation/threats

.................................................... SEXISM....ooiiiiiii
Male qualities/attributes more valued than female qualities
Men dominating positions of power
Women/ children portrayed as sexual objects in the media
Pornography

Women and children are less valuable
Males should be tough and strong
Women should be nice
Violence is normal
Victims are to blame



C. TheHeart Exercise
The Heart Exercise, adapted from the Oakland Men’s Project, enables us to further
examine possible causes for violent behavior as well asto discuss the impact
violence hasin our lives. It assumesthat all of usare born “good” and that we all
experience avariety of eventsin our lives that lead to pain and suffering. It isthis
unresolved pain and suffering experienced by each and every one of us that has the
potential to lead any person to violence. VERY IMPORTANT: Thisisnot an
excuse for violent behavior. Violence should not be tolerated whatsoever; however,
if our aim to stop violence, the Heart Exercise provides us with amodel for
understanding that behavior and tools that enable us to work toward its prevention.

Facilitator draws a large heart on the board. To the audience: Picture a baby
(represented by the heart on the board). Think of one word you would use to
describe the baby. What are some words that come to mind? Facilitator writes the
wor ds given by the audience inside the heart. Write down whatever examples you
are given. “ Beautiful, intelligent, curious, innocent, vulnerable, loveable,
dependent” are frequent examples.

To the audience: For those of you taking notes, write your name above the heart.
Take amoment to think about these words as a description of you. Do they fit? Can
you see these things in yourself? If no, why not? What kinds of things get in the
way of seeing ourselvesin away you just described?

Now comes a series of questions about ways people get hurt/experience violence as
they are growing up. Facilitator asks this series of questions. For each response
you get, put a small line across a word in the heart. We will discussthismoreina
moment, but the lines represent pain and scarsin our lives.

Picture that baby now as a 2 year old child. What gets said to or done to this child
when her parents or caretakers don’t have time for her. What happens when he
needs attention or food or love and his caretakers don’'t want to be bothered? “ Not
now! the child gets hit or slapped, ask your mom (or dad), they get put into their
room, they are restrained, put in front of the TV’ are common responses.
Occasionally someone will argue about this question and about the responses.
Redirect themto the goal of the exercise which isto examine the impact these
actions have on people.

Now picture the child as a teenager. What gets said to or done to this girl who isn’'t
acting the way girls are “supposed” to act? What happens if she is not pretty
enough, or if she likes sports, or doesn’t wear the right clothes, or doesn’t follow
other stereotypical normsfor girls? How is she treated by her peers? “ She gets
isolated, left out, teased, picked on, made to feel unattractive, unworthy” are
common responses. Ask this question for boys. Then ask the question for a child
who does not have white skin, or is not form the United States, does not speak
English, or speaks with an accent? What gets said to or about, or what gets done to
a child who is leshbian, gay, bisexual, transgendered, or questions her sexuality?



Remember for each response to put a line on the heart. Make a point of discussing
the physical violence people experience just because they don’t “ fitin.” Many of
the responses begin to sound similar so | will ask the questions differently and not
spend too much time on one. If you aren’t getting responses, move on to another
guestion or reframe the question. When you are finished, take a moment, step back
and examine what has been created. What you originally wrote inside the heart
should be covered somewhat by the lines you used to mark up the heart.

What do you think these lines represent? (scars, pain, hurt) From these
experiences, can you imagine how difficult it getsto see what is good about
ourselves?

Draw 3 large arcs around the outside of the heart. What are some ways the
violence this person experienced may have affected their behavior? What are things
this person might do in response to the violence he experienced? Write the
responses in various places throughout the arcs that you drew. “ Become violent,
join a gang, isolate, abuse alcohol and drugs, think about suicide, eating disorders,
attempt suicide, act like everything was fine, good grades/bad grades, class clown,
top athlete” are common responses.

What do these arcs (and your responses) represent? “ Shields, barriers, boundaries
to avoid further hurt, to try and forget about the hurt, cover it up.” Why do we put
up these barriers? “ To cover up the pain, to keep our pain private, to try and make
it disappear, to avoid being hurt even more.”

Further pointstoincludein discussion...

Violence that we enact toward othersis often the result of our own unhealed hurts;
we are doing this to try and protect ourselves.

People who are violent are not BAD people; they are people who have been hurt
who do bad things. The fact they have been hurt does not excuse their behavior, but
it helps us begin to understand why people may do the things they do.

It is possible to get back to all the ways we described a baby as being. Instead of
putting up shields, we can work to heal the scars the pain.

Thisis how violence affects us as individuals AND as a community. We are all
walking around with our shields up and instead of dealing with each other in a
straightforward manner; we have to deal with each other’s shields.

Violence IS preventable. Violence IS NOT acceptable behavior. Though we are dll
capable of violence, we are also capable of healing from that which has hurt us;
hence, we are capable of nonviolence.




Using thisin our work with men

A.ActLikeA Man

This exercise is another that was adapted from Paul Kivel’s Men’s Work and from work
done by the Oakland Men'’ s Project. The purpose of the exercise to engage men in dialogue
about where and how they developed their ideas of masculinity and to identify the links
that exist between stereotypical masculinity and violence, sexism, domination, power and
control, and homophobia.

Facilitator: Draw a circle on the board large enough to write a few words inside. Ask
the group: What are some feelings typically not acceptable for men to feel? Write the
responsesinside the circle. * Sad, scared, hurt, weak” are typical.

In response to a boy or man having these feelings someone might say “Act Like A
Man!” What are they telling you that you are supposed to or to be like when they say
this? Draw a large box around the circle. Write the responses inside the box, outside
the circle. “ Betough or strong, don’'t cry, don’t show emotion, keep it in” aretypical
I esponses.

We call thisthe Act Like A Man Box. It shows how stereotypical masculinity traps or
hides who we are inside. What potentially happens when we hold thisinside for along
period of time? We explode — either by actively or inactively doing damage to
ourselves, or by hurting someone else.

What names do boys and men get called when they do show the feelings you see here?
Write these outside the box on the right. Typical responsesinclude “ girl, faggot, gay,
homo, weak, mama’ s boy, sissy, pussy. What effect do these names have? What
happens to boys and men physically when they’ re not acting like men “should?’ Write
these on the left side of the box. Typical responsesinclude “ beaten up, hit, kicked,
attacked, slapped, abused.”

A kind of physical mistreatment males experience which doesn’t get much attention is
sexual abuse. A study by David Finkelhor in 1992 found that 1 out of 6 males was
sexually abused by the age of 18. Most of these boys are sexually abused by a man

who isNOT gay, and like most perpetrators of sexual assault he appears “normal.”
Asyou can imagine, the way boys and men are mistreated and boxed-in make it
extremely difficult to talk about or to seek help. When we combine all of these
variables, we can see how males are being trained to walk around like atime bomb. It's
very possible that this has much to do with the rate of violence committed by males.

OTHER POSSIBLE DISCUSSION:

What are timesin your life you have felt “boxed in?”’

How does this pressure affect your relationships with other men? What about with
women?

What can you do or have you done to resist the pressure or to “re-write” what is
expected of men?



B. Playing the Game
This exercise was originally developed to examine social and cultural “scripts’
around gender and sexuality, and the values placed on men and women regarding
sexual “choices’ they make. It was used in HIV and AIDS prevention curriculum
to provide students with something tangible to view and discuss what inhibits
people from making safer choices around sex when pretty much everyone has
information on ways to prevent the spread of STD’sand HIV. The exercise was
adapted to incorporate a discussion about the relationship between sexual “ scripts’
and male violence.

Facilitator draw a large box on the board. Draw a line down the middle of the box
vertically and then do the same horizontally, creating 4 smaller boxes. On the top
of the 2 boxes on the left write “ male” and on top of the boxes on the right
“female.” To the left of the boxes on top, write sex” and to the left of the boxes on
the bottom “ no sex.”

male female

no

To the audience: Thisisan activity to look at and discuss ways society views and
treats women and men based on their choices. Before we begin, would you say that
women and men are treated the same or differently based on how much sex they
have had? “Hell no! Men who have sex become like gods and women who have sex
becometrash!” isessentially what | hear from people. Okay, well keep that in
mind as we go through this. | am going to ask you for words or terms used for
women and men based on their sexual choices herein amoment. Please do not
censor yourselves. It isimportant to the exercise that you give honest feedback.

What do men called or labeled if they have lots of sex or if they are PERCEIVED
to have lots of sex? Write the responses in the top left box. * stud, player, pimp,
daddy, mack, god, Adonis, he-man, Da Man, pig, dawg are among the many | have
heard.

Are these terms typically positive or negative? Right, for the guys up here, these
things are positive; they are compliments. Draw a“ +” to the left of the box and
circleit. What about “pig and dawg?’ They don’t seem very complimentary? What
| often hear isthat the person saying it might not mean it in a positive way, but it is
claimed as a compliment just as you get “ points’ in some crowds for having served



time, or for drinking an exorbitant amount of alcohol, for failing a class, or pissing
off a teacher. Interesting, isn't it?

What about boys and men who haven't had sex or who are perceived not to have
sex? Write these in the bottom left box. * pussy, fag (or any number of other gay
slurs), wimp, mama’s boy, weak, Boy, sissy, loser, limp dick” among other things.

Arethese typically positive or negative? Writea*“ —* outside the box and circle
it. Right, it is generally not a compliment to be called a pussy or any of these other
things for that matter.

Let’s move over here to women. There have been occasions when | haven't
finished this sentence and men start shouting out “ tramp, whore, slut...” If that
happens, | point out the eagerness to get to this box and ask the group to keep that
in mind for the discussion. What comes next is actually women who do not have
SEX.

So, women who are not sexual or who are perceived to not be engaging in sex.
What do we call them? Write these in the lower right box. “ tight, frigid, clean,
pure, sweet, good girl, daddy’ s girl, religious, straight, square, lesbian (or a
number of other lesbian slurs), Bitch, and Tease often comes up. | write “ Tease”
outside the boxes “ straddling the line” between the top and the bottom boxes. We'll
address it during the discussion.

Again, ask for whether these are positive or negative terms. | used to do this
exercise with a lot of high school students and some college students. They
responded immediately to the question saying that the terms could be positive OR
negative. The more | have worked exclusively with college audiences, the fewer
responses | get labeling this area as possibly positive. I’ m not exactly sure what
thisis about, audiences have been same sex and mixed sexes, but it appearsto me
to be a manifestation of the growing pressure to be sexual the older one gets. Write
a“+ and—* outside the box.

Okay, and finally, the one you have all been waiting for, what do we call women
who have lots of sex or who are perceived to be sexual? “ Whore, slut, tramp, ho,
dirty, ‘hood rat, hoochie, trick, Bitch, sleeze, trash” and on it goes. Everywhere |
have done this, regardless of the age or the ethnic make up group, the geographic
location, the group always comes up with more names, they get louder, and they
enunciate these words more clearly.

And these words, terms, are they positive or negative? Right, of course. Not only
are they meant as insults, they are often taken asinsults. Although, like with many
movements, | have heard that women are reclaiming some these termsor are
reclaiming this“ box” so to speak. Be prepared to address that should it arisein
discussion.



| want you to take amoment and just look at what you have created. Compare the
boxes. Compare the value judgments placed on each of the behaviors. And don’t
get too caught up on the terms themselves. The point of thisis mainly to look at the
judgment of the behaviors for women and men, not to debate whether the words are
used or what exactly their intent is.

Please write down afew of your thoughts. Keep them brief, but jot down afew
things you notice from carefully examining what is up here.

Facilitator, you can take this exercise in so many different places. | am only going
to cover a few of them here. | try to complete the exercise in anywhere from 20 to
40 minutes depending on how much the group is willing to participate.

What are some things you notice? Here are synopses of replies. As | said above you
can decide how much time to spend on each, or where you want to go with the
conversation. Ultimately, we will get to what this all has to do with sexual assault,
but if you have the time, see what the group comes up with first.

It is acceptable, laudatory even, for men to be sexual and it is completely
unacceptable for women. The funny thing is, if men are supposed to be sexual and
women aren’t, who are men supposed to be having sex with? It just points out a lot
of contradictions that exist in the culture.

Women are bitches if they do have sex and bitches if they don’t. We're * screwed”
either way. According to this model, do women have control over their sexual
choices? Are they free to make whatever choices they want about their sexuality?
No, she might be trying to please her family, or god, or morality or whatever on
one hand, but also wanting to please her sexual partner. There is no room for her
to make her own choices free of judgment. Thisis precisely why | wrote “Tease”
out here in the middle. Sometimes awoman who is trying to walk afineline
between both of these areasis|abeled a“tease.” She'sjust trying to figure out what
she wants, or she is trying to please everyone. Maybe she dresses a certain way, or
maybe she’ll do some things sexually and not others. All of this earns her that |abel.
Y ou can see how unfair itis.

| also want to make really clear that | do not endorse this model. Rather than
approving of all this, | am using the model to point out how things exist in our
culture. Wecall it “The Game” because it gets in our heads and we play along often
without even knowing it. But as you can see, and as we will continue to discuss, no
one wins.

Other things you notice? Men don’t really have a choice either. Thereis only one
place for themto go if they don’t want to be considered a loser.

The only thing according to this that is completely positive is for men who are
having sex.



If homophobia isn’t brought up, | will bring it up. According to this model, where
am | if | am not heterosexua? The only place for me is down here in these negative
places. What does that say about me and my sexuality? Some people argue that
words are just words, that they don’t mean anything. | don’'t agree. If | anaLGBT
or questioning youth and all | hear is“That’s so gay! and Fag!” trust me, it hasa
huge impact on how | feel about myself and how | think others may feel about me.
According to national statistics, 1/3 of teenagers who commit suicide identify as
LGBT or questioning.

Now, looking at this more closely, what might it have to do with sexual assault in
our culture? Well, with what you were just talking about, someone might force a
femal e to have sex to prove heis not gay.

He might be so concerned with what others think of him that he will try to have sex
with as many women as possible in order to avoid being labeled any of those things
on the bottom. And if thisisin his mind, do you think he is really concerned about
whether the sex is consensual? Probably not. In fact, if he goesto a group of his
friends, as some guys are known to do, and tells them that he got some, do you
think they ask him “Was it consensual?’ Lots of laughter and some discussion
usually follows this.

What a guy learns according to thisis that the only way to be “ the man” isto have
intercourse; forcing a woman to do something she doesn’t want to do. Thisalso
refersto people as things rather than as people. Males who do not have sex and all
women are negative things. This objectification combined with the pressure for a
male to be sexual, powerful, and in control can lead to a male raping a woman or a
man in order to exhibit that power. Also according to this model, amanis
powerless unless he is being sexual. Power is gained through sex, consensual or
otherwise.

If a woman isn’'t encouraged and supported in saying “ yes’ to sex, how can be
empowered to say “ no?” According to this, women are stripped of their ability to
choose for themselves.

How might this actually hurt men? It looks like men get all the benefits, but can
you imagine that it could also be really destructive? This doesn’t allow men to find
any meaning in their lives. It's all about sex.

We aren't really able to establish relationships with women or men. It'smore
about establishing power over them.

Men can’t be satisfied with what this means for them.

Men are probably the targets of a great deal of men’s violence.



It must be really exhausting for men always trying to prove themselves. Yes, it leads
to a lot of pretty destructive behaviors for us.

Again, there are many other topics that may come up. | will leave you with the ones
above. Keep in mind that thisis an exploration of the topic, it is not an exact
science. | have learned that some of these come up with some audiences and not
with others. Some are more willing to discuss than others. Try not to get frustrated.
Go with where the group is at. Use their examples and use other stories wherever
you can to make your points clear.

What can we do to CHANGE it? (A few examples of things that come up or that |
will introduce)

Be conscious about our language and choice of words.

Interrupt when we hear these words being used.

Teach and encourage boys and men to adopt a full range of intimate
behaviors, not just relying on sexual intercourse to meet their “needs.”
Teach boys and men that they have other options when they are horny. No
one has died from blue balls. It isn't up to their date or partner to take care
of them.

Model, teach and encourage boys and men to find power in healthy,
respectful behavior. “Giving up” power can be just as powerful (if not more
S0) as constantly seeking to “take it” from others.

Teach and encourage women to reclaim ownership of their bodies and of
their sexuality. Their sexuality is not for men’s pleasure.

Honor males and females who choose to be abstinent.

Honor and support a multitude of sexual orientations.

C. Men’s Stand Ups

Thisis another exercise from Allan Creighton and the Oakland Men’'s
Project. | use the other two exercises in Gender Socialization to establish
firmly that gender is a construct; it isfluid, changeable. They are also used
to provide concrete examples of ways gender construction in menislinked
to violence and domination over other men and of women. Weaved
throughout these exercises are not discussions and arguments over
definitions or statistics or “fault,” but discussions of IMPACT and
EFFECT. What is revealed through these exercises are redl, tangible
examples of ways people are hurt by violence, coupled with discussions and
strategizing about what can be done to create change. These Men's Stand-
ups are meant to provide afinal, real life example for men of how their
masculinity was constructed in away that limits them, that inhibits them
from being fully human.

To the audience: | am going to read a number of statements. If you decide
the statement istrue for you, please stand up. It isimportant that this
exercise be done in silence. Each of you decide for yourself whether you
want to stand. If you decide to stand up, do so silently, look around the



room to see who is standing with you, and sit back down. Notice what you
are feeling and thinking as each statement is read.

Stand up if you've ever

worn blue jeans.

worried you were not tough enough.

exercised to make yourself tougher.

been disrespected by an adult.

been called awimp, queer, or afag.

been told to act like a man.

been hit by an older man.

been forced to fight.

been in afight because you felt you had to prove you were a man.
been deliberately physically injured by another person.

been injured on ajaob.

been physically injured and hid the pain.

been sexually abused or touched in away that you didn’t like by
another person.

stopped yourself from showing affection, hugging, or touching
another man because of how it might look.

got so mad while driving you drove fast or lost control of the car.
drunk or taken drugs to cover your feelings or hide pain.

felt like blowing yourself away.

hurt another person physically or sexually.

Give the group a minute or so to collect itself. Depending on the size of the
group, ask these processing questions all together, or if the group istoo
large, break into small groups and give each group a sheet with the
guestions written down.

1. What feelings or thoughts did you have while going through
the list above?

2. Which of these experiences are most alive in your memory?
Which of these experiences have been the most painful ?

3. ldentify 3 qualities from the Act Like aMan Box that you
are still trying to unlearn. (be tough, don’t show your
emotions, get agirl to do what you want, be ready to fight,
make lots of money, boss people around, don’t compromise,
be in control, say the last word, etc.)

4. What were some of the names used in your youth to keep
guysin the box? Are there any new ones? Are there any that
you find yourself using on other people?



5. Do you have any “fighting words’ that make you feel
attacked and make you want to defend yourself? Why are
they so powerful for you?

6. What are you doing to take care of yourself, to unlearn these
things?

Closing Circle
This circle is an opportunity to say anything you want about the day. Share feelings or
thoughts. Ask questions. Or you have the right to pass.

Some of what has been shared:

This has been really motivating.

| am excited to get started on the work.

| feel closer to the group than | ever have.
| have a lot to think about.

| feel like we have the tools to do this now.

DAY 2

Concrete, Tangible Toolsfor Unlear ning Ster eotypical M asculinity and for Engaging
Men to Join the Effort

A. Men Benefit from Doing ThisWork. We have to show them thisistrue.
What are the benefits for men to be non-violent/ outside of the masculine stereotype?

* Intimacy and openness in relationships

» Breaking down of sexua barriers

* Ableto express emotions

*  Trust

* Freeexpression

» Better interactions with women

» Comfort with women and self

» Lack of fear of women and how they are perceived

* “Weight lifted” Pressure release of unrealistic expectations

* Ableto verbalize how they feel

* They fed better

B. Knowing, Teaching, Discussing CONSENT
From my experience working with males as young as 11 and on into adulthood,
most of them agree rape is bad and wrong, and they have some general idea of what
the law says about rape, but when it comes to a discussion of Consent, they are
relatively clueless. Thisiswhat leads me to believe that there is an unknown
quantity of men out there committing rape not because they hate women, or
because they are seeking power over women, but because among other things, they
don't REALLY know what rapeis. Of course, | believe thisis still related to
sexism and patriarchy as systems of domination and control, but | have learned that
they affect men and are practiced by men in different ways. It has also enabled me



to take a more compassionate approach educating men about ways we can make
our sexual experiences safe, equal, and always consensual .

1.What is Consent? How would you defineit in a sexual situation?

a. an agreement

b. approval

C. saying “yes’

d. getting parental permission (ha-ha— it can fedl like thisis what is needed

sometimes)

e. an agreement where both people are sober

f. asituation where there is free will; the freedom to say “yes or no”
These are all (mostly) good. | typically ssimplify it to “a sober agreement between
the people involved, free of any sort of coercion or pressure.” Although this
discussion can make having sex sound extremely complicated, that is not my intent.
| do however believe men have a greater responsibility to create safe, equal sexual
interactions.

2. Being Sure Sex is Consensual

S0, | assume you all want to make sure that your sex is consensua. How do we go
about doing that? If | am with my sexual partner, and | want to make sure that
person wants to have sex, what do | do?

It'sfunny, “ ask” isalmost always the first thing people say, but then there islots of
conversation and disagreement around that.

a. Okay, so the best thing for me do to isask. It is at the top of our list
because a verbal response is probably the clearest response we are going to
get. If | ask, | am going to get a*“yes, ano, or amaybe” or variations of
those three things. Thereis the potential for a lot of discussion here: When
does one ask? How often does one ask? What exactly is one asking for? And
WHAT exactly does one say?

b. Alright, so you want to be sure to get your partner’ s consent, and you
have heard that the best to do that is verbally. What do you say? How do
you ask?

1. Isthisokay? Do you want to keep going?

2. Would you like to engage in sexua activity? (I actually had a

guy suggest this once.)

3. Can | touch you here? Would you put your hand where you'd
like me to touch you?
Do you want to have sex?
| was wondering if sex wasin our future?
Would this be agood timeto ask if | should use a condom?
Are you comfortable with this? Not can | get you another pillow,
but are you comfortable with what is happening?
Before we go any further we should talk.

No ok

©



These are al possibilities. Some you might feel are better than others or
more realistic for you than others. Some of you might still be thinking I'm
nuts. That’s okay. | know thisisadifficult thing to talk about. | also know
that we have few if any examples of thistaking place in reality. | am going
to ask you to trust me. It’s like riding a bike; you might fall off afew times,
you might feel really stupid, but you will eventually get the hang of it, and it
could even make the intimacy between you and partner grow considerably.

Again, there are so many directions this discussion can go that | can’t cover
themall here. Other questions | might ask to spark discussion are:

1. Why dowefind it so hard to talk about sex?

2. Why does this seem so unrealistic to some of you?

3. Why might someone flat out refuse to ask? What might they be

afraid of hearing?

4. If you ask for sex, and the answer is“no” doesthat have to be
the end of the event? (Trying to make the point that intimacy
does not HAVE to = intercourse. There are other things a couple
can do to please each other, to be close to each other than
intercourse.)

Do you have to ask the question every 5 minutes?
Is consent to one activity, say sexual touching, consent to oral
sex, or consent to intercourse?

o U

c. Paying attention to body language can be another way of determining if
the interaction is consensual. However, let me be clear, in many situations,
thisis not anywhere near as reliable as getting consent verbally. If your
partner is sober, fully conscious, and actively and willing participating in
what you are doing, it is reasonable to believe that consent exists.

Again, for all of the reasons | have listed, | still encourage you to have a
conversation with your partner about sex. If you refuse to do this, and are
relying on body language alone, al'so pay particular attention to your
partner’ sfacia expressions, her body’ s level of rigidity or reluctance, and
whether or not sheis actively participating in what you are doing.

Thisis often where a discussion arises about alcohol and consent. Avoid
arguments about the law. They are pointless and they are some men’s way
of rgjecting your suggestion that men take responsibility for establishing
consent. | also personalize it sometimes: “ | don’'t care what the law says. |
want my sexual partner to be fully conscious and aware of what is
happening. | want to have sex with a person, with all of that person’s
capabilities.”

d. Finaly, it is pretty safe to assume consent existsif your partner initiates a
particular activity; however, it is consent only for that activity. Don’'t
assume that your partner isinterested in intercourse if heinitiates oral sex. |



sometimes share stories | heard at the rape crisis center of this kind of thing
happening. A woman would be interested in a guy, attracted to him, and
initiate something on a date. This went from a fun, enjoyable thing for her
(and what she thought would be for him) into a situation where she gets
sexually assaulted. He often felt like she owed him because she started it, or
that it was his right because she had aroused him. We have to teach guys
differently.

C. Outcomes Based Planning
We often engage in this work mulling about day to day with ideas about where we
are headed but without having clearly expressed those ideas or without defining the
direction we are headed. It is simple to plan and carry out activities without a clear
goal in mind, but ultimately it is not as effective as plotting your course.

It isimperative to set goals and objectivesin order to and to measure where we are
in the process, as well asto look back on the route we have taken. Outcomes should
be measurable. In order to accomplish this, it isagood idea to begin the outcome
with “increase or decrease.” Once the goals and objectives are established, projects
and activities can be planned that have a direct link to a specific goal.

Potential Outcomesfor a Group:
* Increase the size of the group
* Increase name recognition on campus
* Increase awareness of violence against women and other forms of violence
» Decrease incidents of dating/domestic violence

Outcomerelated ActivitiesEvents/Projects
* Increase Size of Group
0 Website—will begin early in Fall Quarter, someone has contact?
Email list — begin to generate list at campus involvement event?
Use existing announcement systems
Newspaper
Be pro active
Letter to the editor
Nominations/Sign up sheets
Recruit at every event
Create different ways for involvement
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* Increase Name Recognition On Campus
o Everything from “Increase size of group”
Talk to leaders on campus
Talk to faculty; ask for brief timein class
Tables
Flyers
Create a Logo, Buttons, T-shirt, Bumper sticker

o0 0O O0OO0Oo



* Increase Awareness of Violence Against Women and Other Forms
of Violence
o Tabletents
Flyers
Newsletters
Bulletin board kit for RA’s
Press kit
Classroom speaking
0 Educationa programming
* Decreaseincidents of dating/domestic violence
0 Meet al other goals and objectives ©
Encourage/teach healthy relationship behaviors
Encourage/teach men to adopt less rigid notions of masculinity
Decrease tolerability of violence
Provide education on clear communication
Give examples of respectful relationships
Create dialogue about the importance of equality in relationships

O 0O O0OO0Oo
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Once al of this has been brainstormed and discussed, narrow it down to “doable’ activities
given the number of men in the group and the amount of time each person has. It isalso
very important to establish atimeline for the completion of the objectives and alist of

tasks for each member to compl ete.

D. Main Messages—| suggest getting these down to 4 or 5, but it’sa good start. Use
these consistently in your advertising, speaking, etc. Be sure all members can address
each oneverbally. Thiswill provide good facilitation/speaking practice and will
preparethegroup for explaining the conceptsto itsaudiences.

These are extremely important. | have had men involved in the program for as many
as 3 yearsand they still struggle to define and explain what the group isabout. If all
members can articulate the main messages, they will be well on their way to helping
othersunderstand the pur pose and goals of the group.

1. Men (‘svoices) play an integral rolein violence prevention
2. MAYV ispro-male/pro-female/pro-people
* Proud to be feminist

* Pro-feminist

* Feminist does not equal anti-male
Violence affects everyone

Rape is not just awomen’sissue
Stereotypes lead to violence

Men don’t have to be violent

Men can be peaceful

Aggression does not equal male

0N O AW



E. Recruiting/M arketing Strategies— Reaching as many men as possible
1.

2
3
4
5.
6.
7
8
9
1

0.

Peer education around the issues
Incorporating Positive/lnclusive/Empowering messages

: Teaching men what they CAN do instead of telling them what NOT to do
. Aninteractive Website

Literature/Brochures
Information Tables
Power point slides for professors

. Awareness events

Coalition building
Scheduling with events that already exist

F. Ideasfor Collaboration — these have come out of work with various university
men’s programs asideasfor collaboration.
1.

2.

©ooND O A

Athletes — be present at games, ask them sign nonviolence commitment or
pledge cards

Lesbian Gay Bisexua Transgender Alliance — guess the straight person panels,
National Coming Out Day, World AIDS Day, Drag Show

Women’'s Group/Advocates — co-facilitate programs, table together, off campus
service projects, asurvivor panel made up of females and males, create a new
program together, co-design the website, hold class/meeting time together,
socias, potlucks, have a group liaison, co-design literature

(Other groups geared toward social justice)

Center for Multicultural affairs, Ethnic Student Center

Women’s Center

Black Student Union

Asian Student Union

Muslim Student A ssociation

10. Hillel
11. Women’ s Studies Student Council
12. Commuter Student Association



Web Links and Resources Related to
Campus Sexual Assault

Please note: The contents of the following web sites and resources are not
necessarily endorsed by WCSAP.

Intercollegiate Coalition Against Sexual Assault

http://students.syr.edu/icasa/index.html|

The National Network of the Clothesline Project

http://www.clotheslineproject.ors]

National Organization for Women: Focus on Campus Rape
http://www.now.org/nnt/fall-99/campus.html]

National Sexual Violence Resource Center

|(_/y WW.NSVTC. Ol’gl

Our Stories (video)

www.OurStoriesOnline.com|

Rape Is...(video)
.rapeis.or

Rape Treatment Center: Santa Monica—UCLA Medical Center
www.911rape.org

Safe Schools Coalition, Inc. (sponsor of annual International Sexual
Assault and Harassment Conference)

http://www.ed.mtu.edu/safe/|

SAFER: Students Active for Ending Rape

www.safercampus.org]



http://students.syr.edu/icasa/index.html
http://www.clotheslineproject.org/
http://www.now.org/nnt/fall-99/campus.html
http://www.nsvrc.org/
http://www.ourstoriesonline.com/
http://www.rapeis.org/
http://www.911rape.org/
http://www.ed.mtu.edu/safe/
http://www.safercampus.org/

Security on Campus, Inc.

bhttp://www.campussafety.org

SOAR: Speaking Out About Rape

M. soar99.org|

SpeakOut: The North American Student Coalition Against Sexual
Violence

http://members.aol.com/nascasv/coalition.htm]

V-Day: Until the Violence Stops
www.vday.org

Violence Against Women Net
http://www.vawnet.org/|

Pacific Northwest Organizations

Center for the Prevention of Sexual and Domestic Violence (religious
resources)

Wwww.cpdsv.org|

Dynamic Directions

Provides safety assessments of college, university of facility
environments.

P.0. Box 73, Cataldo, ID 83810 Phone: (208) 682-4564

Hate Free Zone
http: //www.hatefreezone.org|

Home Alive
Teaching tools for a life free from violence and hate.
www.homealive.org]

Me Ra Koh: author of Beauty Restored (religious resource)
www.merakoh.com)|



http://www.campussafety.org/
http://www.soar99.org/
http://members.aol.com/nascasv/coalition.html
http://www.vday.org/
http://www.vawnet.org/
http://www.cpdsv.org/
http://www.hatefreezone.org/
http://www.homealive.org/
http://www.merakoh.com/

The Northwest Network
Support and advocacy for bisexual, trans, lesbian and gay survivors
of abuse & dating violence.

M.nwnetwork.org]

Tools for Change
www.toolsforchange.org|

Washington Coalition of Sexual Assault Programs (Olympia, WA)
Www.wecsap.org|

National Reports on Campus Sexual Assault

National Baseline Study on Campus Sexual Assault: Adjudication of
Sexual Assault Cases © 2000

by Sophie W. Penney, Ph.D., Lawrence Tucker, Ph.D., and John
Wesley Lowery

http://asja.tamu.edu/news/baseline study.htm|

The Sexual Victimization of College Women, December 2000
by Bonnie S. Fisher, Francis T. Cullen and Michael G. Turner
http: //www.ojp.usdoj.gov/bjs/abstract/svew. htm]



http://www.nwnetwork.org/
http://www.toolsforchange.org/
http://www.wcsap.org/
http://asja.tamu.edu/news/baseline_study.htm
http://www.ojp.usdoj.gov/bjs/abstract/svcw.htm

The resources listed below are free and provide information specific to college campus communities. Identify

NATIONAL SEXUAL VIOLENCE RESOURCE CENTER

A PROJECT OF THE PENNSYLVANIA COALITION AGAINST RAPE
123 Morth Enola Drive, Enola, Pennsylvania 17025
Toll Free: 877-739-3895 or 717-909-0710
TrY: 717-909-0715 - Fax: 717-909-0714

WWW NSVIC,Org

College Campus Resources
Fax Order Form

Fax to: (717)909 - 0714

Attention: Barbara Dwyer

From: Name

Job Title

Organization

Address

Phone #

Fax #

Email

your selection(s) by eircling the box to the left of each resource. Thank you!

m]

a

General Sexnal Vielence Information for compus communities
Poster Campaigny

Speakers, Trainers and Consultants

National Directory of Projects Working to Eliminate Sexual Vielence

The Resource - Newsletter of the NSVRC - Fall/Winter 2001, Featured inside: Talking to Men Aboul Rape,
Blind Reporting, NSVRC and VAWnet Collaboration, Coalition Spotlight. .. and more.

Sexual Assault Awareness Month Resource Book - Provides guidelines, lips, strategics, and ideas to sexoal
assault coalitions, local rape crisis centers, colleges, and others interested in public awareness and education

activities to highlight and prevent sexual violence,

Other, please describe below.



The Tools for Change is amulticultural organization providing training, consulting and
facilitation services on issues of gender, racial and class justice, women’'s empowerment, healing
and maintaining well-being in the midst of crisis. We offer long-term consultation, large group
meeting design and facilitation, as well astraining on power, diversity and vision-building. For
those engaged in making social and ecological justice, we host gatherings to inspire dialogue,
open the imagination, deepen relationships and empower people’ s work.

Our sister organization is the Tools For Change Institute a non profit dedicated to bringing
history, heart, spirit, values and vision into the center of public life. We assist groups and
individuals to cultivate holistic approaches that open the imagination and foster creativity. When
heart and spirit are a part of everyday interactions, people come to trust their own wisdom, build
authentic relations, inspire mutual support, work more effectively, and avoid burnout—all of
which are vital to succeed in bringing about ajust and sustainable society. The Institute sponsors
Circles for Change} a network of circles for people who come together to both gain clarity and
the courage to act for justice.

Co-founder, Margo Adair is the author of Meditations on Everything Under the Sunf Working |
and co-authored, Breaking Old Pattern Weaving New Ties|which has been a center
piece in the campus Intergroup Dialogue campus movement.

For an overview of some of the issues related to culture and sexual assault please see their paper

The Intersections of Racism, Classism & Gender Oppression Addressing Domestic Violence and
Sexual Assaultt.

Some workshops offered:

«» |Gender Justicd «» Freeing Oursalves from Interlocking

+ Heding the Headl e Oppressions

% Women' Empowerment| % Nisioning Justice and Sustaining Activism|

Communication & Conflict Resolution
g‘ iII§

We offer many free resources for groups working to create just relations see our websites:
Wwww.tool sforchange.org| and jvww.instituteforchange.org|

Write us at jnfo@toolsforchange.orq or call 206 329-2201.



http://www.instituteforchange.org/circles.htm
http://toolsforchange.org/publications/meditations/
http://toolsforchange.org/publications/WIO
http://toolsforchange.org/publications/WIO
http://www.toolsforchange.org/publications/weaving.html
http://www.toolsforchange.org/resources/DV approach.pdf
http://www.toolsforchange.org/resources/DV approach.pdf
http://www.toolsforchange.org/workshops/gender-justice.html
http://www.toolsforchange.org/workshops/other-workshops.html
http://www.toolsforchange.org/workshops/womens-empowerment.html
http://www.toolsforchange.org/workshops/communication-and-conflict-resolution.html
http://www.toolsforchange.org/workshops/communication-and-conflict-resolution.html
http://www.toolsforchange.org/workshops/other-workshops.htmlhttp:/www.toolsforchange.org/workshops/visioning.html
http://www.toolsforchange.org/
http://www.instituteforchange.org/
mailto:info@toolsforchange.org
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