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Shay Upadhyay

Major: Nonprofit Management and Leadership

Certificate: Political Activism and Civic Engagement

Minors: Social Welfare Advocqcy, Leqders+Lec1ciership,

Urban qunning and Community Development

Junior, Indiana University

Joined ICADV Youth Council in 2016
Youth Council President (2017-2018)
Policy Advocacy workshop

Collaboration with Jane Doe
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Why should we ask young
people about prevention?
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Adron Nunes

Junior at Purdue University

"We want to equip the young people in
our communities with the right
resources fo end the cycle of violence."

former member of the Monroe
County Youth Council



Erin Doyle

Junior at the University of Utah

“It is important for [young peoplel to
understand the specific systems in
place that contribute to cycles of

violence in the community.”

former member of the Indiana
Coalition Against Domestic Violence
Youth Council



“Young people want to be
engaged as warld
changers.”




Skill Development

Data Collection

Data Analysis

Legislative Advocacy tfrainings
Public Policy Advocacy
Marketing

PSA development -
storyboarding

Blogging

Conference presentations
Radio interviews

Youth Summit planning and
facilitation

Letters to the editor

Letters to legislators
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Why do we care about
building safe, stable,
nurturing communities?
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Safe, Stable and Nurturing Communities

Promote optimal youth development—physically, socially and emotionally
Promote resilience among individuals who have experiences of adversity

Preventive of mUlTlpIe forms of violence (centers for pisease Control and Prevention, 2014)
Preventive of adolescent substance uUse wational institute on brug Abuse, 2016)




® NN,
0

Your turn!
What comes to mind when you
think of “safe,” “stable,” and

‘nurturing” communities?
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Doing the Work

We collected data from four different
youth councils in the State of Indiana to

\ find out what makes students feel safe,

nurtured, and stable.



MICHIGAN w

OHIO
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COUNTY MAP OF
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Council On Domestic Abuse (Terre Haute)

Monroe County Youth Council (Bloomington)
Indiana Coalition Against Domestic Violence Youth
Council (Indianapolis)

Coun’cy-Wide Youth Council for Lea&ership and

Engagement (Greencastle)
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02 | Collecting the Data

I ICADV staff and partners coded
I the data into different "areas of

l need’ based on the responses we
‘ received.




MCYC
MCYC
MCYC
MCYC
MCYC
MCYC
MCYC
MCYC
MCYC

Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana

12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016

“Sqfe”

"good neighborhood"
"legislation"
"Healthcare"

"constant source of food"
"consideration for others"
"kindness"

"Being able to protect yourself/others
"security"

Drawing: "$S$"

C--environment:
C, S--SDOH: public
S--SDOH: health
C,S--SDOH: food
R--kindness
R--kindness
O--security
O--security
S--SDOH: financial

HR
0s
H, RS

W U r XX

w un N

c/s

C/R
R/C
o/c/s
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CYCLE
CYCLE
CYCLE
CYCLE
CYCLE
CYCLE
CYCLE
CYCLE
CYCLE
CYCLE
CYCLE

Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In
Greencastle, In

“Stable”

8/26/2017 "close connections with
8/26/2017 "healthy relationships
8/26/2017

8/26/2017 "Able Body stable mind
8/26/2017 "Stable"

8/26/2017 "ease... Peace..."
8/26/2017 "positively beautifully
8/26/2017 "comfortable"
8/26/2017

8/26/2017 "Family)

8/26/2017 "horse stable?"

Drawing: heart drawing with a :) and a dog inside
Drawing: heart with a bunch of hearts inside of it;
Drawing: "dad" on the left, "me" in the middle,
Drawing: peace symbol with arrows pointing to
Drawing: feather

Drawing: a heartbeat with a heart on the end
Drawing: two people (one appears female and

R: social
R: social
R: pets
C: SDOH:
R: Family
o, C:
o,C:

?

?

R: Family
? jokey stuff

R, HR

R, HR, AC
RS, L

LH

OS, HR, R
L

L, RS

L

LH

OS, HR, R
?

R
R

R
I/R
R/C
s

C
R/C
I/R
R
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r
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Nurturing
Nurturing
Nurturing
Nurturing
Nurturing
Nurturing
Nurturing

MCYC
MCYC
MCYC
MCYC
MCYC
MCYC
MCYC

Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana
Bloomington, Indiana

“Nurturing”

12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016
12/1/2016

"Mentor"
"boss"
"praise"

"encouragement"
"support systems for when you're
"positive friends and family"

Drawing: thumbs up

R: Role models
R: Role models
R: Normative
R: Normative
R: Normative
R, O: Social support
R: social support

HR, R
HR, R
R, L
R
R, L
HR, R, L
HR, R, L, OS
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« INn SEARCH OF

@ A HIDDEN FREASURE @
* AND WITH THE RIGHT MAP, EVERYONE IN INDIANA CAN HELP THEM FIND IT.

10 DETER MULTIPLE FORNS OF VIOLENCE AND 10 CREATE CONDATIONS THAT
10 BE ON THE SAME PATH, SEEXING THE SAME TREASURE, 7t sbings coboagun
i e o B et - everpane @ Indlana (ae act, 3 mowe o of us towand

We gatbered Indiana high schoolers aed asked them to share their thoughts, feelisgs, experiences
0d expectations of safely, stability and nurturance is relaticaships and the ¢
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/ oﬂ,@\} POLICY vty oAt
&Y MAKERS CAN ‘
/ & * support 5
é universal paid )
oy family leave £ L .
; programs * . , .
support diversion
’ & programs and -
lE alternatives to prison, /
= When appropriate ¢ increase
\ "'6 access to substance-abuse treatment programs « EMPLOYERS CAN + pay living /
wages * allow employees flexibility to respond to unexpected family needs *
\ 9 provide employees with consistent work schedules so that they can plan for /

family life and child care. + ORGANIZATIONS CAN - adopt inclusive family
\ engagement policies to include grandparents, foster parents and other
caregivers * provide community-supported youth programs / ’
and extracurricular activities « offer early-intervention
\ parenting programs, parent support groups /
and parenting education / / %

l (AN . promote - .

~N / ' safe, connected
A — ’
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/ w Accepta ee \
EMPLOYERS QY \ \
CAN 0'
adopt inclusive 4() \
organizational é
w policies, practices and /‘
structures that increase \
aCcess across a range of
cultures, languages and abilities l
* engage staff in implicit bias trainings *
recruit and retain an inclusive workforce so that
\ youth can see people who are like them serving in a range of /
roles « ORGANIZATIONS CAN - conduct developmentally
appropriate empathy education for youth ¢ create / ‘
trauma-informed organizations * provide

\ culturally inclusive programming / '



Search documents and file names for text | m—
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/ 8 schoolssand:;lfor(;able, . y
S m W

post-secondary learning
/ I~ and training opportunities ; \

—
g to ensure great educational ‘(
I g. opportunities for young people

* adopt restorative justice practices
/ (eliminating zero-tolerance policies) « EMPLOYERS CAN ¢ offer job readiness,

shadowing and training opportunities for youth. « create opportunities for /

4 ongoing learning, training and career development among employees

ORGANIZATIONS CAN * offer mentoring programs ¢ create volunteer

| programs for youth * provide extracurricular activities that allow /

' young people to explore their interests, including music and
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arts « adopt positive discipline techniques /
N

/
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7 POLICY “
MAKERS N

CAN + promote —
safe, connected
neighborhoods by
attending to infrastructure (Sidewalks and roads)
and by developing or improving mass transit options
« ensure that their communities provide safe parks and

recreational spaces « establish zoning practices that q'? /
equitably share community protections and risks. ,'\\'
* EMPLOYERS CAN - partner with local Q\ /
governments to create community Q

\ % benefit agreements ®® <
| % Non-viorer™ 1/



S
$

S/ gasics

g\g‘\e POLICY

/ MAKERS CAN « invest in
universal health care that is inclusive
of mental and physical health ¢ invest in
social safety-net programs that
sustain families through difficult

times, including Temporary ‘

Assistance for Needy Families

(TANF), Supplemental Nutrition G "
\ Assistance Program (SNAP), the ( « e "

Women, Infants and Children
Program (WIC) and childcare
subsidies ¢ increase housing stability
by instituting initiatives that reduce evictions,
increase housing options across income
\ levels and protect credit ratings
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Since 2017...

Commission on Social Indiana School
Status of Black Men for the Deaf

1N D1 ANEEN

Indiana Minority
Health Coalition



Interested in bringing a similar activity
fo YOUR community?
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Reach out to us and we’ll get you a physical copy!

contact Colleen Yeakle at cyeakle@icadvinc.org
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Thank you!

\‘\

Colleen Yeakle
cyeakle@icadvinc.org

Shay Upadhyay
slupadhy@iu.edu
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